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1.0 Board of Governors

Chairman

Dr. Milind Pralhad Kamble
CMD
MPK Group of Companies & Founder of DICCI

Mr. PK Banerjee (ISS) Mr. Alok Kumar Mr. Anand Kripalu Dr. Shalini Lal

JS (Management, MC & Principal Secretary, Higher MD & Global CEO, Founder, Infinity OD
Scholarship), Ministry of Education Department, Govt. EPL Limited (Blackstone)

Education, Govt. of India of Jammu & Kashmir

Ms. Anita Bhogle Mr. Ranjit Singh Mr. Mukund Walvekar Mr. Vijay Gambhire
Prosearch Consultants Ex. Managing Director, Ex. Managing Director & President, The Sirpur
Kalpataru Power CEO, Acer Ltd.. Paper Mills Limited.

Transmission Ltd.
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Mr. Lalit Kumar Naik Prof. B. S. Sahay

Director Director
Noveltech Feeds Pvt. Ltd IIM Jammu
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2.0 From the Director

The 7th year of IIM Jammu was very exciting and challenging,
and the Institute successfully achieved its target with pride
.This past academic year, our academic endeavors has seen
excellent results in the journey following the Institute’s vision
and mission. With consistent efforts in quality improvement,
the Institute has attracted an able group of faculty and
staff members and a talented group of research scholars
and students. Currently, IIM Jammu is running in transit
office at Old University Campus and Jallo-Chak Campus, and
next academic session will commence from our permanent
campus at Jagti . I am privileged and honored to steer this
newly formed Institute as its Founder Director. Our vision is:

To develop leaders and entrepreneurs who can perform
globally to make a valuable difference to society and the
corporate world.

To position IIM Jammu as one of the top business
schools in India with a global outlook embedded with a
regional and national focus.

To be known as a business school par excellence for
outstanding value-based quality education, high-quality
research, executive education, consultancy, and strong
corporate and international linkages.

To be a B-School, which will serve humanity, the society,
the state, and the nation for economic growth and

prosperity.

As an institution of national importance, our focus is on
our vision of achieving academic excellence, high-quality
research, publications in top-class journals, strong corporate
linkages, and international relations with top business
schools in the world. Everything we do is to this end, and
our activities have yielded wonderful results.

06

On behalf of IIM Jammu, I present the annual report for the
year 2022-23. Some of the noticeable contributions of the
students, faculty members, and achievements of IIM Jammu
are:

e An overwhelming response for admission in MBA Batch
2022-24, IPM 2022-27 Batch Executive MBA, and newly
launched program MBA in Hospital Administration &
Healthcare Management.

e Completing the two-year flagship “Master of Business
Administration” and “Executive Master of Business
Administration” Programme on time while maintaining
high academic rigor, content, and discipline standards.

e Received an excellent response from the recruiters for
placement of the MBA Batch 2021-23 wherein 100%
students have been placed. The placements witnessed
participation from esteemed organizations, offering
roles across various domains including BFSI, Consulting,
Strategy, Sales & Marketing, Operations, HR, IT, and
Analytics.

e Received an amazing response from the recruiters for
summer placement for the MBA batch of 2022-24,
achieving the feat for 5th consecutive years, and getting
100% students placed for internship. IIM Jammu
successfully attracted recruiters from various domains
like Marketing, finance, Strategy, Operations, Human
Resource, and Analytics. The top 3 segment roles were
Sales & Marketing, Financial Management & Equity,
Research and Logistics.

e Received an amazing response from the recruiters for
summer placement for the newly launched MBA (HA-
HM) Bbatch of 2022-24, achieving the feat, and getting
100% students placed for internship. IIM Jammu
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From day one, we have set our standards high and focusing
on designing practice-oriented learning and contemporary

industry-focused curricula. The Institute is striving for a
leadership role in carrying out research and higher education
relevant to the nation’s economic growth. ee

successfully attracted recruiters from various domains
like Marketing, finance, Strategy, Operations, Human
Resource, and Analytics.

The Annual Convocation of 6th Batch of Master of
Business Administration and 1st Batch of Executive
Master of Business Administration of IIM Jammu was
held on 916h June 2023. Shri Dharmendra , Hon’ble
Union Minister of Education and Skill Development &
Entrepreneurship, Government of India, the Chief Guest,
delivered the convocation address. Shri Dr. Jitendra
Singh, Hon'ble Union Minister of State (I/C), and Shri
Manoj Sinha, Hon’ble Lieutenant Governor, Union
Territory of Jammu & Kashmir graced the ceremony as
Guest of Honour.

IIM Jammu initiated the Student Exchange Programme
with the Top B-Schools of the globe, and this year, 15
students of MBA Program have been selected under
the Student Exchange Programme with the partner
institutions.

IIM Jammu organized its two-day HR Conclave. The
event involved power-packed themes on contemporary
HR issues and experiences by HR Heads from
organizations of national and international repute.

IIM Jammu started Two-Year MBA in Hospital
Administration and Healthcare Management
collaboration with AIIMS Jammu and IIT Jammu and
a batch of 50 participants with rich industry experience
joined the program.

IIM Jammu diversified its core academic activities by
adding two new and relevant academic programs i.e.,
PhD for Working Professionals, and Executive MBA in
Corporate Affairs and Management in collaboration
with the Indian Institute of Corporate Affairs (IICA),

commencing in the AY 2023.

e IIM Jammu is committed to make its presence in the
world’s top academic institutions and exploring academic
and research collaboration with internationally known
business schools for students and faculty exchange,
collaborative research, and joint conferences. In these
series, IIM Jammu has signed MoU with top B-schools of
the world, namely EGADE Business School Tecnoldgico
de Monterrey Mexico and Estonian Business School,
Estonia.

e IIM Jammu signed an MoU with national institutions &
corporates for joint research, Management Development
Programmes, joint conferences & workshops, etc., namely
Department of Skill Development, Government of Jammu
& Kashmir, TimesPro, Indian Institute of Corporate Affairs
(IICA), Manesar, University of Ladakh, Ladakh and Shri
Mata Vaishno Devi University (SMVDU), Katra.

e IIM Jammu offered several Executive Programmmes
in emerging area of business management through its
technology partner Erutidus.

e IIM Jammu is academic partner for Mahatma Gandhi
National Fellowship Program along with other nine IIMs
and started its academic module.

e IIM Jammu conducted Entrepreneurship Development
Programmes for the students of J&K.

These achievements were possible only with the support
from all stakeholders, including students, faculty members,
corporate, Board of Governors, Ministry of Education,
Government of India, and the State Government.

Prof. B.S. Sahay
Director IIM Jammu
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3.0 About IIM Jammu

The Indian Institute of Management (IIM) brand has become synonymous with innovation, talent and zeal for success,
and contribution in management. The Government of India established IIM Jammu in Jammu and Kashmir in 2016.
Presently IIM Jammu operates from the Old University Campus, Canal Road, Jammu. IIM Jammu has also taken
another transit campus on lease at Jallo-Chak, Jammu to accommodate the increased intake of the various academic
programs. IIM Jammu has set high standards for outstanding value-based quality education, high-quality research,
executive education, consultancy, and strong corporate as well as international linkages. IIM Jammu encourages
contemporary research concentrating on regional, national, and international issues.

IIM Jammu Transit Campus-I, Old
University Campus, Jammu
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IIM Jammu has been set up with the aim “To Empower the Youth for building a Powerful India”. This will be achieved with
the dedication and commitment of brilliant students selected from a very rigorous process. From day one, IIM Jammu has set
high standards by focusing on a practice-oriented learning approach and a contemporary industry-focused curriculum driven
by a robust corporate interface. The Institute aims at bringing a global perspective to all its Programmes through its activities
in a fast-changing global environment. The Institute encourages overseas exposure for its students to help them assimilate
best management practices and understand the importance of cross-culture issues in management. Its prodigious Post
Graduate Diploma Programme in Management has all the salient features of world-class management education delivered
using relevant andragogy by the best faculty of IIMs and other premier B-Schools of the country.
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IIM Jammu Transit Campus-II, Jallo-
Chak Campus, Jammu



Keeping these aims in mind, IIM Jammu offers the
following Programmes:

I. Doctoral Programme
= Doctor of Philosophy (Ph.D.) in Management

II. Post-Graduate Programme
= Master of Business Administration (MBA)

= Master of Business Administration in Hospital Administration &
Healthcare Management (MBA-HAHM)

Executive Master of Business Administration (EMBA)

5-Year Integrated Program in Mangement (IPM)

III. Executive Education for Corporate, Public Sectors and
Government
Open Programs

In-company Programs
Advanced Management Programs

Online Certificate Programs

IV. Faculty Development Programme
= Academic Leadership Program

= Faculty Development Program

Quality Improvement Program

Permanent Campus of IIM Jammu is spread over 200 acres of Land. Tha
construction is in full swing and is likely to be completed by September 2023.
The state-of-the-art campus is a blissful mix of modern architecture, culture, and
heritage of Jammu and Kashmir and equipped with ultra modern Classrooms,
Hostels, Health Center, Library with rich resoures in print and Online, Shopping
Complex, Sport Center and Play Ground. The next academic session i.e. 2023
will commence at permanent campus of IIM Jammu.
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3.1. IIM Jammu - Srinagar Off-Campus

IIM Jammu established a Off-Campus at Srinagar. 8 Km from Srinagar International Airport. The campus
The Off-Campus of IIM Jammu at Srinagar has been  was inaugurated Hon'ble Minister of Education, Gol,
established to provide world-class Executive Education, Shri. Ramesh Pokhriyal *Nishank’ in the presence of the
training & consultancy to the corporate world. The Director IIM Jammu, Prof. B.S. Sahay, and advisor to LG
transit campus is located in the heart of Srinagar city, of J&K, Mr. K.K. Sharma.

The Off-Campus of IIM Jammu at Srinagar has been established to provide world-class Executive Education, training
& consultancy to the corporate world. The Off-Campus will take the following initiatives:

= Training programs for knowledge creation and
dissemination among the stakeholders viz Educated
youth, MSMEs, government institutions, Public
Funded Research Organizations and alike.

= Management Development Programs (MDPs), short-
term (online and offline modular programs, open
and customized programs for various organizations)

= Technology consulting, roundtable conferences,
seminars for conceptualization, commercialization,
and up-gradation of technologies, transfer of know-
how, and technology transfer.

11
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Programs centered on opportunity identification,
strategizing, leadership development, business models,
and other domain-specific initiatives in the areas of
operations, marketing, information technology, finance,
etc.

Executive Development Programmes (EDPs), MDPs and
Advanced Management Programmes for the members
of statutory and regulatory bodies to create a conducive
and vibrant business environment in the state and
region.

To fulfill the gaps for the existing enterprises through
Skill Development Programmes, capacity development
programs as deemed fit in time and space. Efforts will
be made in constructing and conducting customized
Executive Programmes for various organizations,
including corporate, government, PSUs, educational
institutions, regulatory bodies, etc. Customized
Programmes will address their specific requirements
and provide them strategic solutions and suitable

development interventions. These Programmes will
be crafted and designed in close association with the
stakeholders to ensure value-added delivery.

e-Enabled Programmes will be offered through cutting-
edge technology. This will provide knowledge and learning
support to business executives and management talent
in real-time through highly interactive and live sessions
from our studios.

Our open enrolment Programmes will offer a broad
portfolio of short-duration courses designed for
various specialized areas. These Programmes will allow
management talent to select the Programme based on
interest and professional requirements.

Promised and untapped business opportunities will be
identified, feasibility studies will be performed, and to
provide assistance in execution.

Entrepreneurial awareness and boot-camps for
developing and promoting entrepreneurship in the state
and region.

The off-campus of IIM Jammu is set up, primarily focusing on Corporate Training and Entrepreneurship. The campus has
facilities for residential training of corporate executives and hosts a well-equipped Business Incubator apart from smart
classrooms for providing training in a blended mode. The campus has a high-tech communication network and advanced
security system installed in a serene and scenic green campus, connected to all parts of J&K. This ensures easy commuting
of local youth to take advantage of the Institute facilities offered to them for promotion of entrepreneurship and innovation
in the region.

12
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Keeping these aims in mind, Srinagar Off-Campus will offer the following Programmes:
Management Development Programmes. Faculty Development Programmes
Executive Development Programmes. Leadership Development Programmes
Sponsored Research and Consulting. Training Programmes for working executives
Incubation Centers Entrepreneurship Development Programmes
Workshops, Round-Table Conferences/National/International conferences.
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4.0 Academic Programmes

4.1 Admissions

During the session 2022-23, admissions were made in the following Programmes:

&

T

r\

Exectuve
MBA

Doctor of Master of Business
Philosophy (Ph.D.) Administration
in Management (MBA)

Details of admission to these Programmes are given in subsequent sections.

4.1.1 Doctor of Philosophy in Management

IIM Jammu started the Doctor of Philosophy (Ph.D.) program, a full-time residential program that offers opportunities to
scholars for advanced studies and research in different areas of ‘management’ in Academic Year 2020-21 and started its
Ph.D. progam (Part-Time) from Academic Year 2022-23. The Program aims at preparing the doctoral scholars for careers in
teaching, research, and consulting in management and related disciplines. It also aims at preparing the scholars for careers
in other organizations that require advanced analytical and research capabilities. The Program provides scholars with the
necessary skills to identify and undertake complex research issues in the field of management and disseminate their findings
into publications of international standards. Following areas of specialization are available at IIM Jammu:

\
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Business Policy Finance and Marketing Operations Organizational IT & Systems
and Strategy Accounting Management Behavior &

HRM

Third Batch of Ph.D. in Management (Full-Time) Programme admission, 69 applications were received against the

admission notification, and subsequently, four scholars joined Ph.D. in Management Programme as per following
details:
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Applications Received Admission Offers Final Registration

DAP
!I!II.II '~..-b
Total
69

.

General Functional Area
Total: 0
NC-OBC $
1 Total : 1 @m
Economics
= I: and Business
! Total : 1 Environment : 1
ST ©
1 Total : 1
B : Total : 1 Organizational
. Marketing : 1 Behaviour &
T T HRM : 2
0 50 100
‘,l Male & Female Total : 4 Total : 4

First Batch of Ph.D. in Management (Part-Time) Programme admission, 167 applications were received against the
admission notification, and subsequently, 11 scholars joined Ph.D. in Management (Part-Time) Programme as per
following details:

Applications Received Admission Offers Final Registration
DAP DAP DAP
00 \ 0 \ 0 \
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General @@ Functional Area

62 Total : 8
NC-OBC Finance and
Total : 0 Accounting : 2
sC @ 5
1 Total : 1
& : Total: 1 Organizational
’ Total | Behaviour &
EWS o 11 HRM : 1
1 Total: 1 %
DAP =
Total: 0 Information
! ! Technology & | Marketing : 3
50 100 Systems : 3

0
"l Male & Female Total: 11

Batch Highlights:

= Heterogeneous mix of students from different educational backgrounds in the PhD batch of students comprising
Engineering, Management and Commerce as the major areas.

Total : 11

= 50 % representation from the Female students.
= Students with international exposure both in terms in education and work experience.

= The PhD (Part-Time) was offered for the first time by IIM Jammu. The PhD batch has candidates with significant
work experience, and therefore, the batch has a mix of fresh and experienced candidates.

4.1.2 Master of Business Administration (MBA)

The Institute started its flagship "Post-Graduate Programme in Management" in 2016. Subsequently, the Programme has been
renamed as "Master of Business Administration (MBA)". The Programme and curriculum ofhave been designed and reviewed
continuously, keeping in mind the challenges that the students will face in their careers outside and serve the society in
effective manners. IIM Jammu believes in contributing to society in conjunction with academic excellence.

For the Sixth batch (2022-24) of MBA admission, 489 candidates have accepted the offcer of admission in “*Master of Business
Administration” Course, and subsequently, 256 candidates finally registered for the MBA Programme. The details are given
below:

Admission Offers Offer Acceptance Final Registration
DAP DAP
01 01
N N

© ©
o «
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General G
70 22 Total : 92
NC-OBC (T
62 14 Total : 76
SC G
47 6 Total : 53
ST GED
6 Total: 6
EWS
22 7 Total : 29
DAP #
1 Total: 1
| | | | 1
0 20 40 60 80 100

4’. Male & Female Total : 256

Work Experience Educational Background

0-6 Months Engineering
60

Others Total W[
256 Commerce
119 56

24-36 Months Science
19
21

Batch Highlights:

Heterogeneous mix of students from different educational backgrounds in the 7th batch of students comprising
Engineering, Sciences and Commerce as the major areas.

20 % representation from the Female students.
Students with international exposure both in terms in education, work experience and summer internships.

The 2022-24 batch has 77% of the candidates with six months of work experience. However, the other 15 % of
the batch has significant work experience, and therefore, the batch has a reasonable mix of fresh and experienced
candidates.
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4.1.3 MBA in Hospital Administration & Healthcare Management

IIM Jammu started its new program ‘MBA in Hospital Administration & Healthcare Management’ in collaboration with AIIMS
Jammu and IIT Jammu. The Programme and curriculum ofhave been designed and reviewed continuously, keeping in mind
the challenges that the students will face in their careers outside and serve the society in effective manners. IIM Jammu
believes in contributing to society in conjunction with academic excellence.

For the first batch (2022-24) of MBA in Hospital Administration & Healathcare Management admission, 106 candidates have
accepted the offcer of admission in *MBA in Hospital Administration & Healathcare Management ” Course, and subsequently,
50 candidates finally registered for the MBA Programme. The details are given below:

Total Applications Offer Acceptance Final Registration

\
@ C-OBC
392

DAP DAP

01 \ 00 \

General @
51 Total : 6
NC-OBC CEEEND
8 7 Total : 15
SC GEERD
13 3 Total : 16
ST ®
11 Total : 2
EWS b
11 Total : 11
DAP
Total: 0
| | | | 1
0 20 40 60 80 100

!'D Male 8 Female Total : 50
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Work Experience Educational Background

Engineering
15

Others Total ﬁ[
17 50 Commerce
1 09
24-36 é

Months Science
09

0-6
Months

7-12 Months 13-24 Months

Batch Highlights:

=  MBA(HA&HM) was offered for the first time by IIM Jammu in collaboration AIIMS Jammu and IIT Jammu. At
the same time, the presence of IIM, AIIMS and IIT as neighbouring institutions of national importance is a rare
combination.

= Heterogeneous mix of students from different educational backgrounds in the 1st batch of students comprising
Engineering, Sciences and Commerce as the major areas.

= 24 % representation from the Female students.
= Students with international exposure both in terms in education, work experience and summer internships.

= The 2022-24 batch has 90 % of the candidates with six months of work experience. However, the other 10 % of
the batch has significant work experience, and therefore, the batch has a mix of fresh and experienced candidates

4.1.4 Integrated Programme in Management (IPM) Admission

The IIM Jammu started its new program Five Year Intrgrated Program in Management (IPM) in 2021. The program aims to
prepare young professionals full of managerial and decision-making capabilities using an ultra-modern academic pedagogy of
global standards based on a Holistic and Multidisciplinary Curriculum. The Five Year Full-time Residential Integrated Program
is strategically designed with a blend of science, social science, and management courses. The program's ultimate aim is to
integrate management education with Science, Technology, Engineering, and Mathematics (STEM).

Exit Options:
Students would be provided an exit option with a BBA degree/ certificate subject to completing the required norms. This

program has been strategically designed to allow the students to exit from the program after completing each year up to the
third year as per the National Education Policy 2020.

Third Year: After Successful
completion of 3rd year, the
student is allowed to exit the

First Year: After Successful Second Year: After Successful
completion of one year, the completion of 2nd year, the
student is allowed to exit the student is allowed to exit the

program and a ‘Certificate in program and a Advanced
Basics of Management’ will be Certificate in Management will
awarded. be awarded.

program and a ‘Bachelor of
Business Administration’
Degree will be awarded.

19
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The admission of IPM Batch has been admitted through a national level test ‘JIPMAT’ conducted by the National Testing
Agency (NTA). A total of 6091 applications have been received for the admission in IPM 2022 Batch, total 106 offers made on
the basis of merit and subsequently 60 students joined the program. The details are as follows:

Applications Received Admission Offers Final Registration

Total
106

Total : 21
NC-OBC
1 Total : 16
SC G
9 Total : 9
ST @&
5 Total : 5
EWS |@»
6 Total : 6
DAP @
3 Total : 3
I I I I 1
0 20 40 60 80 100

‘?l Male & Female Total : 60

Batch Highlights:

= Heterogeneous mix of students from different educational backgrounds in the 2nd batch of students comprising
sciences, commerce, and arts as the major areas.

= 85 % representation from the Female students.
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4.1.5 Executive Master of Business Administration (EMBA)

The IIM Jammu started its new program Executive Master of Business Admnistration (EMBA) in blended mode in 2021. The
program is for working executives with a minimum work experience of three years. There are many qualified professionals
who could not pursue formal management education due to different reasons. EMBA in blended mode provides an opportunity
to such experienced professionals with minimal disruption to their work routine and personal pursuits. These experienced
professionals may be from industry, corporates, government organizations, armed/paramilitary forces, NGOs and entrepreneurs.

The admission of EMBA Batch has been admitted through a merit based on the CAT/GMAT/ CAT/GMAT/GRE/ score obtained
during last three years or IIM Jammu Admission Test (IIMJAT) score and personal interview. The candidates may be exempted
from IIMJAT conducted by the Institute. A total of 67 applications have been received for the admission in EMBA 2022 Batch,
total 40 offers made on the basis of merit and subsequently 23 participants joined the program. The details are as follows:

Applications Received Admission Offers Final Registration
DAP

00 ‘
Q\

Total : 17
Total: 3
sC
1 Total: 1
ST
Total: 0
EWS @
2 Total : 2
DAP
Total : 0
| | | | 1
0 20 40 60 80 100

"l Male & Female Total : 23

Batch Highlights:

= Heterogeneous mix of executives from different educational backgrounds in the 2nd batch of students comprising
Engineering & IT, Sciences, Arts and Commerce as the major areas.

= Executives with international exposure both in terms in education and work experience.
= The 2022-24 batch has candidates with more than 5 years of experience across different industries.
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4.2 Academic Programmes

4.2.1 Doctor of Philosophy (Ph.D.) in Management

IIM Jammu has started the Doctor of Philosophy (Ph.D.) program from Academic Year 2020- 21. Ph.D. is a full-time residential
program that offers opportunities to scholars for advanced studies and research in different areas of 'management’. The
Program aims to prepare the doctoral scholars for careers in teaching, research and consulting in management and related
disciplines and jobs in other organizations that require advanced analytical and research capabilities. The Program provides
scholars with the necessary skills to identify and undertake complex research issues in the field of management and disseminate
their findings into publications of international standards. Following areas of specialization are available at IIM Jammu:

%‘\.
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Business Policy Finance and Marketing Operations Organizational IT & Systems
and Strategy Accounting Management Behavior &
HRM
About Ph.D.

Doctor of Philosophy (Ph.D.) at IIM Jammu is a full-time doctoral program that offers research scholars opportunities for
advanced studies and research in different areas of ‘management’. The program aims to prepare research scholars for
careers in teaching and research in management studies, careers in academic institutions, and other related disciplines and
organizations that require advanced analytical and research capabilities. The Program offers its research scholars a unique
opportunity to engage in high-quality intra-disciplinary and interdisciplinary research. The Program is committed to educating
scholars who will become leaders in their field of research. The complete guidelines about Ph.D. are listed in the “Ph.D.
handbook” to be given to each scholar at the time of registration to the program.

Candidates with post-graduation degrees can complete the Ph.D. within a duration of three years.

Objectives of the Programme

The objectives of the program are:

To provide research scholars with the necessary skills to identify and research complex issues in the field of
management.

To contribute to the creation, transmission, and application of knowledge in the field of management.

To do research and publications of international standards in inter-disciplinary management areas that will
add value to society and the body of knowledge.

To meet academia and industry’s teaching and research manpower needs by producing highly skilled
individuals with exceptional analytical ability and trained in conducting specialized research.
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Programme Structure

The Ph.D. program at IIM Jammu has been categorized into
the following:

= Phase III (Ph.D. Thesis)

Research scholars will generally spend four years that
includes two years of rigorous course work. Course work
in the first year provides a general management overview
and develops essential skills for analyzing managerial
problems. In the second year, research scholars will take
advanced doctoral-level courses in the area of specialization,
followed by a Ph.D. Thesis, for the next couple of years. The
thesis aims to provide an opportunity to make an original
contribution to an area of management or one of its source
disciplines. In the following line, we provide glimpses of
these phases

Phase I: (Fundamentals of Management)

This phase is usually completed in the first year. The program
for this year is designed for developing the required proficiency
in general management and a broad understanding of the
area of specialization. All research scholars, irrespective of
their areas of specialization, take most of the courses offered
in the first year of the MBA Programme. Research scholars
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take courses in major functional and general management
areas such as accounting and control, computer and
information systems, finance, marketing, operations,
personnel and industrial relations, and strategy. Research
scholars are also exposed to basic disciplines of economics,
behavioral sciences, and quantitative methods.

During the Summer Internship, at the end of the first year
of course work, all research scholars complete a research
project either with a faculty member at the Institute or in any
other organization. Phase I ends with successfully completing
all the courses with a minimum prescribed proficiency and
the summer project. While research scholars need to meet
certain academic requirements across all courses, a higher
performance is required in certain area-specified courses.

Phase II: (Specialization)

In the second vyear, research scholars take advanced
courses in their area of specialization and related fields for
the purpose of acquiring in-depth knowledge. In addition,
all research scholars have to take a compulsory package
of Ph.D. courses, which are specially designed to develop
teaching and research skills and an ability to integrate their
learning. During this phase, research scholars interact closely
with their area faculty and are encouraged to start exploring
areas of research in their specialization. The program offers
specialization in the following seven areas:
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IT Systems & Business Policy Organizational Finance & Marketing Operations & Economics
Analytics Strategy & Behavior & Accounting Supply Chain & Business
Entrepreneurship HRM Management Environment

Once Phase II courses are successfully completed, the
research scholar undertakes an area-comprehensive
examination. This examination is administered at the
beginning of the third year and tests whether the research
scholar has obtained a satisfactory level of knowledge in
her/his area of specialization. Comprehensive examination
requirements are specified by the respective areas.

Phase III: (Ph.D. Thesis)

The thesis provides the research scholar with an opportunity
to undertake original research in the area of interest.
The dissertation should be a scholarly contribution to the
knowledge pertinent to the understanding and resolution
of management problems. Research is an essential part of
the doctoral research scholar’s training at IIM Jammu. As

early as Phase I, research scholars are encouraged to be
actively involved in research activities at the Institute and
with faculty members throughout the program.

Phase III begins with the formation of the Thesis Advisory
Committee (TAC) in the initial part of the third year. Research
scholars are encouraged to meet faculty members with
whom they share research interests and seek their assistance
in identifying a dissertation topic as early as possible. In
addition to the close working relationship during the course
work, this interaction helps the research scholar find a thesis
advisor and form the thesis advisory committee. The thesis
advisor advises the research scholar on his dissertation and
chairs the thesis advisory committee comprising at least two
other members.
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The research scholar develops a written proposal and with the agreement of the thesis advisor, gives a seminar on the thesis
proposal. The proposal has to be approved by the Doctoral Research Committee (DRC). From then onwards, the research
scholar works closely with her/his supervisor on the dissertation. When the candidate’s supervisor judges that the dissertation
is complete, the research scholar gives a seminar on the dissertation work and subsequently defends orally the dissertation
before a thesis examination committee. The Ph.D. Chairperson appoints the thesis examination committee comprising the
thesis advisory committee and other members.

While the course work formally gets over with the completion of Phase II, doctoral research scholars are encouraged to
continue taking advanced courses of interest even during this last stage of study.
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Mandatory Course Work (during 1st year of the Programme)

During the first year of the Program, the research scholars acquire knowledge of the discipline and functional areas of
management and general management. The research scholars, irrespective of their Area of specialization, take a compulsory
set of courses in the first year. The research scholars acquire an in-depth knowledge of the Area of specialization and related
fields. In addition, they take the MBA/ Doctoral Level elective courses, which are specially designed to provide an in-depth
understanding of the Area of their research as well as to develop research skills. During this phase, students interact closely
with their area faculty and are encouraged to start exploring areas of research in their specialization. At the end of the first
year, they undergo a summer research assignment under the advice/guidance of his/her Academic Advisor. The 1st year
structure is as below:

T T T

Compulsory Courses (From 1t Year MBA)

= Financial Accounting

= Micro Economics

= Marketing Management I

» Individual & Group Behavior v

= Quantitative Methods I

=  Operations Management

= Spreadsheet Modelling

= Quantitative Methods — II

= Information Systems for Managers i

= Business Research Methods

»  Supply Chain Management v
= Business Analytics

Doctoral level courses for all areas

»  Teaching Pedagogy v

= Philosophy of Management

= Research Methodology -I v

= Research Methodology-II

= One Area Specific Doctoral Level course v
= One Area Specific Doctoral Level Research Seminar

Elective Courses 3 3 2
Total Courses 8 7 8
Total Hours 210 195 225
Total Hours for Doctoral Programme 630

During the course work in the first year, the research scholars will be introduced to several workshops, which will help

them understand the concepts of research writing.
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4.2.2 Master of Business Administration (MBA)

The Flagship Programme of the Institute - MBA is widely acknowledged as an epitome of academic rigor. The two-year, full-
time, residential Programme is designed to equip students to take on leadership roles in an increasingly complex and dynamic
global scenario. Each year consists of three trimesters, with eight weeks of the summer internship. The two-year course
curriculum has been designed by emulating the best practices at institutions across the globe. Over and above the regular
course material lays emphasis on field work. The concept of management combined with a contemporary outlook offers a
strong foundation and relevance to students.

The MBA Programme is aimed at providing an overall development to the students, thus honing their problem-solving skills,
increasing their affinity to innovation, and their passion for creativity. The meticulously structured Programme is aimed to help
students develop a global mindset and understand the social, economic, technological and ecological environment to address
the challenges of global competition.

Objectives
The objectives of the two-year Post-Graduate Programme are:

= To enable students to understand the socio-economic, technological, ecological, and political environment
of India and the globe.

To equip students with required conceptual and interpersonal skills for managerial decision-making in
structured/unstructured environments.

To inculcate positive thinking and problem-solving skills to demonstrate leadership & team building in a
cross-cultural environment.

To develop the ability to take risks and be entrepreneurial.

To develop socially responsible and ethical business leaders capable of performing without compromising
integrity, honesty, and fairness.

With the above objectives in mind, the MBA Program curriculum is designed to achieve the following Programme
outcomes (POs). At the end of the program, our MBA graduate shall:

PO1: Have a good understanding of the socio-economic, technological, ecological, and political environment
of India and the globe

PO2: Have strong interpersonal skills and domain knowledge

PO3: Be capable of decision-making and problem-solving in a structured and unstructured environment
PO4: Demonstrate leadership & team building in a cross-cultural environment

POS5: Be socially and ethically responsible managers

PO6: Have the ability to take risks and be entrepreneurial

Curriculum

The MBA Program extends over a period of two years, involving six trimesters with a summer internship at prestigious
organizations. The Programme is carefully designed keeping in view the changing needs of the global business scenario.

The curriculum for the 5th batch of IIM Jammu has been designed considering the latest developments and demands in
the field of management, both national and global level. This has also been compared and contrasted with the curriculum
offered in the best B-Schools globally. Special care is taken to ensure that the students think beyond the boundaries of the
curriculum and are encouraged to an industry-oriented learning process. It ensures the fulfillment of our goal i.e., to create
and disseminate knowledge for strengthening commerce, trade, and industry, for the growth and development of the region
and nation.
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1st Year Courses

The first year of the Programme is devoted to building up basic competence in core areas and developing a holistic and
socially mindful management attitude. Courses in the first years are compulsory for all students. The aim of the compulsory
package is to provide participants with the fundamental knowledge, skills and techniques, contextual understanding, and
overall perspective necessary for general management.

Business Analytics

Business Communication - I

Financial Accounting Business Communication -III

Business Environment: India
& the World

Business Research Methods

Individual & Group Behav-iour

Marketing Management - I

Microeconomics Corporate Finance

Quantitative Methods — I Organization Theory & Design

Spreadsheet Modelling Supply Chain Management

Business Analytics

2nd Year Courses

In the second year, students choose from a range of electives to specialize in functional areas of their interest. The areas
offered, currently, are Finance, Human Resources, Marketing, Operations, Strategy and General Management, Information
Management, etc. More emphasis is given on the research project, engagement of students in market research, and current
trends as per the need of the industry during the course.

Elective Courses

7

Advanced Marketing Research Advanced Financial Reporting & Analysis

B2B Marketing Alternative Investment Markets

Consumer Behaviour Financial Statement Analysis

Customer Relationship Management = Business Valuation

Integrated Marketing Communication = Commercial Bank Management

Sales and Distribution Management Project Finance

Pricing International Finance

Product and Brand Management = Investment Analysis and Portfolio Management
Marketing Analytics =  Financial Risk Management

Strategic Marketing Financial Derivatives
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Organizational Behaviour/
Human Resource Management 222

Counseling Skills for Managers
Learning and Development
Performance Management System
Talent Acquisition

Pedagogy

Information Technology |"_"_‘|
and Systems

Advance Data Science and Machine Learning
Data modeling using IT tools

Business Intelligence, Social Media and
Cognitive Analytics

Electronic Commerce

Digital Transformation using Artificial
Intelligence and Emerging Technologies

The pedagogy at IIM Jammu varies for different courses, with case studies being the predominant method
for most. Along with that, group and individual projects, student presentations, simulation exercises, business
games, role play, field visits, etc., are used. Many courses bring in industry experts to integrate classroom
learning with industry practice.

A majority of the classes are based on discussions around a specific topic assigned for each category. Before
the beginning of each term, students are provided with the learning material for each class which is to be read,
and preliminary discussions are to be done in their peer groups.

During the discussion in class, it is expected that students will participate and make a significant contribution.
The faculty monitors the students’ contributions to the discussion and ensures equitable distribution of
opportunity for all students to participate over the duration of the course. Students of IIM Jammu have prior
work experience of an average of 18 months. Such students get the opportunity to bring perspectives from

their work experience to the classroom, which substantially enriches the discussions.

4.2.3 MBA in Hospital Administration & Healthcare Management

Most of the students in India dream of undertaking MBA
from IIMs, which is considered to be the most preferred
institution amongst all the stakeholders - students, parents,
and industry. At the same time, the presence of IIM, AIIMS
and IIT as neighboring institutions of national importance
is a rare combination. Therefore, it is a dire need to
capitalize on this opportunity for the larger benefit of the
aspiring students, parents, industry, government, society,
and the nation as a whole. Healthcare is one of the fastest-
growing industries. As countries continue to enjoy greater
life expectancies than ever before, there is a constantly
increasing need for experts in operations management,
to come in and find ways to deliver more efficient and
affordable care to a greater number of patients. There is
an increasing focus on quality, optimization, improved
productivity and sustainability in hospital operations across
the globe. The vital administrative functions of a hospital
such as accounts, human resource management, quality,
logistics and supply chain, public relations, marketing and
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waste management are increasingly being managed by
professional healthcare managers to achieve effectiveness
and efficiency in day-to-day operations. Besides, exposure
to a variety of courses gives students a wider vision of a
problem and more tools to solve problems related to health
administration and healthcare management. The program
intends to build experts in health administration and health
care management who will have adequate knowledge and
expertise to improve processes, raise quality and reduce
costs — essentially to help health professionals deliver better,
faster care at affordable prices. The students will be capable
of innovation to bring a sustainable change.

IIM Jammu will offer courses on Management, AIIMS
Jammu will offer courses on Hospital Administration and
Health Care and IIT Jammu will offer courses Technology.
The program offers a unique advantage of learning the
basics of management and operations from Indian Institute
of Management Jammu, technological aspects from Indian
Institute of Technology Jammu and gain subsequent



practical, hands-on experience in management of hospitals
and health care services at AIIMS Jammu under the guidance
and supervision of hospital administrators. The program is
a two-year full-time residential program with the first year
having core courses and second year elective courses.

Obijectives

= To enable students to understand the socio-economic,
technological, ecological and legal environment of the
hospitals.

= To equip students with required conceptual and
interpersonal skills for managerial decision making in
hospitals through collaborative relationships so that
they can effectively evaluate the working of a healthcare
facility in terms of budget, the goals of the facility’s
practitioners and the needs of the community.

= To inculcate positive thinking and problem-solving skills
to demonstrate leadership & team building to handle the
healthcare industry’s nuances.

= To develop ability to handle the health care workers
and make sure patients receive quality care.To develop

1st Year Courses
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socially responsible and ethical hospital administrators
who can perform without compromising integrity,
honesty and fairness.

Curriculum

The two years of the MBA (HA & HM) program is divided
into six terms, each year consisting of three terms. The first
year has core courses and a Summer Internship Program.
The second year has elective courses and two Course of
Independent Study.

The curriculum of the program has been designed
considering the latest developments and demands in the
field of hospital management , both national and global
level. This has also been compared and contrasted with the
curriculum offered in the best B-Schools globally. Special
care is taken to ensure that the students think beyond the
boundaries of the curriculum and are encouraged to an
industry-oriented learning process. It ensures the fulfillment
of our goal i.e., to create and disseminate knowledge for
strengthening commerce, trade, and industry, for the growth
and development of the region and nation.

Institute _|Area | _TermI | _ _Termil Term III

IIM Jammu | Finance & Accounting Healthcare Financial Healthcare Financial Healthcare Management
Accounting Management Accounting
Financial Institutions and
Markets
Business Communication | Business Communication | - -
Economics & Business Managerial Economics = =
Environment
Marketing Marketing Management | Marketing Management |-
-1 —1I
OB & HRM = Organizational Behaviour | Human Resources
Management
Operations, Supply Chain & | Quantitative Methods Business Research Supply Chain & Materials
Decision Sciences Methods Management in
Healthcare
Operations Management | - -
IT, Systems & Analytics Spreadsheet Modelling - -
Business Policy, Strategy & |- CSR Entrepreneurship and
General Management New Venture Planning
Strategic Management
AIIMS Health Administration & Hospitals & Healthcare Health Economics and Hospital Administration
Jammu Medical Care Services in India Insurance for Managers
Economics & Healthcare - Ethical Issues & Legal Public Relations &
Environment Aspects in Hospitals Communication in
Hospitals
Hospital Administration & Hospital Planning and
Planning Designing
IIT Jammu | IT, Systems & Analytics - Information Systems for | Health Data and Analytics
Healthcare Managers
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2nd Year Courses: Elective Courses

IIM Jammu Strategic Cost Management in Healthcare Entrepreneurial Finance
Management Control Systems Service Marketing
Customer Relationship Management Product and Brand Management
Sales and Distribution Management B2B Marketing
Digital Marketing Integrated Marketing Communication
HR Planning, Recruitment, and Selection Training, Development and Career
Management
Team Dynamics Performance Management and Compensation
Conflict Management & Negotiation for Healthcare | HCI and Neuromanagement
Workers
Electronic Health Records Digital Health
Digital Transformation for Healthcare Advanced Health Analytics
IT Strategy for Healthcare Supply Chain Analytics
Project Management Service Operations Management
Lean Enterprise Decision Models for Healthcare
Operations Strategy Behavioral Economics
Business, Development and Policy Business Sustainability and Management
International Trade and Finance
AIIMS Jammu Clinical Services Recent Trends in Hospital Designing
Diagnostics and Therapeutic Services Staffing in Hospitals, Office Procedures and
Organizational Discipline
Health Statistics and Information Systems Quality Management
Health and Disease, International Health Risk Management and Patient Safety
Management
Specialty & Super Specialty Services Healthcare Innovations in Emerging
Economies
Support & Utility Services Research Methodology in Healthcare & Bio-
Statistics
IIT Jammu Data Mining in Healthcare Security and Privacy in Healthcare

Al and ML Applications in Healthcare

Medical Technology
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Pedagogy

The pedagogy at IIM Jammu varies for different courses with case studies being the predominant method for most.
Apart from that, group and individual projects, student presentations, simulation exercises, business games, role
play, field visits, etc. are used. Many courses bring in industry experts to integrate classroom learning with industry
practice.

A majority of the classes are based on discussions around a specific topic assigned for each class. Before the start of
each term, students are given the material for each class and are expected to read all the material before the class
and have a preliminary discussion in their peer groups. During the discussion in class, it is expected that students
will participate and make a significant contribution. The faculty monitors the students’ contributions to the discussion
and ensures equitable distribution of opportunity for all students to participate over the duration of the course.
Students of IIM Jammu have prior work experience of average 18 months. Such students get the opportunity to
bring perspectives from their work experience to the classroom which substantially enriches the discussions.

The teaching pedagogy will help develop well-rounded individuals that possess critical 21st century capacities,
including increased creativity and innovation, critical thinking and higher-order thinking capacities, problem-solving
abilities, teamwork, communication skills, more in-depth learning and mastery of curricula across fields, increases in
social and moral awareness, besides general engagement and enjoyment of learning.
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4.2.4 Integrated Program in Management (IPM)

The Five Year Integrated Program in Management (IPM) aims to prepare young professionals full of managerial and decision-
making capabilities using an ultra-modern academic pedagogy of global standards based on a Holistic and Multidisciplinary
Curriculum. The Five Year Full-time Residential Integrated Program is strategically designed with a blend of science, social
science, and management courses. The program's ultimate aim is to integrate management education with Science,
Technology, Engineering, and Mathematics (STEM). This program aims to prepare young professionals to start their career at
any point in time by exiting from the program. According to NEP 2020, a holistic and multidisciplinary curriculum would aim to
develop all capacities of human beings- intellectual, aesthetic, social, physical, emotional, and moral in an integrated manner.

The program objectives are as follows:
= Toenable students to understand India and the globe's socio-economic, technological, ecological, and political environment.

= To impart knowledge & skills to students for their easy absorption at the entry-level managerial roles in the varied
management functions across different industries.

= To equip students with required conceptual and interpersonal skills for managerial decision making in structured/
unstructured environments.

= To build their leadership & team skills to enhance their performance in a cross-cultural environment.

= To develop socially responsible and ethical business leaders who can perform without compromising integrity, honesty,
and fairness.

= To develop the ability to take risks and be entrepreneurial.

= To empower students to use relevant business knowledge, analyze data, think critically, solve problems, communicate
well, be adaptable to the changing business needs and make decisions ethically and professionally.

Pedagogy

The pedagogy at IIM Jammu varies for different courses that takes into consideration the theoretical understandings
of students and their individual needs. Course Curriculum uses various teaching methodologies such as case studies,
group and individual projects, student presentations, simulation exercises, business games, role play, field visits, etc.
Many courses bring in industry experts to integrate classroom learning with industry practice.

The teaching pedagogy will help develop well-rounded individuals that possess critical 21st century capacities,
including increased creativity and innovation, critical thinking and higher-order thinking capacities, problem-solving
abilities, teamwork, communication skills, more in-depth learning and mastery of curricula across fields, increases in
social and moral awareness, besides general engagement and enjoyment of learning.

Curriculum

The duration of the IPM Program is five years, where the first three years of the IPM program would be based on the
semester system and the last two years would be based on the trimester system (as per the prevailing MBA course structure).
At the end of 1st year, students will undertake Boot Camp at Ladakh. In the 2nd Year, students will complete a Social and
Corporate internship. During the 3rd year, the students will enroll in an international exchange program with one of the
partner institutions based on merit and course norms. Additionally, in the 3rd Year of the program, students will have the
option to select a sector-specific specialization. The course structure after the sixth semester will be merged with the flagship
MBA program of the Institute and students will be required to meet the academic rigor of the MBA program. The first year
curriculum is as follows:
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Courses

Semester 1

Economics for Business I
Accountancy
Business Mathematics I

Principles and Practice of
Management

Principles of Computational
Thinking

Introduction to Sociology
Business Communication I
Indian and World History
Happiness and Well Being
Physical Training and Sports

Semester 4

Consumer Behavior
Financial Systems and Markets
Business Research Methods

Emerging Technologies in
Business

Environmental Science
Indian Polity

Introduction to Operations
Management

Digital Culture

Elective Courses

Indian and Global Economy
Marketing Management II
Financial Management
Introduction to HRM

Indian and World Geography
Introduction to Data Analytics
Creativity and Innovation
Foreign Language I

Visual Arts

Talent and Leadership
Development

Business Laws

Public Policy

Elective 1
Elective 2
Elective 3
Elective 4
Elective 5

¢ Sales & Distribution

¢ Services Marketing

¢ Integrated Marketing Communication

¢ Retail Management

Marketing e B2B Marketing

e E Commerce & Digital Marketing

¢ Product & Brand Management

¢ Relationship Marketing

e Pricing

e Digital Marketing & Social Media

¢ Fundamentals of Business Intelligence

¢ Business Data Mining & Machine Learning

AR5, CR o * Basics of E-Commerce

e Digital Business Model

Analytics e Advanced Progamming

e Advanced Analytics

¢ Al for Business

o IT Strategy
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¢ Industrial Psychology

¢ Motivation

¢ Managing Organizational Change

¢ Conflict and Negotiations

OB & HRM

¢ Managing Self and Career

¢ Psychological & Psychometric Testing

Systems

¢ Performance Management and Reward

¢ HR Analytics and Information System

Boot Camp: At the end of 1st year, IPM Studnets will undertake Boot Camp. The boot camp program aims to provide an

immersive experience to the culture and historical dimension.

4.2.5 Executive Master of Business Administration (EMBA)

The Executive Master of Business Administration (EMBA)
in blended mode is a program for working executives with
a minimum work experience of three years. There are
many qualified professionals who could not pursue formal
management education due to different reasons. EMBA in
blended mode provides an opportunity to such experienced
professionals with minimal disruption to their work routine
and personal pursuits. These experienced professionals may
be from industry, corporates, government organizations,
armed/paramilitary forces, NGOs and entrepreneurs. EMBA
is an intensive two-year program designed for mid/senior
level professionals to enhance skills and capabilities essential
at such responsible positions.

Emerging Economies like India have huge potential, but
the required managerial pool to tap those opportunities are
in short supply. To bridge this gap, the EMBA program has
a distinct focus on a strategic understanding of business,
rooted in practical skill development through action learning
projects and industry interface.

This EMBA program will empower the participants with the
knowledge, skill, attitude, flexibility and the ability for lifelong
learning, to develop their careers to their fullest potentials.
To ease the learning process for them, the program would be
combining the on and off campus learning modules spread
over two years. The program aims to build managerial,
decision-making, analytical, and leadership capabilities of
participants using a modern academic pedagogy of global
standard.

The objectives of the program are:

= To build managerial capabilities of participants which
allow them to harness maximum out of limited resources
through their innovative mind-set, entrepreneurial zeal,
and understanding of the technological, ecological &
political environment.

= Toenhance the knowledge base, skills, and competencies
of participants to enable them to grow in their career

and be leaders in their organizations.

= To build competencies of participants that enable them
to respond effectively in a rapidly changing global
environment.

= To impart management education to working
professionals and entrepreneurs seeking skills and
strategies to take their organizations to the next level

= To develop socially responsible and ethical business
leaders who can perform without compromising
integrity, honesty, and fairness.

Blended Learning: On-Campus and Online
Modules

The courses are delivered through blended learning
comprising of on-campus in the class modules and online
modules. The delivery of every 3-credit course is done using
the following blend of online and on-campus modules: (a) 24
hours teaching is done in online synchronous mode, and (b)
06 hours teaching is done in the on-campus mode in physical
classrooms at the IIM Jammu Campus.

Twenty-four hours of compulsory on-campus teaching
sessions across four courses and the end-term exam would
be conducted in each term at IIM Jammu Campus. The
remaining 96 hours of online teaching across four courses
would be run over weekends (Saturdays and Sundays).
The on-campus module will be conducted at the beginning
of Term I, II, III, IV, V and at the end of Term VI. At the
beginning of Term- I, the on-campus module will be for the
following purpose:

= Provide orientation to the participants for the program &
IIM Jammu systems & processes.

= Allow networking & community sense amongst
participants.

= Kick-start the learning process for the participants.
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Year 1 - Core Courses

= Economics for Managers = Marketing Management Corporate Finance

Organizational Behaviour *  Business Modelling
=  Operations Management Human Resource Management

Quantitative Techniques for

Man-agers

Management Accounting

Happiness and Mental Well
Being

Year 2 — Tentative Elective Course

Economics & Business
Environment

Circular Economy and Business Sustainability
Econometrics for Managers

Behavioural Economics

Commaodity Future and Options

Public Policy

International Trade and Finance
Agribusiness and Agri-entrepreneurship
Economics and Business Policy

Business, Development Policy and Growth
Economics of Strategy

IT Systems & Analytics

Strategic Management

= Business Research Methods Ethics, Governance & Legal

Aspects of Business

Entrepreneurship & New
Venture Planning

Project Management
Supply Chain Management
Big Data Analytics

Total Quality Management

Operations Strategy

Lean Enterprise

Supply Chain Analytics

Service Operations Management
Multi-criteria Decision Making

OB & HRM
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Blockchain Strategy
Business Intelligence and Data Modelling

Digital Transformation using AI and Emerging
Technologies

Cognitive computing and Neuromanagement

Big Data, Cloud and IOT Analytics

Robotic Process Automation

Advanced Data Science and Artificial Intelligence

Cybersecurity, Ethics and Data Privacy for
Managers

Healthcare Analytics

Technology and Innovation Management
E-Commerce

Peoples Analytics

= Talent Acquisition

= Indian Management Thought

= Conflict Managament & Negotiation
= Industrial Relations and Labour Law
= Game People Play

= Counselling Skills for Managers

= Current and Emerging Issues in HR
= Learning & Development

= Leadership Development

= Performance Management Systems
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Finance & Accounting

Advanced Financial Reporting & Analysis Behavioural Finance

Corporate Tax Planning Accounting & Finance Analytics
Investment Analysis and Portfolio Management International Finance

Financial Derivatives Commercial Bank Management
Investment Banking & Business Valuation Financial Risk Management
Private Equity and Venture Capital Financial Statement Analysis
Wealth Management = Project Finance

Strategic Cost Management Fixed Income Securities & Debt Markets
Management Control Systems Business Communication
Insurance Management =  Corporate Linguistics
Alternative Investment Markets

Pedagogy

Though the pedagogy at IIM Jammu varies course-wise but in majority of the courses, case studies are followed
along with the theoretical underpinnings. Additionally, class presentations, simulation exercises, group or individual
projects, business games, role plays and field visits, among others, are used. To integrate the classroom learning
with the industry, the industry experts are invited to have discussions with the participants in many of the courses.

To make the learning process easy and effective, the classes are delivered in discussion modes. The participants are
provided with the reading material in the form of articles, cases, book chapters beforehand. It is expected that the
participants come prepared to the class and contribute significantly to the class discussions individually or in groups.
This will be helpful for them to develop creative thinking, problem solving skills, idea integration with different
perspectives, leadership qualities, and team work along with the joy of learning.

Global/Rural Immersion

Through the immersion program, IIM Jammu will be providing learning experiences and opportunities to its EMBA participants
by providing them exposures to global/rural environments. This one week immersion program will take place after the
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successful completion of first year of EMBA. The global immersion will expose the participants to the unique learning methods
followed by the international partners of IIM Jammu, whereas, the rural immersion will be immersing the participants with the
knowledge and working cultures of rural India. This global/rural immersion will be enhancing the knowledge and understanding
of EMBA participants on the role of different cultures and working styles in the process of business administration. The
expenditures of the global/rural immersion will be additional and will be charged from the participant on actual basis.

4.2.6 Dual Degree Program (B. Tech and MBA)

Majority of the engineering students aspire for a
management degree at some point of their career. Most of
the students also dream of undertaking B.Tech from IITs and
MBA from IIMs, which is considered to be the most preferred
combinations amongst all the stakeholders - students,
parents and industry. At the same time, the presence of IIT
and IIM as neighboring institutions of national importance is
a rare combination. Therefore, it is a dire need to capitalize
this opportunity for the larger benefits of the aspiring
students, parents, industry, government, society and the
nation as a whole. It is also felt that many industries look
for candidates having sound knowledge in Engineering and
excellent managerial skills i.e. Industry-ready products for
their hiring. Besides, exposure to a variety of courses gives
students a wider vision on a problem and more tools to solve
problems from a very young age.

IIM Jammu and IIT Jammu started Joint Dual Degree
Program (B. Tech and MBA) in academic year 2021. The dual-
degree program was earlier launched by Hon’ble Minister of
Home Affairs, Shri Amit Shah during his visit to inaugurate
the campus & research facility at IIT Jammu in October
2021. IIT Jammu will offer courses on B.Tech. whereas I1IM
Jammu will offer courses on MBA. The program is divided
into two distinct stages:

1. First four years for the B. Tech. Program, to be pursued
at IIT Jammu

2. Last two years for the MBA program, to be pursued at
IIM Jammu

Program Obijective:

This dual degree program in technology and management
aims at preparing young scientific minds to undertake
techno-managerial roles in corporate and public sectors and
strengthen scientific temper for a sustainable ecosystem.

Curriculum

The students of integrated dual degree program will
be undertaking all the courses as per their respective
engineering branches. Besides, additional courses for minors
in management sciences will be offered by IIM Jammu in
each semester of B.Tech. After completion of B.Tech with 7
CGPA and above, students may be admitted to MBA program
of IIM Jammu with the existing MBA batch and the two years
MBA curriculum will be applicable for the same.
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Exit Option

This program has been strategically designed to provide an
opportunity to the students to exit from the program after
completing 4th year as per the provision in the National
Education Policy 2020, Ministry of Education, Government
of India. Students would be provided an exit option with a
B.Tech degree and if opted so, a certificate in management
after the completion of the fourth year will be provided.

Eligibility to Continue in MBA Program

A minimum CGPA of 7 would be required to continue into
the MBA program without appearing in the CAT examination.
Any participant with a CGPA of less than 7 at the end of the
fourth year will have to take the compulsory exit after the
fourth year. However, these students may appear for CAT to
secure admission in IIMs.

The pedagogy at IIM Jammu varies for different courses
with case studies being the predominant method for most.
Apart from that, group and individual projects, student
presentations, simulation exercises, business games,
role play, field visits, etc. are used. Many courses bring
in industry experts to integrate classroom learning with
industry practice.

A majority of the classes are based on discussions around
a specific topic assigned for each class. Before the start of
each term, students are given the material for each class and
are expected to read all the material before the class and
have a preliminary discussion in their peer groups. During
the discussion in class, it is expected that students will
participate and make a significant contribution. The faculty
monitors the students' contributions to the discussion and
ensures equitable distribution of opportunity for all students
to participate over the duration of the course. Students of IIM
Jammu have prior work experience of average 18 months.
Such students get the opportunity to bring perspectives from
their work experience to the classroom which substantially
enriches the discussions.

The teaching pedagogy will help develop well-rounded
individuals that possess critical 21st century capacities,
including increased creativity and innovation, critical thinking
and higher-order thinking capacities, problem-solving
abilities, teamwork, communication skills, more in-depth
learning and mastery of curricula across fields, increases in
social and moral awareness, besides general engagement
and enjoyment of learning.
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4.3 Orientation Programme

4.3.1. Master of Business Administration, Ph.D, Executive MBA and MBA (HA-HM)

The Indian Institute of Management (IIM) Jammu successfully commenced the Orientation Program welcoming the 7th Batch
of MBA (2022-24), 3rd Batch of Ph.D. (2022-25), 2nd Batch of EMBA (2022-24), and the 1st Batch of MBA (HA&HM) (2022-
24). The Institute on all five days of the orientation program began with a calming yoga session focusing on the theme of
‘Maximize happiness and mindfulness’ by Yoga and meditation trainer.

The purpose of the orientation program is to familiarize incoming students with IIM Jammu systems, processes, procedures
and general rules so as to make them comfortable and adapt faster to the new environment. It facilitates initial academic
introduction and course selection. Students get acclimatized to the current requirements and changes adopted by the institute
and become aware of the various facilities provided to them. Orientation programs also create an atmosphere that reduces
anxiety, encourages positive attitude, and stimulates an enthusiasm for learning.

D & CEO, JAK Ronk
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It provides a welcoming environment for students and their
families to meet and have an open communication with the
faculty, staff, senior students, new students and key activity
heads of the Institute. As a result, students will better
understand the purpose of academics as well as course
selection and will become accustomed to the institutes
processes. They will feel confident and thrilled about their
decision to join IIM Jammu. Also, they will gain exposure
by listening and learning from the experiences shared by
various esteemed guests.

Prof. B.S Sahay, Director, IIM Jammu gave the welcome
address and encouraged the new batch to be self-reliant,
strive for excellence, and to learn to work and perform in
a cross-cultural environment. He emphasized that to make

Director HT Jammu
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The Orientation Programme was formally inaugurated
by Chief Guest, Shri. Arun Kumar Mehta, Chief Secretary,
Government of J&K virtually in the presence of Shri. Mukesh
Singh, ADGP, Government of J&K. The event was presided
over by Dr. Milind Kamble, Chairman, Board of Governors, IIM
Jammu, Members of the Governing Board, IIM Jammu, Prof.
B.S. Sahay, Director, IIM Jammu. Present on the occasion
were Prof. (Dr). Shakti Gupta, Director, AIIMS, Jammu, and
Prof Kannan Iyer, Dean Faculty, IIT Jammu. Also present
were Prof. Jabir Ali, Dean Academics, IIM Jammu, and Dr.
Rashmi Ranjan Parida, Chairperson, Admissions, IIM Jammu.

Chief Guest Shri Arun Kumar Mehta, Chief Secretary, Govt.
of J & K welcomed the students and reminded them that
learning shouldn’t be confined to books and courses but
should also be used in the real world. He also proposed to
make Jammu and Kashmir ‘Aatmanirbhar’ in the upcoming
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a successful human being, one must socialize be a part of
a world of collaboration, seize every opportunity and enjoy
every moment of it. He motivated the students to become
“job creators and not just job seekers” and serve humanity,
society, and the nation to move towards economic growth
and prosperity.

Mr. Mukesh Singh, ADGP Jammu and Guest of Honor gave
the students insights into a successful future. He left the
students with many life teachings and ended it on a positive
note with his hopes that the new batches reach new heights.

Prof. (Dr.) Shakti Gupta, Director, AIIMS Jammu enlightened
the students by asking them to move forward and progress
in life and think beyond the sky as nothing is impossible in
this world. He laid impetus on training and research.

years and stressed the need for interdisciplinary and holistic
education, which is the main motto of NEP2020.

Dr. Milind Kamble, Chairperson, Board of Governors, IIM
Jammu praised the institute for its academic excellence, high-
quality research, corporate exposure, executive education,
and international exposure. With his diverse experience,
he mentioned that survival in this data-driven, changing,
and competitive world is possible only through knowledge
and emphasized that students must strive to empower
themselves with information, develop social awareness, and
contribute to society and mankind.

Dr. Rashmi Ranjan Parida, Chairperson Admissions, IIM
Jammu, gave an extensively detailed profile about all the
new and upcoming batches. He also went into detail about
the diverse profiles of the upcoming batches.
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thought-provoking sessions by top industry leaders and
faculty interactions, followed by cultural events and outbound
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activities by the students. The inducting batch showcased
their talent through several activities like dancing, poetry
recitation, singing, and art.

The Keynote Speaker Shri Baldev Prakash welcomed this
significant initiative of collaboration with IIM Jammu, an
Institute of national importance. He mentioned that J &
K bank will significantly gain from IIM Jammu through its
excellent intellectual resource, extensive network, research
studies, and infrastructure in various areas of its talent and
organization development. He reiterated about making the
collaboration fruitful on multiple platforms and focusing
on mutual knowledge exchange initiatives. He mentioned
that such partnerships will help to construct concrete and
innovative solutions, thereby creating a long-lasting impact

that will pave the path for growth and development of the
U.T. of Jammu and Kashmir

The program hosted Shri. Rohit Kansal, IAS, Principal
Secretary, Govt. of J & K who mentioned about the life
lessons that the students can learn during their study and
also make the best use of it during their journey ahead.
He highlighted the importance of being a good human to
the students and said, "Life is a journey and there are no
stoppages here. Don’t wait to get to your prime to seize the
day.”
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Mr. Vivek Bhardwaj, Additional Chief Secretary, Govt. of J&K,
presented the current state of the industry ecosystem in
Jammu and Kashmir. He highlighted the immense potential
of Jammu and Kashmir in the industrial sector. He also
emphasized the lack of supply chain infrastructure in Jammu.
He encouraged the students to impart their knowledge to
this cause in the future. After the presentation, Mr. Bhardwaj
welcomed questions related to the presentation from the
students and cleared all their doubts.

Prof. Jabir Ali as the moderator set up the pace for the panel
discussion. Shri Ashish Bhalla, Head — Campus Relations,

Frod, JABER ALY
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HCL Technologies introduced Garima and Neha, IIM Jammu
alumni working at HCL under his leadership. He had a great
Interaction with the students and explained the importance
of HR Analytics. He asked the students to reflect on the
reason why they chose an MBA and discussed careers and
the scope of analytics. Miss Garima was called to the stage
and to share her inspiring story with her juniors. This was
followed by a QnA session between the students and Mr.
Bhalla.

Shri Manoj K Prasad, Vice President-Talent Development &
Digital Transformation, Reliance Industries Limited provided
an overview of Data Analytics in the corporate world. He
focused on the need for Data analytics in current times, as
it is a powerful tool in the realm of business planning. He
explained the scope of Analytics in the upcoming industry
trends. He along with the other panelists answered curious
questions asked by the students regarding Analytics.
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Dr. Ateeque Shaikh as the moderator set up the pace of
the discussion with the introduction of Ad Guru Prahlad
Kakkar. The famous Ad director Mr. Prahlad Kakkar joined
the orientation virtually and enlightened the students with
his vast knowledge of life and business. He explained the
importance of ethics in professional and personal life.
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The Institute commenced its 2nd day of the 5-day Orientation
Program with a peaceful yoga session that focused on the
theme, ‘Maximize happiness and mindfulness’ by the Yoga
and meditation trainer. Post the yoga session, the students
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Shri Sushil Tripathi, HR-Head (Garment Division), Siyaram
Silk Mills Ltd. spoke about his experiences in the corporate
world and addressed the questions put forward by the
students. At the end, he provided the students with some
learnings and recommendations that would guide them in
their journey. Shri Sunil David, Regional IOT Director, AT&T,

were made to visit the new campus of IIM Jammu in Jagti.
The students felt ecstatic when they finally got to see the
campus.

and TagBox, in his address to the students, shared his in-
depth knowledge of logistics and digital transformation in the
industry. He talked about the way technology has disrupted
numerous sectors, and how India has benefited immensely
from leveraging the combination of AI and automation. His
knowledge left the students informed and energetic.
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Another insightful session was followed by Industry speaker
Subir Hazra, Chief Commercial & Strategy Officer, GMR
Services, GMR group. Mr. Subir Hazra spoke about the
famous business concept of BANI (Brittle, Anxious, Non-
linear, Incomprehensible) and VUCA (volatility, uncertainty,
complexity, and ambiguity). He demonstrated how to
leverage these concepts in times of uncertainty and build
resilience. Drawing anecdotes from his personal life, Mr.
Subir Hazra shared his life lessons with the students’ helping

students to build brilliant corporate careers. He signified
the importance of having a vision and developing a holistic
approach toward learning. He stressed that playing the
game is essential to win it and on keep things simple in
life without any complications. Batton was then handed over
to the industry speaker, Shri Kishore Indukuri, Founder &
CEO of Sid’s Farm Private Limited. He shared his inspiring
entrepreneurship journey and focused on providing customer
value.




It was followed by a session by Industry Speaker Pramod
Sadarjoshi, Managing Partner, Cornerstone International
Group who elaborated on the latter part and discussed how
it is an excellent opportunity to expose oneself to the world’s
diverse cultures. After all, this is what the industry requires
from managers to adapt to a multicultural environment
and deal with adversaries. He also gave an overview of HR
Practices and talent acquisitions, Strategy by quoting real-life
examples. The session was highly interactive as he infused
the students with a lot of energy and zeal for achieving
excellence in life.
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This was followed by a keynote session by the industry
speaker, Ms. Somya Sahu, Associate Director, GEP
Worldwide. She shared about her personal experiences, and
her *Expectations vs Reality of a B-school to keep students
versed with the upcoming challenges. She talked about her
first few steps towards humility, gratitude, and identifying,
acknowledging, and learning the strengths of diversity. Her
emphasis on networking and accepting reality was insightful

The final session before the lunch was concluded by Ms.
Anshula Verma, Director, and National Head- HR and Talent
Acquisition EY. She talked about five winning behaviors to
the students in order to attain individuality while being in a
race. She emphasized on behavioural change and its aspects
in order to maintain composure while being in corporate
culture. She conveyed the key characteristics of social
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A session on the Health System in Jammu and Kashmir
was delivered by Dr. Harbaksh Singh, Chief Medical Officer
J&K who enlightened the students with his wisdom and
encouraged the students for building successful corporate
careers. In this time of uncertainty, when the only certainty
is uncertainty, he emphasized the significance of preparing
oneself to deal with challenges and adversity and shining
even in tough moments.

for students. According to her- A career is a zig-zag journey
and not a straight-line path. One should make most of the
‘MBA Card’ to level up this journey because a “Career is lived
forward but understood backward.” She also stated that a
band-aid needs to be ripped off to come out of my comfort
zone and that being an opportunist is essential while good
peers and supportive people make a career sustainable.

styles-controls and emotions: analytical, driving, amiable,
and expressive. She also put in her kind words with respect
to social style needs, orientation, and growth action. She
emphasized the fact that the sweet spot in maintaining
individuality is also a key driver. Her power-filled lecture was
concluded with a Chinese proverb- “Be not afraid of growing
slowly, be afraid only of standing still.”
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The first session commenced with Mr Debashish Ghosh,
Country Head, Berkadia, who enlightened the students to
build and enhance their brand, the importance of increasing
an individual's network and showing helpful character
among themselves. Further, he talked about finding your
professional IKIGAI and the practice of developing a growth
mindset by trying new things and not being afraid of failures.
The session was informative, and students were thrilled with
motivation.

Final session before lunch was concluded by the Industry
Speaker Dr. Natwar Kadel, Head-Center of Expertise and
People Strategy, Hyundai Motors India Limited, on learning
real life lessons for corporate world, he told the students
about living your life through learning and with curiosity.
He asked the students '‘to learn fast and fail fast, take time
to find out what an individual love, and if that is nurtured,
the individual can be the best at what it does. He insisted
the students take every opportunity they receive in these
two years and try to find what they are best at. His session
boosted the morale of the students to guide them forward
for an enlightening career.

Prof. B.S. Sahay, Director, IIM Jammu encouraged the
new batch to be self-reliant, strive for excellence, work
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as a team, and to learn to work and perform in a cross-
cultural environment. He emphasized that in order to make
a successful human being, one must socialize be a part of
a world of collaboration, seize every opportunity and enjoy
every moment of it. He motivated the students to make most
of the time and work for branding of the Institution. He urged
the students by quoting the example from the mythology
Mahabharata where Arjuna just focusses on the eye of the
fish, inculcating the importance of regular practice of yoga,
laid a stress on easy adaptability for leading a successful
journey on personal and professional front.

Adding further he quoted his own experiences as a
student, the hardships he faced and mentioned about
never compromising with their studies and with sheer
determination overcoming the challenges. He mentioned
that life is beautiful, it is up to us how we take it up and lead
from the front. He further emphasized the students to “Think
Big, Dream Big, Do Big” and urged the students to register
their company during their course of students in the Centre
of Entrepreneurship and Innovation and motivated them to
be successful entrepreneurs. Lastly, he told the students to
enjoy every moment, to be happy and keep others happy,
scaling great heights and to make it their motto of their life.



Annual Report
2022-23

Valedictory Session

Chief Guest Shri Ramesh Kumar, IAS, Divisional Commissioner, Govt. of J & K gave the valedictory address by whole heartedly
welcoming the new inducting batch. He assured the students about safety of Jammu and Kashmir and motivate the students
start in a new venture or business in the city of Jammu contributing to the progress of Jammu and Kashmir. He appreciated
growth of IIM Jammu and told students to be inclusive to advance, fight for equality and create a sustainable environment.
He also congratulated IIM Jammu on securing 36th rank in NIRF and urged the students work hard, being socially responsible,
strategic with problem solving skills and contribute in making India a super power.
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4.3.2 Integrated Program in Management (IPM)

The Institute successfully held holistic 3-day Orientation Program for the second batch of Integrated Program in Management
(IPM). The Orientation Program was held in offline mode with all necessary precautions against COVID-19, ensuring the
safety of everyone. The idea associated with this Orientation Program is to acquaint the incoming students with the culture,
academic opportunities, ethos, and general rules of IIM Jammu. The program helped in facilitating a welcoming environment
for the new aspiring students and their families to meet and have open communication with the faculty, staff, senior students,
and all key activity heads of the Institute under one roof.

During the Orientation Program, each day commenced at 6:00 AM with ‘Maximize Happiness and Mindfulness’ sessions
conducted by TBF, Yoga, and Meditation Trainer Shri Gautam Verma. It is imperative to build strength, awareness as well as
harmony in both mind and body. The orientation program also featured an on-site visit of students and their parents to IIM
Jammu state-of-the-art permanent campus at Jagti.

The program was inaugurated by the Chief Guest, Prof.
Manoj Singh Gaur, Director, IIT Jammu, and Guest of

Post felicitation of dignitaries by Prof. B.S. Sahay, Director, IIM
Jammu, Dr. Rashmi Ranjan Parida, Chairperson Admissions

Honor, Shri Sanjeev Verma, IAS, Secretary, Department of
Forest, Ecology & Environment. The event also witnessed
the presence of Prof. B.S. Sahay, Director, IIM Jammu, Prof.
Jabir Ali, Dean Academics, IIM Jammu, Dr. Rashmi Ranjan
Parida, Chairperson Admissions, Dr. Kapil Manohar Gumte,
Chairperson IPM, and Dr. Minakshi Kumari, Chairperson
Alumni Affairs, IIM Jammu. The dignitaries on the dais lit the
lamp to commence the inaugural ceremony of the three-day
orientation program. This was followed by the chanting of
the Saraswathi Vandana by the IPM01 batch.
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IIM Jammu gave a brief presentation about the batch profile
of the incoming second batch of IPM. It was heartening
to notice the representation from around 16 states of the
country in the second batch of IPM of IIM Jammu. He further
stated that the girls had outperformed the boys this year in
the IPM02 admission process.



Following the batch profile, there was a brief address by
the Guest of Honor, Shri Sanjeev Verma, IAS, Secretary,
Department of Forest, Ecology & Environment. He welcomed
the incoming batch and advised them to be prepared for the
forthcoming academic sessions with rigor. He emphasized
that the - ‘Future is Green’ and stressed the importance
of a green future, green solutions, green finance, and
management in times to come.

Further in the session, Prof. Jabir Ali, Dean Academics, IIM
Jammu welcomed the incoming batch to the IIM Jammu
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family and urged each one of them to take responsibility
and contribute to the IIM Jammu family. He mentioned the
various programs offered by the Institute and the rapid
progress of the Institute on all fronts in a short span of time.
He also proudly mentioned that the recent 36th ranking in
the recently released NIRF ranking 2022 was a testimony to
the hard work put forward by the Institute. He addressed the
students on the expectations from them as students. Also, he
wished them good luck for their upcoming academic sessions
and stressed on making it a truly wonderful experience at
the Institute level.
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Prof. B.S. Sahay, Director, IIM Jammu extended his hearty
welcome to the incoming IPM 02 batch of IIM Jammu.
He spoke at the length about the two unique programs,
ranging from the Dual Degree program (B.Tech +MBA) with
IIT Jammu and MBA (HA & HM) started by IIM Jammu in
collaboration with IIT Jammu and AIIMS Jammu and called
it a truly unique role model for the nation. He quoted the
real-life examples of Industrialists Shri Mukesh Ambani and
Shri Gautam Adani and emphasized on entrepreneurship.
Further, he encouraged the batch to remain inquisitive and
to enjoy their life and study by consistently working with
a purpose in life. He also advised them to decide on their
future course of the journey as to whether they would like to

The first newsletter by the name “Prakhyapanam” of the
Industry Interaction Cell (IIC) of IIM Jammu was also
unveiled on this occasion by all the dignitaries present on the
dais. The Orientation Programme inaugural ceremony ended
with the Vote of Thanks by Dr. Minakshi Kumari, Chairperson
Alumni Affairs, IIM Jammu followed by the recital of the
National Anthem.

The yoga session was followed by interactive and thought-
provoking sessions for the incoming batch. The first speaker
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become, job creators or job seekers, and working towards
achieving their dream.

The institute had the opportunity to welcome Prof. Manoj
Singh Gaur, Director, IIT Jammu as the Chief Guest for the
program. He praised the batch for its diversity in gender,
age, and experience, which is bound to make the classroom
discussions more interesting. Moreover, he advocated the
need to remain curious and observant and to continuously
learn and relearn with passion. He also stated that the
upcoming five years would shape the lives of the students.
This was followed by a Q & A session between the students
and the dignitaries.

of the day was Mr. Arjun Mohan, CEO, upGrad who elucidated
the expectations of the IPM students from the industry after
their graduation in 2027. He advised the students to start
taking their own decisions and to own them. He also focused
on points such as the domain options available to students,
different sources of learning, teaching approaches carried
out in top B-Schools of the world, and options available after
graduation.
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In the next session, Ms. Neeru Monga, an HR Manager, ranging from the importance and basics of HR to in-depth
Deloitte, provided her extensive knowledge of the HR field in ~ concepts. The informative and immersive session left the
the industry. She covered various aspects of the HR domain,  students informed and energetic.
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Further, Dr. Harbaksh Singh, Chief Medical Officer, Jammu,
conducted a brief session on ‘Handling Adolescent Age
Aspects’. He advised the students not to have restrictions on
expressing themselves. Moreover, students took this as an
opportunity to clarify the queries on health and sanitation
which were patiently answered by Dr. Singh.

The post-lunch program commenced with a session by
Mr. Gaurav Saini, Director HR, Nokia. Fun-filled activities,
frequent questioning, and discussions on contemporary
issues made the entire session extremely interactive
and engaging. He presented his insights on success and
developing the required skills for a successful career during
the session. Dr. Baljeet Singh, Co-Chairperson Placements
IIM Jammu, presented the token of appreciation to Mr. Saini.

Ms. Avny Lavasa, IAS, Deputy Commissioner Jammu

graced the occasion in person and motivated the students
towards empowering women. She enunciated that ‘Women
Empowerment’ is not just restricted to women but the

society as a whole. Every woman and every person around
them must be empowered to move the society in a positive
direction. She concluded the informative session by sharing
her own experiences and encouraged the students to be
confident and respect everyone around them, no matter
their gender or background.

The internal sessions by IIM Jammu faculty and staff
included session by Cmdr Kesavan Baskkaran (R) Chief
Administrative Officer, Dr. Dhruv & Dr. Deepika, Campus
Doctors, IIM Jammu, Dr. Rambalak Yadav, Chairperson,
International Relations, Shri Shailesh Lohiya, Librarian, CA
Rajat Jain, Financial Advisor and Chief Accounts Officer, and
Dr. Nitin Updhyay, Chairperson, MBA, IIM Jammu.

The final day of the three-day Orientation Program for IPM-
02 started with the last session of yoga and meditation Shri
Gautam Verma, conducted for students under the program
‘Maximize happiness and Mindfulness’.

The post-lunch witnessed a session by Ms. Rashmeet Kaur,
District Youth Officer, Ministry of Youth Affairs & Sports who
is also an Alumnus of IIM Jammu. Her session focused on
what a government sector job post-MBA is. She illustrated
various facts by giving instances from her own life, and the
session was very engaging and enlightening. The valedictory
Session of the Orientation Program began with the Program
Summary by Dr. Kapil Manohar Gumte, Chairperson IPM, IIM
Jammu.

It was followed by brief orientation remarks by Prof. Jabir Ali,
Dean Academics, IIM Jammu who welcomed the incoming
batch to the IIM Jammu family and urged each one of them
to take responsibility and contribute to the IIM Jammu
family. He addressed the students on the expectations from
them as students. Also, he wished them good luck for their
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upcoming academic sessions and stressed making it a truly
wonderful experience at the Institute level.

Prof. B.S. Sahay, Director of IIM Jammu provided a detailed
insight into the expectations of the students towards the
course and the Institute through his speech. He advised the
students to make the best out of the course, and the faculty
provided for them. He urged the students to enjoy their
study and their sports while on the ground. He also provided
an interesting overview of his life and quoted real-life
experiences from his past. Further, he encouraged the batch
to remain inquisitive and to enjoy their life and study by
consistently working with a purpose in life. He also advised
them to decide on their future course of the journey whether
they would like to become, job creators or jobseekers, and
work towards achieving their dream.
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The session then witnessed a speech by the Chief Guest for highlighted the importance of education was just not to learn
the Valedictory Session, Shri Rohit Kansal, Principal Secretary,  skills but virtues and qualities too. He urged the students to
Dept of Higher Education, Govt of Jammu and Kashmir. He  become good human beings apart during their course of the
congratulated the batch for getting into IIM Jammu and professional journey ahead.

wished them the best for their beautiful journey ahead. He
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4.4 Summer Internship

4.4.1 Summer Internship: Master of Business Administration

IIM Jammu is elated to present the Summer Placement
report for the academic year2022-24 of IIM Jammu - the 7th
batch of its MBA Program. As one of the premierbusiness
schools in India, IIM Jammu has always been committed
to providingoutstanding value-based quality education,
high-quality research, executive education,consultancy, and
strong corporate as well as international linkages.

IIM Jammu also witnessed an overwhelming response from
the industry for summerinterns. The batch of 252 students
was placed in 116 companies. The highest stipendoffered
this year is INR 2 Lakhs for two months, while the average
stipend is INR 68,200for two months and Median Stipend
is INR 54,000 for Two months respectively. It is atestament

to the quality of education and talent of our students that
42 first-timerecruiters have offered enviable roles in Product
Management, Marketing, Consulting,Finance, and General
Management.

We are proud to announce that the placement season has
been a resounding success. Our recruiters include some of
the most prominent industry leaders, such as PepsiCo,ICICI
Bank, HDFC Bank, Aditya Birla Capital, Adani Group, Vedanta,
Tech Mahindra,Optum, PNB Metlife, Tata Elxsi, Zycus,
Shoppers Stop, Schneider Electric, Adani Wilmar,among
others. The remarkable response from these leading
companies is a testimony to theexcellence and quality of our
MBA program.

19%
Female

Batch Size
252

BATCH PROFILE

Average
Work
Experience

21 Months

Average
Age
23

Highest
Stipend
%2 Lakh

Median
Stipend
54 K

Average
Stipend
¥68.2 K

PLACEMENT STATS

Stipend Breakup

Top 10% %1,72,000/-

Top 25%

%1,67,000/-

H
H
H

Top 50% %1,35,400/-
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DOMAIN WISE OFFERS
11l 10% 10%
¥65,684/- ¥60,167/-
4490 Finance Operations
¥60,051/- ¥68,500/-
Sales and Marketing » HR oy
e: c e
=T |
4%
¥52,000/- ¥87,919/-
Stretgy 30/0 Others
72,545/~ ¥87,250/-
Product Management Analytics
SECTOR WISE OFFERS
Avera$5tipend
%1,00,000/-  ¥76,444/- ¥70,000/-  ¥50,000/- ¥38,800/- 329,786/~ 53412/
Automobile Energy Edtech Consulting Real Estate Media Others

Percentage
of student
placed L
BFSI Logistics IT
¥95,277/- ¥70,000/- X63,524/-

%42,314/-

Manufacturing FMCG

¥36,148/-

Healthcare
¥22,479/-
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4.4.2 Summer Internship: MBA in Hospital Administration & Healthcare Management

IIM Jammu is elated to present the Summer Placement report
for the academic year2022-24 of IIM Jammu - the 1st batch
of MBA-HA&HM Program. As one of the premierbusiness
schools in India, IIM Jammu has always been committed
to providingoutstanding value-based quality education,
high-quality research, executive education,consultancy, and
strong corporate as well as international linkages.

IIM Jammu also witnessed an overwhelming response from
the industry for summerinterns. The batch of 48 students
was placed in 17 companies. The highest stipendoffered this
year is INR 1 Lakh, while the average stipend is INR 15,146.

It is a testamentto the quality of education and talent of
the students that 7 first-time recruiters haveoffered enviable
roles in Product Management, Marketing & Strategy, Human
ResourcesManagement, Operations & Supply Chain, etc.

We are proud to announce that the placement season has
been a resounding success. Our recruiters includes some
of the most prominent Healthcare Industry leader, such
asAMTZ, Apollo, Bajaj Capitals, Kokilaben Hospital, Napier
Healthcare, among others. The remarkable response from
these leading companies is a testimony to theexcellence and
quality of our MBA-HA&HM program.

Batch Size
48

BATCH PROFILE

Average
Work
Experience

16 Months

Average
Age
24

Average
Stipend
¥15,146 K

PLACEMENT STATS

Top 10% %1,00,000/-

Stipend Breakup

Top 25% %59,750/-
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DOMAIN WISE OFFERS

&P il

Percentage o
of student ii- Z Oé(;
placed ) . g L1 J/S . 8%
Average Stipend ) e RN YA ¥25,000/-

Operations and Marketing and
Supply chain strategy

¥6,667/- ¥33,615/-
Product Management

SECTOR WISE OFFERS

Average Stipend | ¥4,600 / -

Hospitals %32,722 / -

Healthcare
Companies
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4.5 Final Placement

IIM Jammu is elated to present the Final Placement report for the academic year 2021-23 of IIM Jammu - the 6th batch
of its MBA Program. As one of the premier business schools in India, IIM Jammu has always been committed to providing
outstanding valuebased quality education, high-quality research, executive education, consultancy, and strong corporate as
well as international linkages.

IIM Jammu has continued to maintain its high standards and achieved remarkable success in the placement season. The
class of 239 students witnessed an overwhelming response from the industry, with over 126 companies participating in the
campus recruitment process. A total of 246 offers were made to the students .The highest CTC stood at INR 64 LPA, while
the average and median CTC stood at INR 16.43 LPA and 15.25 LPA respectively. Average package increased by 19% over
last year. Average package for freshers remained at INR 15.5 LPA, whereas for experienced candidates it was INR 20 LPA.

It is a testament to the quality of education and talent of our students that 59 first-time recruiters have offered enviable
roles in Product Management, Marketing, Consulting, Finance, and General Management. We are proud to announce that the
placement season has been a re-sounding success.

Our recruiters include some of the most prominent industry leaders, such as Amazon, Microsoft, McKinsey & Company, Adani
Group, Cognizant, Deloitte, HDFC Bank, Infosys, ICICI Bank, Zycus, EY, SBI Capital Markets, KPMG, EXL Service, Vedanta,
among others. The remarkable response from these leading companies is a testimony to the excellence and quality of our
MBA program.

BATCH PROFILE

Average
Work
Experience

19 Months

= Average
gb Age
24

EDUCATION BACKGROUND WORK EXPERIENCE

Less than 1 year

1-2 Years

2-4 Years
10% 27%

Freshers
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PLACEMENT STATS
Highest CTC Breakup
cTC :
64 LPA
Top 25% %24,50,000/-
G

Median Average
CTC CTC

¥15.25 LPA 316.50 LPA

DOMAIN WISE OFFERS
11l
¥17,29,000/- ¥27,33,000/-
26% Finance 21% Operations

¥14,81,000/- ¥13,85,000/-

Sales and Marketing Consulting : :
|

6%

¥13,85,000/- ¥12,50,000/-
220/0 Stretgy 40/0 Others

¥16,69,000/- ¥19,25,000/-
General Marketing Analytics

SECTOR WISE OFFERS
¥15,47,000/- <16,21,000/- %19,58,000/-
IT and Analytics BFSI Energy

Logistics and Consulting Others
Ecommerce ¥12,88,000/- <15,91,000/-
¥25,20,000/-
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4.6 Annual Convocation

The sixth Convocation of IIM Jammu was held on 16th June 2023 at the Convention Centre, Jammu. A total of 225 students
from 2021-23 batch and 7 students from 2020-22 batch were conferred with a Master of Business Administration (MBA)
Degree. 27 students from First Batch of Executive Master of Business Administration (EMBA) 2021-23 were conferred with
the Degree.

Hel Iy . n \.i g | : '.._ g ! L Ll [ »

After the arrival of the dignitaries, the event started with the national anthem, and the Convocation was declared open by the
Chairman, BoG, IIM Jammu Dr. Milind Kamble.
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Hon'ble Minister of Education and Skill Development and
Entrepreneurship, Govt. of India, Shri Dharmendra Pradhan,
the Chief Guest for the Convocation, presented the medals
to the students. Dr. Jitendra Singh, Hon’ble Union Minister
of State (IC), and Shri Manoj Sinha, Hon'ble Lt. Governor,

While delivering the convocation address, Shri Dharmendra
Pradhan, emphasized various aspects that hold importance
in our lives. He said that the prestigious degree, earned
through hard work and dedication, will give the outgoing
students wings to fly, but this comes with a deep sense of
responsibility and humanity. He urged students to focus
on nature and culture and contribute to the nation’s bright
future. He spoke about the importance of Skill and quality

J&K were the Guests of Honour for the Convocation. Dr.
Milind Kamble, Chairman, Board of Governors, IIM Jammu
delivered the welcome address, and Prof. B.S. Sahay,
Director IIM Jammu presented the Directors’ Report.

education and reforms in higher education through the
National Education Policy. The Hon'ble Minister of Education
and Skill Development and Entrepreneurship, Govt. of Indi
Hon'ble Minister of Education and Skill Development and
Entrepreneurship, Govt. of India, also emphasized the
importance of peace as a prerequisite for the progress of
any nation.

IIML
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Indian Institute of Management Jammu

1 Y ranatinm
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He reiterated the need for technology and education in
agriculture and asked the institutes of national importance
to play their role in supporting agricultural growth and
prosperity in the country. He advised students to develop
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an attitude of “Nation First” and be proud of their mother
tongue. The Hon'ble Minister also called for more academia
and industry collaborations.

Dr. Jitendra Singh, Hon’ble Union Minister of State (IC),
encouraged the student to make learning a lifelong process.
He said that it is one’s ability and willingness to learn and
should make it an asset for themselves. He was specific about
the mode of gaining knowledge, that is books. One must not
assume all the answers but read to become an expert. He
talked about the growth of Jammu as an educational hub in
the northern region with IIM, IIT, IMC, AIIMs, and several
medical colleges in one place. He also talked about several
new projects initiated in Jammu which will add to the better
ecosystem supporting several activities in the region. He

b
ITIVE
JAMMU

WA Je el HERAT 375
Indian Institute of Management Jammu

suggested other B schools collaborate with IIM Jammu for
better intellectual output in the region. The Union Minister
talked about the demographic changes in the administration
where toppers have been from the Union Territory of J&K.
The increased representation of female candidates in various
competitive exams was another thing that the Minister took
a lot of pride in announcing. He suggested students not
consider language as a barrier to their growth and asked
institutes like IIMs to facilitate methods to support students
from diverse backgrounds in the system without language
acting as a barrier to compete.
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Sh. Manoj Sinha, Hon'ble Lt Governor, Jammu, and Kashmir
referred to the MBA degree as one of the elite degrees
of the countries which will garner many privileges for the
students. Addressing the students, the Lt Governor called
upon them to understand the true virtues of life and make
valuable contributions towards Nation Building and Atma
Nirbhar Bharat. Learning is a lifelong experience. Tackle
any challenges with adaptability and keep the thirst for
knowledge with you throughout your life, added the Lt
Governor. “We need to produce Future Business Managers
as per the Market demand. Overhauling the entire business

indian Institute of

Dr. Milind P. Kamble, Chairman, BoG, IIM Jammu gave an
overview of the Institute for the last two years and said that

64

management ecosystem and orientation of youth is the need
of the hour to complement the dynamics of market trends”,
said the Lt Governor. The Lt Governor said that many
management experts have identified Management Strategy
and innovation; Management tools & Technology, and
Interpersonal Skills as the crucial growth drivers in the post-
Covid scenario. The Lt Governor congratulated IIM Jammu
for making a distinguished place for itself in management
studies. He congratulated the parents and family members
of the students as well.

sl Management Jammd

IIM Jammu provides a conducive environment for nurturing

talent, excellence, and innovation.

TEXIVL

Jammu

AT AR
WA FEEA Tt Jammu



Prof. B. S Sahay, Director, IIM Jammu presented the
highlights of IIM Jammu in the past one year where he spoke
about the progress of the Institute in the form of research
publications, academics, infrastructure development, and
setting up of the new state of the art campus at Jagti

Ver——
Azadi
Amrit MKf'mumr
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which is nearing completion. He gave an insight into the
programmes currently offered by IIM Jammu and mentioned
the various MoUs that have been signed between IIM Jammu
and various institutions, both nationally and internationally.

mmmm
Indian Institute of Meanagement Jammu

mmﬁmm smh Annual Convocation
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The main highlight of the convocation was the conferment
of the medals. IIM Jammu confers the Chairman’s Gold
Medal, Director’s silver medal, Chairperson MBA Bronze
Medal to the meritorious students of MBA for their scholastic

of India

 sh weer féFsT | 8hrl Mano] Sinhe

i mmm s G

performance. IIM Jammu also confers Chairman’s Gold
Medal for the meritorious student of EMBA for securing the
highest CGPA. The following students were awarded the
respective medals:

Chairman’s Gold Medal (MBA)

Anirudh Kaushik

Chairman’s Gold Medal (EMBA)

Smita Priyadarshini

Director’s Silver medal (MBA)

Sanyam Sehdev

HwiNI=

Chairperson’s MBA Bronze Medal

Nikhil Beniwal
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5.0 Faculty & Officers
5.1 Full Time Faculty

Dr. Apurva

Assistant Professor
Ph.D., IIT Delhi

Business Communication

Dr. Ateeque Shaikh
Assistant Professor
Ph.D., IRMA
Marketing

Dr. Ashish Kumar
Assistant Professor
Ph.D., AMU ALigarh
Finance and Accounting

Dr. Baljeet Singh
Assistant Professor
Ph.D., IIM Indore
Marketing

Dr. Bijoy Rakshit

Assistant Professor

Ph.D., IIT Ropar

Economics & Business Environment

Dr. Gaana J.

Assistant Professor

Ph.D., University of Madras
Business Communication

Dr. Harsha Jariwala
Assistant Professor
Ph.D.

Finance and Accounting

Dr. Jaganth G.

Assistant Professor

Ph.D., TISS Mumbai
Business Policy, Strategy &
Entrepre-neurship

Dr. Kapil Manohar Gumte
Assistant Professor

Ph.D., IIT Hyderabad
Operations & Supply Chain

Dr. Archana Sharma
Assistant Professor
Ph.D., IIT Delhi
Marketing

Dr. Anuja Akhori

Assistant Professor

Ph.D., IIT Patna, Organizational Behaviour
& Human Resource Management

Prof. B. S. Sahay
Director

Ph.D., IIT Delhi
Operations & Supply Chain

Dr. Barnali Chaudhary
Assistant Professor

Ph.D., University of Cagliari
Business Communication

Dr. Eshika Aggarwal
Assistant Professor
Ph.D., IIM Lucknow
IT Systems & Analytics

Dr. Guangpuanang Kahmei
Assistant Professor

Ph.D., FMS Delhi, Organizational
Behaviour & Human Resource
Management

Prof. Jabir Ali

Professor

Ph.D., AMU, Aligarh

Economics & Business Environment

Dr. Jai Kamal

Assistant Professor

Ph.D., IIM Lucknow

Economics & Business Environment

Dr. Kulwinder Kaur
Assistant Professor
Ph.D., Panjab University
Marketing



Dr. M. Vijaya Prabhagar
Assistant Professor

Ph.D., NIT Tiruchirappalli
IT Systems & Analytics

Dr. Mahima Raina

Assistant Professor

Ph.D., IIT Delhi

Organizational Behaviour & Human
Resource Management

Dr. Mamta Tripathi

Assistant Professor

Ph.D., IIT Guwahati

Organizational Behaviour & Human
Resource Management

Dr. Minakshi Kumari
Assistant Professor

Ph.D., IIT Delhi
Operations & Supply Chain

Dr. Niti Shekhar
Assistant Professor

Ph.D., IIT Kanpur
Business Policy, Strategy &
Entrepre-neurship

Dr. Pankaj K Agarwal
Associate Professor

Ph.D., XLRI Jamshedpur
Finance and Accounting

Dr. P. Praveen Vijaya Raj
Assistant Professor

Ph.D., National Taiwan University of
Science and Technology

Operations & Supply Chain

Dr. Prakrit Silal
Assistant Professor
Ph.D., IIM Calcutta

IT Systems & Analytics

Dr. Prateeksha Maurya
Assistant Professor

Ph.D., University of Delhi
Finance and Accounting
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Dr. Mahesh Gadekar
Assistant Professor

Ph.D., SP University, Pune
Marketing

Dr. Malaya Ranjan Mohpatra
Assistant Professor

Ph.D., IIT Kharagpur

Finance and Accounting

Dr. Manu Bansal
Assistant Professor
Ph.D., IIM Bangalore
|Economics & Business
Environment

Dr. Mugbil Burhan
Assistant Professor

Ph.D., IIT Delhi

Business Policy, Strategy &
Entrepreneurship

Dr. Nitin Upadhyay
Associate Professor
Ph.D., BITS Pilani

IT Systems & Analytics

Dr. Parvathy B
Assistant Professor
Ph.D., IIM Bangalore
Marketing

Dr. Pradeep Kumar Tarei
Assistant Professor

Ph.D., IIT Kharagpur
Operations & Supply Chain

Dr. Prateek Jain
Associate Professor

Ph.D., IIT Delhi

|Business Policy, Strategy &
Entrepreneurship

Dr. Pratik Maheshwari
Assistant Professor

Ph.D., NITIE Mumbai
Operations & Supply Chain
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Dr. Prateeksha Maurya
Assistant Professor

Ph.D., University of Delhi
Finance and Accounting

Dr. Praveen Kumar
Assistant Professor
Ph.D., NIT Kurukshetra
Finance and Accounting

Dr. Rambalak Yadav
Assistant Professor
Ph.D., IIT Dhanbad
Marketing

Dr. Sajit M Mathews
Assistant Professor
Ph.D., IIT Kanpur
Business Communication

Dr. Somu Gorai
Assistant Professor

Ph.D., IIM Calcutta
Operations & Supply Chain

Dr. Sundar Rangasamy
Assistant Professor

Ph.D., NIT Tiruchirappalli
IT Systems & Analytics

Dr. Vaseem Akram
Assistant Professor
Ph.D., IIT Hyderabad
Economics & Business
Environment

Dr. Yashoda Devi

Assistant Professor

Ph.D., IIM Lucknow
Organizational Behaviour &
Human Resource Management

Dr. Pratik Maheshwari
Assistant Professor

Ph.D., NITIE Mumbai
Operations & Supply Chain

Dr. Rambabu Lavuri
Assistant Professor

Ph.D., Osmania university
Marketing

Dr. Rashmi Ranjan Parida
Assistant Professor

Ph.D., IIT Kharagpur
Marketing

Dr. Sarbjit Singh
Assistant Professor
Ph.D., IIT Kanpur
Economics & Business
Environment

Dr. Sudip Das
Assistant Professor
Ph.D., UPES Dehradun
IT Systems & Analytics

Dr. V. Raj Kumar
Assistant Professor
Ph.D., Anna University
Marketing

Dr. Vedika Saxena
Assistant Professor
Ph.D., IIM Lucknow
Finance & Accounting



5.2 Honorary Distinguished Professor

Prof. I. M. Panday
Honorary Distinguished Professor
Finance & Accounting

Prof. Amrik Singh Sohal
Adjunct Professor

Ph.D., University of Bradford
Operations & Supply Chain

Prof. C. P. Gupta
Adjunct Professor
Ph.D., Delhi University
Finance & Accounting

Prof. Cyril Foropon
Adjunct Professor

Ph.D., HEC Paris
Operations & Supply Chain

Prof. Rajaram Govindarajan
Adjunct Professor

Ph.D.

Operations & Supply Chain

Prof. Ranjan Das
Adjunct Professor

Ph.D.

Business Policy, Strategy &
Entrepre-neurship

Prof. Sudhir K. Jain

Adjunct Professor

Ph.D.

Economics & Business Environment

Prof. Vishanth Weerakkody
Assistant Professor

Ph.D., University of Hertfordshire
IT Systems & Analytics
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Prof. P. K. Jain
Honorary Distinguished Professor
Finance & Accounting

Prof. Ana Beatriz L. D. Sousa
Adjunct Professor

Ph.D., Federal University of Sao
Carlos, Brazil

Finance & Accounting

Prof. Charbel Jose C.
Jabbour

Assistant Professor

Ph.D., University of Sao Paulo
Finance & Accounting

Prof. Nripendra P. Rana
Adjunct Professor

Ph.D., Swansea University
Marketing

Prof. Rameshwar Dubey
Adjunct Professor

Ph.D., MNNIT-Allahabad
Operations & Supply Chain

Prof. Sachin Kamble
Adjunct Professor

Ph.D.

Operations & Supply Chain

Prof. Sushil Khanna
Adjunct Professor

Ph.D

Business Policy, Strategy &
Entrepreneurship
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5.4 Visiting Faculty

Dr. Abrar Ali Saiyed
Ozyegin University

Area of Interest

Business Policy, Strategy &
Entrepreneurship

Dr. Ajinkya Navare

S.P. Jain Institute of Management &
Research

Area of Interest

OB and HRM

Prof. Atanu Ghosh

IIT Jodhpur

Area of Interest

Business Policy, Strategy &
Entrepreneurship

Dr. Harsh Pathak

Advocate, Supreme Court of India
Area of Interest

Legal Aspects of Business

Mr. Gautam Verma
Founder - Yogatvam

Area of Interest

Physical Training and Sports

Dr. Md. Sarfaraz Asgher
University of Jammu

Area of Interest

Indian and World Geography

Prof. Prantosh J Banerjee
Independent Consultant in Analytics-
based Strategy

Area of Interest

Marketing

Officers

Cmdr. Kesavan Baskkaran (R)
Chief Administrative Officer

Dr. Priya Dutta
University of Jammu
Area of Interest
Performing Arts

Prof. Rashmi Aggarwal
SNU Chennai

Area of Interest

Business Policy, Strategy &
Entrepreneurship

Mr. Shishir Arya
Founder - Know Thyself
Area of Interest

OB and HRM

Dr. Vinit Jhaketiya
IIT Jammu

Area of Interest

IT Systems & Analytics

Dr. Amitash Ojha

IIT Jammu

Area of Interest

Humanities and Social Sciences

Mr. Arun Sharma
University of Jammu
Area of Interest
French Language

Dr. Ayan Paul
BSNL

Area of Interest
E-Commerce

Prof. J. P. Singh

IIT, Roorkee

Area of Interest
Finance and Accounting

Mr. Nadeem Younus Zargar
Administrative Officer (Admin.)

Dr. Manoj K Prasad
Reliance Industries LTD.
Area of Interest

OB and HRM

Dr. Nisarg Pathak
Product Manager NSEIT
Area of Interest

IT Systems & Analytics

Dr. Pratibha Wasan

FORE School of Management, Delhi
Area of Interest

Financial Accounting

Mr. Rajat Gupta
Capgemini Invent Bengaluru
Area of Interest

Business Policy, Strategy &
Entrepreneurship

Mr. Sahil Garg

GSK

Area of Interest

Business Policy, Strategy &
Entrepreneurship

CA Vibha Jhol
Visiting Faculty
Area of Interest
Finance and Accounting

Dr. Jyoti Sharma

Sri Mata Vaishno Devi University,
Kakryal, Katra

Area of Interest

CA. Paramjeet Singh Bakshi
Finance & Accounts Officer

Mr. Shailesh K. Lohiya
Librarian

Mr. Arup Bhattacharya
Administrative Officer (Academics)

Dr. Vivek Sharma
Chief Innovation Officer

CA. Rajat Jain
Financial Advisior & Chief Accounts
Officer
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Mr. Vijay Anant Kamble
Administrative Officer (Admin.)

Mr. Narendranath Karunakaran
Consultant (SBDU)

Mr. Shalin.S.Nair
Administrative Officer (PR & Admin)

Mr. Rakesh Kapoor
Consultant (Accounts & Compliance)



6.0 Research & Publications

During the year 2022-23, the Research & Publication Department was formed at IIM Jammu. R&P Department has taken
many initiatives to encourage the research environment at IIM Jammu. Some of the milestone initiatives taken by the Institute
are listed below:
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A detailed research policy was developed for the formalization of the research processes at IIM Jammu.

A list of journals based on IIM Jammu’s Publication policy was prepared

Teaching load of the faculty members has been reduced, and introduce a research-centric matrix to compensate for the

teaching load.

Introduce Faculty Development Fund

Introduced Incentive policy to promote high-quality Research Publications

The number of publications by the faculty members has been increased.

Editor’s Research Seminars were organized by R&P Department.

6.1 Research Papers

6.1.1. Paper published in Refereed Journals

Shalini Upadhyay, Nitin Upadhyay, Alekh Gour
& Payal Mehra (2022) Examining WHO's Crisis
Communication in Issue Arenas during COVID-19:
A Socio-semantic Network Analysis, International
Journal of Strategic Communication, 16:4, 599-
619, DOI: 10.1080/1553118X.2022.2058400

Kumar, A., Sharma, S., Vashistha, R., Srivastava,
V., Tabash, M.I.,, Munim, Z.H. and Paltrinieri, A. (2022),
"International Journal of Emerging Markets: a
bibliometric review 2006—-2020", International Journal
of Emerging Markets, Vol. ahead-of-print No. ahead-of-
print. https://doi.org/10.1108/1JOEM-05-2021-0668

Tripathi, M., Hasan, Z. Can leaders power and
influence strategy enhance knowledge management
in research intensive organizations: a modified TISM
approach. Qual Quant (2022). https://doi.org/10.1007/
$11135-022-01542-2

Akram, V., Rath, B. N., & Panda, B. (2023). Convergence
Analysis of Social Sector Expenditure and its
Components: Evidence from the Indian States. Applied
Economics, 55(33), 3850-3862.

Akram, V., & Rath, B. N. (2022). Public Health
Expenditure Convergence Across Indian States: New
Evidence From Lm And Rals-Lm Tests. The Singapore
Economic Review, 1-24.

Kumari, M. and Kulkarni, M.S. (2022), "Developing
a prescriptive decision support system for shop floor
control", Industrial Management & Data Systems, Vol.
122 No. 8, pp. 1853-1881. https://doi.org/10.1108/
IMDS-09-2021-0584

Ali, J., Burhan, M. and Jabeen, Z. (2023), "Factors
affecting entrepreneurial intention among the rural
population in India", European Business Review, Vol. 35
No. 1, pp. 74-91. https://doi.org/10.1108/EBR-05-2022-
0082

Ali, J., Jabeen, Z. and Burhan, M. (2023), "Measuring
factors influencing entrepreneurial intention across
gender in India: evidence from Global Entrepreneurship
Monitor (GEM) Database", Journal of Research in
Marketing and Entrepreneurship, Vol. 25 No. 1, pp. 63-
82. https://doi.org/10.1108/JRME-08-2021-0105

Bai, D., Jain, V., Tripathi, M., Ali, S. A, Shabbir,
M. S., Mohamed, M. A. & Ramos-Meza, C. S.
(2022). Performance of biogas plant analysis and
policy implications: Evidence from the commercial
sources. Energy Policy, 169, 113173.

Yadav, R., Panda, D. K, & Kumar, S. (2022).
Understanding the individuals’ motivators and barriers
of e-waste recycling: A mixed-method approach. Journal
of Environmental Management, 324, 116303.

Bhatt, V., Trivedi, T., Patel, R., Jariwala, H., & Sujo,
T. (2022). A Neural Network Approach for Predicting
Sustainable Consumption behaviour of Sns Users by
Integrating Personality Traits and E-Mavenism. Academy
of Marketing Studies Journal, 26(6).

Agarwal, P. K., & Pradhan, H. K. (2023). Do Mutual
Funds Reward Downside Risk? Evidence from an
Emerging Economy. Review of Pacific Basin Financial
Markets and Policies, 26(02), 2350005.
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Sharma, Y., & Silal, P. (2023). Mapping the effect of
healthy and unhealthy food and beverages marketing:
two decades of bibliometric analysis. European Journal
of Marketing, 57(1), 149-184.

Silal, P., Jha, A., & Saha, D. (2023). Examining the role
of E-government in controlling corruption: A longitudinal
study. Information & Management, 60(1), 103735.

Rakshit, B., & Bardhan, S. (2023). Bank competition
and SMEs access to finance in India: evidence from
World Bank Enterprise Survey. Asian Review of
Accounting, 31(2), 317-347.

Sharma, R., & Rakshit, B. (2023). Global burden of
cancers attributable to tobacco smoking, 1990-2019: an
ecological study. EPMA Journal, 14(1), 167-182.

Akram, V. (2022). Convergence analysis of science,
technology, and environment expenditure: evidence
from Indian states. Studies in Economics and Finance.

Sharma, R., & Rakshit, B. (2023). Spatial and
temporal patterns of colorectal cancer in Asia, 1990-
2019. International Journal of Clinical Oncology, 28(2),
255-267.

Rath, B. N., Panda, B., & Akram, V. (2023). Convergence
and determinants of ICT development in case of
emerging market economies. Telecommunications
Policy, 47(2), 102464.

Jariwala, H. V. (2022). Do financial education
workshops enhance parent—adolescent communication
about money?. Managerial Finance, (ahead-of-print).

Rana, R., & Ali, 3. (2022). An Extremely Endogenous
Relationship of Technology Gap With Foreign Direct
Investment and Employment in India. IEEE Transactions
on Engineering Management.

Manzoor, R., Sahay, B. S., & Singh, S. K. (2022).
Blockchain technology in supply chain management:
an organizational theoretic overview and research
agenda. Annals of Operations Research, 1-48.

Raj, P. V. R. P., Nagarajan, B., Schoenherr, T, &
Ramkumar, M. (2023). A comparative investigation of
a seller’s disaster payment period policy. Transportation
Research Part E: Logistics and Transportation
Review, 171, 103009.

Upadhyay, N., Kamble, A., & Navare, A. (2023).
Virtual healthcare in the new normal: Indian healthcare
consumers adoption of electronic government
telemedicine  service.  Government  Information
Quarterly, 40(2), 101800.

Brandao, A., Ribeiro, B., & Gadekar, M. (2023). You
ruined our love story, but I just cannot hate you—A

moderation—mediation analysis of past experienced
brand love and brand hate. International Journal of
Consumer Studies, 47(3), 1126-1138.

Branddo, A., & Gadekar, M. (2023). “You got a new
name!” how does renaming a music festival with a brand
affect the festivalgoer's purchase intention. International
Journal of Event and Festival Management.

Murugesan, V. P. (2023). Impact of new seed and
performance criteria in proposed rough k-means
clustering. Multimedia Tools and Applications, 1-30.

Upadhyay, N., & Kamble, A. (2023). Examining
Indian consumer pro-environment purchase intention
of electric vehicles: Perspective of stimulus-organism-
response. Technological Forecasting and Social
Change, 189, 122344,

Hassan, Y. Akhouri, A. and Kodwani, A.D. (2023),
"Corporate  social responsibility authenticity as
a determinant of repurchase intentions", Social
Responsibility Journal, Vol. ahead-of-print No. ahead-of-
print. https://doi.org/10.1108/SRJ-02-2022-0077

Kaur, J., Lavuri, R., Parida, R., & Singh, S. V. (2023).
Exploring the impact of gamification elements in brand
apps on the purchase intention of consumers. Journal
of Global Information Management (JGIM), 31(1), 1-30.

Shaikh, A., Banerjee, S., & Singh, B. (2022). The
differential impact of e-Service quality’s dimensions on
trust and loyalty of retail bank customers in an emerging
market. Services Marketing Quarterly, 1-22.

Yadav, R., Sangroya, D., & Pereira, V. (2023). Why
consumers turn negative about the brand: antecedents
and consequences of negative consumer engagement
in virtual communities. Information Systems and
e-Business Management, 1-21.

Maheshwari, P., Kamble, S., Belhadi, A.,, Gonzalez-
Tejero, C. B., &Jauhar, S. K. (2023). Responsive strategies
for new normal cold supply chain using greenfield,
network optimization, and simulation analysis. Annals of
Operations Research, 1-41.

Praveen, S. V., Sundar, R., Vajrobol, V., Ittamalla, R.,
Srividya, K., Farahat, R. A,, ... & Dhama, K. (2023). The
Perspectives of Individuals with Comorbidities Towards
COVID-19 Booster Vaccine Shots in Twitter: A Social
Media Analysis Using Natural Language Processing,
Sentiment Analysis and Topic Modeling. J Pure Appl
Microbiol, 17(1), 567-575.

Lavuri, R., Kaur, J.,, & Thaichon, P. (2023). Intrinsic
motivations affecting millennial mobile impulsive
shopping in emerging markets during the COVID-19
pandemic. Asia Pacific Journal of Marketing and Logistics.


https://www.emerald.com/insight/search?q=Yusuf Hassan
https://www.emerald.com/insight/search?q=Anuja Akhouri
https://www.emerald.com/insight/search?q=Amitabh Deo Kodwani
https://www.emerald.com/insight/publication/issn/1747-1117
https://www.emerald.com/insight/publication/issn/1747-1117
https://doi.org/10.1108/SRJ-02-2022-0077

6.1.2 Paper presented in International Conferences

Lavuri, R., Akram, U., & Akram, Z. (2023). Exploring the
sustainable consumption behavior in emerging countries:
The role of pro-environmental self-identity, attitude, and
environmental protection emotion. Business Strategy
and the Environment.

Prakash Attili, V. S., & Das, S. (2022). Data analysis
of ethanol blended petrol programme of India. Data
analysis of ethanol blended petrol programme of India,
171-191.

Ali, J., & Khan, W. (2023). Demographic, social and
economic factors affecting the adoption of green
toilets among rural households in India. Environment,
Development and Sustainability, 1-22.

Ali, J., & Ghildiyal, A. K. (2023). Socio-economic
characteristics, mobile phone ownership and banking
behaviour of individuals as determinants of digital
financial inclusion in India. International Journal of
Social Economics.

Ali, J. (2023). Does mandatory corporate social
responsibility  expenditure affect the financial
performance of food and agribusiness firms? Evidence
from India. European Business Review.

Ali, 1. (2023). Does religiosity affect entrepreneurial
intention across countries?. International Journal of
Sociology and Social Policy.

Akram, V., Singh, S., & Sahoo, P. K. (2023). A club
convergence analysis of financial integration: cross-
country evidence. Studies in Economics and Finance.

Kaur, J., Lavuri, R., Parida, R., & Singh, S. V. (2023).
Exploring the impact of gamification elements in brand
apps on the purchase intention of consumers. Journal
of Global Information Management (JGIM), 31(1), 1-30.

Rakshit, B., & Bardhan, S. (2023). Does bank
competition affect the transmission mechanism of
monetary policy through bank lending channel? Evidence
from India. Journal of Asian Economics, 86, 101595.

Rakshit, B., & Bardhan, S. (2023). Bank competition
and SMEs access to finance in India: evidence from
World Bank Enterprise Survey. Asian Review of
Accounting, 31(2), 317-347.

Parida, Rashmi Ranjan. The Role of Family Values
and Income in determining sustainable consumption
behaviour explained through an extended Theory
of Planned Behaviour, presented in International
conference on 'Shaping the Future of Management
Education for Sustainable Emerging Economics (SFME
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Rakshit, B., Jain, P, Sharma, R., & Bardhan, S. (2023).
An empirical investigation of the effects of poverty and
urbanization on environmental degradation: the case of
sub-Saharan Africa. Environmental Science and Pollution
Research, 30(18), 51887-51905.

Sharma, R., & Rakshit, B. (2023). Global burden of
cancers attributable to tobacco smoking, 1990-2019: an
ecological study. EPMA Journal, 14(1), 167-182.

Sharma, R., & Rakshit, B. (2023). Spatial and
temporal patterns of colorectal cancer in Asia, 1990-
2019. International Journal of Clinical Oncology, 28(2),
255-267.

Chand, P, Tarei, P. K., Gangadhari, R. K., & Mikalef,
P. (2023). IoT Capabilities in Regaining Travelers’
Confidence Through Touchless Travel: An Empirical Study
for the Revival of the Airline Sector. IEEE Transactions on
Engineering Management.

Kumar, P. (2023). The impact of executives'
compensation and corporate governance attributes on
voluntary disclosures: Does audit quality matter?. Journal
of Applied Accounting Research.

Kumar, P., & Firoz, M. (2022). Determinants of
environmental, social and governance disclosures of
top 100 Standard and Poor’s Bombay Stock Exchange
firms listed in India. Sri Lanka Journal of Social
Sciences, 45(1), 77-91.

Kumar, P. (2023). Water Accounting Framework
in India: Performance Implications and Contextual
Factors. Journal of Environmental Accounting and
Management, 11(01), 53-61.

Shankar, A., Kumar, A., Yadav, R., Misra, P, & Pani, S.
K. (2023). Should I adopt an integrated virtual clinic?
A dual-factor theory perspective. Journal of Consumer
Behaviour, 1- 15. https://doi.org/10.1002/cb.2202

Jain, A, Gue, 1. H., & Jain, P. (2023). Research trends,
themes, and insights on artificial neural networks
for smart cities towards SDG-11. Journal of Cleaner
Production, 412, 137300.

2022) organized by IIT Roorkee & Arizona State
University, USA

Akram, Vaseem. Urban Change Detection Analysis
Using Big Data and Machine Learning: A Review,
presented in The 16th Bulletin of Monetary Economics
and Banking (BMEB), Indonesia
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Maheshwari, Prateek. The Application of Supply
Chain Digital Twin to Measure Optimal Inventory Policy,
presenten in 10th IFAC Conference on Manufacturing
Modelling, Management and Control MIM 2022
organized by International Federation of Automatic
Control at Nantes.

Parvathy, B. Recommendation Framings Impact Users'
Responses to Rating Dispersion Information, virtually
presented in 2022 AMA Summer Academic Conference,
Chicago

Sundar, R. Sustainability Indices Prediction using
ARIMA and RNN-LSTM Model — A Comparative Study,
presented in 9th International Conference on Business
Analytics and Intelligence organized by IIM Bagalore

Sundar, R. Role of Social Captial in Advancing Human
Resource Analytics Outcomes, presented in 9th
International Conference on Business Analytics and
Intelligence organized by IIM Bagalore

Gumte, Kapil M. Sustainable biofuel solution for
industrial and commercial sectors: A stochastic green
supply chain design approach, presented in 8th
International conference on advances in energy research
(ICAER) organized by IIT Bombay

Gumte, Kapil M. Risk and Feasibility of Sustainable
Techno-Eco-Env Green Supply Chain, presented in
International Conference on Data Analytics in Public
Procurement and Supply Chain, (ICDAPS) organized by
AINIFM Faridabad & NITIE Mumbai

Mathew, Sajit M. The effect of task complexity and
planning time on the complexity, accuracy and fluency
of speech and the curious case of narrative task,
presented in 57th RELC International Conference -

6.1.3 Book Chpaters
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Praveen, B., Parveen, S. & Akram, V. (2023).
Urban Change Detection Analysis Using Big Data and
Machine Learning: A Review. Advancements in Urban
Environmental Studies: Application of Geospatial
Technology and Artificial Intelligence in Urban Studies,
125-133.

Maheshwari, P., & Kamble, S. (2023). A Comparative
Approach for Sustainable Supply Chain Finance to
Implement Industry 4.0 in Micro-, Small-, and Medium-
Sized Enterprises. In Digital Transformation and Industry
4.0 for Sustainable Supply Chain Performance (pp. 207-
230). Cham: Springer International Publishing.

Parveen, S., Praveen, B., & Akram, V. (2023). A
Systematic Review on Groundwater Management:

Rethinking English Language Teaching and Learning
for a COVID-19 Endemic World organized by SEAMEO
Regional Language Centre, Singapore

Maheshwari, Prateek. Machine Learning Based
Predictive Maintenance Model, presented in 2nd Indian
International Conference on Industrial Engineering
and Operations Management organized by Industrial
Engineering and Operations Management (IEOM) at NIT
Warangal

Das, Sudip. Data Analysis of IoT Adoption at Indian
Public Sector Retail Oil Outlets, presented in ISDSI
Global Conference 2022 organized by ISDSI at JAGSOM,
Bangalore

Kumari, Minakshi. Technology Readiness: An Indian
snapshot of advanced composites and the frontiers
for development in Strategic Applications, presented
in 35th National Convention of Aerospace Engineers
and National Conference on Smart Materials and
their application in Aerospace Industries organized by
Institute of Engineers.

Kumari, Minakshi. Future Production -Development
of sustainable Industry-Academia Technology Transfer
Models, presented in International Conference on
Industry Focused Research — TEC 2023 by DST-
Technology Enabling Centre (TEC), Panjab University,
Chandigarh and Confederation of Indian Industry
organized by Institute of Engineers.

Raj Kumar, V. Metaverse: A Bibliometric and Network
Visualization Analysis, presented in International
Conference on Reimagining Marketing with Technology
(ICRMT 2023) organized by IIM Jammu & Deakin
University, Australia

Opportunities and Challenges. Environmental Processes
and Management, 85-91.

Lavuri, R. (2023). Ride-Hailing Apps’ Continuance
Intention Among Millennials in the Indian Emerging
Market: A Mediation and Moderation Analysis.
In Exploring Business Ecosystems and Innovation
Capacity Building in Global Economics (pp. 232-251).
IGI Global.

Gumte, K. (2022). Sustainable Biofuel Solution for
Industrial and Commercial Sectors: A Stochastic
Green Supply Chain Design Approach. In International
Conference on Advances in Energy Research (pp. 715-
727). Singapore: Springer Nature Singapore.



6.2 Research Projects

1

Name of Faculty
(PD/Co.PD)

Dr. Manu Bansal / Prof.
Jabir Ali

Study on "Facilitating Institutional Participation in India's
Commodity Derivatives Market"
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Title of Project Funding Agency

2 Dr Minakshi Kumari Techno commercial assessment of TRL-6 and above technologies | DSIR
(Co-PI) developed in India in academia, research labs and industry in

Material and Manufacturing sector

3 Dr.Rambabu Lavuri Green factors Stimulating in adopting innovative, sustainable ICSSR
products (ISPs): Implications for Sustainable Development

4 Dr. Mamta Tripathi Plight of Kashmiri Pandits — A conflict-centered comparative ICSSR
analysis for the design of policy initiatives

5 Dr. Rambalak Yadav and | Analyzing the barriers and motivations associated with the ICSSR

Dr. Ateeque Shaikh

adoption of mobile healthcare (mHealth) apps in rural India.”

6.3 Certification courses/FDP Attended

E Name of Faculty Course/ FDP Details Organizing Body

Dr. Kapil Gumte

Comprehensive Time-series Forecasting

IIM Shillong

Dr. Atteque Shaikh

Global Colloquium on Participant-Centered Learning

Harvard Business School

Dr. Mugbil Burhan

Global Colloguium on Participant-Centered Learning

Harvard Business School

Dr. Rashmi Ranjan Parida

Teaching With Simulation Workshop

SPJIMR, Mumbai

o | AW N =

Dr. Archana Sharma

Teaching With Simulation Workshop

SPJIMR, Mumbai
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7.0 International Conferences, Seminars and Workshop
International Conference on “Reimagining Marketing with Technology”

Indian Institute of Management (IIM) Jammu inaugurated the International Conference on “Reimagining Marketing with
Technology” jointly organized with Deakin University at its transit Canal Road campus at Jammu in hybrid mode. The event
was formally inaugurated by Prof. B.S. Sahay, Director, IIM Jammu in the presence of Prof. Jabir Ali, Dean Academics, IIM
Jammu, Prof. Amanda Pyman, Dean, Deakin Business School, Prof. Andre Bonfrer, Conference Chair, Dr. Ali Tamaddoni Deakin
Business School, Dr. Nitin Upadhyay, Chairperson MBA and Conference Chair, Dr, Baljeet Singh, Co-Chairperson, Placement,
and Conference Chair, IIM Jammu.

The event commenced with the lamp lighting ceremony followed by the Welcome and Conference Address - ICRMT 2023 by
Dr. Nitin Upadhyay, Conference Chair, IIM Jammu and Dr. Andre Bonfrer, Conference Chair, IIM Jammu. This was followed by
a brief address by Prof. Jabir Ali, Dean Academics, and Dr. Ali Tamaddoni Deakin Business School. The event also witnessed

the launch and unveiling of the ICRMT 2023 Conference Proceedings & Digital Flip Book at the inaugural session.

k

With the theme of "Reimagining Marketing with Technology",
this conference brings together leading experts,
practitioners, and academicians in the marketing and
technology ecosystem. The conference features a fantastic
line-up of individuals from brand agencies and digital
agencies to new-age technology companies, marketers,
technology evangelists, and platforms who will be providing
valuable insights and perspectives on the next generation of
marketing.

Speaking on the occasion, Prof. B.S.Sahay, Director, IIM
Jammu welcomed everyone to the International Conference
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on " Reimagining Marketing with Technology”. He provided
a brief overview of IIM Jammu from its inception till today.
During his address, he mentioned that a conference is a
good way to network and know what is happening across the
globe along with knowledge generation. He also provided
a holistic overview of how marketing and technology are
going to shape the whole world in the coming times. He also
mentioned about NEP 2020 paving the way for holistic and
multidisciplinary education. He added further that Jammu is
the only region where you have three Institutes of National
Importance IIT, IIM, and AIIMS. He also provided an



overview of B.Tech +MBA Program ( Dual Degree) Program
of IIM Jammu with IIT Jammu and MBA (HA & HM) jointly
by IIM Jammu with IIT Jammu and AIIMS Jammu and its
phenomenal response since its launch. He expressed his
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Prof. Amanda Pyman, Dean, Deakin Business School provided
an overview of Deakin University and its activities over the
years. She also provided an interesting overview into the
various aspects of technology and how it has evolved over
the years.

The first keynote address was given by Prof. Kapil R Tuli,
Lee Kong Chian Professor of Marketing, Lee Kong Chian
School of Business, Singapore Management University on
the topic, “Social Commerce: Moving Beyond Advertising”.
He mentioned about the evolution of media based on
the richness of the content and degree of interaction.
He also spoke about leveraging social media for effective
communication & Jest feel investment to take it to a level of
embracement. He also mentioned about COVID creating an
opportunity to go multichannel and social media wherein he
talked about how tools have led to higher service fulfillment.
This has led to huge savings, high transparency, and greater
empathy for the Govt. leading to digital democracy.

The second Keynote Address was by Andy Lark on the topic
Martech Mahem & Web 3.0; What Crypto, Metaverses,
Blockchain mean for Martech And what it means for
Marketers. He spoke about the marketing technology shift
from a structural rigid innovative to a flexible domain. Adding
further he mentioned about the metaverses will define how
marketers and customers will be interacting. He spoke
in detail about Martech Mahem & Web 3.0 and how they

ointly Organise
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happiness that next year the Conference will be happening
at IIM Jammu’s state-of-the-art permanent campus at Jagti.
Lastly, he wished good luck to all the participants.

iy .g \
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are going to transform the entire marketing domain. The
sessions followed Q & A sessions. The vote of thanks was
proposed by Dr. Baljeet Singh, Conference Chair, ICRMT. The
inaugural session ended on a positive note.

The valedictory ceremony began with the keynote address
on the topic, Role of Marketing and Technology in Value
Creation and Appropriation by Prof. Rajendra Srivastava,
Novartis Professor of Marketing Strategy and Innovation and
Executive Director - ISB Institute of Business Innovation,
CBM, EFPM who spoke in detail about various aspects
related to economics, marketing strategy, branding, brand
valuation, distribution, profitability, efficiency model,
Innovation Management, Supply Chain Management,
Customer Management, human capital by quoting real-life
case studies. He also emphasized the need to succeed on
multiple dimensions by being innovative and sustaining
oneself by working on multiple dimensions to stay ahead in
the competition.

Adding further, he also stressed the constant ability to
engage with your customers through various domains and
the need to integrate processes to stay afloat in the rapidly
changing business scenario. He also provided an overview
of the various tips and techniques to extract value for the
business in the long run. Lastly, he wished good luck to all
the participants and expressed his wish to collaborate with
IIM Jammu.
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Speaking at the valedictory ceremony, Prof. B.S. Sahay,
Director, IIM Jammu mentioned the need for working
together and collaborating on multiple fronts for the
development of society and mankind. He mentioned that
marketing plays a pivotal role today and the need for it to
be taught in classrooms. During his address, he mentioned
that it is a time for whole pedagogical change by staying
relevant in today’s times by engaging in research, and data
collection based on the situation, culture, and lifestyle.
He also expressed his happiness that the International
Conference on “Reimagining Marketing with Technology”
has led to the cross-fertilization of ideas with processes.
He also emphasized the need for publishing papers in top-
class journals of international repute. He congratulated
all the award winners and expressed his satisfaction with
the conference generating an increased no. of paper
presentations leading to the creation of a healthy knowledge
research-based ecosystem. He acknowledged the support of
Deakins University to make this conference a grand success.
Lastly, he wished good luck to all the participants for their
journey ahead and the need to stay in touch and network.

Prof. Jabir Ali, Dean Academics, IIM Jammu expressed his
happiness on the success of the conference on all fronts. He
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also mentioned that IIM Jammu is committed to excellence
and more conferences in the coming days for the creation of
a research ecosystem. He also provided an overview of the
takeaways from this conference. Adding further he advocated
the need to work closely with the Industry, Academia for the
creation of a healthy ecosystem with an impetus to research.

Prof. Andre Bonfrer, Conference Chair, Deakins University
mentioned the need to constantly educate graduates on
marketing technologies. He also provided an overview of
emerging technologies like Al, VR etc. He also expressed
his happiness about the diverse topics covered during the
conference by an array of rich speakers across the globe.
He also emphasized role marketing plays a major role in
the advancement of society and mankind. He expressed his
wish to see marketing grow and create a pilot ecosystem.
He mentioned that every conference has a role to play and
urged everyone to start pitching the paper and ideas in
conferences and generate constructive feedback. Lastly, he
expressed his acknowledgment to IIM Jammu for conducting
the conference with high standards.



Prof. Nitin Upadhyay presented the conference report and
summarized that the conference has helped in the creation
of a unique platform and roadmap for the stakeholders and
the next generation of marketers.

This was followed by the best paper award certificate
distribution. The vote of thanks was proposed by Dr. Baljeet
Singh, Conference Chair, IIM Jammu.

Y
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With the theme of “Reimagining Marketing with Technology”,
this International conference brought leading experts,
practitioners, and academicians in the marketing and
technology ecosystem. The conference featured a fantastic
line-up of individuals from brand agencies and digital agencies
to new-age technology companies, marketers, technology
evangelists, and platforms who provided valuable insights
and perspectives on the next generation of marketing.
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8.0 Ranking & Accreditation

The International Accreditation and Ranking Committee
(IA&RC) of IIM Jammu focuses on getting accredited by
AACSB, BGA and EFMD at the earliest. The committee was
able to make considerable progress in AACSB and BGA
accreditation processes.

Association of MBAs (AMBA)

IIM Jammu originally applied for AMBA accreditation,
which unfortunately has a cap of 300 accredited business
schools at a time. Therefore, we could not proceed with
the AMBA accreditation process. AMBA suggested that we
could proceed with accreditation of their sister brand BGA
instead, a whole-school accreditation system that focuses on
responsible management, impact, and lifelong learning. IIM
Jammu entered AMBA's waiting list and decided to proceed
with BGA accreditation instead. As on 07 June, 2021, 56
programs offered in Indian business schools are accredited
by AMBA.

Business Graduates Association (BGA)

BGA accreditation is a gold-standard quality assurance
achievement awarded to Business Schools that demonstrate
an increasing impact on their students and communities over
a measurable period.

The Continuous Impact Metrics (CIM) was prepared and
submitted to BGA through IIM Jammu’s accreditation mentor
Ms. Leila Guerra, Associate Provost for Digital Lifelong
Learning and Vice Dean (Education), Imperial College
Business School, London on May 25, 2023. BGA accepted
the report on July 7, 2023, without any comments or
modifications. The Institute has completed the Development
Stage, and is entering the Assessment stage of accreditation
process. IIM Jammu is currently preparing Self-Assessment
Report and Self-Evaluation Report. Further, the Institute is
getting ready for the Peer Review Team'’s visit later this year.

Association to Advance Collegiate
Schools of Business (AACSB)

AACSB International (AACSB), a global non-profit

association, connects educators, students, and businesses
to achieve a common goal: to create the next generation of
great leaders. Established in 1916, AACSB provides quality
assurance, business education intelligence, and learning and
development services to over 1,700 member organizations
and more than 900 accredited business schools worldwide.

Currently, IIM Jammu is a member of the AACSB. We
submitted our Initial Eligibility Application on March 01, 2022.
Prof. Greg Mosier, Dean, College of Business at the University
of Nevada, Reno, USA is assigned to mentor IIM Jammu in
the process of accreditation. AACSB accepted IIM Jammu’s
application with minor comments, but without revision. Dr.
V Raj Kumar attended a one-day Societal Impact Seminar
(India) jointly organized by AACSB and SP Jain Institute
of Management Research, Mumbai, India on December
02, 2022. The Institute has initiated internal processes
for preparing the initial Self Evaluation Report (iSER). IIM
Jammu has invited the mentor, and is preparing for the first
mentor-visit.

European Foundation for Management
Development (EFMD)

EFMD is a global, non-profit, membership-driven organisation
dedicated to management development, founded in 1972.
It acts as a catalyst to promote and enhance excellence in
management development globally. It is recognised globally
as an accreditation body for business schools, business
school programmes, and corporate universities.

On 22 November 2022, IIM Jammu applied for membership
in EFMD and EFMD Global Network. Full membership was
approved on 12 December 2022 by the EFMD Membership
Review Committee. The Director Prof. B. S. Sahay attended
the 2023 Conference for Deans and Directors General in
Madrid, Spain between 30 and 31 January 2023. Dr. Gaana
J attended a two-day Online EFMD Programme Accreditation
Workshop during February-March, 2023. The data sheet for
EFMD Programme Accreditation has been submitted and
currently, comments are being reviewed for further revision
and subsequent submission.

National Institutional Ranking
Framework (NIRF)

The National Institutional Ranking Framework (NIRF) was
launched in the year 2015. It outlines a methodology to
rank institutions across the country based on parameters
like “Teaching, Learning and Resources,” “Research and
Professional Practices,” “Graduation Outcomes,” “Outreach
and Inclusivity,” and “Perception”. In NIRF 2022, IIM Jammu
secured 36th Rank among Management Institutes.




9.0 Executive Education Programme

Executive Education and corporate training are essential
deliverables for the Indian Institute of Management Jammu.
In line with its Mission statement, IIM Jammu strives to offer
outstanding value-based quality executive education.

With all the required infrastructure available, IIM Jammu
has been conducting various offline and online programs,
including the ones with Ed-Tech partners like Eruditus and
National Stock Exchange (NSE) Academy. IIM Jammu has
also undertaken various sponsored and customized programs
on campus and plans to offer more in this area. During the
FY 2022-23, we have successfully conducted 3 sponsored
programmes at our Srinagar Off-campus, which primarily
focuses on executive education. There, we have excellent
infrastructural facilities to offer a wide set of executive
programs with broad outreach. IIM Jammu is also exploring
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the possibilities of setting a transit campus in Ladakh for
Executive Education.

In a short span of time, IIM Jammu has offered/
is offering sponsored/customised, independent and
partnered Management Development Programmes; Faculty
Development Programmes; Entrepreneurship Development
Programmes; and launched taken up Consultancy Projects
for various public and private sector stakeholders at the
national and international levels. The training programs
include the likes of; Eruditus partnered MDPs in the areas
of General Management and Digital Marketing; a sponsored/
customised MDPs for clients like ICAI, Department of Skill
Development J&K, AIIMS Jammu and the J&K Bank Ltd; and
FDPs for AICTE to name a few.

9.1. EXECUTIVE PROGRAMMES WITH ED-TECH PARTNERS

Executive Programme in Digital Marketing

The Executive Programme in Digital Marketing helps the
participants understand the importance of Digital Marketing
and its applications in business environment, gain knowledge
of the digital marketing domain and leverage the online
opportunities to grow business and its operations, explore
the benefits of analytical approach to digital marketing and
build confidence to use tools for undertaking such analysis;
and use the knowledge, framework and tools to plan their
business strategy.

During the FY 2022-23, 188 participants from the first
2 batches of the program have successfully earned the
certificate of. The 6-month IIMJ Executive Programme in
Digital Marketing shall help participants to grow past their
current position in the corporate world by providing them
with a cross-functional managerial perspective. This 6-month
immersive & hands-on learning journey provides time for
introspection and reflection.

9.1.1 General Management Programme

In the ever-changing business environment, managers
need to have cross-functional perspectives to design quick
and suitable responses to the changes happening around.
The aim of this programme is to build and hone the cross-
functional skills and competencies of participants.

The programme is particularly suitable for executives who
have in recent past grown from ranks requiring functional
mindset into general management roles. The program
improves the business decision-making skills of executives

by providing them panoramic view of various functional
areas. During the FY 2022-23, batch 1, 2 and batch 3 of
this program have been completed with a combined total of
136 completion certificate awards. Besides, the 4 the batch
of the programme re-christened as General Management
Programme (GMP) is already running since January 2023
with 33 participants.

The programme is for entry to mid-level professionals
who aspire to move into general management roles; and
for entrepreneurs who desire an appreciation of the major
business functional areas. The programme is aimed to:

= Provide participants a holistic understanding of the
management concepts and real-life applications of those
concepts.

= Develop cross-functional skills and competencies of
participants.

= Orient participants’ decision making to ‘total firm’
perspective rather than only to a specific ‘functional
area’.

= Prepare participants’ ability to smoothly work and
effectively contribute to multi-functional teams.

= Develop a global outlook of participants.

= Train participants for effective resolution of business
challenges and creation of sustainable competitive
advantage for their businesses.
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9.1.2 Executive Programme in Financial
Analytics:

The course blends finance, statistics, and analytics to equip
the participants with the required skill sets in analyzing
financial data. Participants learned why, when, and how
to apply statistical models on financial data to make real
time day to day decisions in financial markets. This course
enables participants to build and use successful models using
analytics in domains like accounting, trading, forecasting,
risk management, portfolio management, etc.

The program targeted aspiring finance professionals
desirous of exploring application of analytics tools in finance
practitioners and analysts intending to use analytics to
aid decision-making using large and increasingly complex
financial information.

The program was largely taught through class discussions
followed by hands-on sessions to build the necessary skills
in the participants. The participants were made to consult
reading materials, work on exercises and assignments,
deliver presentations and participate in other evaluation
components that will be designed to reinforce the learning
outcomes. The program was delivered with a combination of
faculty members from prestigious institutions like the Indian
Institute of Management Jammu and industry practitioners.
Throughout the duration of the course, students had the
flexibility to reach out to the professors in real-time during
the class or offline to raise questions and clear doubts. During
FY 2022-23, the first batch of the program was completed
with 36 completion certificates awarded.

9.2 FACULTY DEVELOPMENT PROGRAMMES.:

9.2.1 FDP on Transportation & Logistics Industry

This program catered to faculty members, research scholars
and industry professionals in Operations, Supply Chain &
allied areas, from recognized institutions (UGC/ AICTE/ DEC/
AIU/ State Government). The programme was sponsored
by AICTE ATAL under the PM Gati Shakti Yojana. Besides
introducing the participants to logistics and transportation,
the programme was useful in making them learn:

= Channels of distribution
= Logistics costs and trade-off analysis

= Logistics Network Planning Warehousing: Principles,
design and management

= Storage and handling systems

= Road freight transport: Routing,
resourcing and Future of logistics

scheduling and

The delivery of the programme relied on the pedagogy of:

= Simple-to-Complex and
Approach

Concepts-to-Application

= Use of presentations, cases, videos and class discussion
= Learning-by-doing pedagogy and

= Exposure to excel tools

The programme was conducted in two modules on one week
each; the first module being online and the second one
being offline. The program was delivered with a combination

of faculty members from prestigious institutions like Indian
Institute of Management Jammu and industry practitioners.

9.3 SPONSORED/CUSTOMIZED MANAGEMENT DEVELOPMENT PROGRAMMES

9.3.1 Management Skill Development Programme for Administrative Heads of ITIs and

Polytechnics of J&K

This training program was designed to help administrative
heads of polytechnic and ITIs develop management Skills
with following objectives:

= To provide visionary leadership and strategic thrust to
polytechnic and industrial training institutes leading to
academic excellence.

= Tolead and enable the academic as well as administrative
teams, diverse workforce, through positive work culture
and team work throughout the institution
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= To facilitate higher education leaders to competently
deal with the leadership challenges which arise in
academic institutions.

The indicative topical coverage for 18 hours Management
Skill Development Program was constituted by areas like:

= Barriers to Communication
= Persuasion, Negotiation and Assertiveness

= Interpersonal and Organisational Communication
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= Strategy Planning and Execution This programme helped the participants leverage new
communication skills and harness the power of persuasion

= Entrepreneurship and Startup Opportunities for ITI and to:

Polytechnic Students
= Setting up Business Incubators in Polytechnics & it is nﬂuenF e organizational attitudes and changes in

behaviour.
= Skilling: An Industry Perspective Interaction with the

People from the local Industry Understand the influence of new technology on the

ways of working and communicating.

= Writin inning P |
fiting @ winning Proposa = Align messages and the medium.

= Marketing and Branding Skill Institutes . - .
g and 9 = Powerfully manage virtual communication with presence.

= Leadership and Management Challenge = Apply the latest technology in research and gain

= Employee engagement confidence in public speaking.

= Resource Optimization = Create compelling stories to galvanize and motivate

The pedagogy adopted was a blend of case methods, people

lectures and assignments. The programme delivered in two = Adapt and deliver messages to diverse audiences
batches was attended by 63 administrative heads of various . . -

. . Advance the discourse level within the organization
polytechnic colleges and ITIs of Jammu & Kashmir.

= Learn and apply inclusive tactics of result-oriented cross-

9.3.2 Communication & Persuasion in the cultural collaboration.

. uild stronger and more effective work relationships
Digital Age Build d fecti K relationshi
The program was sponsored by the Department of Public through active listening skills

Enterprises and involved participants from across various
industries and organizations from the Indian public sector.

e
TR

The programme was fully funded by the DPE, and was and managers in sales and marketing, planning and
attended by 35 mid to senior level executives from various  development, operations management, or recruitment and
industries and organizations whose responsibilities included ~ human resources made the batch constitution.

interacting in some shape or form with others. Executives
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9.3.3 18th Healthcare Executives’ MDP:

Indian Institute of Management (IIM) Jammu” in partnership
with the All-India Institute of Medical Sciences (AIIMS)
Jammu and the Research Foundation of Hospital & Healthcare
Administration (RFHHA) has organized a joint program
titled, “Healthcare Executive Management Development
Programme (HxMDP). The program was formally inaugurated
by Prof. B.S. Sahay, Director, IIM Jammu, and Prof. (Dr.)
Shakti Gupta, Director, AIIMS Jammu on 20th Nov 2022
at Hotel Radisson Blu, Jammu. The HxMDP is a week-long
residential program from the 20th of Nov-27th Nov 2022.
The program has 25 participants from across the country
and the list features top-of-the-league medical professionals.

The Program Directors for the above program are Prof.
Jabir Ali, Dean Academics, IIM Jammu, and Col (Dr.) Rakesh
Verma, RFHHA. The Program coordinators for the above
program are Dr. Sajit M. Mathews and Dr. Kapil M. Gumte
from IIM Jammu, and Dr. Khalid Mohammad, and Dr. Pranay
Mahajan from AIIMS Jammu. The program commenced with

welcome address by Prof. Jabir Ali, Dean Academics, IIM
Jammu, and Col (Dr.) Rakesh Verma, RFHHA.

Speaking on the occasion, Prof. (Dr.) Shakti Gupta, Director,
AIIMS Jammu said, “Medical Administrators are often
appointed to leadership roles by virtue of their expertise and
eminencein clinical domains but, the need for the development
of core competencies related to the administrative skills of
their roles is most often overlooked. Formal Management
training generally is not a part of the career progression,
even though knowledge in the domains of human resources,
legal and ethical issues, equipment management, financial
management, hospital operations, hospital performance,
quality, and patient safety, etc is required to the success of
healthcare organizations and systems. This program is sure
to address such needs and is sure to upskill and contribute
in a way to overall development and progress of healthcare
in India.”

1V

Speaking on the occasion, Prof. B.S. Sahay, Director, IIM
Jammu said, "I would like to let you know that Jammu is
the only city where all three national institutes of importance
namely IIM, IIT, and AIIMS are there. IIM Jammu has
already an MoU with IIT Jammu and AIIMS Jammu where
we have two courses B.Tech + MBA ( Dual Degree) with
IIT Jammu and MBA Hospital Administration and Healthcare
Management with AIIMS Jammu and IIT Jammu. The
program offers the unique advantage of learning the basics of
management and operations from IIM Jammu, technological
aspects from IIT Jammu, and gaining subsequent practical,
hands-on experience in the management of hospitals and
health care services at AIIMS Jammu under the guidance
and supervision of hospital administrators. The HXMDP is
designed with a focus on essential skills and competencies
relevant to senior healthcare professionals in administrative
roles. This program tries to fulfill the knowledge gap for
those involved in healthcare administration by providing
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comprehensive learning in management concepts along with
upgraded contemporary tools and techniques.” Speaking on
the occasion, Prof. Jabir Ali, Dean Academics, IIM Jammu
said, “The Healthcare Executive Management Development
Programme (HXMDP) is designed with a focus on imparting
essential skills and competencies to senior healthcare
professionals holding administrative positions in their
organizations. I am sure this programme will open newer
vistas in the understanding of managing healthcare facilities
and hospitals that will be of immense value for one and all.”

Col (Dr.) Rakesh Verma, RFHHA added that “The program
aims to enhance healthcare leaders’ abilities to plan,
organize, control, and lead their organizations and enable
them to discover new ways to handle issues, seize challenges
and take their organizations and people to new directions.”

The domains covered under this program are human
resources, strategic planning in hospitals, hospital services



and operations, healthcare communication, healthcare
technology, safety, quality and accreditation, healthcare
ethics and law, materials and supply chain management,
population, health and pandemics, hospital facilities planning
and designing, Gen Next Healthcare.

The program HxMDP is designed as an HR intervention,
through which it is envisaged to enhance the skillsets of
Professionals in leadership roles, and experience sharing by
key professionals and faculty. The program will also provide
learning through Problem-based learning, Case methods,
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and experience sharing by the participants and faculty
including interactive sessions and group discussions aimed
at sharpening analytical skills.

HxMDP addresses the learning needs of medical professionals
in leadership roles in the public and private sectors, like
Facility Directors, Directors of Health Services, Medical
Superintendents, Directors/ Principals of teaching / tertiary
care hospitals, etc. The inaugural ceremony ended on a
positive note with a promise to create new milestones in the
field of medical health.

9.4 IN COMPANY MANAGEMENT DEVELOPMENT PROGRAMMES

9 4.1 Effective Leadershlp Programme for Branch Managers of J&K Bank

The objective of this Management Development Program
(MDP) was envisioned across different verticals of effective
leadership including:

1. Leadership & Communication

= Prepare the Executives with the insights of leadership
who can deliver the best to the organisation

= Develop management and leadership skills in articulation,
negotiation, conflict management and team building

= To understand the role of impactful communication to
influence and inspire as a leader.

= Equipping the participants with the tools to achieve
quality in leadership through all perspectives and above
all to develop their personal role as quality leaders in
their own sphere.

2. Interpersonal Skills

Understand and cultivate the skills to analyse various
possibilities and prioritize them to be done by self, and
or effectively delegate

= Develop skills to inspire and motivate self and others
being stable and resilient to challenges and conflicts

3. Marketing & Customer Service

= Understand the principles of managing a field sales
organization and the elements constituting sales and
customer service.

= Understand choices available in the marketing and
selling process of products and services and how to
select the best alternatives including the right channels

= Provide an adequate understanding of attracting,
retaining &amp; building profitable  customer
relationships through quality service in banking sector

= Provide a greater understanding of new and evolving
strategies like service recovery, role of technology in
service creation and delivery etc.

The sessions were handled by internal faculty members of
IIM Jammu and external resource Persons from the industry.
The pedagogy was largely discussion and activity-based
since the objective was to give a hands-on, self-reflective
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practice of leadership for the branch managers. All of them
provided strategies and cognitive models that the managers
could effectively put to practice in their professional settings.
Similarly, areas in Marketing and Finance also provided

contemporary conceptual and theoretical tools in various
fields. A total of 40 branch managers attended the program
and were awarded certificates of completion.

9.5 ENTREPRENEURSHIP DEVELOPMENT PROGRAMMES:

9.5.1 Entrepreneurship Orientation Programme for students of degree colleges of J&K:

During the FY 2022-23, IIM Jammu conducted one EOP
for the 5th batch of students from a total of 5 EDPs as
contracted for, with the broad theme of Entrepreneurial
Orientation for students from various degree colleges under

the Higher Education Department, Government of J&K. Like
the previous 4 batches of the program conducted during FY
2021-22, 40 students successfully completed the program
in the 5th batch, and were issued certificates of completion.

9.5.2 Certificate Programme in General Management for Aspiring Women Entrepreneurs:

The National Commission for Women (NCW) the apex
statutory organization working towards enabling women
to achieve equality and equal participation in all spheres of
life acknowledges that economic independence is the key
to women’s empowerment. NCW with the aim to create a
lasting impact on women across the country by providing
aspiring women entrepreneurs access to knowledge joined
hands with the Indian Institute of Management Jammu (IIM
Jammu) to start, sustain and grow their entrepreneurial
ventures.

To achieve this, the CPGMAWE was designed to support the
knowledge of general management among aspiring women
entrepreneurs. This program which was previously delivered
in English has seen many women successfully completing
and benefiting from the course. The program had now been
designed in Hindi to promote linguistic diversity, improve the
rate of participation and expand regional reach.
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This was a practical and action-oriented general management
program that introduced participants to a systematic and easy
process of exploring opportunities and testing their ideas.
The participants gained knowledge of general management,
making them aware of the path entrepreneurs take when
launching their own ventures. They were also made to learn
the tools and techniques for generating ideas and then test
their ideas in the real world.

The Course was fully sponsored by NCW for all selected
participants and was delivered online at IIM Jammu.
The Course was envisioned to enable aspiring women
entrepreneurs to start their own ventures and learn from the
eminent faculty of IIM Jammu. The program was conducted
in two batches, and 240 certificates of completion were
issued jointly by NCW and IIM Jammu to all the participants
who have successfully completed the Program.
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9.5.3 Capacity Building Program on Small Business Development for Aspiring/Existing

Entrepreneurs:

Under the Skill India Mission, the Ministry of Skill Development
and Entrepreneurship (MSDE) has initiated the establishment
of state-of-the-art, visible, and aspirational model training

Considering the importance of small businesses for
employment generation, livelihood support, and boosting
the national economy, it is imperative to create an
ecosystem for promoting small businesses among potential
entrepreneurs through proper support and handholding.
There is a requirement to provide integrated support to small
businesses, from identifying business ideas to handholding
the businesses for survival and growth. The whole initiative
is categorized into 3 stages (i) creating small business
development units (SBDUs) in academic institutions across
the country by upgrading skill hubs; (ii) creating an enabling
environment for small business mentoring; and (jii) providing
business incubation services for managing and growing small
businesses in the country. The integrated intervention will be
helping the skill development of the potential entrepreneurs
in starting a new venture and help them in survival and
growth.

This project aims to creating Small Business Development
Units (SBDUSs) in all districts of Jammu & Kashmir India under
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centres in every district of India, ensuring coverage of all the
parliamentary constituencies.

the Ministry of Skill Development and Entrepreneurship
(MSDE) to mark India@75 vyears of Independence.
The SBDUs created under the MSDE will help build the
capability of small informal entrepreneurs to transform their
enterprises into formal ones. The key objective of Small
Business Development Units (SBDUs) is to help transform
informal businesses into formal businesses through capacity
development and handholding. Specifically, these SBDUs
aim at identifying potential enterprises, building the capacity
of small businesses, and pushing them on the path of
sustainable development by creating an enabling business
ecosystem for them. To ensure convergence with the existing
schemes, SBDUs will be the upgradation of Skill Hubs under
the Skill Hub Initiatives of PMKVY 3.0.

The UT of Jammu and Kashmir, UT of Ladakh and all states
of North-East Region will be provided additional SBDUs
due to regional and locational constraints. These SBDUs
will make the beneficiaries of Skill Development Programs
become “Job Creators” than “Job Seekers”.

9.5.4 Leadership Training Programme for Youth from Kishtwar District

IIM Jammu in collaboration with the District Administration,
Kishtwar, and Govt. of Polytechnic College, Kishtwar
organized a community leadership executive course for the
youth of Kishtwar district conducted, under Mission Youth
during 27th March to 31st March 2023.

During the program, the participants were sensitized to
leadership management challenges along with a discussion
on the skill and Entrepreneurship Development Program
for Rural Youth and Resources optimization. Also, a project
writing SWOT had been given to them. Issues addressed
included drug abuse and prevention among Youth followed
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by Rural Development Challenges and Future Prospectus,
Solid Waste Management and Circular Economy, Good
Governance, Ethical Business, and Leadership Qualities.

The participants were sensitised towards dedicating

Development Goals, and role of Panchayat which was
complemented by their interaction with MGNF fellows where
youth engagement avenues are discussed.

themselves to Youth and Leadership, Sustainable
W e 1] LV RGN R T D N e S,

The participants acquired knowledge of business
communication, sports management, financial literacy and
management, and an understanding of the market structure.
A day was also devoted to field visits. The program was
packed with informative and interactive sessions with various

9.6 Consultancy Projects:

Consultancy work is to be encouraged since it is an integral
part of the professional mandate both of the Institute as well
as of individual faculty members. Consultancy is one major
focus of IIM Jammu, where faculty experts work closely with
the industry and government to help them solve/identify
problems. IIM Jammu gives a high mandate to consultancy

faculty members, government officers, and MGNF fellows.
Overall, participants were sensitized to the core areas like
leadership, skill development, business, incubations, and
entrepreneurship.

projects. The objective behind undertaking consultancy and
professional activities is to help to improve the management
system in various work organizations and therefore acquiring
insights into the knowledge application and problem-solving.
The following projects were the consultancy undertakings of
IIM Jammu during the FY 2022-23:

| S NO. | PROJECT TITLE FUNDING AGENCY STATUS

1 Academic Partnership for creating a learning ecosystem | Ministry of Skill Development & Ongoing
to Mahatma Gandhi National Fellowship under SANKALP | Entrepreneurship, Government of India
2 Integrated Wealth Report MGIEP UNESCO Completed
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Mahatma Gandhi National Fellowship, Sankalp under the Ministry of Skill

Development and Entrepreneurship

Academic Module - 3

The Institute successfully inaugurated the third academic
module of its ongoing Mahatma Gandhi National fellowship
academic (MGNF) module of Sankalp under the Ministry of
Skill Development and Entrepreneurship (MSDE), Govt. of
India on 18th July 2022. The Academic Modules [RS1] I
and II were organized and successfully completed by IIM
Jammu from 25th Oct-6th Nov 2021 and 7th-18th March

2022 respectively. [RS2] The fellows joined their respective
districts in J & K, West Bengal, Ladakh, Chandigarh, and
Puducherry for District Immersion[RS3] Program wherein
the fellows worked closely with the district administration for
enhancing their skills and promoting economic development
as a part of the District Immersion Module. The inaugural
ceremony commenced with the lamp-lighting ceremony.

The Program was inaugurated by Prof. B. S. Sahay, Director,
IIM Jammu in the presence of Prof. Jabir Ali, Dean Academics,
IIM Jammu, and Program Director, MGNF, Dr. Mugbil Burhan,
Program Director, MGNF joining through [RS4] virtual mode
and Dr. Avinash Kumar, Co-Program Director[RS5] , MGNF.
The event witnessed the presence of faculty members,
MGNF team, and students. The third academic module of
the program spans twelve days from 18th July to 30th July
2022 where learning and application will go simultaneously.

Prof. Jabir Ali, Dean Academics, IIM Jammu, and Program
Director, MGNF welcomed the participants and briefed the
fellows about the academic module III course structure, and
highlights of the previous academic modules. He also [RS6]
mentioned the contributions of fellows despite the various
challenges faced. He then invited suggestions from the

participants for evaluating them during the completion of the
course module. He [RS7] gave an overview of the upcoming
modules which will include important sessions on Finance,
Strategy, HR, Operations, Skill Development, Marketing, and
Soft Skills. He wished good luck to all the participants on
their journey ahead.

Prof. B.S. Sahay, Director, IIM Jammu congratulated the
fellows for the successful completion of academic modules
I and II and District immersion module I and II. He urged
the students to work hard as it will pay off in later stages of
life. He mentioned that the participants should not shy away
from hard work. He wished good luck to all the participants
and appreciated the hard work of the fellows posted in the
Kashmir regions for their contributions to uplifting the skill
development at the district level.

89



\*%

JAMMU
i e an gt

Dr. Mugbil Burhan, Program Director welcomed the fellows
and gave an insight into the various challenges faced during
the district immersion module and mentioned making it more
effective on all fronts. He reiterated the need for successful

implementation of the Program at their district levels. He
further emphasized the need for teamwork, and cross-
collaboration and motivated the fellows to excel ahead.

Academic Module - 4

IIM Jammu successfully inaugurated the fourth academic
module of its ongoing Mahatma Gandhi National fellowship
academic (MGNF) module of Sankalp under the Ministry of
Skill Development and Entrepreneurship (MSDE), Govt. of
India on 16th Jan 2023. The Academic Modules I, II, and III
were organized and successfully completed by IIM Jammu
from 25th Oct-6th Nov 2021, 7th-18th March 2022, and 18th
July to 30th July 2022 respectively. The fellows joined their

respective districts in J & K, West Bengal, Ladakh, Chandigarh,
and Puducherry for the District Immersion Program wherein
the fellows worked closely with the district administration for
enhancing their skills and promoting economic development
as a part of the District Immersion Module. The inaugural
ceremony commenced with the lamp-lighting ceremony. This
was followed by an introductory address by Dr. Shahid Jibran,
Program Manager, MGNF.
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The Program was inaugurated by Prof. B. S. Sahay, Director,
IIM Jammu in the presence of Prof. Jabir Ali, Dean of
Academics, IIM Jammu, and Dr. Prateek Maheshwari, Co-
Chairperson, Executive Education and Consultancy. The
event witnessed the presence of faculty and staff members
of IIM Jammu, the MGNF team consisting of Ms. Radhika
Sharma and Mr. Rajan Kumar (State Resource Coordinators,
MGNF), and students. The fourth academic module of the
program spans twelve days from 16th Jan to 28th Jan 2023
where learning and application will go simultaneously.

Prof. Jabir Ali, Dean Academics, IIM Jammu, and Program
Director, MGNF welcomed the participants and briefed the

Speaking at the inaugural event, Prof. B.S. Sahay, Director,
IIM Jammu congratulated the fellows for the successful
completion of academic modules I, II, III, and District
immersion module I, II & III. He urged the students to work
hard as it will pay off in later stages of life and to celebrate
life on all occasions. He mentioned that the participants
should not shy away from hard work. He also mentioned that
since this is the last module, so all the participants will be
coming back to receive the final certificates in the new state-
of-the-art campus at Jagti. He also expressed his desire to
have a grand two-day program where selected five best
fellows will make a presentation before the District Collectors
of the U.T of Jammu and Kashmir. He wished good luck to
all the participants and appreciated the hard work of the
fellows posted in the Kashmir regions for their contributions
to uplifting skill development at the district level. He also
urged all the fellows to keep the Nation first and contribute
to the progress of the nation and society at large.

MGN Fellowship is a two-year program that combines
classroom sessions at IIM with an intensive field immersion
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fellows about the academic module IV course structure, and
highlights of the previous academic modules. He gave an
overview of the modules which will include important sessions
on Finance, Strategy, HR, Operations, Skill Development, and
Marketing. He also mentioned the contributions of fellows
despite the various hardships they faced. He reiterated the
need for successful implementation of the Program at their
district levels. He further emphasized the need for teamwork,
and cross-collaboration and motivated the fellows to excel
ahead. Lastly, he wished good luck to all the participants for
their journey ahead.

z -

at the district level to strengthen the district skill
administration and the District Skill Committees (DSCs).
The Program has been designed by the initiative of the
Ministry of Skill Development and Entrepreneurship (MSDE),
Government of India, and implemented in collaboration with
State Skill Development Missions (SSDMs). The purpose of
this Academic Module is to create a learning ecosystem for
Fellows to contribute to the strengthening of the district
institutions in order to improve their functioning. IIM faculty
would teach course content under each course module that
is consistent with 40 contact days; along with off-campus
mentoring, field experience, and workshops that should
form an integral part of the learning.

Dr. Prateek Maheshwari, Co-Chairperson, Executive
Education and Consultancy proposed the vote of thanks, to
the faculty, and departments at IIM Jammu, Govt of West
Bengal, U. Ts of J & K, Ladakh, Chandigarh, and Puducherry
for their kind support.
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10.0 Centre of Excellence

10.1 Center for Entrepreneurship, Innovation and Skill Development

In line with the initiatives and provisions of NITI Aayog,
the impetus to job creation via entrepreneurship is a highly
focused area. It will transform the business initiatives and
provide self-reliance to the Off-Campus of IIM Jammu at
Srinagar. The focus is on developing a business incubation
Center that creates success stories. The promising proposals
will be screened and shortlisted based on their viability to
fulfill the value gap. Initially, five proposals of such promise
and potential will be nurtured for one entire year with
a required physical and intellectual infrastructure. After
assimilating the learnings of zeroth year, further ten such
proposals will be worked upon every subsequent year.
Incubation Model Pipeline of Incubates

= Every year, Off-Campus of IIM Jammu at Srinagar would
incubate around ten projects for becoming future start-
ups.

= These incubatees will be selected through a competitive
screening process and presentations from potential
start-ups.

= These incubatees will be monitored for the actions they
are taking in order to facilitate their growth.

= The incubatees will be screened, and those who exhibit
the most growth potential will be accelerated with all
possible supports.

= Develop a program to allow self-selection of incubatees
with those showing most potential progression to higher
levels of intervention

= The off- campus will take various initiatives like training
programs for knowledge creation and dissemination,
technology consulting, and incubation of startups.

A separate building inside the campus is dedicated to the
Center for Entrepreneurship & Innovation. The Center hosts
a Business Incubator with modern workstations designed
aesthetically on the pattern of international standards. The
incubator provides a workspace for more than 25 companies
at the same time. The campus has a high-tech communication
system and is entirely under digital surveillance. A green
campus surrounded by beautiful gardens, IIM Jammu’s
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Srinagar off-campus offers an experience of a lifetime to
visitors. The campus has recreational facilities and a hall
dedicated to sports activities. The campus is also developing
a lab with facilities for students and youth to experiment and
develop innovative ideas. The campus in the evening gives
a serene and scenic view with lights lit and showers open in
the garden, and a facility for open barbeque.



10.1.1 EV Start-up workshop

IIM Jammu in collaboration with IIT Delhi and Government
Polytechnic organised an EV Start-up workshop.

The event was organised by IIM Jammu, under the guidance
of its director Prof. B. S. Sahay and supported by FITT, IIT
Delhi under the aegis of the SONA COMSTAR grant challenge
for Electric Vehicles.

The event organization was supported by the Govt.
Polytechnic, Vikram Chowk, Jammu, which nests the TATA-
CIIIT CoE for vehicles. In his welcome note, Prof. Arun
Bangotra (Principal) welcomed the participants of different
institutions and lauded the initiative of IIM Jammu towards
organising such a participatory event. He also invited the
participants to make use of the facilities for joint research
objectives.

The main speaker on the occasion was Mr. Jawaad Khan of
Bhaderwah, who is the owner of the start-up ‘Tadpole’. His
company has received the order of retrofitting 50 gypsies of
the Indian Army with EV motors. He shared his story of how
a student of average academic scores and an economically
weaker section from Bhaderwah, he self-learnt about electric
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vehicles and reached a stage where he is retrofitting EVs for
Indian Army & HNIs besides assisting IIT Delhi & other IITs
set up hi-tech EV research labs. Due to the sustainability
overtones of his work, he has been invited as a speaker
at the stakeholder conversation meet of the United Nations
Environment Program. During the presentation and Q & A
Session with the Chief Innovation Officer of IIM Jammu, Dr.
Vivek Sharma, he discussed a lot of research areas where
the academic community can undertake research and build
start-ups.

The program was curated by the business incubation centre of
IIM Jammu viz. Foundation for Entrepreneurship Innovation
& Skill Development to make the faculty and students of the
region aware of the current challenge statement in the EV
industry and invite them to form research groups to solve
specific problems related to EVs. Mr. Anubhav Sen from
FITT, IIT Delhi introduced the grant of Rs 80 lakhs inviting
solutions in the domains of V2X Communication, Indigenous
EV components, EV utilities, Recycling/upcycling of EV cells,
Maintenance & Diagnostics, Thermal Management and EV
cell Chemistry.

10.1.2 Session on Synergizing for Biotechnology Research

IIM Jammu, AIIMS Jammu & IIT Delhi Indian Institute
of Management (IIM) Jammu and All India Institute of
Medical Sciences (AIIMS), Jammu collectively explored the
possibilities to undertake research and facilitate innovative
products/ processes in the field of Biotechnology in J&K, on
the occasion of this Start-up day on Jan 16, 2023. IIM Jammu
and IIT Delhi co-hosted a session on Biotechnology Ignition
Grant (BIG) by BIRAC. (Mailer Attached for reference) at IIM

Jammu, Canal Road campus. The initiative was carried out
by IIM Jammu Foundation for Entrepreneurship, Innovation,
& Skill Development, the business incubator of IIM Jammu,
under the leadership of Prof. B. S. Sahay, Director IIM
Jammu.

The program was attended by students & faculty members
of IIM Jammu as well as doctors of AIIMS, Jammu. Prior
to the main session, a canvassing regarding the Grant was

93



\*%

JAMMU
i e an gt

done at AIIMS Jammu in the morning, for the benefit of all
the doctors of the institute. The session at AIIMS Jammu was
organized by Dr. Pranay Mahajan, Hospital Administrator,
AIIMS Jammu and chaired by Lt. Gen Sunil Kant, SM VSM
(Retd.), Medical Superintendent and Dean (Research),
AIIMS Jammu. The first speaker on the occasion included,
Dr. Saket Chattopadhyay from FITT, the industry interface
arm of IIT Delhi who deliberated on the entrepreneurial
process, previously successful cases, and the BIRAC's BIG
funding application process.

The second session was taken Mr. Arjun Gupta, Director of
Genetico, the grantee of the BIG grant (2019 chapter). His

project was based on data analytics of hereditary diseases.
The welcome address of the session was delivered by Dr.
Prateek Jain, chairperson, CEI, IIM Jammu. The session
deliberated upon various research ideas and the possibilities
of taking these to the grant stage with the support of the
students and incubator of IIM Jammu. While talking to
the audience, the speakers emphasized the importance of
taking up meaningful synergies to take the research projects
to the culmination stage. The session was also attended by
the executive MBA students of IIM Jammu through a VC
broadcast.
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10.1.3 IPR Workshop for students, teaching fraternity

IIM Jammu’s Foundation for Entrepreneurship Innovation
and Skill Development on Tuesday organized an IPR
(Patent) workshop for the benefit of the student, and
teaching fraternity at its Canal Road Campus. The session
was organized by IIM Jammu in association with National
Intellectual Property Awareness Mission (NIPAM) and under
the guidance and able leadership of the Director Prof. B.S.
Sahay.

The session was conducted by Divyendu Jha, a resource
person from NIPAM, Ministry of Commerce & Industry, Govt.
of India. The welcome note was delivered by Dr. Prateek Jain,
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Chairperson, Centre for Entrepreneurship and Innovation,
IIM Jammu. The Resource Person spoke about the various
aspects of the IPR with special reference to Patenting
and Geographical Indications. During his interaction, he
put forward the simple and hassle-free process of making
Applications to the Patent office at a very low fee. He
motivated the participants to make their own applications
and participate in the innovation mission of Govt. of India
(Gol). The session was also attended by faculty members
from other degree colleges of Jammu.
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10.2 Anandam: The Center for Happiness

The purpose of ‘Anandam: The Center for Happiness’ is to
bring holistic well-being based on the notion of ‘pafica kosa.’
Regular physical exercise or asanas can bring wellness at
the physical level (annamaya kosa). Breathing exercises
like pranayama and mindfulness helps in enhancing vitality
(pranamaya kosa). Meditation (dhyana) and contemplation
(nididhyasana) over the nature and purpose of life brings
tranquility at the emotional and cognitive level (manomaya
& vijidnamaya). When four sheaths are harmonized, one
experiences a profound state of relaxation and bliss (ananda).
It also expands the circle of consciousness, resulting in

10.2.1 Session on How to be Productive

Anandam: The Happiness Center of Indian Institute of
Management (IIM) Jammu organized an interactive workshop
on “How to be Productive”. The session was conducted by
Shri Ritvik Mahajan, Holistic well-being coach, Healthcare
Business Consultant, and Ms. Akshita. The session was well
attended by the faculty, officers, staff, and students of IIM
Jammu. It was followed by a welcome address by Prof Jabir
Ali, Dean of Academics, IIM Jammu who welcomed Shri Ritvik
Mahajan and Ms. Akshita to the Institute. In his address, he
urged the students to engage themselves productively, sleep
on time, spoke on the various ways to be productive, work

self-transcendence, compassion, a sense of inclusion, and
responsibility towards others.

The Center for Happiness acquires its name ‘Anandam’ from
the Indian wisdom tradition where the pure consciousness
is being as “anandam”. “Anandam” doesnt aim for only
happiness but knowing the truth, doing good and enjoying
the beauty around. The tagline for “Anandam” further
reinforces its ideology that it will work for the well-being
of all. The tagline “Sarvabhutahiteratah” stands for being
always engaged for the well-being of all.

out regularly in the gym for staying fit and healthy, having
food on time, gave an overview of the various techniques for
productivity enhancement leading to success and increased
productivity in their individual lives.

This was followed by some real-time sessions by Ritvik
Mahajan such as storytelling and some interactive mind
games for engaging the students. He asked the students to
think beyond, imagine the immense possibilities, be result
oriented, and pen down their thoughts by finding their me-
time for self-introspection. He urged the students to make
pen and paper their best friends for life.

During his address, he also did a real-time activity where he
asked the students to pen down their personal, academic,
professional, and self-introspection goals. In all the activities
that he undertook as part of the session, were done with the
sole intention to make the students understand the need to
be more relaxed, to be joyful, to practice the art of writing,
being effortless in whatever they do leading to better
productivity. His address also stressed the basic importance
of being active listeners.

Ms. Akshita began her session with a series of interactive
activities and did a meditation activity with the faculty,
officers, staff members, and students at the Institute. The
activity was enjoyed and liked by everyone present for the
session. She spoke on various topics with regard to taming
the mind and thoughts during her session which were
focused on inculcating a result-oriented approach and state
of mind amongst the students.
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10.2.2 Meditation Session “Har Ghar Dhyan”

Anandam-Centre of Happiness at IIM Jammu organized an
orientation session on positive mental health/meditation
under the "Har Ghar Dhyan" campaign started by the Ministry
of Culture, Government of India. The Ministry of Culture,
Govt. of India had partnered with Art of Living under the
aegis of “Azadi Ka Amrit Mahotsav” to engage the youth in
mental health education and to equip them with meditation
practices for improved health and wellness.

“Har Ghar Dhyan” is a medium for guiding people toward a
healthy lifestyle and encouraging them to take up meditation
as a regular practice. The workshop was conducted by Shri
Rohit Ranjan, Faculty and trainer at the Art of Living. He was
accompanied by Shri Ajay Kapoor at the Canal Road Campus.
Shri Ritvik, Trainer at Art of Living conducted the other
session at Jallochak Campus of IIM Jammu. The welcome
address was delivered by Dr. Mahima Raina, Chairperson-
Anandam, at Canal Road and Dr. Eshika Agarwal, Co-
Chairperson, Anandam at Jallochak Campus.

Speaking on the occasion, Prof. B.S. Sahay, Director, IIM
Jammu spoke about the rich legacy and varied contribution
of India (Bharat) in the domains of art, culture, science,
medicine, art, and engineering. He also emphasized the
need to be passionate, happy, enjoying, and celebrating life

at every moment of life. He also proudly mentioned that the
community at IIM Jammu is committed make IIM Jammu a
world-class Institute. He also stressed that life is a constant
learning exercise where you need to keep learning from your
mistakes. He also spoke at length about the inclusion of
happiness in the course curriculum at IIM Jammu. He also
expressed his gratitude to Gurudev Sri Sri Ravi Shankarji,
Founder of Art of Living, and expressed his desire to host him
at the state-of-the-art permanent campus of IIM Jammu.

Speaking on the occasion, Shri Rohit Ranjan, Trainer at Art
of Living at Canal Road Campus stressed the importance of
meditation and briefed the audience about its various benefits.
He quoted real-life examples to make it understandable for
the students. He also mentioned that meditation makes a
person strong, and deep from within. The constant practice
of meditation will enable every person to lead a successful,
contented, and happy life.

Speaking on the occasion, Shri Ritvik Mahajan, Trainer at
Art of Living at Jallochak Campus spoke about today’s busy
lifestyle and encouraged them to take up meditation in their
regular routine. He emphasized that today's session was
done with the sole intention to achieve this objective in each
one's life.
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10.2.3 International Day of Happiness

International Day of Happiness was celebrated on 21.03.23  The event emphasized on community building and sharing
as a reminder that no matter what happens in life, happiness small joys that are important ingredients of happiness and
is a choice that we make. Outgoing students of MBAO6 batch wellbeing.

recorded their memories of the campus life on canvases.
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11.0 Collaboration & Partnership

The motto of IIM Jammu is “gr fa=m ar famerra’ (sa vidya
ya vimuktaye), which means 'that is knowledge which
liberates." True to its motto, IIM Jammu is on the path to
developing into an institution of boundless learning. One of
the aspects of this goal is exposure to global issues through
an internationally-inclusive curriculum and faculty/student
body. To facilitate this goal's achievement, IIM Jammu
has established an international exchange program for
both students and faculty. This program aims to develop
collaborative relationships towards developing academic
curricula, exchanging students/faculty to gain international
experiences, and organizing events of research dissemination
and executive training.

IIM Jammu seeks to equip its students with a globally-inclusive
management education covering all aspects of management
of institutions of the future. The International Relations
Office, IIM Jammu, is building academic relationships with
institutions worldwide to facilitate numerous exchange
programs for students and faculty to ensure a deep
comprehension of the various geopolitical, economic and
cultural facets that drive the efficient functioning of global
enterprises. We believe that this exchange of faculty and
students among institutions of the world will encourage
mutually beneficial knowledge transfer that is desired and
required to be a successful leader.

International Student Exchange Program (ISEP)

Under IIM Jammu’s International Student Exchange Program, fifteen students from MBA batch 2021-23 were sent to partner
institutions:

S.NO EnrollmentID Name Partner Institute

1 MBA21192 Shuvayan Biswas University of Bradford, UK

2 MBA21199 Sonali Maria University of Bradford, UK

3 MBA21018 Anjali Kakkar University of Bradford, UK

4 MBA21180 Satirtha Pattnaik University of Bradford, UK

5 MBA21057 Divyansh University of Bradford, UK

6 MBA21186 Shreyanshu Kumar Anubhawi | University of Bradford, UK

7 MBA21062 Gagan Kumar Bharti University of Bradford, UK

8 MBA21239 Vishal Kumar Kedia University of Bradford, UK

9 MBA21108 Arshad MD University of Bradford, UK

10 MBA21191 Rudra Shukla Alba Business Graduate School, Greece

11 MBA21047 Lahari Chebarthi Alba Business Graduate School, Greece

12 MBA21090 Kiran Kumar Kumawat Montpellier Business School, France

13 MBA21166 Rohan Pandey Montpellier Business School, France

14 MBA21204 Sourodeep Ghosh Solbridge International Business School, South Korea.
15 MBA21147 Pranesh Soni Solbridge International Business School, South Korea.

11.1 Collaboration with International Business Schools

In addition to the previous Eight MoUs, IIM Jammu has
signed 5 MoUs with the top International Business Schools
to internationalize the research and learning experiences at

IIM Jammu. These MoUs have been primarily focused upon
Student Exchange, Faculty Exchange, Joint Research, and
Management Development Programs.

I. EGADE Business School Tecnoldgico de Monterrey Mexico

Indian Institute of Management (IIM) Jammu signed a
Memorandum of Understanding (MoU) with the internationally
renowned EGADE Business School Tecnoldgico de Monterrey
Mexico for Academic Cooperation and Faculty Joint Research”.
IIM Jammu is an Institute of National Importance under the
Ministry of Education, Govt. of India.The MoU was signed by
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Prof. B.S. Sahay, Director, IIM Jammu, and Dr. Osmar Hazael
Zavaleta Vazquez, Interim Dean, EGADE Business School,
Tecnoldgico de Monterrey Mexico.

Sharing the vision, Prof. B.S. Sahay, Director, IIM Jammu
said that he aspires IIM Jammu to be a part of the top 20



B-Schools in the country. The recent ranking of 36th in
NIRF Rankings 2022 is a step ahead in this direction. The
MoU with EGADE Business School Tecnoldgico de Monterrey
Mexico is a positive step toward absorbing the best practices
in research and teaching from the best B-Schools in the
world. According to him, these collaborations are a vital part
of IIM Jammu'’s international endeavors, and these will be
helpful in fostering the advancement in teaching, research,
and cultural understanding as well as the international
reputation of both institutes through faculty exchange,
technology transfer, and research programs. I am sure the
collaboration between both Institutes will lead to meaningful
outcomes in the interest of the stakeholders.

Dr. Osmar Hazael Zavaleta Vazquez, Interim Dean, EGADE
Business School Tecnoldgico de Monterrey Mexico said the

I1. Estonian Business School, Estonia

Indian Institute of Management (IIM) Jammu signed
a Memorandum of Understanding (MoU) with the
internationally renowned Estonian Business School, Estonia
for Academic & Research Exchange on 17th March 2023. The
MoU was signed by Prof. B.S. Sahay, Director, IIM Jammu,
and Prof. Meelis Kitsing, Rector, Estonian Business School,
Estonia in online mode.

Prof. B.S. Sahay, Director, IIM Jammu said that the MoU
with Estonian Business School, Estonia is a positive step
toward absorbing the best practices in research and
teaching from the best B-Schools in the world. According
to him, these collaborations are a vital part of IIM Jammu’s
international endeavors, and these will be helpful in fostering
the advancement in teaching, research, and cultural
understanding as well as the international reputation of
both the institutes through student, and faculty exchange,
technology transfer, and research programs. I am sure the
collaboration between both Institutes will lead to meaningful
outcomes in the interest of the stakeholders.

Prof. Meelis Kitsing, Rector, Estonian Business School,
Estonia gave an overview of Estonian Business School and
mentioned that the Collaboration between both Institutes will
help both the Institutes to develop our competence in many
key areas ranging from the development of educational and
training programs, long-range planning, and Institutional

Annual Report
2022-23

Institute is one of the few B-Schools in the world to have
achieved the distinction of acquiring the ‘Triple Crown’, three
sought-after international accreditations (AACSB, AMBA,
EQUIS), and widely known for its excellence in management
research and education. Collaboration between both
Institutes will help us to develop our competence in many
key areas ranging from the development of educational and
training programs, long-range planning, and Institutional
development. The collaboration between the two reputed
Institutes will give a leading edge to the research output of
EGADE Business School Tecnolégico de Monterrey Mexico.

The MoU will facilitate both Institutions about faculty
exchange and collaboration, the exchange of doctoral
students, joint conferences, and workshops including the
exchange of academic information and material.

development. The collaboration between the two reputed
Institutes will give a leading edge to the research output of
Estonian Business School, Estonia.

Speaking on the occasion, Prof. Jabir Ali, Dean Academics,
IIM Jammu gave an overview of IIM Jammu and mentioned
that both Institutions have agreed to work in the areas of
Student Exchange, Faculty Exchange, Joint Management
Development Programs, Executive Education Programs,
Organising Joint Research Programs, Organising Joint
Conferences, etc. He mentioned that collaboration between
both Institutes will lead to meaningful outcomes in the
interest of the stakeholders and pave the path for sustainable
growth and development.

The MoU will facilitate both Institutions regarding Student
exchange, faculty exchange, Joint Management Development
Programs / Executive Education Programs, Organising Joint
Research Programs, Organising Joint Conferences, etc. The
virtual tour of the state of the art permanent campus was
also showcased during the session. The MoU Signing was
coordinated by Dr. Sarbjit Singh, Chairperson, International
Relations, and Dr. Somu Gorai, Co-Chairperson, International
Relations, IIM Jammu. The MoU signing ended on a positive
note with a mutual mandate to take things forward in quick
succession by organizing joint online meetings amongst the
faculty and students at both Institutes.

11.2 Collaboration with National Institutions

I. Department of Skill Development, Government of Jammu & Kashmir

Indian Institute of Management (IIM) Jammu signed a
Memorandum of Understanding (MoU) with the Department
of Skill Development, Govt. of Jammu and Kashmir at the
Civil Secretariat, Jammu. The MoU was signed by Prof. B.S.
Sahay, Director, IIM Jammu, and Dr. Asgar Hassan Samoon,
IAS, Principal Secretary, Govt. of Jammu and Kashmir. IIM

Jammu will work closely with the Dept. of Skill Development,
Govt. of Jammu and Kashmir (J & K) to improve the skill
development ecosystem of J&K by mentoring Polytechnics
and ITIs and offering management development training
programs to the principals and faculty of these institutes.
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Speaking on the occasion, Prof. B.S. Sahay said, “The MoU
provides various opportunities to work together in the
areas of skill development, mentoring, entrepreneurship,
and developing of skill hubs in the U.T. of Jammu and
Kashmir. These collaborations will be helpful in fostering
the advancement in entrepreneurship and enhancement
of skills among the faculty and trainers through various
capacitybuilding programs. I am sure the collaboration will
lead to meaningful outcomes in the interest of the youth and
people of the union territory of Jammu and Kashmir.”

II. TimesPro

Indian Institute of Management (IIM) Jammu inked an MoU
with Times PRO, a subsidiary of Times of India Group with
an objective to attain and strengthen their shared vision
through the design, creation, distribution, and delivery of
educational programs in the domain of management and
technology. The partnership aims to offer programmes in
Management, technology, and allied areas focused on
helping working professionals upgrade their skills to meet
the opportunities offered by a dynamic environment. The
collaboration would work on the strengths of both partners
to offer the right learning experience to professionals.

The MoU was signed by Cmdr Kesavan Baskkaran (R), Chief
Administrative Officer, IIM Jammu, and Shri Anish Srikrishna,
(virtual mode) President and CEO, Times Pro in the august
presence of Prof. B.S. Sahay, Director, IIM Jammu. Present
on the occasion were Prof. Jabir Ali, Dean Academics, Dr.
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Dr. Asgar Hassan Samoon said, “The collaboration with
IIM Jammu will help the Dept. of Skill Development to
develop its competence in many key areas ranging from
skill development to entrepreneurship and increase industry
interactions. I would like to emphasize that the collaboration
would give a leading edge to the Dept. of Skill Development,
Govt. of Jammu, and Kashmir in the core areas of skill
development, business incubations, entrepreneurship, and
development of skill hubs in the union territory of Jammu
and Kashmir.”

Pankaj K. Agarwal, Chairperson, Executive Education and
Consultancy, Dr. Prateek Jain, Associate Professor, Dr.
Mahesh Gadekar, Chairperson Executive MBA, Dr. Jai Kamal,
Assistant Professor, Shri Nadeem Younus Zargar, AO, EE
& C, IIM Jammu, Shri Sunil Sood, Chief Business Officer,
Dr. Nagendra V Chowdary, Head, Academic Content, Shri
Ashwini Kumar Pawar, Chief Manager, Times Pro, Executive
Education, at the Canal Road campus of IIM Jammu.

As part of the collaboration, the proposed list of programs as
part of the MoU will range from Project Management, Product
Management, Digital Marketing, Leadership and Change
Management, Senior Management, Senior Leadership,
Business Management, Strategy Management, Data Science,
Applied Finance, Fintech, Digital Transformation, Operations,
and Supply chain Management.
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Speaking on the momentous occasion, Prof. B.S. Sahay,
Director, IIM Jammu said, "It is a great opportunity for
both IIM Jammu and Times Pro and the coming together
is sure to bring together great synergies since IIM Jammu
has always been on the forefront offering state of the art
programmes ranging from Dual Degree Programme offered
by IIM Jammu and IIT Jammu, MBA (HA & HM) with AIIMS
Jammu, IIT Jammu, and IIM Jammu. The collaboration with
Times Pro will help budding executives, and managers of
today build their repertoire to lead their organization into
the future. The collaboration will lead to wider access to
affordable education at your fingertips. It will enable them to
successfully work towards accomplishing short and longterm
targets, fulfilling business objectives, driving performance
in the organization, and contributing to the progress of the
nation.

Speaking on the occasion, Shri Anish Srikrishna, President &
CEO, Times Pro, said “With this strategic partnership, Times
Pro will now bring IIM Jammu’s world-class faculty and

learning to the forefront by further growing our repertoire
of renowned institutes. As you all are aware that it is
imperative in constantly evolving business environments,
organizations must plan by identifying potential managers
within the talent pool. With the introduction of NEP 2020,
education today is bound to evolve and pave the way for
holistic and multidisciplinary education. The collaboration
with IIM Jammu is sure to provide the professionals with
specific insights, vital skills, and transformational abilities
with decision-making skills for the execution of their work.”

Dr. Pankaj K. Agarwal, Chairperson, Executive Education,
and Consultancy said, “We will be offering cutting edge
programmes which are contemporary with advanced outlook
and thereby helping the executives in filling the knowledge
and skill gaps, a must for today’s agile environment. This
is yet another strategic collaboration to enhance the reach
of IIM Jammu’s high-quality programmes to the learning
community.”

III. Indian Institute of Corporate Affairs (IICA), Manesar

The Indian Institute of Management (IIM) Jammu has signed
a pact with the Indian Institute of Corporate Affairs (IICA)
under the Ministry of Corporate Affairs, Govt. of India for
collaboration in various areas, including the offering of joint
courses. The MoU was signed at IICA Campus, Manesar,
Gurugram today. i.e., 16th Sept 2022. The MoU was signed
by Prof. B.S. Sahay, Director IIM Jammu, and Shri Praveen
Kumar, IAS, Director General & CEO, IICA.

The MoU between IIM Jammu and IICA is intended to
establish a partnership for training, education, consulting,

research, and advocacy initiatives in the following indicative
areas of corporate law, corporate governance, corporate
communication, business innovation and entrepreneurship,
business environment, public policy, inclusive and sustainable
development, and any other area mutually decided by
the two institutions from time to time. The MoU will also
be offering long-term joint programs, certificate programs,
short-term training programs, offering Joint Ph.D. programs,
joint seminars, conferences, workshops, collaboration
for promoting entrepreneurship and incubations, and the
establishment of centers of excellence.
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Speaking on the occasion, Prof. B.S. Sahay, Director, IIM
Jammu says, “The MoU provides for IIM Jammu to recognize
IICA as a research center for the purpose of conducting
doctoral degree (Ph.D.) and post-doctoral fellowship. This
MoU will also explore the areas of mutual interest to offer
Degree Programs like MBA in Corporate Affairs, EMBA in
Valuation in Blended Mode, Ph.D. in Corporate Affairs and
related areas, executive training programs, management
development programs, and submission of joint research
proposals to different Ministries for research grants and
establishing of centers of excellence, collaborating for
entrepreneurship and incubation thereby leading to
meaningful outcomes in the interest of both organizations
and paving the path for the creation of a healthy business
ecosystem in the nation.”

IV. University of Ladakh, Ladakh

Indian Institute of Management (IIM) Jammu signed a
Memorandum of Understanding (MoU) with the University
of Ladakh, for Academic Cooperation and Faculty Exchange,
Joint Research, and other relevant areas of mutual interest.
As part of the MoU, IIM Jammu opens a Transit off Campus in
Ladakh at the University of Ladakh. The MoU was signed by
Prof. B.S. Sahay, Director, IIM Jammu, and Prof. S.K. Mehta,
Vice-Chancellor, University of Ladakh, Leh in presence of
Prof. Jabir Ali, Dean Academics, IIM Jammu, Prof. Ashok
Sharma, Registrar, Dr. Jigmet Stobdan, Assistant Professor
of Commerce, Dr. Amjad Ali Abbasi, Principal GDC, Drass,
University of Ladakh, and other faculty and administrative
staff of both the Institutes.
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Speaking on the occasion, Shri Praveen Kumar, Director
General & CEO, IICAsays, “"Theindicative areas of collaboration
include offering long-term joint courses and awarding
degrees, diplomas, and certificates on contemporary issues
at the intersection of business management and corporate
affairs including the understanding of high performance in
research, training, capacity building, advisory, organizing
of various programs ranging from conferences, seminars,
symposia, and lecture series through this MoU will surely
lead to the creation of a positive, healthy environment for
business innovation, excellence, entrepreneurship for a
sustainable development in the nation.”

Speaking on the occasion, Prof. B.S. Sahay, Director, IIM
Jammu said, today is a historic day for IIM Jammu as the
University of Ladakh has agreed to give space in the University
of Ladakh Campus for the opening of the Transit OffCampus
in Leh. We will open the Transit Off-Campus in Ladakh
soon. Both Institutions have agreed to work in the areas
of Academic Development, Promotion of Entrepreneurship,
Executive Education, Skill Development, Organizing Joint
Conferences, Short-Term Education Programmes, Research,
Boot Camps, and various other areas. The collaboration
between both Institutes will lead to meaningful outcomes
in the interest of the stakeholders and lead to sustainable
growth and development for the regions of Jammu &
Kashmir and Ladakh.
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Speaking on the occasion, Prof. S.K. Mehta, Vice Chancellor,
University of Ladakh, Leh said that the collaboration with
IIM Jammu will help us to develop our competence in many
key areas ranging from the development of educational and
training programs, long-range planning, development of
entrepreneurship, better exposure for our faculty, students,
and Institutional development. The collaboration between
the two reputed Institutes will give a leading edge to the
research output of the University of Ladakh. This partnership
will lead to the significant exchange of synergies between
both Institutes.

The MoU will facilitate both the Institution with regards
to Faculty exchange and collaboration, student exchange,
joint organizing of workshops, sports activities, interactive
sessions, short-term education programs to promote

research and teaching collaborations, publishing and
briefing of papers, research reports, organizing cultural
exchange programs, also explore possibilities of joint sports
carnivals, and providing internship opportunities to students
of both the Institutes. In addition, IIM Jammu, and the
University of Ladakh will collaborate with each other to offer
courses and award certificates in the focus areas of mutual
interest, jointly promote research in interdisciplinary areas,
exchange information on teaching, learning material, and
other literature relevant to their educational and research
programs. The virtual tour of the upcoming campus was
also showcased during the event. The MoU signing was
followed by a group photo session, lunch, and a visit to the
IIM Jammu permanent campus at Jagti by the delegates of
the University of Ladakh

V. Shri Mata Vaishno Devi University (SMVDU), Katra

Indian Institute of Management (IIM) Jammu signed a
Memorandum of Understanding (MoU) with the Shri Mata
Vaishno Devi University (SMVDU) Katra, for Academic
Cooperation, Joint Research, and other relevant areas of
mutual interest. The MoU was signed by Prof. B.S. Sahay,
Director, IIM Jammu, and Prof. Ravindra. Kumar Sinha, Vice-
Chancellor, Shri Mata Vaishno Devi University (SMVDU), Katra,
in presence of Prof. Jabir Ali, Dean Academics, IIM Jammu,
Dr. Suparn Kumar Sharma, Dean, School of Management,
SMVDU, Dr. Vineet Tyagi, Dean, R & D, SMVDU along with
the faculty and administrative staff of IIM Jammu.

Speaking on the occasion, Prof. B.S. Sahay, Director, IIM
Jammu said that the collaboration with SMVDU will help in
fostering the advancement in the key areas ranging from
teaching, research, and cultural understanding through
submission of joint research proposals, publication in top-class
journals, organizing of Joint Conferences, Entrepreneurship,
and research programs. The Institute along with the SMVDU
will try to leverage the best of this partnership by working in
the continued interest of the people of Jammu, and Kashmir
and thereby paving the path for sustainable development for
the nation and the globe.
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Speaking on the occasion, Prof. Ravindra Kumar Sinha, Vice
Chancellor, SMVDU expressed his happiness for the signing
of the MoU with IIM Jammu under the leadership of Prof. B.
S. Sahay, Director, IIM Jammu. He mentioned further that
the collaboration with IIM Jammu will help us to develop our
competence in many key areas ranging from the development
of educational and training programs, long-range planning,

development of entrepreneurship, better exposure for
our faculty, students, and Institutional development. This
partnership will lead to a significant exchange of synergies
between both Institutes.

Speaking on the occasion, Prof. Jabir Ali, Dean of Academics,
IIM Jammu said that both Institutions have agreed to
work in the areas of Academic Development, Promotion of
Entrepreneurship, innovation and incubation, Joint research
proposals, and funding, offering advisory/ consulting services
to National and International Organizations, Collaborative
Research and Publications.
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Speaking on the occasion, Dr. Suparn Kumar Sharma, Dean,
School of Management, SMVDU said that the signing of
the MoU will open new doors for collaboration between
both Institutes on various key areas. Both institutes also
agreed to support the exchange of academic, research, joint
research proposals and funding and training material and
sharing of academic data, scientific information, intellectual
property, articles, and publications to have top-class journal
publications. In addition, the Institutes will also collaborate
with each other to offer advisory/consulting services to
National and International Organizations, Collaborative
Research and Publications, organize national/international
conferences, seminars, symposiums, and training programs,
and collaborate for promoting entrepreneurship, innovation,
and incubation, sharing of common facilities.



12.0 Library

IIM Jammu Library acts as a learning resource centre for the
IIM Jammu academic fraternity. The objective of the library
is to facilitate appropriate and user-friendly access to current
and relevant information for its patrons. The library holds
a rich collection of printed as well as electronic resources
which include books, journals, E-Databases, E-journals,
reports, case studies, etc. IIM Jammu Library is a fully
computerized library using Open-Source Software KOHA-
LMS for its CMS operations. The library offers convenient
campus-wide access and remote access to digital resources
through its subscription to e-databases & e-journals and
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facilitates real-time availability of library materials from their
computer terminals.

Library has added the "Bloomberg Finance Lab" equipped
with 12 Bloomberg Terminals for the benefit of students and
faculty. It provides access to real-time global market data
in global economics, equities, currencies, commodities, and
fixed income and enables portfolio construction, simulations,
and live trading for the practical exposure of the students.
The terminal allows access to market intelligence data for
research and the latest industry reports, which can also be
useful for knowledge creation and faculty research.

Circulation

SDI
Services

Reprographic
Services

Reference
Service

Online Public
Access
Catalogue
(OPAC)
Database
Access
Facility

Library Resources

Books: IIM Jammu Library has a rich collection of 7600
printed books in management and its allied subject into its
collection and added 2039 books during the year. The Library
has also added 1.8 Lakhs eBooks through the subscribed
database and is accessible 24x7 to the patrons. The library
maintains a separate collection of Reference Books, Text
Books, General books, and other documents. The IIM Jammu
fraternity is actively involved in recommending appropriate

Current
Awareness
Service

Journal ToC
Alert Service

New Arrival
Alert Service

News
Headlines of
the Day

Newspaper
Clipping

library collections in print and electronic to keep library
resources up to date as per the need of the institution.

E-Resources: The Library holds a rich collection of electronic
resources, which include eBooks, journals, eDatabases,
eJournals, Reports, Case studies, etc. and subscribing
following eResources accessible 24x7 on campus-wide
network and through remote access portal as well:
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Corporate/ Country / Sectoral Databases E-Journals Database

= ACE Knowledge Portal

Business Source Complete (EBSCO)

= Bloomberg Terminal Finance Lab

Elsevier Science Direct eJournals

= CRISIL Research

Emerald Insight eJournals

= EPWRF-India Time Series

EPW — Digital Archive

= ETPrime

INFORMS PubSuite eJournals

= Statista

Springer Nature eJournals

= CMIE - ProwessIQ

Talyor & Francis eJournals

= CMIE -States of India

ProQuest ABI/IFORM Collection

= Indian Boards

JSTOR Digital Archive

= Scopus

Sage HSS Collection

= EMIS Professional - Asia

Talyor & Francis eJournals

E-Books/ E-Newspapers & Magazines

= Wall Street Journal

Harvard Business School Case Collection

= ET Prime = Turnitin

= E-book Central - ProQuest Grammarly

= PressReader (Newspaper Direct) = Remote Access
= Financial Times = DELNET

E-Library:

IIM Jammu Library has a dedicated library web portal
http://library.iimj.ac.in/ to provide information about the
library and its various information. The library web portal
serves as central point to connect its users with subscribed
eResources. The portal also facilitates to find out real-time
availability of books available in the library.

Remote Access:

IIM Jammu Library has been subscribing all the eResources
on campus-wide network and can be accessed from
anywhere in the campus. It is also providing access to the
subscribed eResources through its remote access portal
https://iimjlibrary.remotexs.in/ anytime anywhere/ 24x7.
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Collaboration:

IIM Jammu Library has co-operative arrangement with other
IIMs & other top B-Schools Libraries of the country. This
Library is a member of the Developing Library Network
(DELNET) through which documents not held in the library
are located and borrowed from other libraries to serve the
information requirement of the users.

IIM Union Catalogue:

IIM Jammu Library has a cooperative arrangement with
other IIMs Library for the exchange of resources to fulfil the
information requirement of its patron. IIM Jammu hosts its
holding along with the other IIMs, approx. 5.3 Lakhs records
on IIM Union Catalogue which facilitates an inter-library loan
facility for IIM Jammu users if the requested resource is not
available.


http://www.acekp.in/
mailto:library@iimj.ac.in
https://www.sciencedirect.com/
https://www.crisilresearch.com/
https://www.emerald.com/insight
http://www.epwrfits.in/
https://www.epw.in/frontpage?0=ip_login_no_cache%3D60687e923d57960c125733c8e06561ee
https://hbsp.harvard.edu/home/
https://www.turnitin.com/
https://ebookcentral.proquest.com/lib/iiml-jammu/home.action
https://www.grammarly.com/edu
https://www.business-standard.com/
https://iimjlibrary.remotexs.in/user/login
http://164.100.247.30/

13.0 Committees & Clubs
13.1 Student’s Committees

Student Council

The Student Council at IIM Jammu shoulders the responsibility
of promoting students’ welfare concerns. Students’ Council
is responsible for maintaining discipline in the campus,
optimum usage of the institute’s facilities, address concerns
of the students, preside over all the clubs and committees
functioning and maintain a stable relationship between
authorities and students at the institute

Alumni Committee

Strong Alumni Bond is the testimony of success for an elite
institute. The Alumni Committee of IIM Jammu operates
to strengthen the bond between the institute, current PGP
students and the Alumni. The purpose of the committee is
to foster a mutually beneficial relationship between existing
students and the alumni. The committee aims to position a
culture that will maintain and enhance a highly engaged and
vibrant community of alumni right from the start.

Industry Interaction Cell

The committee is regarded as the face of IIM Jammu in
the corporate world. With the aim of promoting interaction
between industry and academia, IIC fosters the learning
environment by organizing periodic guest lectures to
complement the classroom learning with industry applications
at IIM Jammu.

Placement Committee

Providing benchmark education to the student is the core
focus of IIM Jammu which is assured through the vetted PGP
curriculum and innovative pedagogy. However, we feel that
when students join the educational institution they have an
aspiration to be placed in reputed organizations preferably
through campus recruitments. In this context, the placement
committee of IIM Jammu strives the best possible and
contributes optimally to the aspirations of students.

International Relations Committee

The international relations committee is committed to
providing students with global prescriptive and cross-cultural
exposure. The committee is dedicated to establishing tie-ups
with globally renowned management institutions.

Mess Committee

The mess committee of IIM Jammu is dedicated to providing
the students with the quality meal in order to lessen the
nostalgia of home-cooked meal. Mess committee is an
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important committee which makes the hostel life of the
students memorable.

The mess committee deals with the coordination with
vendors, inventory management, shop floor operations,
effective communication, and public relations, cost saving.
The skills of mess committee range from marketing, finance,
operations to human resources management.

Corporate Communications Committee

IIM Jammu aims to portray a splendorous image of the
institute by promulgating the academic, management
and cultural events. It also aspires to forge reciprocating
relationship with various media houses for the purpose of
networking and social assimilations. The committee also acts
as the medium to keep the corporate world abreast of the
happenings in IIM Jammu.

Social Responsibility Committee

The social responsibility cell of IIM Jammu lays its emphasis
on the continuous amelioration of the society. Our vision is
to disseminate values of sustainable development among
the students and make them aware about their moral
responsibilities towards the society. We strongly believe that
as a socially responsible individual we can make a happier
and healthy nation.

Disha - Skill Development Committee

Development of professional competencies and diversified
skills are the cornerstone of any career ladder. This
responsively is with the skill development committee of IIM
Jammu which organizes various career boosting programs
which eventually brings benefits to the students in honing
their placement skills such as CV writing, Group Discussions,
Mock-Interviews etc.

Infrastructure Committee

Life at a B-school requires many facilities and quick response
time in case of problems. To overcome these challenges,
the committee is in place which consult with the competent
authorities to improve infrastructural resources of the
institute to the possible extent. It is responsible for ensuring
safety, hygiene, and quality living standard of the students
and works for providing the best suitable environment for
students to catalyze the learning process and to make the
campus a comfortable place.
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The Clubs

Aapoorti - Supply Chain Management Club

Aapoorti- Supply Chain Management and Logistics Club
of IIM Jammu, strives to nurture the interests of the
student community in the operations domain by enhancing
knowledge and awareness among them. The club aims to
create various learning opportunities by conduct knowledge
sharing sessions for the students, simulation games, case
study competitions, and certification programs focused on
operations and supply chain.

Adventure Club

Adventure Club of IIM Jammu targets a set of life-changing
experiences and achieves each of them via meticulous
planning, budgeting low-cost, and environment-friendly
approaches, experiencing each of these adventures with
simplicity and humility

Agri-tech Club

The Agri-tech Club of IIM Jammu aims to create an ecosystem
of Agri-tech in colleges, and among the B-schools. The
club intends to focus upon the most important economic
contributor to our GDP among the student community. To
increase the growth of Agri-tech start-ups in our institute. To
be the first institute club across IIM which would pave way
for more such clubs across other IIMs.

Alpha - The Investment Club

Alpha-The Investment Club of IIM Jammu’s purpose is
to create financial awareness among the students and
to provide peer-to-peer discussion forums for equity
investments. The club will also familiarize the students with
the basics of equity markets including the fundamental and
technical analysis tools.

Arles - The Art Club of IIM Jammu

Arles-The Art Club of IIM Jammu’s purpose is to provide a
platform for the students to showcase their artistic talents
and increase the sense of inventiveness among all. The club
wouldn’t be singularly confined to any one domain of art
but will include various forms of creative expression, from
manual to digital. The purpose attached is to encourage
and prepare students to be corporate-ready with designing
talents.

BAAZAR - A student-run stall

Bazaar- A Student-run stall club of IIM Jammu will have a
designated stall inside the camp promote entrepreneurship,
initially, club members will operate the stall and later anyone
can operate it based on a tender auction.
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Bandish - The Music Club

Every element in the universe resonates with one another
to give a Melodic composition, Bandish. Just like that, we,
the music club at IIM J captures the melody of the music
within the individuals resonating with the versatile sounds
in the habitat. With the unfeigned meaning, Bandish aims to
give impetus to the musical talent of the campus and to bind
together the whole IIMJ cohort in a beautiful string made up
of musical composition. The club uses music as a medium
to relieve stress, reinvigorate the soul, and get the best of
campus musicians to inculcate a habit of celebrating every
little thing with a pinch of music. Bandish escorts organized
workshops for music enthusiasts while providing them a
platform to showcase their skills. The club also organizes
recreational meets every once in a while.

Coinage-Economics Club

Coinage-club of IIM Jammu’s purpose is to help students
understand the linkage of economics to real-world business
problems and news. The club would aim to teach students
to evaluate the economic aspect of not only India but all
the major economies and understand the inter-relation that
these economies share.

DARPAN - The Theatre Club

Darpan’s philosophy is derived from its name. The club
is dedicated to promoting high-quality theatre. The club
aims to encourage fresh talent at the institute. It aspires
to portray society’s various threads via the medium of art.
Darpan will also work towards active participation of the
students in events organized by Malhar; it will also work
towards bringing out the best artists performing in front of
the batch. In theatre, the literary skills of storytelling and
poetry are combined with the realm of live performance. It
serves as a stress reliever and a recreational pastime for both
the performers and the audience. It also provides an added
learning of teamwork, public speaking (dialogue deliveries),
time management, etc. And all this is important for a leader.

Debating Society

The Debating Society Club at IIM Jammu conducts debates
and group discussions in various formats on topics such as
education and technology, environment, and society.

DHAROHAR - The Heritage club

Dharohar-The Heritage club of IIM Jammu aims to help
the IIM Jammu community in exploring the rich heritage
of Jammu and Plan tours to unexplored heritage sites and
nearby places.



Digital Marketing Club

Creativity is one skill that will always need the intervention of
the human mind and thus in a world that is digitalizing more
and more every day, and everything is being substituted by
machines and Al, the skill of creative designing and editing is
becoming more sought after in the industry. Another reason
for the same is that digital marketing is the need of the
hour for all the businesses in the industry and content is
the heart and soul of digital marketing. The intent of the
club is to supply all the students at our institute with all the
general skills and knowledge required to start their journey
of creation — the creation of innovative and relative content
that will assist them in achieving greater heights in the two
years of MBA as well as in their career.

Photography Club - DRISHTI

The club at IIM Jammu provides an encouraging environment
for all the photo enthusiasts to share their skills, experience,
and passion. The members of the club will be exposed
to leverage the opportunities for photography projects
in collaboration with other committees to improve their
creativity and knowledge. The Club plays an integral role in
making the events of IIM Jammu successful and memorable.

ESCON - Consulting Club

ESCON is a student-driven consulting and strategy club
of IIM Jammu. The club aims to equip the studen ts with
a structured approach to make informed decisions on
management consulting careers and provide opportunities
to promote the all-round development of the students. It
aspires to help students develop an understanding of the
profession by bringing avenues of industry interaction, panel
discussions, live projects, case competition, and organizing
events. It helps the students to take a holistic look at specific
problems companies are dealing with and give advice on
how they should approach them. The club anchors these
efforts by creating forums for aspirants to learn and imbibe
skills and best practices from industry experts

Film Club - The Movie Screening Club

The purpose of Film Club of IIM Jammu is to build a community
of cinema appreciators at IIM Jammu. By screening movies/
documentaries from different nations, we aim to widen our
thinking horizon and sensitize students to different cultures
and events. Films are also an excellent way to get people
talking, as they create an atmosphere for people to get
together and share their opinions and theories on aspects
of the film. Strong friendships, and even relationships, have
been formed just from the watching and sharing of movies.
The club would provide the students at IIM Jammu with a
much necessary break from their hectic academic schedules.

Groove - The Dance Club

Groove, The Dance Club of IIM Jammu provides an
opportunity to all the students of IIMJ who are passionate
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about Dancing. Groove plays an integral role in making
the events of IIM Jammu more vibrant by choreographing
various team and individual dance performances. The club
makes sure to offer a platform to Dance as well as Fitness
enthusiasts for whom music acts as a stress buster.

Kartavya - The Social Activist Club

As the title suggests that all the activities under this Kartavya
-The Social Activist club of IIM Jammu will be extended to
broader areas of concern to society, natural well-being, and
environmental sustainability.

Kisse aur Kahaniyan-Poetry and Writers Club

Kisse aur Kahaniyan -the poetry and writers club of IIM
Jammu is a unique initiative for the poetry and writing
enthusiasts. The club provides a platform to budding poetry
and writers to connect, communicate, and collaborate with
a new community of writers and also enhance their skills in
the field of poetry and writing.

Matrix - The Business Analytics Club

The Matrix-The Business Analytics Club of IIM Jammu club,
through its presence and operations, would satisfy the
following purposes:

= Create a culture of openness (to knowledge &
information), an atmosphere of experimentation and
collaboration, and a platform for students to strengthen
their foundations and explore their interests in the world
of analytics;

= Provide an avenue for analytics aspirants to acquire in-
depth domain knowledge;

= Facilitate hands-on learning by promoting, educating,
and training students on various tools and programming
languages;

= Provide access and facilitate information sharing on data
repositories, e- libraries, journals, newspapers, blog
posts, articles, and other online resources

= Provide opportunities for analytics majors and aspirants
to acquire skills, get certified, and equip themselves
(theoretically & practically) to tackle internships
and recruitment processes, and eventually project
themselves into a career in analytics;

= Facilitate a superficial (yet profound) and functional
understanding of the world of analytics for laymen,
while providing avenues of further research that capture
the essence (for business majors) without delving into
technicalities;

= Provide an avenue for all students to revise and
further their understanding of concepts discussed in
classrooms, get doubts clarified, and improve their
approach to better perform in exams;
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= Promoting collaboration and knowledge transfer
between experienced and inexperienced members, as
well as students.

Financial Analytics Club

Financial Analytics Club of IIM Jammu is a student-driven
career-focused initiative. The primary objective of the club is
to inculcate interest in finance. The activities are scheduled in
a manner that helps the students prepare in their placement
season and provides them practical approach to finance.

NEELAM - Sales Club

Neelam-The Sales Club of IIM Jammu aims to give students
a better understanding of sales prospectus and master sales
methods to expand their network.

Nidhi - Corporate Finance Club

Nidhi-The Corporate Finance Club of IIM Jammu is a student-
driven initiative aimed towards sharing and enhancing
knowledge in the field of finance through interesting and
innovative activities, discussions, events, and workshops.

Pariyojana - Project Management Club

Pariyojana - Project Management Club of IIM Jammu is
designed for students who want to gain necessary skills
in the field of project management. This is the right place
where motivated students could work in a team and learn
by doing.

People Management Club

The People Management Club of IIM Jammu is dedicated to
promoting the best skills related to people management in
the corporate industry. The club will aim to bring, foster, and
deliver the best talent at the institute. It will instill and ignite
an interest in the overall understanding and development of
people management among the students at the institute.
The people management club will work actively to organize
events and also will help the students in understanding the
do’s and don'ts in the placement when they need to face the
HR of the recruiting company. The club will aim at showcasing
to students the expertise in managing the issues related to
people management by acting not only as a learning channel
but also as an effective and exciting platform to discuss,
practice, and deliver some of those.

The club will act as a platform where the students can
interact and initiate conversations with people management
experts to explore and challenge the current practices in the
corporate world.

POD-Club - Podcasts

POD Club is an initiative of POD enthusiasts at IIM Jammu.
The club will be carrying out podcasts at the Institute campus
covering different segments
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ProdMan - Product Management Club

ProdMan-The Product Management club of IIM Jammu aims
at acquainting the students with a profound knowledge of
the product management domain.

Sports Club

Sports not only help in maintaining physical fitness and well-
being but also inculcate important traits of being a team
player. These inculcated traits guide students in handling
stressful environments in professional and personal domains.
The sports clubs of IIM Jammu organizes and encourages
students to participate in inter-institutions sports activities
and win accolades for IIM Jammu.

Chess
Football
Volleyball
Basketball
Cricket
Badminton
Table Tennis
Gym
Athletics

W e N oA WD

Toastmasters Club

Toastmasters Club of IIM Jammu aims to provide a mutually
supportive and positive learning environment, where every
member is empowered to develop communication and
leadership skills, which in turn fosters self-confidence and
personal growth. Toastmasters is the right place for those
who love public speaking or are determined to improve their
overall communication & leadership skills or for those who
want to be a part of a vibrant global community as the club
operates at national as well as international levels

Valuation Pulse Club

The Valuation Pulse club of IIM Jammu derives its name
from the underlying value of an asset. This club would be
dedicated to helping students analyze the various methods
that go into the preparation of an equity research report.
Industry analysis, Company analysis, and the utmost
important part is, how to calculate the intrinsic value of a
particular company by looking at its financial statements.
The sessions will progress with basic learnings that help them
build a strong foundation before progressing to intermediate
and advanced level tasks.

Yoga Club

Yoga Club is an initiative of yoga enthusiasts at IIM Jammu.
The club aims to achieve holistic, physical, psychological,
social, and spiritual benefits.
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13.3 Activities conducted during Year

International Yoga Day

The International Day of Yoga (IDY) 2022-themed “Yoga for
Humanity” and a part of ‘Azadi ka Amrit Mahotsav’ campaign
to commemorate 75 years of Independence - was observed
on 21st June 2022 (Tuesday) at IIM Jammu Canal Road
Campus. The event commenced with the lighting of the
lamp by Shri Sahil Mehra, Yoga Guru in the presence of Prof.
B.S. Sahay, Director, IIM Jammu and other faculty and staff,
followed by Saraswati Vandana by the students.

The Yoga session started with the systematic practice of
different "ASANAS” of standing, sitting, and lying positions
under the instructions of the Yoga Instructor and supervision
of trained volunteers. The instructor also mesmerized the
participants with demonstration of some of the most difficult
asanas.

Addressing the gathering on the occasion, Director
emphasized the benefits of practicing yoga in everyday life
and work. He mentioned that Yoga is a blessing in disguise,
coming from the rich tradition and culture of Ancient India
with Lord Shiva as Adi Yogi. He also remembered Maharishi
Patanjali for taking the mantle of Yoga forward.

He also expressed that Yoga is all about connecting to the
mainstream and rising above caste, sect, creed, and religion.
He reiterated that Yoga brings a healthy rhythm to body and
mind and explained how the daily practice can transform an
individual's life. He credited the Hon'ble Prime Minister of
India for popularizing the concept of Yoga across the globe
by proposing the concept of International Day of Yoga during
his speech at the United Nations General Assembly, on 27th
September 2014. He also referred to Shri Baba Ramdev and
his efforts for popularising Yoga among the people across
the globe.

He recalled the Inauguration of Anandam-Center of
Happiness established at IIM Jammu which witnessed the
gracious presence of Hon'ble Union Minister of Education,
Govt. of India, Spiritual Guru Sri Sri Ravi Shankar and Shri
Manoj Sinha, Lt. Governor of Union Territory of Jammu and
Kashmir and expressed his deep gratitude to Spiritual Guru
Sri Sri Ravi Shankar and Art of Living for inspiring him to
practice yoga regularly. He urged the faculty, staff, and
students to regularly practice Yoga for unlocking their infinite
potential hidden within themselves. His speech ended with
expressing thanks to the instructor yogi Sahil ji for his time
and effort.

Yoga Guru Shri Sahil Mehra in his address encouraged all to
adopt healthy lifestyle and practice yoga and meditation to
achieve unification of mind, body, and soul. He shared his
decade-long yoga practice and remembered his Late Yoga
Guru Shri Sanjay Asimji. He also spoke about his research on
Yoga and carrying forward legacy of his guru.
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Independence Day

Indian Institute of Management (IIM) Jammu celebrated the
completion of the glorious 75 years of Indian Independence
as part of the 'Azadi Ka Amrit Mahotsav' with gaiety and
fervor. The event commenced with a guard of Honor and
the Indian tricolor flag was hoisted by Professor B.S. Sahay,

B

Director, IIM Jammu, in the presence of faculty, staff, and
students of IIM Jammu. The faculty, staff, and students
gathered in the Institute in large numbers to celebrate
Independence Day with patriotic fervor.




Prof. B.S. Sahay, Director, IIM Jammu, addressed the
gathering and congratulated the entire IIM Jammu fraternity
on completing 75 years of Indian Independence. He
mentioned that ‘Azadi Ka Amrit Mahotsav’ is an initiative of
the Government of India to celebrate and commemorate 75
years of Independence and the glorious history of its people,
culture, and achievements. This Mahotsav was dedicated to
the people of India who have not only been instrumental in
bringing India thus far in its evolutionary journey but also
hold within them the power and potential to enable Hon'ble
Prime Minister Narendra Modi's vision of activating India
2.0, fueled by the spirit of ‘Aatmanirbhar Bharat’. He spoke
about the journey of IIM Jammu and its progression and
achievements of the Institute over the years. He proudly
mentioned that recently the institute was ranked at 36th
position in the management category and 15th position
among all IIMs in the NIRF Rankings 2022 and this was

The address was followed by an enrapturing cultural
event consisting of singing, poetry, speech, and dance
performances. The celebrations saw IIM Jammu exuding the
spirit of unity as the students, faculty, and the Director came
together to sing a patriotic song to celebrate this occasion.

As part of the “Har Ghar Tiranga” Campaign and to
commemorate “Azaadi Ka Amrit Mahotsav”, a singing and
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made possible owing to the strategic initiatives taken by the
Institute since its inception.

Adding further, he emphasized that this day brings joy and
energy and infuses passion amongst all Indians. He urged
everyone to understand the importance of Independence
owing to the struggle and sacrifice of our countrymen
associated with it. He, on this occasion, paid tributes to the
sung and unsung heroes and pledged to contribute to nation-
building and societal upliftment. During his address, he cited
the need to identify the leader within us and lead from the
front by laying stress on the traits like hard work, discipline,
honesty, sheer determination, etc., which according to him,
are the backbone of good leadership. He reiterated that
the nation has a lot of expectations from the youth, and
therefore everyone should come forward and work hand in
hand for making India self-reliant on all fronts.

essay competition was organized at IIM Jammu on the
04th August 2022 at the Institute on this occasion. The
competition witnessed massive participation from all the
students at IIM Jammu, and the whole environment was
filled with patriotic fervor.
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On the proud occasion of Hindi Diwas, Vakta, the Hindi
literary club of IIM Jammu successfully organized, "Hindi
Diwas" on the Campus. The event is being conducted to
mark the adaptation of Hindi as one of the official languages
by the Constituent Assembly on September 14, 1949. The

day is celebrated to spread awareness about the Hindi
language and promote its usage across the nation. The
event commenced with the lighting of the lamp by all the
dignitaries present on the dais.




The Guest Invitees on the occasion included Shri Kewal
Kumar Kewal Ji (Dogri and Hindi Poet), Shri Yashpaul Nirmal
Ji (Dogri and Hindi Writer), Prof Raj Kumar Ji (Hindi Poet),
Sheikh Mohammed Kalyan Ji (Hindi Litterateur), Sanjeev
Bashim Ji (Hindi Poet). All the Guests spoke about cultivating
the importance of Hindi language in their daily lives and
recited their poetry giving a strong message on the usage
of Hindi language and the role it plays in uniting ourselves.
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Speaking on the occasion, Prof. B.S. Sahay, Director, IIM
Jammu, said “Hindi is one language which can be spoken
across the country, and students should be taught the
importance of our national language. Every year we have
been celebrating Hindi Diwas on a grand scale. We are happy
to host the Hindi Diwas on our Campus, the students, faculty,
and staff have actively participated in various competitions.

At IIM Jammu, we give due importance to implementing
the Rajbhasha Policies of the Govt. of India, and Hindi
as a language connects all of us and paves the path for
national unity. I would take this opportunity to emphasize

the simplicity, mellowness, and power of Hindi as a language
and urge you all to make Hindi a part of your daily office
routine.”.
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Rashtriya Ekta Diwas

IIM Jammu organized “Rashtriya Ekta Diwas” on the birth
anniversary of Sardar Vallabhbhai Patel on 31st Oct 2022
at its both transit campuses Canal Road and Jallochak. The
event was initiated with a floral ceremonial tribute by Prof.
B.S. Sahay, Director, IIM Jammu at Canal Road Campus,
and Prof. Jabir Ali, Dean Academics, IIM Jammu at Jallochak
Campus.

Prof. B.S. Sahay, Director, IIM Jammu addressed the audience
at canal road campus where he emphasized the actions of
Sardar Vallabhai Patel, the monumental importance, and
the grueling groundwork of the efforts put in by The Iron
Man. He said that the Iron Man of India was instrumental in

Indian Institute of Management Jammu
National Unity Day

Sardar Vallabhbhai Patel Jayanti

The Faculty, Staff members, and students actively took the
“Rashtriya Ekta Diwas” and “Integrity” pledge on the solemn
occasion, in which they pledged to dedicate themselves to
preserving the unity, integrity, and security of the nation and
strive hard to spread this message among fellow countrymen
in the spirit of unification of the country, which was made
possible by the vision and actions of late Sardar Vallabhbhai
Patel.
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uniting all the 550 princely States. He stressed the fact that
all of us must dedicate ourselves to maintaining integrity and
security for the unity of the nation and it should be done to
spread the message among all the citizens.




Prof. Jabir Ali, Dean Academics, IIM Jammu in his address
at Jallochak campus mentioned that Sardar Vallabhai Patel
is especially remembered for his invaluable service to the
postcolonial nation, through his relentless pursuit of the
princely states. On the eve of the National Unity Day, he
urged everyone to come together and thank Sardar Patelji for
all the work he did in integrating India and urged everyone
to work hand in hand for keeping the country together.

Swachhata Pakhwada

Swachhata Pakhwada was observed and successfully
executed at the Institute level. As part of the Swachhata
Pakhwada, a cleanliness drive was conducted starting from
Gate No.1 of Canal Road moving to the main canal road, and
the nearby areas. The “Swachhata” pledge was administered
in the presence of Prof. B.S Sahay, Director, IIM Jammu.
The cleanliness drive commenced post administering of the
pledge. The Swachhata Pakhwada started on 1st Sept 2022
at both the transit campuses (Canal Road and Jallochak) of
the Institute.

Speaking on the occasion, Prof. B.S. Sahay, Director, IIM
Jammu also took this opportunity to call upon every IIM
Jammu family member to join the noble initiative announced
by Shri Narendra Modiji, Hon’ble Prime Minister of India by
committing toward the “ Swachhata ™ of our motherland

74th Republic Day

IIM Jammu celebrated the 74th Republic Day at the Institute
with patriotic fervor. The Republic Day commenced with the
unfurling of the National Flag followed by a review of the
Parade by Prof. B.S Sahay, Director, IIM Jammu at its Canal
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In the morning hours, the students of IIM Jammu
participated in the unity run organized at IIT Jammu. The
patriotic songs depicting national unity and integrity were
recited by students of IIM Jammu during the occasion. Also,
a digital exhibition depicting the life of Sardar Vallabhai Patel
was organized at the Institute. The event culminated with
the recital of the national anthem.

starting from their own premises. He was of the opinion that
at this stage of their life, the student community can be
shaped into good citizens with a favorable mindset to make
the concept of ‘Clean and Green India’ a reality.

He also stressed the fact that the practice of cleanliness must
be practiced on a regular and continuous basis since the
concept of cleanliness leads to the overall improvement of
the credibility of the academic institution. He also advocated
the strong message to ban the use of plastic bags along with
making them understand the pros and cons of the same.

All the students, faculty, and staff members at the Institute
participated in the Cleanliness Drive to clean outside the
Main gate, main canal road, and its nearby areas as part of
“Swachhata Pakhwada.”.

Road Campus. The unfurling of the National flag at Jallochak
Campus was done by Prof. Jabir Ali, Dean of Academics, IIM
Jammu. This was followed by the national anthem.
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In his Republic Day address, Director IIM Jammu mentioned
that the sky is the limit and urged everyone to break this
barrier. He advised everyone to work hand in hand for the
progress and development of the Nation. He announced
the commencement of two Centers by IIM Jammu - the
Center for Diversity and Inclusivity, and the establishment of
Centers for Small Business Development (SBDU) for the first
time in India. He also mentioned the Center of Excellence
for Innovation and Entrepreneurship at Jammu and Srinagar
including the opening of IIM Jammu Off Campus at Ladakh.

Gandhi Jayanti (Swachta Abhiyan)

Indian Institute Management (IIM) Jammu celebrated Gandhi
Jayanti and Lal Bahadur Shastri Jayanti in a grand manner
with patriotic fervor. On the eve of this auspicious occasion,
Research, Teaching, Academic, and Employee Excellence
awards were given to the esteemed faculty, officers, and staff
of the Institute. A plantation drive was also organized on this

Speaking on the occasion, Prof. B.S. Sahay, Director, IIM
Jammu says, “Non-violence, truth, and sacrifice are the
basic doctrines of Gandhian and Shastriji's philosophy. The
Mahatma, a great thinker, a philosopher, and the father of
our nation, continues to be the epitome of great leadership,
and simplicity. Shri Lal Bahadur Shastriji, a great statesman
and second Prime Minister of India is always remembered
for his slogan Jai Jawan! Jai Kisan! which reverberates even
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He also mentioned on IIM Jammu achieving 36th rank in
the recently held NIRF Rankings and working further to
enhance its ranking in the forthcoming rankings. Further,
he laid impetus on achieving academic excellence, research,
and on all other fronts for the Institute to move ahead. He
also credited the Ministry of Education (MoE) and Govt. of J
& K for their constant support of the Institute on all fronts.
He concluded his speech by commenting that the day was
indeed an extremely proud day for every Indian and urged
everyone to celebrate it to the fullest.

eve and actively participated by the faculty, officers, and staff
of the Institute. The event commenced with the lighting of
the lamp followed by the floral tributes to Mahatma Gandhi
and Shri Lal Bahadur Shastri to commemorate the birth
anniversaries of both Indian Icons. The event was presided
over by Prof. B.S. Sahay, Director, IIM Jammu.

e

Indian Institute of Me

today through the length and breadth of the country. On the
auspicious occasion of Ashtami and the birth anniversaries
of these Indian legends, I urge everyone present here to
continue to derive inspiration from these great personalities
who left an indelible mark on the lives of every Indian. On
this occasion, he asked each one of them to stand up and
work towards the prosperity of the nation”.
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Adding further, he said, “IIM Jammu has always been the
frontrunner and valued the contribution of its workforce and
on the auspicious occasion of Gandhi Jayanti and Lal Bahadur
Shastri Jayanti. Every year we have acknowledged the
invaluable contribution of our employees to the Institute. On
this eve, we have conducted a massive plantation drive with
a firm commitment to a green and sustainable environment
inside our Campus. I would on this occasion would take
this opportunity to attribute the fast-paced growth of our
Institute to our employees (faculty, officers, and staff) who

Blood Donation Drive

Kartavya - Social Responsibility Club of IIM Jammu in
association with the Red Cross Society, Jammu on the
proud occasion of Armed Forces Day organized a Blood
Donation Camp at its Jallochak Campus, IIM Jammu. The
Blood donation drive conducted under the able guidance
of Prof B.S. Sahay, Director, IIM Jammu was inaugurated
by Prof. Jabir Ali, Dean Academics, and Dr. Ashish Kumar,
Chairperson, Student Affairs, IIM Jammu in the morning
hours.

Speaking on the occasion, Prof. Jabir Ali, Dean Academics,
IIM Jammu appreciated the initiative taken by the students
at the Institute and assured to extend all support from the
Institute for the cause. We strongly believe in sensitizing our
students towards developing social sensitivities and a strong
need for blood donation drives amongst the youth of the
country towards the cause. At, IIM Jammu, we are always
committed to the welfare of the society and nation at large.

HRA Ya8+ SR B
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have relentlessly contributed to the growth and progress of
the Institute on all fronts including the recent 36th rank in
the NIRF Rankings 2022 in the management category.”

The event saw the active participation of the faculty, staff,
their family members, and students at the Institute along
with the cultural performances put forward by the students
at the Institute to commemorate the birth anniversary of the
great stalwarts of the Indian freedom revolution.

“Someone lives when someone donates. Sympathy alone
cannot save people in chronic conditions, but blood can.
A drop of blood donated is a life saved, and this was the
stronghold that guided our students into an impressive
turnout for the cause” said Dr. Ashish Kumar, Chairperson,
Student Affairs, IIM Jammu.

The drive saw close to 90 students, faculty, and staff
members coming together in large nos. to donate blood for
a noble cause. The drive was successfully conducted by Dr.
Zulfigar, Ms. Deepa, Ms. Sunita, Mr. Badal, Ms. Meenakshi,
Mr. Rakesh, and Mr. Vinod from the Blood Transfusion
Department and the Red Cross Team, Jammu. The samples
were carefully sealed and transported to the Blood bank.
This camp helped students in getting awareness about their
social responsibilities and showed enthusiastic participation
for the same.
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Ek Bharat Shreshtha Bharat (EBSB)

Under the Ek Bharat Shreshtha Bharat (EBSB) Programme
of the Government of India, Indian Institute of Management
(IIM) Jammu in association with the Jammu & Kashmir
Academy of Art, Culture, and Languages (JKAACL) and Dept.
of Art, Culture, Govt. of Tamil Nadu, successfully commenced
a series of cultural programmes at its Campus. A troupe of
64 individuals including several officers, officials, and artists
from Tamil Nadu performed at IIM Jammu to exhibit the
indigenous culture of their region.

The event commenced with the lamp-lighting followed by
the welcome address by Dr. Ashish Kumar, Chairperson

Student Affairs. The event was graced by Prof. B.S Sahay,
Director, IIM Jammu, Prof. Jabir Ali, Dean, Academics, Shri
Bharat Singh Manhas,JKAS, Secretary, Shri Sanjeev Rana,
Additional Secretary, JKAACL and Cmdr Kesavan Baskkaran,
Chief Administrative Officer, IIM Jammu. These cultural
programmes strived to enhance interaction & promote
mutual cultural understanding between the people of
Jammu & Kashmir and Tamil Nadu. The event was attended
in large nos. by the faculty, officers, staff and students at
the Institute.

Speaking on the occasion, Prof. B. S. Sahay, Director, IIM
Jammu said, “The Ek Bharat Shreshtha Bharat (EBSB) initiative
was conceptualized by none other than Shri Narendra Modi,
Hon’ble Prime Minister of India and encouraging all centrally
funded and other educational institutions of the country by
Ministry of Education, Govt. of India. He further reiterated
that IIM Jammu being an Institute of National Importance in
the country having students, faculty, and staff from diverse
backgrounds, cultures, and regions will further scale up and
serve the objective of the spirit behind EBSB through the
cultural exchange between the people in a spirited manner. I
feel that the EBSB programme has also helped us to establish
the cultural signature of the institute and its campus, which I
have been personally looking forward to.”
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Shri Bharat Singh Manhas, JKAS, Secretary (JKAACL),
addressing the audience said “I would like to extend my
gratitude to the Department of Culture, Government of Tamil
Nadu, for the initiative. Also at this juncture, I would like to
extend my gratitude to Prof. B.S. Sahay, Director, IIM Jammu
and IIM Jammu for supporting such a noble initiative.”

Thiru V.Gopalakrishnan, Assistant Director, Regional Art and
Culture, Dept. of Art and Culture, Govt. of Tamil Nadu said,
“We are grateful to IIM Jammu and JKAACL for giving these
artists to perform at such a grand platform and expressed
his gratitude to Prof. B.S. Sahay, Director, IIM Jammu, and
Shri Bharat Singh Manhas, Secretary, JKAACL for organizing
such a grand event and hospitality”.”



Parakram Diwas

Indian Institute of Management (IIM) Jammu celebrated
“Parakram Diwas” on the Birth Anniversary of Netaji Subhas
Chandra Bose. Prof. B.S. Sahay, Director, IIM Jammu,
Dr. Ashish Kumar, Chairperson of Student Affairs, Cmdr.
Kesavan Baskkaran, Chief Administrative Officer, IIM Jammu
along with other faculty, officers, and staff offered floral
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tributes to Netaji on his birth anniversary. On this occasion,
UGC organized a National Webinar on the Life & Times of
Netaji Subhas Chandra Bose on 23 January 2023 which
was attended by faculty, officers, staff, and students at the
Institute on online mode.

Prof. B.S. Sahay, Director, IIM Jammu said, “Parakram
Diwas” is an occasion to remember the great son of our
motherland who dedicated his life to the nation and the

people. He credited the Hon'ble Prime Minister of India
for giving him due recognition by unveiling a grand statue
at the India Gate. He spoke highly about Netaji's overall
competence, personality, organizing capacity, and mobilizing
capacity being unparalleled to anyone. He also reminded
everyone about the sacrifices made by him, remembering

his contributions, and mentioned him as the greatest
leader of his times. Adding further, he said Netaji Subhas
Chandra Bose was an embodiment of patriotism, courage,
sacrifice, and determination. He urged everyone to follow
in his footsteps and rises above his comfort zones and work
passionately toward the nation.

In addition to above, the various Student’s Committees and
Clubs organized varous activities round the years, some of
them are listed below:

Janjatiya Gaurav Diwas

Debate Competition

Debating Society

Veer Bal Diwas

exhibition

Initative under Azadi ka Amrit Mahotsav 365th
Prakash Purab Guru Gobind Singh ji Birth Anniversary/
screening of movie Chaar Sahabzaade and Digital

Film Club and SA/IT
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Tree plantation drive 2nd Oct/ Gandhi Jayanti Kartavya Club
The cloth donation drive 2.0 Winter clothes donation to needy Kartavya Club
Eye and dental check up camp CSR Activity Kartavya Club
Singing Cpmpetetion Har Ghar Trianga-Azadi ka Amrit Mahotsav Malhar
Janmashtami Festival Malhar
Ganesh Chaturthi Festival Malhar
Onam Festival Malhar
Bharatiya Bhasha Utsav Online webinar Malhar
Basant Panchami Saraswati Pooja Malhar
International Women’s Day INTERNATIONAL WOMENS DAY WEBINAR Malhar
Spacmacay event by Dr Kiran seth Malhar

FIFA ‘22

Football Weekend (Online)

Sports Committee

Futsal ‘22

A simple knockout fixture with a total of 7 matches

Sports Committee

NFS (E-Sport)

NFS Most Wanted is a car racing game, in which time
sprint mode was used for the event

Sports Committee

Pithoo.

The game was played using a stack of 7 stones and a
volleyball which was used for the purpose of hitting.

Sports Committee

Section wars 2.0

Sports meet

Sports Committee

IPM Badminton Championship

Badminton Championship for IPM 01 and IPM 02 batch

Sports Committee

Legacy cup

Sports Competition Between Campuses

Sports Committee

Cloth donation drive 01

Donation

SRC

Constitution Day / Samvidhan Diwas

Online Webinar, Reading the preamble and Online Quiz

Toastmasters Club

“Jal Shakti Abhiyan: Catch the Rain - Abstract Speech Competition Vakta
2022" Campaign
Essay writing competetion Initative under Har Ghar Trianga-Azadi ka Amrit Vakta

Mahotsav
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14.0 Industry Interaction at IIM Jammu

Ms. Madhuvanthi Sundararajan, General Manager -Brand, Mamaearth

Indian Institute of Management had the privilege to host Ms. Madhuvanthi Sundararajan, General
Manager- Brand Mamaearth for the 98th webinar of its Nav Samvaad series. The topic for the
session was Exploring Career Opportunities in Brand Management.The session began with dispelling
typical marketing and brand management misunderstandings. How a brand manager may cope with
unfavourable criticism on his marketing initiatives, how campaigns should be built based on numbers
and not opinions, and the importance of psychology in the marketing arena were all highlighted. The
seminar was made interactive by the curious pupils’ queries. Ms. Sundararajan recommended the
students to increase their knowledge by taking online courses in digital marketing and analytics, and
she also underlined the importance of having outstanding persuasion and communication skills. , ,

Mr. Harsh Dave, Global Strategic Sourcing Lead, BMW Group

Indian Institute of Management Jammu had the privilege to host Mr. Harsh Dave; Global Strategic
Sourcing Lead at BMW Group for the 99th webinar of its Nav Samvaad series. The topic for the
session was “Digitalization of the Business World with a focus on Blockchain Technology.”The session
began with blockchain and its history with further insights into the revolution it is going to bring

in the future. The session progressed with further comprehension & of the business applications
which future business leaders should focus on. The seminar was made interactive with videos from
the presenter as well as students following up with strategic questions. Mr. Dave recommended

the students increase their knowledge by taking online courses in blockchain technology, and he
also underlined the importance of having outstanding persuasion and communication skills. Guest
concluded the class with helpful professional advice and his willingness to share his expertise with the
queries, the students might get in the future. , ,

Ms. Sakshi Mandhyan, Founder, Mandhyan Care

Indian Institute of Management Jammu had the privilege to host Ms. Sakshi Mandhyan, Founder-
Mandhyan Care, American Express Coach, for the 100th webinar of its Nav Samvaad series. This
milestone event was blessed by the topic “"Accepting Stress in the name of Building Resilience.”The session
commenced with Ms. Mandhyan asking the students, “what is more important, physical or mental health”?
She later explained why mental health is essential for everyone, not just managers. She further defined
stress and explained the 3 Categories of its symptoms named Physical/Somatic, Cognitive, and Emotional
behaviour. Ms. Sakshi later talked about the concept of locus of control and taught about the meaning and
differences between EQ, IQ, and SQ. She also advised the students to observe their behaviour, focusing
on their strengths and weaknesses. They should be further classified based on IQ, EQ, and SQ and
worked on the weaknesses over a period of 3 to 4 months to convert them into strengths. She concluded
the class with a Q&A section where she answered the queries of all the eager students. , ,

Ms. Somya Sahu, Associate Director, GEP Worldwide

Indian Institute of Management Jammu had the privilege to host Ms. Somya Sahu, Associate Director
at GEP Worldwide, for the 101st webinar of its Nav Samvaad series. The topic for the session was
“Employer employee relationship”.The session began with understanding the expectations of both
employees and employers in a professional setup. The session progressed on how an employee
contributes to the purpose of business, also aligning with his career progression. Ms.Sahu stressed
the importance of acknowledging the changes bought by technology and globalization. The seminar
was interactive, with students following up with strategic questions throughout the session. Ms. Sahu
recommended the students build the right aptitude and invest their time in upskilling themselves to
better prepare them for the future. The guest concluded the session with her willingness to share her
expertise with the queries the students might get in the future. , ,

123



\*%

JAMMU
i e an gt

124

Mr. Neeraj Lal, Chief Operating Officer, Apollo Hospitals

Indian Institute of Management Jammu had the privilege to host Mr. Neeraj Lal , Chief Operating
Officer at Apollo Hospitals , for the 102nd webinar of its Nav Samvaad series. The topic for the session
was “Reimaging Healthcare in Post-Covid time”. The guest highlighted the plight of the Healthcare
industry to mark their online presence before the COVID pandemic. The session progressed where
Mr.Lal showcased how the healthcare system quickly adapted to the digital platform during the COVID
pandemic, with AI and IOT as significant change drivers. Mr.Lal underlined the innovative ideas

Apollo is implementing to ease hospital management, leading to better patient care. The seminar was
interactive, with videos from the presenter and students following up with strategic questions. Mr. Lal
was delighted to see a specialized hospital management course and suggested that students leave no
stone unturned in the healthcare field. The guest concluded the session with her willingness to share
her expertise with the queries the students might get in the future., ,

Mr. Deepak Deshpande, VP and Head HR Practices, Tata Business Excellence Group

Indian Institute of Management Jammu had the privilege to host Mr. Deepak Deshpande, Vice
President and Head HR Practices, Tata Business Excellence Group (Tata Sons), for the 103rd

webinar of its Nav Samvaad series. The topic for the session was “Bridge from Academia to Industry
& Understanding the Aspects of Excellence”. Mr. Deepak opened the session by sharing his life
experiences about facing fears and getting through them. He also discussed how the journey rather
than the final destination is what matters most. Furthermore, he said that progression is more
significant than achieving perfection, and how intention without attention, is insufficient in both
personal and professional life. Any action we take, according to Mr. Deepak, ought to be done so with
greater awareness. In order to overcome our biases and concerns, we must adopt a winning mindset.
He discussed standards of excellence like ADLI (Approach, Deployment, Learning and Integration)
and LeTCI (Levels, Trends, Comparisons and Integration), and also emphasized on the role of core
values in making an organization great. ,,

Mr. Vikas Maheshwary, Chief Human Resources Officer, Biocon Biologics

IIM Jammu was delighted to host Mr. Vikas Maheshwary, Chief Human Resources Officer, Biocon
Biologics, for the 104th webinar of the Nav Samvaad series. The theme for the discussion was "HR
Unlocking Value through Transformation". The session began with Mr. Vikas interacting with the students,
asking them about transformations occurring in the present time. Explaining that change is inevitable,
he quoted, "Life is never stable; it is always transforming.” He then discussed the possible reasons and
causes of transformation. Sharing some real-life experiences, he underlined various points defining the
functions of HR managers in general management. Mr. Vikas then mentioned that technology is at the
heart of management and Tech is a behavior change element. Further, he proposed how employee
training programs can help upgrade skills and deal with problems arising due to transformation and
digitalization. Mr. Vikas then discussed the elements of Employee relationships and talked about breaking
the barriers and the significance of creating cross-functional teams in organizations. session with her
willingness to share his expertise with the queries the students might get in the future., ,

Mr. Ravindra Soni, Director Sales, Cisco

Indian Institute of Management Jammu had the privilege to host Ravindra Soni, Director Sales at
Cisco, for the 105th webinar of its Nav Samvaad series. The topic for the session was “Sales vs.
Marketing including negotiation skills”. The guest highlighted the synergy between Marketing, Sales,
and Negotiation for the success of the well-defined product. The session was based on narration of
anecdotes from Mr. Soni's experience in the various companies he has served. Mr.Soni underlined the
innovative and bold ideas he implemented to go beyond the usual practices in the Sales industry. Mr.
Soni stressed the importance of negotiation for realizing profits by practicing the values of the parent
company delivered to the customer. The seminar was interactive, with videos from the presenter and
students following up with strategic questions. The guest concluded the session with his willingness to
share his expertise with the queries the students might get in the future. , ’
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Mr. Rahul Rai, Global Delivery Head - Business Intelligence and Master Data, Syngenta

Indian Institute of Management Jammu had the privilege to host Mr. Rahul Rai, Global Delivery

Head - Business Intelligence and Master Data, Syngenta, for the 106th webinar of its Nav Samvaad
series. The topic for the session was “Driving the Transformation: Exercising Agile and Seeding
Industry Values”. The guest started the session by highlighting the Core business values of the group
and how the organization operates. The session focused on how R&D is vital in resolving complex,
unpredictable business problems in the agriculture sector. Mr. Rai highlighted how Syngenta is
leveraging technology and practicing its values to deliver benefits to the customer. The seminar was
interactive, with videos from the presenter and students following up with strategic questions. The
guest concluded the session with his willingness to share his expertise with the queries the students
might get in the future. , ,

Dr Varun Koul, VP-Medical Directorate, Glamyo Health

IIM Jammu was delighted to host Dr Varun Koul (VP of Medical Directorate) and Dr Ajay Grover
(Senior Manager of Operations and Quality, Medical Directorate) at Glamyo Health, for the 108th
webinar of the Nav Samvaad series. The theme for the discussion was “Glamyo Health Disrupting
Surgical Health Market”. The session began with Dr. Varun explaining about the health industry in
India, and how Glamyo Health was started after foreseeing the opportunities in the health sector.

He mentioned that even though there are many hospitals in India, the resources at many of these
hospitals are underutilized on one hand, and patients are unable to receive adequate healthcare

on the other. The objective of Glamyo is to bridge this gap by disrupting the conventional way of
healthcare management. Dr Varun used the analogy “Uberisation of healthcare” to explain about the
functioning of Glamyo Health. The session ended with a QnA round where the students of IIM Jammu
were eager to understand the challenges that the team of Glamyo must have faced from a managerial
and operational perspective. , ,

Niren Srivastava, Head - Human Resources, Learning & Development, Aditya Birla Health
Insurance Company

Indian Institute of Management Jammu hosted Mr. Niren Srivastava, EVP & Head - Human Resources,
L&D, Admin at Aditya Birla Health Insurance, for the 109th webinar of its Nav Samvaad series. The topic
for the session was “Dispelling the fallacies around HR". The guest started the session by highlighting
the various aspects defining HR and reality check around what responsibilities are taken up by them. The
session focused on fallacies and beliefs around HR and what are the reality against them. Mr. Srivastava
highlighted how hiring is not about quantity but quality that adds value to the supply channel. The
seminar was interactive, with presentations from the presenter and students following up with strategic
questions. The guest concluded the session with his willingness to share his expertise with the queries
the students might get in the future. , ,

Mr Rajarajan S, Chief Operating Officer, MGM Healthcare

Indian Institute of Management Jammu had the privilege to host Mr Rajarajan S, Chief Operating
Officer at MGM Healthcare (Chennai), for the 110th webinar of its Nav Samvaad series. The topic
for the session was “Design Thinking for Healthcare Managers of Tomorrow”. Mr Rajarajan opened
the session by sharing how MGM is providing healthcare services. He then explained how innovative
thinking is the need of the hour by giving real-life examples. Mr Rajarajan then emphasised the five
steps of design thinking. He explained the differences between businesspersons and design thinkers
and how designing can ease the planning processes. He also helped the students visualize the
iterative process of design thinking. Mr Rajarajan emphasized that it is essential to understand what
is troubling the patient; hence, journey mapping becomes vital to serve the purpose. His explanation
of the value chain of a hospital helped the students understand how value can be added for all the
stakeholders involved. Visualisation, brainstorming, concept formation, assumption testing, and rapid
prototyping were among some other sub-topics discussed by him., ,
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Dr. Saurabh Kumar, Senior Director and General Manager, IQVIA

Indian Institute of Management Jammu hosted Dr. Saurabh Kumar, Senior Director and General
Manager, IQVIA, for the 111th webinar of its Nav Samvaad series. The topic for the session was “How
advancement in technology is driving sales in the healthcare sector.” The guest started the session

by highlighting how Data & Cloud has been an enabler of a better Sales Cycle. The session focused
on how technology has fast-forwarded the sales cycle through follow-ups, easy presentation, query
handling, and giving real-time experience to the customer to increase sales productivity. Mr. Kumar
highlighted how Health Sales Ecosystem had benefitted from Salesforce training which led to higher
ROI for the organizations. The seminar was interactive, with videos from the presenter and students
following up with strategic questions. , ,

Mr Pradeep Singh Rathaur, Sr Manager Human Resources, Cadila Pharmaceuticals

Limited

Indian Institute of Management Jammu had the privilege to host Mr Pradeep Singh Rathaur, Sr
Manager HR at Cadila Pharmaceuticals Limited, for the 106th webinar of its Nav Samvaad series. The
topic for the session was “Skills required for Interviews in Corporates”. The visitor began the class by
conversing with students about interviewing techniques and their personal ideas and preferences
regarding their chosen career pathways. Sir's comment that "nervousness can be beneficial before
an interview because it helps you prepare effectively" sparked further interest in the session. The
session was completely interactive, using real-world examples and analogies to help students grasp
an interviewer's perspective and learn how to bridge the gap between their answers and what is
expected of them during an interview. , ,

Mr Arjun Deshpande, Founder and CEO, Generic Aadhar

Indian Institute of Management Jammu had the privilege to host Mr Arjun Deshpande, Founder and
CEO at Generic Aadhar, for the 113th webinar of its Nav Samvaad series. The topic for the session

was “Finding your way as an entrepreneur”. The guest started the session by talking about his
entrepreneurship journey as a 16-year-old entrepreneur gaining the Forbes title "Pharma Wonder Kid,"
who later founded Generic Aadhaar pharmaceutical company in India. Students were curious about how
the business could differentiate on this the guest explained the company's unique business model, which
allows it to provide affordable healthcare to a large number of households. The guest further explained
how the company's B2B and B2C model aims to make life-saving medicines accessible to all Indians at
fair prices by delivering the necessary, affordable medicines on a daily basis. The guest further explained
the healthcare scenario stating that about 60% of Indians are not able to afford their daily medications
due to the high prices in the Indian pharmaceutical market, where around 90% of medicines are generic.
However, branding and marketing costs make these generic medicines expensive.’ ’

Mr Suvankar Mridha, Unit Head, Rainbow Children's Hospitals

Indian Institute of Management Jammu hosted Mr Suvankar Mridha, Unit Head, Rainbow Children's
Hospitals , for the 114th webinar of its Nav Samvaad series. The topic for the session was “Strategies
to Democratise Cardiac Surgery”. The guest started the session by highlighting the present scenario
of Pediatric Cardiac Care in India and the future projections to expand it's reach. The session focused
on how Rainbow hospitals has has gathered essence of running a hospital and healing patients
economically. Mr. Mridha highlighted how Hybrid Payor Model had been the differentiating factor

for Rainbow Hospitals and let to high benefits for the patients and hospital alike . The seminar was
interactive, with videos from the presenter and students following up with strategic questions. The
guest concluded the session with his willingness to share his expertise with the queries the students
might get in the future. , ’
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Mr Atul Suri, Vice President & SBU Head, Alembic Pharmaceuticals Limited

Indian Institute of Management Jammu hosted Mr. Atul Suri, Vice President & SBU Head, for the
115th webinar of its Nav Samvaad series. The topic for the session was “Dynamics of the Indian
Pharma Industry.” The guest started the session by highlighting the overview of the pharma industry
in India and scaling up the industry. The session focused on how economic drives —cost efficiency,
policy support, and increasing investments are essential for deeper market penetration. Mr. Suri
pressed on the MBA graduates to look for opportunities across the ecosystem of the fast-changing
industry landscape. The seminar was interactive, with videos from the presenter and students
following up with strategic questions. The guest concluded the session with his willingness to share
his expertise with the queries the students might get in the future. On behalf of the Indian Institute
of Management Jammu, we extend our heartfelt gratitude to Mr. Atul Suri for a highly enlightening
and insightful session. ,,

Ms. Shibani Priyadarshini, OD and Change Management Head, Novo Nordisk

Indian Institute of Management Jammu hosted Ms. Shibani Priyadarshini, OD and Change
Management Head, Novo Nordisk for the 116th webinar of its Nav Samvaad series. The topic for the
session was “Diversity & Inclusion.” The guest started the session by highlighting the current scenario
of Diversity and Inclusion in the contemporary workplace. The session focused on understanding the
biases, followed by self-introspection via activities. Ms. Shibani pressed on learning from the activities
and the strength we developed by overcoming the challenges along the way. The seminar was
interactive, with videos from the presenter and students following up with strategic questions., ,

Mr Atul Mehta, Sr. Vice President of Sales, Razorpay

Indian Institute of Management Jammu hosted Mr. Atul Mehta, Sr Vice President of Sales at Razorpay,
for the 117th webinar of its Nav Samvaad series. The topic for the session was “Fintech and Careers
in Fintech.” The guest started the session directly by asking the viewers about their expectations from
the session which initiated the conversation on how can a B-school graduate set itself apart from

the competition. The session progressed to discuss about the Fintech space and how it is setting an
indispensable role in the whole payment ecosystem. Mr. Mehta talked about the Indian and global
players in the Fintech Space and how they are working towards a common goal of making the
Financial System a total digital space. The seminar was interactive with questions from the audience
at regular intervals, ultimately driving the flow of the session accordingly. The guest concluded

the session with his willingness to organize a learning bootcamp with the IIM Jammu students in
accordance with how RazorPay functions in the FinTech sector. ,,

Mr Rakesh Makkar, CEO, Bajaj Auto Consumer Finance Limited

Indian Institute of Management Jammu hosted Mr Rakesh Makkar, CEO at Bajaj Auto Consumer
Finance Limited, for the 119th webinar of its Nav Samvaad series. The topic for the session was
“Differentiated Thinking.” The guest started the session by telling the viewers to prepare for the
corporate world. He further explained how Mr Steve Jobs was one of the brightest people on Earth.
Further, he discussed the differentiated thinking being applied at Apple, Samsung and the airline
industry. The session progressed to discuss the Fintech space and how the new companies are
causing disruption. Mr Makkar talked about Mr Adar Poonawala and how he created a massive facility
even before covid had hit us. He further talked about more real-life examples of people, companies
and books to share insights regarding differentiated thinking. The guest concluded the session by
summarising the ways and briefly mentioning a few ideas to apply differentiated thinking in the
corporate world. , ,
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Mr Rabindra Sah, Chief Engineer (Strategic Projects), Tata Technologies

Indian Institute of Management Jammu hosted Mr Rabindra Sah, Chief Engineer (Strategic Projects)
at Tata Technologies, for the 120th webinar of its Nav Samvaad series. The topic for the session was
“Digital Transformation through Product Lifecycle Management.” The guest started the session by
telling the viewers how important it is to wear seatbelts. He further explained the session's agenda,
which included challenges and background, PLM as an enabler for Digital Thread and Transformation,
PLM for the Ecosystem and its benefits. Further, he discussed in detail the challenges in PLM. The
session progressed to discuss the product development stages. Mr Sah talked about PLM growth,
technologies involved, agencies in the PLM framework, PLM domains, project management in PLM
and knowledge-based engineering. The guest concluded the session by summarising PLM's features,
functionalities and applications. He also put a particular emphasis on digital technologies. ’,

Mr Awadhesh Kumar Jha, Executive Director, Fortum Charge & Drive India

Indian Institute of Management Jammu hosted Mr Awadhesh Kumar Jha, Executive Director at
Fortum Charge & Drive India, for the 121st webinar of its Nav Samvaad series. The topic for the
session was “Future of Mobility: India’s Journey towards Net Zero.” The guest started the session by
telling the viewers about India's net zero emission goal. He then explained the historical perspective
of electric vehicles across the globe. Further, he discussed the adoption of technology by consumers,
which resulted in the rise and fall of EV manufacturing companies. He also suggested the viewers
watch the documentary “who killed my electric car”. The session progressed to discuss the trends

of electrification of light-duty vehicles. Mr Jha talked about leading global EV-selling OEMs, the
availability and adoption of EVs, the evolution of an average range of EVs and the timeline of public
policy initiatives. The guest concluded the session by explaining India’s future energy outlook and the
duck curve resulting from typical energy consumption in India. ’,

Ms. Sonymol K, Chief Operating Officer, SP Fort Hospital

Indian Institute of Management Jammu hosted Ms. Sonymol K, Chief Operating Officer (Group) at

SP Fort Hospital. , for the 122nd webinar of its Nav Samvaad series. The topic for the session was
“Healthcare Accreditations.” According to the guest speaker, healthcare accreditations are a way to
ensure that healthcare facilities and providers meet certain standards of quality and safety. These
accreditations are voluntary, but they can be important for healthcare organizations to demonstrate their
commitment to providing excellent care. The speaker noted that there are several different types of
healthcare accreditations and the Healthcare Facilities Accreditation Program. The benefits of healthcare
accreditations include improved patient outcomes, increased patient satisfaction, and a better reputation
for healthcare organizations. Accreditations can also help healthcare organizations identify areas for
improvement and implement best practices. This can be time-consuming and costly to obtain. The
guest concluded with the importance of healthcare organizations weighing the benefits of accreditation
against the resources required to obtain it. , ,

Mr. Munish Chawla, Co-Founder and Chief Happiness Officer, Jeevitam

Indian Institute of Management Jammu hosted Mr. Munish Chawla, Co-Founder, and CHO, Jeevitam,
for the 107th webinar of its Nav Samvaad series. The topic for the session was “Future of Livelihood.”
The guest started the session by highlighting the Future of Livelihood post-COVID pandemic. The
session focused on Flexibility and new skill pick-up to cope with the digital transformation affecting
every corporate sector. Mr. Chawla highlighted how Entrepreneurship could be a trend breaker and
alternative route to livelihood. The seminar was interactive, with videos from the presenter and
students following up with strategic questions. The guest concluded the session with his willingness to
share his expertise with the queries the students might get in the future. , ,
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Mr. Anurag Kashyap, Associate Director (Finance & Strategy), TR Lifesciences

Indian Institute of Management Jammu hosted Mr. Anurag Kashyap, Associate Director (Finance

& Strategy) at TR Lifesciences, for the 123rd webinar of its Nav Samvaad series. The topic for the
session was “Healthcare Consulting in India and Abroad". The guest speaker started the session with
introducing the healthcare Industry preface and the potential of the industry to grow in the near
future while amalgamating the role of healthcare consulting under this. The speaker substantiated by
listing out various reasons for the above, like Strategic Planning, Process Improvement, Regulatory
Compliance, and Digital Transformation. Moving forward, the speaker also mentioned about some
common steps healthcare consulting companies may take to address the problems in the industry.
The session was made well interactive with the speaker sharing the real-life examples followed by an
engaging Question and Answers session. ,,

Dr. Amit Tripathi, Chief Executive Officer, CYTOLIFE Agritech Pvt Ltd

Indian Institute of Management Jammu hosted Dr. Amit Tripathi, Chief Executive Officer at CYTOLIFE
Agritech Pvt Ltd, for the 124th webinar of its Nav Samvaad series. The topic for the session was “CEO
Talks - Seeing unseen : Leader's trait". The guest speaker started the session with brief introduction
about leadership, traits of a good leader and different leadership styles .The speaker substantiated

by listing out that Leadership is the ability to inspire, guide, and influence others towards achieving

a common goal. Effective leaders possess a set of skills and qualities that enable them to effectively
communicate, motivate, and collaborate with their team. The session also discussed the importance
of emotional intelligence in leadership, as well as the ability to provide constructive feedback,
delegate tasks effectively, and create a positive and inclusive work environment. The session was
made well interactive with the speaker sharing the real-life examples followed by an engaging
Question and Answers session., ,

Mr. Debojit Sen, Co-founder Crack-ED & AVP CarDekho

Indian Institute of Management Jammu has the privilege to host Mr. Debojit Sen, Co-founder Crack-
ED & AVP Cardekho, for a guest lecture. The topic for the session will be "IKIGAI - The Japanese
secret to a long and happy life". We are elated to invite Mr. Debojit Sen, who has held esteemed
positions in companies like Cardekho group, Xseed Education and HT Media Ltd. With an extensive
background of 13 years in the education, auto-tech and media industries, our esteemed guest has
made significant contributions and has garnered extensive experience throughout his illustrious
career. Mr. Sen's insights and perspectives will undoubtedly add immense value to the session and
provide a valuable learning experience for all attendees. His current venture Crack-ED aims to
eliminate skill gap between education and profession and uplift the Tier 2, 3, 4 kids of the country
into successful corporate career charts. , ,

Mr. Uday Parmar, Country Director -India, InSpring

Indian Institute of Management Jammu hosted Mr. Uday Parmar, Country Director -India at InSpring,
for the 126th webinar of its Nav Samvaad series. The topic for the session was "The art of sales". The
session encompassed a discussion on thought leadership, which was defined as a strategy to become
a recognized expert in a particular field and provide value to others through knowledge sharing. The
speaker emphasized the need to build relationships with others in the field to establish credibility and
trust. Next, the session addressed the role of sales in thought leadership, emphasizing the importance
of providing solutions to customers' needs rather than solely promoting products or services. The
speaker provided insights on how to build a sales strategy that is aligned with thought leadership,
such as identifying customer pain points and tailoring solutions to meet their needs. Overall, the
session provided a comprehensive overview of how networking, and sales are interconnected and can
be leveraged to achieve success in business. , ’
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Mr Debargha Deb, National Manager Sales HR, Dabur India Limited

IIM Jammu had the privilege of hosting Mr. Rishabh Singh, a TedX organizer and Harvard delegate,
in its third session of “Aarambh”. Mr. Rishabh focused on the importance of online presence and

the crucial tools required to build a strong LinkedIn profile to approach industry leaders. During the
session, the speaker also delivered various tips for building a personal brand to boost one’s career.
The session was wrapped up by an interactive Q&A where the students gained a deeper insight from
the speaker’s vast knowledge and experiences. IIM Jammu extends heartfelt gratitude to Mr. Rishabh
for the aspiring managers to build a personal brand. ,,

Academic Interaction

Dr. Chris Bain, Monash University, Australia

A guest lecture session by Dr. Chris Bain, Lead of the Alliance
for Digital Health, Monash University, Australia was hosted for
the students of MBA Hospital Administration and Healthcare

Speaking on the occasion, Prof. B.S Sahay, Director, IIM
Jammu, mentioned that the session by Dr. Chris Bain was
extremely insightful as it provided a detailed overview of the
field of medical care, upcoming new IT, and digital trends in
the field of medical care which will shape the way medical
sciences are practiced in the near future.

Dr. Chris Bain, Monash University in his address discussed
the relevant organizations, upcoming IT standards, and the
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Management at the Canal Road Campus of IIM Jammu. The
session focused on the current and future trends in digital
health.

4

essential role of key standards in healthcare organizations.
He also emphasized that India despite having a vast
population has a tremendous opportunity in data storage
and management and in digitalization (Talking about the
Digital certificates of COVID-19 vaccination)

Prof. B. S. Sahay, Director, IIM Jammu felicitated Dr. Chris
Bain, Monash University with a memento as a token of
appreciation. The vote of thanks was proposed by Dr. Harsha



Jariwala, Chairperson MBA ( HA & HM). The students of MBA
(HA & HM) had a wonderful and knowledgeable session on
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IT standards (a compendium for managers in healthcare).
This was followed by Q & A session.

Academic delegation from RMIT University, Australia

An academic delegation from the RMIT University, Melbourne,
Australia visited IIM Jammu Transit Campus at Canal Road.
The delegation consisted of Dr. Kevin Argus, Program
Director-MBA, Prof. David Smith, Dean of Accounting,
Dr. Konrad Peszynski, Head of Teaching & Learning, and
Program Director, School of Business IT and Logistics, Mr.
Abhishek Tulsian, RMIT University, Australia.

The academic delegation from RMIT University, Australia met
and interacted with Prof. B.S. Sahay, Director, IIM Jammu,
and the faculty members of the Institute. The meeting
commenced with a welcome to RMIT Team by the Director,
IIM Jammu including a virtual tour and presentation of IIM
Jammu. The session also included a presentation on RMIT
University by the academic delegation led by RMIT Team.

Speaking on the occasion, Prof. B.S. Sahay, Director, IIM
Jammu said, “IIM Jammu is looking forward to collaborating
with RMIT University Australia. This will be a vital part of IIM
Jammu’s international endeavours and helpful in fostering
the advancement in teaching, research, and cultural
understanding as well as the international reputation of both
the institutes through student exchange, faculty exchange,
technology transfer, and research programs. The coming
together of both Institutes is sure to open new avenues and
meaningful outcomes in the interest of all the stakeholders”.

Prof. David Smith, Dean of Accounting, RMIT University,
Australia said, “Collaborating with IIM Jammu, an Institute of
national importance will help us to develop our competence
in many key areas ranging from the development of
educational and training programs, long-range planning,

and Institutional development. The collaboration between
the two reputed Institutes will give a leading edge to the
research output of RMIT University, Australia. We at RMIT
University are looking forward to fruitful outcomes in the
interest of both Institutes”.

Both the Institutes discussed collaborative engagements
between IIM Jammu and RMIT University, including student
exchange (Graduate/ Postgraduate/ Doctoral), Faculty
exchange, joint research, collaboration, joint conference,
academic activities, and strategic partnership. The
academic delegation from RMIT University also visited IIM
Jammu permanent Campus site located at Jagti, Jammu
for understanding the project intricacies in detail. The
discussions were fruitful and ended on a positive note.

Interactive Session by Prof. Vijay Mahajan, University of Texas at Austin

Indian Institute of Management (IIM) Jammu organized a
special session titled “Digital Leapfrogs: How Technology is
Reshaping Consumer Markets in India” by Professor Vijay
Mahajan. Prof. Mahajan is the John P. Harbin Centennial

Chair in Business and Distinguished Professor of Marketing at
McCombs School of Business, University of Texas at Austin.
Prof. Mahajan has been invited by The World Bank, several

Think Tanks, and more than 120 universities worldwide to
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speak on the same topic and his book “Digital Leapfrogs:
How Technology is Reshaping Consumer Markets in India”
is a must-read for anyone interested in understanding the
digital landscape of India. Professor Mahajan has consulted
with various Fortune 500 companies and has delivered
executive development programs worldwide.

The event was also graced by Prof. B.S. Sahay, Director, IIM
Jammu and Prof. Jabir Ali, Dean of Academics, IIM Jammu.
The session was held online and was attended by students
and faculty of IIM Jammu. During the session, Professor

Vijay Mahajan spoke about his recent book, “Digital
Leapfrogs: How Technology is Reshaping Consumer Markets
in India,” and shared real-life examples of how digitalization
is impacting India and the world. He emphasized the
digital impacts sectors such as education, public services,
finance, agriculture, healthcare, and retail & e-commerce.
He also discussed the rapidly changing economic scenario
in India and the technology hemisphere and highlighted the
importance of rural innovations and corporate contributions
in shaping inventory solutions across India.

Dr. Mahajan also shared his personal life story and how his
persistent support for education by his parents led to where
he is today. He also quoted his father’s belief “Give your
children more than what I gave you.” He also spoke about
how India is on the way to becoming a developed nation
because of digitalization and how the aim is to connect small
and medium buyers to the entire world.

Prof. B. S. Sahay, Director of IIM Jammu, during his address,
spoke about the rapid penetration of mobile across all strata
of society and the impacts it has on society. He quoted real-
life examples to establish the fact about the rapid spread of
digitization in India and how it will play a major role in the

overall development, progress, and connecting India to the
world. He also expressed his gratitude to Prof. Vijay Mahajan
for his thought-provoking session and his desire to host him
at IIM Jammu in person.

After the presentation, Prof. Sahay presented his views
on digitalization and commented that though it possesses
both advantages and disadvantages, the merits outweigh
the demerits in the case of digitalization. The session was
an enlightening and thought-provoking experience for
the attendees, providing valuable insights into the digital
revolution happening in India and how it is reshaping
consumer markets in the country.

Academic delegation from Monash University, Australia

An academic delegation from Monash University, Australia
visited IIM Jammu’s permanent state-of-the-art campus at
Jagti. The delegation consisted of Prof. Amrik Sohal, Prof.
Julie Wolfram Cox, Prof. Chris Bain, Associate Professor Glen
Croy, Prof. Julie Davis, EDI, UK, Dr. Geoff Cox, Surgeon,
Australia, and Dr. Janet Hsuan, Surgeon, Australia. Prof. B.S.
Sahay, Director IIM Jammu, welcomed the guests virtually
from Spain.

The delegation was welcomed at IIM Jammu permanent
campus at Jagti in person by Prof. Jabir Ali, Dean Academics,
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Cmdr. Kesavan Baskkaran, Chief Administrative Officer, Dr.
Pankaj. K. Agarwal, Chairperson Executive Education and
Consultancy, Dr. Mugbil Burhan, Chairperson, Srinagar Off
Campus, Dr. Ateeque Shaikh, Chairperson, IPM, Dr. Minakshi
Kumari, Chairperson, Alumni Relations, Dr. Prateek Jain,
Chairperson, Centre for Innovation and Entrepreneurship,
IIM Jammu along with other officers, staff of IIM Jammu.
The academic delegation from Monash University visited IIM
Jammu permanent Campus site located at Jagti, Jammu for
understanding the project intricacies in detail.



Joining the occasion virtually from Spain, Prof. B.S. Sahay,
Director, IIM Jammu said, “I on behalf of IIM Jammu
welcome the academic delegation from Monash University.
IIM Jammu is looking forward to collaborating with

Monash University Australia. This will be a vital part of IIM
Jammu’s international endeavors and helpful in fostering
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the advancement in teaching, research, and cultural
understanding as well as the international reputation of both
the institutes through student exchange, faculty exchange,
technology transfer, and research programs. The coming
together of both Institutes is sure to open new avenues and
meaningful outcomes in the interest of all the stakeholders”.

Prof. Amrik Sohal, Professor of Management, Monash
University, Australia said, “Collaborating with IIM Jammu, an
Institute of national importance will help us to develop our
competence in many key areas ranging from the development
of educational and training programs, long-range planning,
and Institutional development. The collaboration between
the two reputed Institutes will give a leading edge to the
research output of Monash University, Australia. We at
Monash University are looking forward to fruitful outcomes
in the interest of both Institutes. I would like to compliment
Prof. B.S Sahay, Director, IIM Jammu, and his team for his
hospitality”.

Prof. Jabir Ali, Dean Academics, IIM Jammu said, “The
academic delegation visit is sure to strengthen the relationship

between the two institutions wherein we discussed in detail
regarding academic cooperation to exchange students,
professors, and researchers, particularly at the Institute
level. The collaboration between the two reputed Institutes
will give a leading edge to the research.

Both Institutes during their interaction discussed collaborative
engagements between IIM Jammu and Monash University,
including student exchange (Graduate/ Postgraduate/
Doctoral), Faculty exchange, joint research, collaboration,
joint conference, academic activities, and strategic
partnership. The discussions were fruitful and ended on a
positive note.
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Interactive Session by Prof. Vishanth Weerakkody, University of Bradford, UK

Indian Institute of Management (IIM) Jammu under the able
leadership of Prof. B.S. Sahay, Director, IIM Jammu hosted
an interactive session with Prof. Vishanth Weerakkody,
Professor and Associate Dean, University of Bradford, UK at
its Canal Road Campus on 17th March for research scholars
and 18th March 2023 for IPM Students. Both sessions started
with a welcome address and introduction by Prof. Jabir Ali,
Dean of Academics, IIM Jammu.

Prof. Jabir Ali, Dean of Academics, IIM Jammu welcomed
Prof. Vishanth Weerakody, Professor and Associate Dean,
University of Bradford on behalf of IIM Jammu. During

his address, he mentioned Research is at the heart of IIM
Jammu. He also emphasized the need for publishing in top-
class journals. He also provided insights into the various
possibilities regarding research activity and pursuing
education abroad. He also provided an overview of the fast-
paced growth at IIM Jammu. He also mentioned organizing
a conference on Circular Economy in collaboration with the
University of Bradford, UK. He also expressed that in the
coming times, IIM Jammu and the University of Bradford will
be collaborating in many key areas that will pave the path for
knowledge sharing, academic excellence, and sustainable
development across the globe.

Prof. Vishanth Weerakkody, Professor and Associate Dean,
University of Bradford, UK gave a brief overview of the
University of Bradford. He emphasized the importance of
publications in academia, provided insight into the new
spheres of technology, including blockchain technology,
and quoted real-life examples from his life. He also
mentioned that there is a rising need for social scientists
across the globe. He also expressed that he would like to
have research scholars present their research papers at the
upcoming research conference at the University of Bradford,
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UK. He also stressed the mission to develop a thriving,
inclusive, socially engaged community through responsible
management education and research.

The interactive session was followed by Q & A. The
interactive session for 17th March was coordinated by the
Research Office at IIM Jammu and a session on 18th March
was coordinated by the IPM Program office, at IIM Jammu.
Both sessions ended on a positive note and turned out to be
a knowledge platform for the students at IIM Jammu.



15.0 Awards & Recognitions
Faculty Achievements

The faculty members at IIM Jammu are recognized for
their contributions to education, research, and national
development.

= Prof. B. S. Sahay, Director, IIM Jammu has been
nominated as Member, Board of Governors, National
Institute of Food Technology Entrepreneurship and
Management (NIFTEM), Sonepat

= Prof. Jabir Ali and Dr. Vaseem Akram, Chairperson
Doctoral Programme, with regards to their research
paper titled, "Output Convergence at Sector Level
across the Indian States: Evidence from Weak Sigma
and Club Convergence Analysis" were awarded the
Best Research Paper in the Economics domain in
Gold Category at the prestigious ICAI International
Research Awards 2022 at New Delhi.

= Dr. Vaseem Akram, Chairperson, Doctoral
Programme and Assistant Professor, Indian Institute
of Management (IIM) Jammu has been conferred
with the prestigious “Prof. M. J. Manohar Rao Young
Economist Award” for the year 2022. The award was
given by the Indian Econometric Society (TIES) to

Students’ Achievements

IIM Jammu students have not only contributed to
academics but also to sports, cultural and CSR activities.
This year our students have won many prizes in national-
level events. The outstanding award winners include:

= National Winners in Pitcher Perfect (Team comprising
Vaibhav Nikam and Manav Vashishtha) organized by
IMT Ghaziabad

= National Winner in DS Group Trendsetter (Team
comprising Ajeet Singh, Harjas Singh Sodhi and
Saurabh Chawla) organized by DS Group.

= National Winners in Ad-Making, an Innovative
Advertising Event (Team comprising Aaditya Verma
and Geetanjali Saini) organized by IIM Lucknow.

= Fisrt Position in Prastaayv, a research based investment
pitch-making competition (Team comprising Ajeet
Singh, Md. Arshad) organized by IMT Ghaziabad

= First Position in Synaptix Competition (Team
comprising Tanya Juneja and Prakshep Dhiman)
organized by MDI Murshidabad

= Campus Winner in HULT Prize 2023 organized by
Hult Prize Foundation
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young economics scholars (below 35 years) in India
to commemorate Professor M. J. Manohar Rao’s
contributions to economic research.

Dr. Rambalak Yadav has been listed in the top 2% of
scientist list published by researchers from Stanford
University

The faculty members at IIM Jammu are members of
the editorial boards of many reputed international
and national journals.

The faculty members at IIM Jammu have delivered
many keynote addresses, co-chaired conferences,
and panel discussions.

The faculty members at IIM Jammu have evaluated
the doctoral thesis and have conducted viva voce
of Ph.D. scholars in various state and central
government institutions.

The faculty members at IIM Jammu have also
contributed to the construction of test papers
for various nationally important competitive
examinations.

National Finalist in Samvad: Call for Articles on
Fintech organized by Prin. L.N. Welingkar Institute of
Management Development and Research, Mumbai
(WeSchool)

Winner in Agnitraya 9.0- Football Tournament
organized by IIM Kashipur

National Runner Up in KIRIT 2.0, a national-level
inter-collegiate case analysis competition (Team
comprising Dhruv Raj Singh, Navpreet Hans and
Minalini Minal) organized by Kirloskar Institute of
Management (KIM)

National Runner Up in Viands Arcadia, an event of
business idea organized by IIM Sirmaur

First Runner Up in National Level Case Competition
(Team comprising Vaibhav Nikam, Manav Vashishtha)
organized by ZEE TVF Pitchers

First Runner Up in Brand Quest (Brand name
competition) organized by IIM Vishakhapatanam

First Runner Up in Photography Competition
organized by IIM Amritsar
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16.0 Events

16.1 HR Conclave

Fostering conversations between the institute and the
corporate, Indian Institute of Management (IIM) Jammu
harmonized the 5th edition of the institute's flagship event,
HR Conclave, a platform for industry leaders, academicians,
and students to interact, network, and discuss pressing
industry issues. The theme for HR Conclave 5.0 is "Mapping
the Uncharted." This theme has been chosen to encourage
participants to think outside the box and explore new ideas
and approaches to HR. The conference featured keynote
addresses, panel discussions, and breakout sessions.

Day one of the events witnessed panels discussing
pertinent topics. The event commenced with lamp lighting,

Saraswati Vandana by the students of IIM Jammu followed
by inauguration by Chief Guest Mr. Rajesh Uppal, Senior
Executive Director (HR & IT) in presence of Prof. B.S. Sahay,
Director, IIM Jammu, and Prof. Jabir Ali, Dean Academics,
IIM Jammu.

The event commenced with Dr. Baljeet Singh, Co-Chairperson
Placements, IIM Jammu, addressing the gathering,
highlighting the significance of people in an organization.
Prof. Jabir Ali, Dean Academics, and Chairperson, Placements,
IIM Jammu, expressed his gratitude to the corporate for its
substantial assistance throughout IIM Jammu's formative
years.

Prof. B.S.Sahay, Director, IIM Jammu, addressed the students
on occasion, emphasizing that “Life without challenges is
meaningless,” and urged everyone to participate in their way
to construct a strong progressive nation. He also mentioned
the rapid strides made by the Institute since its inception on
all fronts including the recent 36th rank in the NIRF rankings
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2022. He also mentioned IIM Jammu has been trying to
offer holistic education to its students, in standards at par
with the cream of global class Institutions by bringing in
academic excellence through several unique pedagogical
and operational reforms.
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It was followed by the keynote address by Mr. Rajesh Uppal, necessity of ongoing evolution in light of the rapid pace of
Senior Executive Director (HR & IT) at Maruti Suzuki India  change. He concluded his speech with the slogan "UPBEAT,"
Ltd., who delivered the opening keynote address. Mr. Uppal signifying the pace of fast transformation.

enlightened the students with his insights and stressed the

ndi f Management Jammu
3 -
b -
i UNI A R K

137



\*%

JAMMU
i e an gt

The theme for the first panel was “Malaises of the Matriarch
- A Working Mother’s Conundrum.” Dr. Minakshi Kumari,
Chairperson Alumni Relations, IIM Jammu, moderated the
conversation, which was presided over by Ms. Pragya Singh,
Associate Director, PepsiCo, Ms. Neelam Roy, Associate
Director - Talent Acquisition, Zycus, Ms. Namita Vyas,
Director - Talent Acquisition, Nike, Mrs. Reetu Raina, VP
& Global Head - Talent Management, Amdocs, Ms. Kanika
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The second panel discussion revolved around “Plugging the
Brain Drain.” Dr. Ashish Kumar, Chairperson, Student Affairs,
IIM Jammu, moderated the panel consisting of Mr. Arvind,
Mahajan, Unit Head HR, SMVDNSH, Narayana Superspeciality
Hospital, Dr. B. K. Santosh Kumar, Chief Executive Officer,
illness2wellness, Mrs. Neha Lal, Senior General Manager -
HR and Operations, GCS Hospital and Medical College, Ms.
Sugandha Jain, Vice President - HR, BeatO, Mr. Pradeep
Singh Rathaur, Senior HR Manager, Cadila Pharmaceuticals
Limited. The panelists talked about the reasons behind
the Brain Drain and consecutively about the Reverse
Brain Drain. They discussed how increasing opportunity is
a key to reducing brain drain. The conversation was then
followed by a healthy discussion on the factors that attract
the Healthcare workforce in India. The discussion was then
steered toward the evolution of the Indian pharmaceutical
market. The panelists talked about the importance and need
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S, Senior HR Business Partner and Talent Lead, Zee Media
Corporation Limited. The panel talked about the challenges
faced by women in the corporate world and how the right
talent is gender agnostic, and roles should not be defined
by gender. Further, they agreed that patriarchal thoughts
persist in modern culture, but they can be eradicated with
the support of family members and educating the youth
about “equity in the workplace.”

of both public and private sectors in the healthcare sector.
The panel discussion ended with a positive view towards
medical tourism.

The topic of discussion for Panel 3 was “1$ vs. 77 cents:
Gender Pay Gap.” The panelists, Mr. Achint Jain, Head of
Early Careers, Asia and Australasia, Willis Towers Watson,
Ms. Arfa Merchant, Senior HR Specialist, JP Morgan Chase
& Co., Ms. Arushi Wadhwa, Lead - Campus Recruitment and
Culture and Talent Advisor, Sprinklr, Mr. Ashish Mahajan,
Global Head Talent Partner, MoEngage, Mr. Atul Tiwari,
Chief Human Resources Officer, Spice Money, Mr. Virender
Pratap Singh, Senior HR Manager, NTPC. They highlighted
the unconscious biases against women in the workplace.
The main colloquy revolved around the prevalent prejudice
between men and women in numerous areas and the
necessity to take significant measures to reduce the gap. An
engaging Q&A session followed the session.
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The Day 2 of the HR Conclave 5.0, started off with the keynote address by Chief Guest Dr. Prem Singh, President, Group
CHRO, JK Organization.
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Dr. Singh inspired the audience with his keynote speech and
shared his knowledge with the students. He encouraged
the students to focus on learning during their formative
years and prepare themselves to enter the workforce as
professionals. The insightful words of Dr. Prem Singh, “What
matters is what you do with the resources that you have
got”, set the tone for further panel discussions.

The event proceeded with a panel discussion on the topic
“Psychological Safety at Workplace: Inculcating DEIB.” Dr.
Pankaj Agarwal, Associate Professor, IIM Jammu, moderated
the fourth-panel discussion, which was presided over by Mr.
Sahil Nayar, National Head - Early Careers Recruiting & TA

MAPPING THE UNCHARTED

Transformation, KPMG, Mr. Harsh Dave, CEO and Co-founder,
ASTRA Labs, Mr. Priya Ranjan Kumar, Vice President- HR,
JSW Steel, and Mr. Suvro Raychaudhuri, Director- HR,
CGI India. The panel spoke about the importance of a
psychologically safe workplace and the measures taken to
implement DIEB at the organizational level. The conversation
also turned to the significance of the sense of community
at work, which fuels the shift towards psychological safety
and real inclusion. As a long-term project, DEIB is a crucial
component of the organization, and the panel agreed that it
should be implemented at all levels. This was the consensus
reached by the panel as the discussion came to an end.

4 @ b |

The conversation was followed by another enriching
discussion on the topic “R&D in HRTransformation at
Workplace” by the Panel 5. The panel consisted of Mr.
Vishwanadh Raju, Head India Talent Acquisition - Dun
& Bradstreet who also moderated the panel, Mr. Vinay
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Agrawal, Global Head — Business HR, Tech Mahindra, Ms.
Priyanka Jain, Sr. Director- People & Talent, ZestMoney, Mr.
Kushal Bhat, Director HR, RazorPay, Mr. Ashish Bhalla, Head-
Campus Relations, HCL Technologies, and Mr. Bhavesh Patel,
Head Talent Acquisition — MIG, CGI.
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A discussion of current trends in the HR sector served as
the starting point for the discussion. The conversation also
focused on the approaching reality of a workplace that is
constantly changing and the necessity for R&D and HR to
work together to determine the best course of action. The
panel opinionated that we should look beyond the traditional
ideas of HR and that it is shifting towards supporting and
enhancing the business.

The discussion of the last panel, Panel 6, revolved around
the topic “Conflict Resolution: Need of the Hour”. The panel
was presided over by Ms. Mehak Mahajan, CRED, Mr. Joshua
David M.D., Managing Talent Acquisition- India Campus

2 i

of Manuges

The Valedictory Ceremony concluded IIM Jammu’s
flagship event wherein Dr. Baljeet Singh, CoChairperson of
Placements, IIM Jammu reaffirmed the succinct report of
the success of HRC 5.0 and the agenda for HR 6.0 Conclave
“HR in dynamics Business Environments.” Prof. Jabir Alj,
Dean of Academics at IIM Jammu, talked about bolstering
the relationship between IIM Jammu, IIT Jammu, and
AIIMS Jammu. He also spoke about the various initiatives
undertaken by the Institute in such a short span whereby
the Institute has been excelling on all fronts and delivering
top-notch education in uncompromised standards.

Prof. B.S. Sahay, Director, IIM Jammu unveiled that the 2023
HR Conclave is going to be back on a grand scale by hosting
an International Conference on HR in Dynamic Business
Environment to be organized by all the three Institutes of
National Importance IIM Jammu, IIT Jammu, and AIIMS
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Hiring, Mphasis, Mr. Rahul Purushothaman, Associate
Principal and Head, University Hirings and Engagements,
TheMathCompany, Mr. Vishal Bansal, Head Talent Acquisition,
Lenovo and Mr. Samsundar Palaparthi, Global Lead - Talent
Acquisition, UPL Limited who also served as the moderator.
The panel discussed conflict management strategies and
how to use them in a professional setting. The panelists
concurred later that it is imperative for HRs to identify
the conflict’'s root cause and understand both its potential
for positive and negative outcomes. They also urged the
students to not be afraid of failing and to always strive for
the best.
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Jammu. He also spoke about the various collaborations and
programmes undertaken in collaboration with IIT Jammu
and AIIMS Jammu and thereby paving the path for holistic
and interdisciplinary education as per the NEP 2020.

Prof. Manoj Singh Gaur, Director, IIT Jammu spoke about the
rapidly changing work dynamics at workplaces and adapting
to uncertainties quickly, also stressed the importance of
reskilling, lifelong learning, and imbibing new knowledge and
skills from time to time. He also gave an overview of the new
technologies that are going to change the way we work with
AI, with Machine Learning playing a key role in the coming
times. Lastly, he mentioned that HR is a key component
for any organization whether it is IIM, IIT, or AIIM, good
human resources will surely add value and contribute to the
progress of any organization.
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Prof. (Dr) Shakti Gupta, Director, AIIMS Jammu, talked
about how the AIIMS mission of developing medical
education, teaching, and patient care is developing society
and motivating the students to take steps further to grow

F b
| -

in life. He also spoke about the roadmap ahead for AIIMS
Jammu and collaborations with IIM Jammu and IIT Jammu
carving a new chapter in the field of education in the U.T of
J&K.
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16.2 Annual Fest, "EMPYREAN'23"

Indian Institute of Management (IIM) Jammu under
the leadership of Prof. B.S. Sahay, Director, IIM Jammu
conducted its annual cultural and management extravaganza,
“"EMPYREAN23” from March 3-5, 2023. The fest was a
unique blend of entertainment and learning, showcasing
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the brightest and most artistic minds in the nation. The
event was formally inaugurated on 3rd March 2023 by
Prof. B.S. Sahay, Director, IIM Jammu in presence of Prof.
Jabir Ali, Dean Academics, Cmdr. Kesavan Baskkaran, Chief
Administrative Officer, IIM Jammu.

The three-day extravaganza featured a plethora of cultural
events such as Battle of the Bands, Solo Singing, Fashion
Show, Group and Solo Dance performances, and an exciting
Gaming Arena. From the 03rd to 5th March 2023, the star

attractions featured EDM Night by Pro Bros, comic opera by
Shri Devesh Dixit, International EDM by Kevu, and Bollywood
night by a popular music duo Meet Bros from the Indian
Entertainment sector.
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The events provided a platform for the participants to
showcase their business acumen and compete with like-
minded individuals from different backgrounds. Participants
had the hands-on opportunity to showcase their talents and

compete with the best of the best from IIMs, IITs, and other
institutes across the country. The event was graced by many
dignitaries from the Govt and Corporate Sector.

In addition to the cultural events, EMPYREAN'23 also
featured an array of management games ranging from Buzz
HR, AgriQuiz, Consulenza, Healthbuzz, Story Telling, Adflix,
IPL Auction, Entrepreneur Quiz, BizzQuiz, and Empreneur.
Speaking on the occasion, Prof. B.S. Sahay, Director, IIM
Jammu said, “Empyrean, the annual cultural festival of
IIM Jammu, was an event that brought together a diverse
group of individuals to celebrate and appreciate the various
cultures represented within the institute.”

The event witnessed performances by renowned national
and international artists, where the participants got a chance
to interact with industry experts and academicians through
various talks and panel discussions. With a wide range
of events, EMPYREAN'23 was one of its kind experiences
that combines entertainment and learning. The event was
supported by Tata Motors, Audi, Hero, Benelli, Kawasaki,
Central Bank of India, Union Bank of India, Canara Bank,
Indian Qil Corporation, Cry Foundation, JK Tourism, Campus
Express, Radio Mirchi, Kailas Fashion Studio and Espa Events
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17.0 New Initiatives
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17.1 Executive MBA in Corporate Affairs and Management

Indian Institute of Management (IIM) Jammu in association with the Indian Institute of Corporate Affairs (IICA) launched a
new programme, Executive MBA in Corporate Affairs and Management in New Delhi. The programme was launched by Shri
Manoj Govil, IAS, Secretary, Ministry of Corporate Affairs, Government of India in the presence of Padmashri Dr. Milind. P.
Kamble, Chairman, Board of Governors, IIM Jammu, Prof. B.S. Sahay, Director, IIM Jammu, Shri Praveen Kumar, Director
General & CEO, IICA, and Prof Naveen Sirohi, Head, School of Finance, IICA and Dr. Mahesh Gadekar, Chairperson, Executive
MBA, IIM Jammu, other dignitaries and members from both the Institutes.

Shri Manoj Govil, Secretary, Ministry of Corporate Affairs,
Government of India termed the launch a historic day for
both Institutes of national importance. He lauded the efforts
of IICA and IIM Jammu for launching this programme in
a quick time frame. He mentioned that the programme
aims to provide a comprehensive learning of Corporate
Affairs, Corporate Governance, Regulatory Compliance,
Management, and Corporate Social Responsibility. This
collaboration between two Institutes of National Importance
offers the fusion of the contemporary corporate sector’s
issues in present VUCA (Volatile, Uncertain, Complex, and
Ambiguous) times and management education expertise.

e

Padmashri Dr. Milind. P. Kamble, Chairman, Board of Governor,
IIM Jammu has further emphasized the significance of the
stated program and termed it as a significant milestone for
both Institutes. He mentioned that business organizations
face a lot of challenges in the rapidly changing business and
economic scenario creating a need for leadership skills and
organizational capabilities for their professionals at all levels.
The Executive MBA in Corporate Affairs and Management
from IIM Jammu and IICA aims to address such challenges
by building the skills and knowledge of the professionals
and in turn, drive their business growth effectively with
responsible and sustainable practices
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Prof. B.S. Sahay, Director, IIM Jammu mentioned the
launch as a remarkable day for both Institutes of national
importance. He provided an overview of IIM Jammu. He
stressed that owing to the global disruptions, business
professionals have to reinvent and adapt to the changing
circumstances in order to prove their relevance. IIM Jammu
and IICA Executive MBA - Corporate Affairs & Management
aims to address such challenges by producing global leaders,
prepared to tackle the challenges of the world effectively.

Shri Praveen Kumar, Director General, and CEO, IICA
mentioned that in today’s rapidly changing scenario to survive
and thrive, future business managers must constantly evolve
the way they think and act, expanding their role beyond
general administration and reporting. They are judged not
only for the bottom line but also for efforts taken for running
the business in a responsible and sustainable manner.

17.2 Online Summer School

Indian Institute of Management (IIM) Jammu, with a motto
to engage the students of 10th , 11th, and 12th classes
successfully commenced their session online on 27th June
2022. The programme was virtually inaugurated by Shri
Rohit Kansal, IAS, Principal Secretary Higher Education, and
Information, J&K followed by an address by Prof. B.S. Sahay,
Director, IIM Jammu. The summer school programme by
IIM Jammu is done with a broad vision to make a positive

GHSS MANDA.. Chiranth P
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The IICA-IIMJ-led Executive MBA in Corporate Affairs
and Management programme aims to meet the changing
demands and offer contemporary and relevant competencies
needed by future business leaders and managers.

The Executive MBA in Corporate Affairs & Management
(Blended Mode) is a unique programme designed for mid-
career professionals to enhance and advance their corporate
affairs and management skills and knowledge. The minimum
experience required for the programme is three years. The
programme is open to all professionals and entrepreneurs
from various industries who want to take on corporate affairs
leadership roles. The programme will be offered in a blended
mode enabling the participants to balance their work and
personal commitments while completing the programme.

social impact and meaningful contribution to society. The
idea of Summer School was initiated by Prof. B.S. Sahay,
Director IIM Jammu to engage young students positively
during the pandemic. The programme aims to expose the
students to quality education, motivate them to leverage
various available opportunities, and handle the competition
with ease.
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The unique element of this Summer School programme
is that it includes week-long interactive sessions with
interesting programme modules from the faculty of IIM
Jammu. Being an IIM Jammu-sponsored program, the
Institute is not charging any fees from the students. The
free registration was opened for students across the country,
and the Institute received an overwhelming response from
the farthest and remotest parts of the country.

Prof. B.S. Sahay delivered the address and spoke about
the evolution of technology, and the internet revolution
contributing to the development of the education sector
and thereby paving the path for widespread availability of
information at fingertips. He expressed his happiness on the
majority participation from the students of J & K including
26 other states and complimented the wide participation of
female students over their male students by citing the recent
examples of female students topping the IIM Jammu’s
5 th Annual Convocation and IAS Exams and terming it
as the mood of the country. He emphasized that the five-
day programme would provide an excellent opportunity
for students to learn new skills, explore new interests,
and find ways for self-development. He also urged all the
participants to actively participate, interact and learn from
the faculty at IIM Jammu by making the best use of this
unique opportunity. He further invited all the participants to
visit the IIM Jammu Campus and urged all the participants
to connect with the Programme Directors for any kind of
assistance or information regarding their respective careers
going forward.

Shri Rohit Kansal appreciated the module of the program
conceived by IIM Jammu and spoke about the rapid
transformations in the education sector. He stressed the fact
that technology was going to change the way we work and live
in the future and urged the participants to make themselves
adaptable to the changing business environment since it will
have a direct impact on their own lives. He reiterated that
the rapidly changing business scenario will arise the need
for imbibing different skillsets from time to time. He also

Annual Report
2022-23

complimented Prof. B.S. Sahay, Director, IIM Jammu, both
the Programme Directors and IIM Jammu for coming up
with this unique initiative of engaging the students through
Summer School and commended the initiative of “"Anandam”
by IIM Jammu. Lastly, he mentioned the various synergies
happening between IIM Jammu and the State Govt of J & K
paving the path for progress and development of the state
and the nation.

The Summer School is a one-week long program that
commenced on 27th June and will conclude on 01st July 2022.
The program has received 510 applications within a short
span of time. This time in the summer school programme,
53.4 % were females and 46.6 % were males who have
registered for the programme. A significant response has
come from the J & K region (18%), Uttar Pradesh Region
(13%), Uttarakhand region (8%), Punjab region (7%), and
Maharashtra region (7%). The maximum response has come
from students of 12th standard (48.1%), followed by 10th
standard (37%) and 11th standard (14.9 %). Majority of the
students who enrolled are from the CBSE board (70.8%),
J&K State Board (14.3%), ICSE board (4.9 %), and other
boards (10%).

The Summer School programme involves a preparatory-
based approach keeping in view the new trends making
the sessions more impactful. The core objective of the
programme is to create awareness among students through
new learning methods by inculcating critical and creative
thinking by providing a proper understanding of the business
environment and upcoming trends.
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18.0 Infrastructure Development

18.1 Transit Campus — Canal Road Campus

Currently, IIM Jammu is running in transit office provided
by Government of Jammu and Kashmir at Old University
Campus, Canal Road. This premises of old Engineering
College of the Jammu University was heavily renovated to
develop a small campus of IIM Jammu. The transit campus
has been further extended by cleaning and developing of
playground, additional hostel facility and incubation centre.
It has well equipped 7 classrooms, a dining hall for students

& faculty members, Badminton Court, Basket Ball Court and
playground for other recreational activities. The campus
has high tech communication network and wifi connectivity.
The campus has well stacked computerized library equipped
with rich print collection and subscription to national/
international eResources required for B-School users with
24x7 connectivity.

18.2 Transit Campus — Jallo-Chak Campus

IIM Jammu has increased intake of its flagship MBA Program
to 240 in 2020 and subsequently taken a campus on lease
at Jallo-Chak Campus, Jammu to accommodate increased
student’s intake. The campus has equipped with all the
necessary infrastructure like Classrooms, Hostels for boys &
girls with a capacity to accommodate 320 students, dining hall
and playground. The campus has high tech communication

L™ Fi

network and wifi connectivity. The campus has well stacked
computerized library equipped with rich print collection and
subscription to national/ international eResources required
for B-School users with 24x7 connectivity. Transport facility
for students on weekends has been arranged to encourage
of the students from one campus to other to enhance the
interaction among them.
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18.3 Permanent Campus of IIM Jammu

Permanent Campus of IIM Jammu is spread over 200 acres modern Classrooms, Hostels, Health Center, Library with
of Land. Tha construction is in full swing and is likely to  rich resoures in print and Online, Shopping Complex, Sport
be completed by September 2023. The state-of-the-art  Center and Play Ground. The next academic session i.e.
campus is a blissful mix of modern architecture, culture, and 2023 will commence at permanent campus of IIM Jammu.

heritage of Jammu and Kashmir and equipped with ultra
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18.4 Hostel

IIM Jammu made arrangements for three hostel facilities
for Girls and Boys on the current campus. These hostels
are allotted to the students on a twin-sharing basis and
equipped with all basic facilities like Bed with Mattress,
Study Table, Chair, Storage Almirah, etc., at transit campus
& Jaloo-Chak campus. The hostels also have also provided
common facilities like washing machines, a common area in
its premises.

18.5 Student Mess

Mess facility has been functional since the inception of the
IIM Jammu. IIM Jammu is committed to hygienic food to its
students; therefore, a dedicated committee of the students
under the supervision of IIM Jammu official monitors its
cleanliness, food quality, and menu regularly.

18.6 Sports Facility & Gym

Arrangements for basic sports facilities have been provided
in exiting campus itself. Badminton Court, Basket Ball
Court, Table Tennis Room, and Lawn Tennis Court are
available for the students of IIM Jammu. The Gym
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equipped with the latest equipment is available for the
students of IIM Jammu.

18.7 Recruitment

IIM Jammu has advertised its pan-India recruitment
notification for Faculty and Non- Faculty position in leading
newspapers.

18.8 Faculty Recruitment

IIM Jammu received a very good response against the
advertisement for the Faculty positions. The advertisement
included applications for Professor, Associate Professor and
Assistant Professor in the area of Business Communication,
Business Policy & Strategic Management, Economics &
Business Environment, Finance & Accounting, OB/HRM, IT
Systems & Analytics, Marketing, Operations & Supply Chain
Management during the year.

18.9 Non-Faculty Recruitment

IIM Jammu received a very good response against

the advertisement for the Non-Faculty positions, and
subsequently well qualified with rich experience in their
respective domain have joined the Institute.
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Director’s report for the Financial Year 2022-23
The report of the Director in accordance with the Section 26 (I) and Section 27 of the IIM Act, 2027 is tabulate

Section | Particulars ____________|Reported by the Director

26 (1) (a)

State of Affairs of the Institute

Annual Report
2022-23

26 (1) (b)

The Amount, if any, which it proposes
to carry to any surplus reserves in its
balance sheet

As per the Audited Accounts for the FY 2022-23 transferred to corpus
fund is Rs. 5449.95 lakhs.

26 (1) (¢)

The extent to which understatement or
overstatement of any surplus of income
over expenditure or any shortfall of
expenditure over income has been
indicated in the auditor's report and
the reasons for such understatement or
overstatement.

As mentioned by the CAG the provision for leave encashment and
gratuity amounting Rs. 133 Lakhs as per the provision of AS-15,
should not be considered as revenue expenditure and not deductible
from Grant.

It is imperative to mention that the Ministry will not provide Grant
for revenue expenditure from FY 2023-24 onwards. Therefore,
management considered it prudent to consider the amount of
provisions for leave encashment and gratuity as revenue expenditure
from Grant. Consequently, the accumulation of provisions made will be
utilised for the employees who would get superannuated at the age
of 60/65. Further, it is submitted that the leftover amount out of the
provision, if any, will be returned to the Ministry as per the laid down
procedure.

26 (1) (d)

The productivity of research projects
undertaken by the Institute measured
in accordance with such norms as may
be specified by the Board

During the Year 2022-23, the following Research Projects are under
progress:

Name of the Title of the Project
Researcher

Dr. Manu Bansal and | Study on Facilitating Institutional
Prof. Jabir Ali Participation in India's Commodity

Derivatives Market

Techno commercial assessment of TRL-6
and above technologies developed in India
in academia, research labs and industry in
Material and Manufacturing sector

Green factors Stimulating in adopting
innovative, sustainable products (ISPs):
Implications for Sustainable Development
Plight of Kashmiri Pandits — A conflict-
centered comparative analysis for the design
of policy initiatives

Analyzing the barriers and motivations
associated with the adoption of mobile
healthcare (mHealth) apps in rural India.

Dr Minakshi Kumari

Dr.Rambabu Lavuri

Dr. Mamta Tripathi

Dr. Rambalak Yadav
and Dr. Ateeque
Shaikh

26 (1) (e) Appointments of the officers and faculty During the year 2022-23, Twenty-five faculty members and ten officers
members of the Institute during the joined the Institute.

year 2022-23

SI. No. |Name of the Faculty

Dr. Anuja Akhouri Assistant Professor
Dr. Apurva Assistant Professor
Dr. Ashish Kumar Assistant Professor
Dr. Baljeet Singh Assistant Professor
Dr. Bijoy Rakshit Assistant Professor
Dr. Eshika Aggarwal Assistant Professor

AUV WN =
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|Section | Particulars_______________|Reported by the Director
SI. No. | Name of the Faculty

7 Dr. Gaana ] Assistant Professor
8 Dr. Guangpuanang Kahmei Assistant Professor
9 Dr. Jaganth Assistant Professor
10 Dr. Jai Kamal Assistant Professor
11 Dr. M. Vijaya Prabhagar Assistant Professor
12 Dr. Malaya Ranjan Mohapatra  Assistant Professor
13 Dr. Mamta Tripathi Assistant Professor
14 Dr. Niti Shekhar Assistant Professor
15 Dr. Parvathy B. Assistant Professor
16 Dr. Pradeep Kumar Tarei Assistant Professor
17 Dr. Pratik Maheshwari Assistant Professor
18 Dr. Praveen Kumar Assistant Professor
19 Dr. Praveen Vijaya Raj P. Assistant Professor
20 Dr. Rambabu Lavuri Assistant Professor
21 Dr. Sarbjit Singh Assistant Professor
22 Dr. Sudip Das Assistant Professor
23 Dr. Sundar R Assistant Professor
24 Dr. Vedika Saxena Assistant Professor
25 Dr. Yashoda Devi Assistant Professor

1 Dr. Vivek Sharma Chief Innovation Officer

2 Mr. Abhay Kumar Awasthi AAO (Academics &
Program)

3 Mr. Avinash Assistant System Manager

4 Mr. Dhananjay Dewangan AAO (Admissions)

5 Mr. Narendranath Karunakaran | Consultant (SBDU)

6 Mr. Paramjeet Singh Bakshi Finance & Accounts Officer

7 Mr. Rakesh Kapoor Consultant (Accounts &
Compliance)

8 Mr. Vaibhav Gupta AAQ (Purchase)

26 (1) (f) Performance indicators and internal During the Year 2022-23, the following Research publications have
standards set by the Institute, including been published:

the nature of innovations in teaching, . shalini Upadhyay, Nitin Upadhyay, Alekh Gour & Payal

research and application of knowledge. Mehra(2022)ExaminingWHO'sCrisisCommunicationinIssueArenas
during COVID-19: A Socio-semantic Network Analysis, International
Journal of  Strategic Communication, 16:4, 599-
619, DOI: 10.1080/1553118X.2022.2058400

= Kumar, A., Sharma, S., Vashistha, R., Srivastava, V. Tabash,
M.I., Munim, Z.H. and Paltrinieri, A. (2022), “International Journal of
Emerging Markets: a bibliometric review 2006—-2020", International
Journal of Emerging Markets, Vol. ahead-of-print No. ahead-of-
print. https://doi.org/10.1108/1JOEM-05-2021-0668

Tripathi, M., Hasan, Z. Can leaders power and influence
strategy enhance knowledge management in research intensive
organizations: a modified TISM approach. Qual Quant (2022).
https://doi.org/10.1007/s11135-022-01542-2
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Akram, V., Rath, B. N., & Panda, B. (2023). Convergence Analysis
of Social Sector Expendlture and its Components: Evidence from
the Indian States. Applied Economics, 55(33), 3850-3862.

= Akram, V., & Rath, B. N. (2022). Public Health Expenditure
Convergence Across Indian States: New Evidence From Lm And
Rals-Lm Tests. The Singapore Economic Review, 1-24.

= Kumari, M. and Kulkarni, M.S. (2022), “Developing a prescriptive
decision support system for shop floor control”, Industrial
Management & Data Systems, Vol. 122 No. 8, pp. 1853-
1881. https://doi.org/10.1108/IMDS-09-2021-0584

Ali, J., Burhan, M. and Jabeen, Z. (2023), “Factors affecting
entrepreneurial intention among the rural population in
India”, European Business Review, Vol. 35 No. 1, pp. 74-
91. https://doi.org/10.1108/EBR-05-2022-0082

= Ali, J., Jabeen, Z. and Burhan, M. (2023), “Measuring
factors influencing entrepreneurial intention across gender in
India: evidence from Global Entrepreneurship Monitor (GEM)
Database”, Journal of Research in Marketing and Entrepreneurship,
Vol. 25 No. 1, pp. 63-82. https://doi.org/10.1108/IJRME-08-2021-
0105

= Bai, D,, Jain, V,, Tripathi, M., Ali, S. A., Shabbir, M. S., Mohamed,
M. A., & Ramos-Meza, C. S. (2022). Performance of biogas plant
analysis and policy implications: Evidence from the commercial
sources. Energy Policy, 169, 113173.

Yadav, R., Panda, D. K., & Kumar, S. (2022). Understanding the
individuals’ motivators and barriers of e-waste recycling: A mixed-
method approach. Journal of Environmental Management, 324,
116303.

= Bhatt, V., Trivedi, T., Patel, R., Jariwala, H., & Sujo, T. (2022). A
Neural Network Approach for Predicting Sustainable Consumption
behaviour of Sns Users by Integrating Personality Traits and
E-Mavenism. Academy of Marketing Studies Journal, 26(6).

Agarwal, P. K., & Pradhan, H. K. (2023). Do Mutual Funds Reward
Downside Risk? Evidence from an Emerging Economy. Review of
Pacific Basin Financial Markets and Policies, 26(02), 2350005.

= Sharma, Y., & Silal, P. (2023). Mapping the effect of healthy and
unhealthy food and beverages marketing: two decades of bibliometric
analysis. European Journal of Marketing, 57(1), 149-184.

= Silal, P., Jha, A, & Saha, D. (2023). Examining the role
of E-government in controlling corruption: A longitudinal
study. Information & Management, 60(1), 103735.

= Rakshit, B., & Bardhan, S. (2023). Bank competition and SMEs
access to finance in India: evidence from World Bank Enterprise
Survey. Asian Review of Accounting, 31(2), 317-347.
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Sharma, R., & Rakshit, B. (2023). Global burden of cancers
attributable to tobacco smoking, 1990-2019: an ecological
study. EPMA Journal, 14(1), 167-182.

Akram, V. (2022). Convergence analysis of science, technology,
and environment expenditure: evidence from Indian states. Studies
in Economics and Finance.

= Sharma, R., & Rakshit, B. (2023). Spatial and temporal patterns
of colorectal cancer in Asia, 1990-2019. International Journal of
Clinical Oncology, 28(2), 255-267.

Rath, B. N., Panda, B., & Akram, V. (2023). Convergence and
determinants of ICT development in case of emerging market
economies. Telecommunications Policy, 47(2), 102464.

= Jariwala, H. V. (2022). Do financial education workshops enhance
parent-adolescent communication about money?. Managerial
Finance, (ahead-of-print).

= Rana, R, &Ali, 3. (2022). An Extremely Endogenous Relationship of
Technology Gap With Foreign Direct Investment and Employment
in India. IEEE Transactions on Engineering Management.

Manzoor, R., Sahay, B. S., & Singh, S. K. (2022). Blockchain
technology in supply chain management: an organizational
theoretic overview and research agenda. Annals of Operations
Research, 1-48.

= Raj, P. V. R. P, Nagarajan, B., Schoenherr, T., & Ramkumar, M.
(2023). A comparative investigation of a seller’s disaster payment
period policy. Transportation Research Part E: Logistics and
Transportation Review, 171, 1030009.

Upadhyay, N., Kamble, A., & Navare, A. (2023). Virtual healthcare
in the new normal: Indian healthcare consumers adoption
of electronic government telemedicine service. Government
Information Quarterly, 40(2), 101800.

= Brandao, A. Ribeiro, B.,, & Gadekar, M. (2023). You ruined
our love story, but I just cannot hate you—A moderation—
mediation analysis of past experienced brand love and brand
hate. International Journal of Consumer Studies, 47(3), 1126-
1138.

= Branddo, A.,, & Gadekar, M. (2023). “You got a new name!”
how does renaming a music festival with a brand affect the
festivalgoer’s purchase intention. International Journal of Event
and Festival Management.

Murugesan, V. P. (2023). Impact of new seed and performance
criteria in proposed rough k-means clustering. Multimedia Tools
and Applications, 1-30.
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Upadhyay, N., & Kamble, A. (2023). Examining Indian consumer
pro- enwronment purchase intention of electric vehicles:
Perspective  of  stimulus-organism-response.  Technological
Forecasting and Social Change, 189, 122344,

Hassan, Y., Akhouri, A. and Kodwani, A.D. (2023), “Corporate
social responsibility authenticity as a determinant of repurchase
intentions”, Social Responsibility Journal, Vol. ahead-of-print No.
ahead-of-print. https://doi.org/10.1108/SR1-02-2022-0077

= Kaur, J., Lavuri, R., Parida, R., & Singh, S. V. (2023). Exploring
the impact of gamification elements in brand apps on the
purchase intention of consumers. Journal of Global Information
Management (JGIM), 31(1), 1-30.

Shaikh, A., Banerjee, S., & Singh, B. (2022). The differential
impact of e-Service quality’s dimensions on trust and loyalty of
retail bank customers in an emerging market. Services Marketing
Quarterly, 1-22.

= Yadayv, R., Sangroya, D., & Pereira, V. (2023). Why consumers
turn negative about the brand: antecedents and consequences of
negative consumer engagementin virtual communities. Information
Systems and e-Business Management, 1-21.

= Maheshwari, P., Kamble, S., Belhadi, A.,, Gonzalez-Tejero, C.
B., & Jauhar, S. K. (2023). Responsive strategies for new normal
cold supply chain using greenfield, network optimization, and
simulation analysis. Annals of Operations Research, 1-41.

Praveen, S. V., Sundar, R., Vajrobol, V., Ittamalla, R., Srividya,
K., Farahat, R. A., ... & Dhama, K. (2023). The Perspectives of
Individuals with Comorbidities Towards COVID-19 Booster Vaccine
Shots in Twitter: A Social Media Analysis Using Natural Language
Processing, Sentiment Analysis and Topic Modeling. J Pure Appl
Microbiol, 17(1), 567-575.

= Lavuri, R, Kaur, J., & Thaichon, P. (2023). Intrinsic motivations
affecting millennial mobile impulsive shopping in emerging
markets during the COVID-19 pandemic. Asia Pacific Journal of
Marketing and Logistics.

Lavuri, R., Akram, U, & Akram, Z. (2023). Exploring the
sustainable consumption behavior in emerging countries: The role
of pro-environmental self-identity, attitude, and environmental
protection emotion. Business Strategy and the Environment.

= Prakash Attili, V. S., & Das, S. (2022). Data analysis of ethanol
blended petrol programme of India. Data analysis of ethanol
blended petrol programme of India, 171-191.

Ali, 1., & Khan, W. (2023). Demographic, social and economic
factors affecting the adoption of green toilets among rural
households in India. Environment, Development and Sustainability,
1-22.
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Ali, J., & Ghildiyal, A. K. (2023). Socio-economic characteristics,
moblle phone ownership and banking behaviour of individuals as
determinants of digital financial inclusion in India. International
Journal of Social Economics.

Ali, J. (2023). Does mandatory corporate social responsibility
expenditure affect the financial performance of food and
agribusiness firms? Evidence from India. European Business
Review.

= Ali, J. (2023). Does religiosity affect entrepreneurial intention
across countries?. International Journal of Sociology and Social
Policy.

Akram, V., Singh, S., & Sahoo, P. K. (2023). A club convergence
analysis of financial integration: cross-country evidence. Studies
in Economics and Finance.

= Kaur, 1., Lavuri, R., Parida, R., & Singh, S. V. (2023). Exploring
the impact of gamification elements in brand apps on the
purchase intention of consumers. Journal of Global Information
Management (JGIM), 31(1), 1-30.

= Rakshit, B., & Bardhan, S. (2023). Does bank competition
affect the transmission mechanism of monetary policy through
bank lending channel? Evidence from India. Journal of Asian
Economics, 86, 101595.

Rakshit, B., & Bardhan, S. (2023). Bank competition and SMEs
access to finance in India: evidence from World Bank Enterprise
Survey. Asian Review of Accounting, 31(2), 317-347.

= Rakshit, B., Jain, P, Sharma, R., & Bardhan, S. (2023). An
empirical investigation of the effects of poverty and urbanization
on environmental degradation: the case of sub-Saharan
Africa. Environmental Science and Pollution Research, 30(18),
51887-51905.

= Sharma, R., & Rakshit, B. (2023). Global burden of cancers
attributable to tobacco smoking, 1990-2019: an ecological
study. EPMA Journal, 14(1), 167-182.

= Sharma, R., & Rakshit, B. (2023). Spatial and temporal patterns
of colorectal cancer in Asia, 1990-2019. International Journal of
Clinical Oncology, 28(2), 255-267.

= Chand, P, Tarei, P. K., Gangadhari, R. K., & Mikalef, P. (2023).
IoT Capabilities in Regaining Travelers’ Confidence Through
Touchless Travel: An Empirical Study for the Revival of the Airline
Sector. IEEE Transactions on Engineering Management.

= Kumar, P. (2023). The impact of executives’ compensation and
corporate governance attributes on voluntary disclosures: Does
audit quality matter?. Journal of Applied Accounting Research.
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26 (2)

26 (3)

26 (4)

The names of the five officers including
faculty members and other employees
of the Institute who received the highest
remuneration (including allowances
and other payments made to such
employees) during the financial year
and the contributions made by such
employee during the financial year.

The statement referred to in sub-section
(2) shall indicate whether any such
employee is a relative of any member
of the Board or Academic Council of the
Institute and if so, the name of such
member; and such other particulars as
may be determined by the Board

The Director shall also be bound to
give the complete information and
explanations in the report referred to
in sub-section (1) on every reservation,
qualification or adverse remark
contained in the auditors' report.

2.Prof. Jabir Ali

3.Dr. Ateeque Shaikh
4. Dr. Mugbil Burhan

5.Dr. Vaseem Akram

Kumar, P., & Firoz, M. (2022). Determinants of environmental,
social and governance disclosures of top 100 Standard and Poor’s
Bombay Stock Exchange firms listed in India. Sri Lanka Journal of
Social Sciences, 45(1), 77-91.

Kumar, P. (2023). Water Accounting Framework in India:
Performance Implications and Contextual Factors. Journal of
Environmental Accounting and Management, 11(01), 53-61.

Shankar, A., Kumar, A., Yadav, R., Misra, P, & Pani, S.
K. (2023). Should I adopt an integrated virtual clinic? A dual-factor
theory perspective. Journal of Consumer Behaviour, 1- 15. https://
doi.org/10.1002/cb.2202

Jain, A, Gue, 1. H., & Jain, P. (2023). Research trends, themes,
and insights on artificial neural networks for smart cities towards
SDG-11. Journal of Cleaner Production, 412, 137300.

Name of Employee | Contribution

1.Prof. B.S. Sahay

Providing excellent Academic, Research &
Executive Education environment, engaging
faculty members with excellent research
backgrounds, collaboration with top ranked
global B-School, developing research
eco-system and developing a state-of-art
campus.

Teaching, Research, Consultancy and MDP
Teaching, Research, Consultancy and MDP
Teaching, Research, Consultancy and MDP
Teaching, Research, Consultancy and MDP

None of the employees mentioned in sub-section (2) is relative of any
member of the Board or Academic Council of the Institute.

Details given above from 26(1)(a) to 26(1)(f).
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Separate Audit Report of the Comptroller & Auditor General of India on the Accounts of the
Indian Institute of Management, Jammu for the year ended 31 March 2023

We have audited the Balance Sheet of the Indian Institute of Management, Jammu as on 31 March 2023, Income and
Expenditure Accounts and Receipts and Payments Account for the year ended on that date under Section 19 (2) of the
Comptroller and Auditor General’s (Duties, Powers and Conditions of Service) Act, 1971, read together with Section 23
(3) of the Indian Institute of Management Act, 2017. These financial statements are the responsibility of the Institute’s
Management. Our responsibility is to express an opinion on these financial statements based on our audit.

This Separate Audit Report contains the comments of the Comptroller & Auditor General of India (CAG) on the accounting
treatment only with regard to classification, conformity with the best accounting practices, accounting standards and
disclosure norms, etc. Audit observations on financial transactions with regard to compliance with the Law, Rules &
Regulations (Propriety and Regularity) and efficiency-cum-performance aspects, etc., if any, are reported through
Inspection Reports/ CAG’s Audit Reports, separately.

We have conducted our audit in accordance with auditing standards generally accepted in India. These standards require
that we plan and perform the audit to obtain reasonable assurance about whether the financial statements are free from
material misstatements. An audit includes examining, on a test basis, evidences supporting the amounts and disclosure
in the financial statements. An audit also includes assessing the accounting principles used and significant estimates
made by management, as well as evaluating the overall presentation of financial statements. We believe that our audit
provides a reasonable basis for our opinion.

Based on our audit, we report that:

i) We have obtained all the information and explanations, which to the best of our knowledge and belief were necessary
for the purpose of our audit;

ii) The Balance Sheet and Income and Expenditure Account/Receipt and Payment Account dealt with by this Report
have been drawn up in the format prescribed by the Ministry of Human Resource Development, Government of India
vide order No. 29-4/2012-FD dated 17 April 2015.

ii) In our opinion, proper books of accounts and other relevant records have been maintained by the Indian Institute of
Management, Jammu in so far as it appears from our examination of such books.

iv) We further report that:

Balance Sheet

Sources of Funds

Current Liabilities & Provisions (Schedule 3)
Current Liabilities: ¥ 1171.39 lakh

Unutilized Grant: ¥ 3480.75 lakh (Schedule 3C)

(i) As per the prescribed format, while calculating revenue expenditure met out of grants received during the year,
actual payments made in the year for retirement benefits should be included and provisions made in the year for
retirement benefits should not be included. However, it has been observed that the Institute has included provisions
for retirement benefits amounting X 1.33 crore (Net provisions after payments as on 31.03.2023: X 1.37 crore less
contribution received from other organisations X 0.04 crore) as expenditure while calculating revenue expenditure
(salary) from Grant in the Schedule 3C. This has resulted in understatement of Unutilized Grants and overstatement
of Corpus/Capital Fund by X 1.33 crore. Besides, Income for the year on account of Grant is also overstated by
% 0.67* crore.

The issue was also raised in previous year Separate Audit Reports/ Management Letter for the year 2020-21 and
2021-22. However, compliance is pending.

!, to the extent of provisions for retirement benefits made during the year 2022-23 amounting to X 0.72 crore treated as grants expenditure

instead of actual payments made amounting to X 0.05 crore).
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(i) In above regards, further reference is invited to the note given at Sl. No. 14 Contingent Liabilities and Notes to
Accounts (Schedule 24) which states that “Given the fact that the Ministry of Education (GoI) will not provide Grant
for revenue expenditure from FY 2023-24 onwards, management considered it prudent to consider the amount of
provision for leave encashment and gratuity as revenue expenditure from Grant. Consequently, the accumulation of
provisions made will be utilized for the employees who would get superannuated at the age of 60/65".

The accounting treatment adopted by the Institute; of treating provisions made for leave encashment and gratuity
as revenue expenditure from Grant; is found contradictory to the prescribed format.
B. General
As per Rule 230 (8) of General Financial Rules (GFR) 2017, “All interest or other earnings against Grant in Aid or advance
(other than reimbursement) released to any Grantee Institution should mandatorily be remitted to the Consolidated Fund

of India (CFI) immediately after finalization of the accounts. Such advances should not be allowed to be adjusted against
future releases”.

The Institute has earned X 359.17 lakh interest on funds granted by Government including ¥ 221.82 lakh for the year
2021-22. The Institute has added this amount of interest earned amounting to X 359.17 lakh in grant balances. Keeping
in view the aforesaid GFR provision, interest earned on grant funds should have been remitted to Consolidated Fund of
India.

C. Grant-in-aid
The position of grant-in-aid of the Institute as on 31.03.2023 was as under:-

(Amount in Rs. crore)

OH-31 | OH-35 | OH- 36 HEFA | nterest | Interest
General | Capital | Sala Principal interest on Grant on HEFA | Total
s 3 g Grant Grant

Opening Balance 15.16 7.34 3.24 19.10 0 0.63 1.59 47.06
Received during the year 22.29 0 16.80 42.49 2.54 1.29 0.08 85.49
Total Funds available 37.45 7.34 20.04 61.59 2.54 1.92 1.67 132.55
Less: grants utilized/interest  22.16 0.20 12.84? 61.59 2.54 0 0 99.33
returned

Balance 15.29 7.14 7.20 0 0 1.92 1.67 33.22
Added back from Corpus - 2.92 - - - - - 2.92

Unutilized Grant-in-aid 15.29  10.06 7.20 0 0 1.92 1.67 36.14

Grant balance as per Schedule 3C is ¥ 34.81 crore. Difference of X 1.33 crore is on account of provisions for retirement
benefits included in the expenditure under OH-36, instead of actual payments as commented above at Sl.no. A (i).

Further, the interest earned amounting to X 3.59 crore is also included in the unutilized grant balance as commented above
at Sl.no. B.

D. Management Letter

Deficiencies which have not been included in the Audit report have been brought to the notice of the Institute’s management
through a management letter issued separately for remedial/corrective action.

v) Subject to our observations in the preceding paragraphs, we report that the Balance Sheet, Income & Expenditure
Account and Receipt & Payment Account dealt with by this report are in agreement with the books of accounts.

2 It comprises of ¥13.51 crore as per Schedule-3C minus %0.72 crore being provisions created during the year against retirement benefits as
per Schedule 15(A) plus % 0.05 crore being actual payments for leave encashment during the year as per Schedule 15(A)
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vi) In our opinion and to the best of our information and according to the explanations given to us, the said financial
statements read together with the Accounting Policies and Notes on Accounts, and subject to the significant matters
stated above and other matters mentioned in Annexure to this Audit Report, give a true and fair view in conformity
with accounting principles generally accepted in India:

vi) In our opinion and to the best of our information and according to the explanations given to us, the said financial
statements read together with the Accounting Policies and notes on Accounts. and subject to the significant matters
stated above and other matters mentioned in Annexure to this Audit Report give a true and fair view in conformity
with accounting principles generally accepted in India:

a. a.Insofar as it relates to the Balance Sheet, of the state of affairs of the Indian Institute of Management, Jammu
as at 31 March 2023; and

b. In so far as it relates to Income & Expenditure Account, of the surplus for the year ended on that date.

For and on behalf of the C & AG of India
Director General of Audit (Central), Chandigarh

Annexure to Audit Report

1.

Adequacy of Internal Audit System

Internal Audit of the Institute was conducted by a Chartered Accountant Firm on quarterly basis. The Institute has
Internal Audit Manual and also established an Internal Audit Wing.

Adequacy of Internal Control System

As per the Indian Institute of Management Jammu Regulations, 2021, Board shall ordinarily meet at least once in every
three months. However, three meetings of the Board could be conducted in the financial year 2022-23.

System of Physical Verification of Fixed Assets (including library books)

Physical verification of Fixed Assets and Library books was conducted for the year 2022-23. The Institute had 7705 books
(including gifted books) in its Library as on 31/03/2023.

System of Physical Verification of Inventory
Physical Verification of Inventory is conducted for the year 2022-23 and no shortage/excess noticed.
Regularity in payment of statutory dues:

As per records provided to Audit, the institute is regular in depositing statutory dues. However, the Institute has an
outstanding amount of 2.42 lakh as on 31-03-2023 on account of contribution of employer and its employees under
New Pension Scheme which was to be deposited with the Central Record Keeping Agency. This outstanding amount has
been reduced to X 0.98 lakh as on 04-08-2023. As per the information furnished, the liability is on account of separated
employees of IIM Jammu and the amount could not be deposited due to non-availability of PRAN numbers. As such,
policy regarding retention/forfeiture in cases of unclaimed amount needs to be formulated and implemented.

Director
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Indian Institute of Management Jammu
Balance Sheet as at March 31, 2023
(% in Lakh)
S T
31.03.2023 31.03.2022
Liabilities
+ CORPUS/CAPITAL FUND 1 33,267.53 21,676.42
+ DESIGNATED/ EARMARKED/ ENDOWMENT FUND 2 o -
¢ CURRENT LIABILITIES & PROVISIONS 3 17,693.41 7,280.20
Total 50,960.94 28,956.62
Assets
+ FIXED ASSETS 4
- Tangible Assets 832.29 849.07
- Intangible Assets - -
- Capital Work -in- Progress 29,822.68 12,032.41
+ INVESTMENTS FROM EARMARKED/ ENDOWMENT 5 - -
FUNDS
- Long Term = -
- Short Term - -
¢ INVESTMENTS - OTHERS 6 14,528.52 11,794.07
¢ CURRENT ASSETS 7 1,738.23 226.51
+ LOANS, ADVANCES & DEPOSITS 8 4,039.22 4,054.56
Total 50,960.94 28,956.62
Significant Accounting Policies 23
Notes to the Accounts 24
For and on Behalf of Indian Institute of Management Jammu
CA. Rajat Jain Cmdr. K. Baskkaran (R) Prof. B.S. Sahay
FA & CAO CAO DIRECTOR

Place : Jammu
Date : 24th July 2023

164



Annual Report
2022-23

Indian Institute of Management Jammu
Income and Expenditure Account for the Year Ended March 31, 2023

(% in Lakh)
e e
31.03.2023 31.03.2022
A. INCOME
+ Academic Receipts 9 5,255.69 4,003.76
+ Grants & Donations 10 3,567.22 2,418.15
¢ Income from Investments 11 583.19 342.35
¢ Interest Earned 12 7.31 3.57
+ Other Incomes 13 6.63 6.85
¢ Prior Period Income 14 = -
Total (A) 9,420.04 6,774.68
B. EXPENDITURE
+ Staff Payments & Benefits 15 1,515.67 1,062.79
+ Academic Expenses 16 1,406.51 907.78
+ Administrative and General Expenses 17 708.00 489.22
+ Transportation Expenses 18 42.73 24.60
+ Repairs & Maintenance 19 137.45 106.87
+ Finance Costs 20 0.00 0.00
+ Depreciation 4 156.49 129.54
+ Other Expenses 21 0.15 -
+ Prior Period Expenses 22 3.09 0.50
Total (B) 3,970.09 2,721.30
Balance being excess of Income over Expenditure (A-B) 5,449.95 4,053.38
Transfer to/ from Designated fund
Building fund - -
Others (specify) - -
Balance being Surplus (Deficit) carried to General Fund 5,449.95 4,053.38
Significant Accounting Policies 23
Notes to the Accounts 24
For and on Behalf of Indian Institute of Management Jammu
CA. Rajat Jain Cmdr. K. Baskkaran (R) Prof. B.S. Sahay
FA & CAO CAO DIRECTOR

Place : Jammu
Date : 24th July 2023
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Indian Institute of Management Jammu

Financial Year 2022-23
Schedule 3- Current Liabilities & Provisions

(% in Lakh)

PARTICULARS As at 31.03.2023 | As at 31.03.2022

A) Current Liabilities

a) Deposits from Employees

b) Deposits from Students 152.37 114.67
c) Sundry Creditors
- For Goods & Services 255.89 154.86
- Others 157.72 1.27
d) Deposit-Others
- Securities & EMDs 7.18 11.37
e) Statutory Liabilities (GPF, TDS, WC, TAX, CPF, GIS, NPS):
- Statutory Liabilities 89.60 40.75
- Others - -
f) Other Current Liabilities
- Salaries & Honorarium 182.29 147.09
- Receipts against sponsored projects - -
- Receipts against sponsored fellowships & scholarships (Ref. Sch. 3B) 0.43 1.24
- Unutilised Grants (Interest on Grant) - -
- Grants in advance - -
- Alumni funds 3.97 3.29
- Other Liabilities 66.16 105.60
- Advance received against Executive & Consultancy 55.00 55.00
- Interest payable on HEFA Loan 170.90 14.88
- Defered Revenue of Sponsored Projects 3.27 -
- Defered Revenue of Executive Education & Consultancy 26.61 54.93
Total (A) 1,171.39 704.96
B) Provisions
a) For Taxation - -
b) Gratuity (Refer Schedule 15A) 45.62 17.69
c) Superannuation/ Pension - -
d) Accumulated Leave Encashment (Refer Schedule 15A) 91.55 52.79
e) Trade Warranties/ Claims - -
f) Others - -
g) Expenses Payable 209.15 145.73
Total (B) 346.31 216.20
C) Secured Loan
a) Higher Education Funding Agency 29,693.55 14,468.68
Less: HEFA Loan Repayment (16,998.60) (12,749.30)
Total (C) 12,694.95 1,719.38
Total (A+B+C) 14,212.66 2,640.54
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Indian Institute of Management Jammu
Financial Year 2022-23
Schedule 3(C)- Unutilised Grants from Government of India
(% in Lakh)

As at As at
E PARTICULARS 31.03.2023 31.03.2022

Plan grants: Government of India

Balance B/F 4,639.66 8,705.74
Add: Receipts during the year 3,909.00 4,301.00
Add: Grant-in-Aid for HEFA Loan Principal Repayment 4,249.30 4,249.30
Add: Grant-in-Aid for HEFA Loan Interest Payment 253.82 1.47
Add: Interest on Grant-in-Aid (Current Year) 129.14 63.29
Add: Interest on Grant-in-Aid (HEFA Loan) 8.21 158.53
Total (i) 13,189.13 17,479.33
Less: Refunds to Ministry of Education
- Interest on Grant-in-Aid - 205.07
- Interest on Grant-in-Aid (HEFA Loan) - 436.99
Less: Utilized for Revenue Expenditure -
- Salary 1,350.87 732.51
- General* 2,216.35 1,685.65
Less: Utilized for Capital Expenditure: -
- Fixed Assets 19.83 188.44
- WIP from Grant-in-Aid (35) - 14.94
Less: Utilisation from HEFA Repayment other than transfer to CWIP
Add : Recovery on Loss of Book - -
Less: Utilized for HEFA:
- Principal Repayment A/c 6,159.77 9,574.61
- For Stamp Duty - -
- For Interest Payment 253.82 1.47
Total (i) 10,000.65 12,839.68
Gross Unutilized 3,188.48 4,639.66
Add: Amount utilized for Capital Expenditure out of Corpus (iii) 292.27 -
Unutilized carry forward (A) = (i-ii+iii) 3,480.75 4,639.66
B) UGC grants: Plan
Balance B/F
Add: Receipts during the year
Total (iv) Nil Nil
Less: Refunds
Less: Utilized for Revenue Expenditure
Less: Utilized for Capital Expenditure
Total (v) Nil Nil
Unutilized carry forward (B) = (iv-v) - -
C) UGC grants Non Plan
Balance B/F
Add: Receipts during the year
Total (vi) Nil Nil
Less: Refunds
Less: Utilized for Revenue Expenditure
Less: Utilized for Capital Expenditure
Total (vii) Nil Nil
Unutilized carry forward (C) = (vi-vii) - -
D) Grants from State Govt.
Balance B/F
Add: Receipts during the year
Total (viii) Nil Nil
Less: Refunds
Less: Utilized for Revenue Expenditure
Less: Utilized for Capital Expenditure
Total (ix) Nil Nil
Unutilized carry forward (D) = (viii+ix) - -
Grand Total (A+B+C+D) 3,480.75 4,639.66
Sd- Sd/-

CA. Paramjeet Singh Bakshi
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(FA & Chief Accounts Officer)
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Indian Institute of Management Jammu
Financial Year 2022-23
Schedule 5- Investments From Earmarked / Endowment Funds

(R in Lakh)

Sl. As at As at
A) In Central Government Securities - -
B) In State Government Securities = -
C) Other approved securities - -
D) Shares - -
E) Debentures and Bonds - -

F) Term Deposits with Banks - -
G) Others (to be specified) - -
Total - -

Schedule 5(A)- Investments From Earmarked / Endowment Funds
(Fund Wise)

(% in Lakh)
Sl. As at As at
No. PARTICULARS 31.03.2023
A) Nil E -
B) E i
Q) . -
D) . -
E) - -

Total = -

Schedule 6- Investments Others
(R in Lakh)

As at As at
e 31.03.2023 31.03.2022

A) In Central Government Securities
B) In State Government Securities - -
C) Other approval securities - -

D) Shares 0.10 -
E) Debentures and Bonds - -
F) Others (FDR) 14,528.42 11,794.07
Total 14,528.52 11,794.07
Sd/- Sdy/-
CA. Paramjeet Singh Bakshi CA. Rajat Jain
(Finance & Accounts Officer) (FA & Chief Accounts Officer)
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Indian Institute of Management Jammu

Financial Year 2022-23

Schedule 7- Current Assets

As at As at
R L 31.03.2023 31.03.2022

A)

Stock

(% in Lakh)

(a) Stores and Spares

= 3.33

(b) Loose Tools

(c) Publications

(d) Laboratory Chemicals, Consumable and glass ware

(e) Building Materials

(f) Electrical Materials

(g) Stationery

(h) Water Supply materials

(i) Office Utilities

B)

Sundry Debtors

(a) Debts Outstanding for a period exceeding six months

(b) Others

9.75 34.66

<)

Cash and Bank balances

(a) Cashin Hand

(b) Imprest Balance (Card & Cash)

0.45 0.14

(c) Bank Balances

- With Scheduled Banks:

(i) In Escrow accounts (HEFA)

(i) In Current accounts

(iii) In Term deposit accounts

(iv) In Savings accounts

- State Bank of India A/c (684)

1,570.55 78.14

- State Bank of India A/c (393)

1.85 0.46

- J&K Bank (042)

62.74 76.24

- With Non-Scheduled Banks:

(i) In Term deposit accounts

(i) In Savings accounts

D)

Post Office- Savings Accounts

E)

Receivables

a) TDS receivable 2020-21

= 4.55

b) TDS receivable 2021-22

23.69 23.69

c) TDS receivable 2022-23

35.61 -

d) TCS receivable 2021-22

0.17 0.17

e) TCS receivable 2022-23

0.00 -

f)  GST Tax Credit

9.63 3.60

Total

1,738.22 226.51

Sd/-

CA. Paramjeet Singh Bakshi

(Finance & Accounts Officer)

Sd/-
CA. Rajat Jain
(FA & Chief Accounts Officer)
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Indian Institute of Management Jammu
Financial Year 2022-23
Schedule 7- Current Assets (Annexure - A)

(% in Lakh)
A) Savings bank Accounts
(a) Grants from UGC A/c NA
(b) University Receipts A/c NA
(c) Scholarship A/c NA
(d) Academic Fee Receipts A/c NA
(e) Development(Plan) A/c NA
(f) Combined Entrance Exam A/c NA
(g) UGC Plan Fellowship A/c NA
(h) Corpus Fund A/c NA
(i) Sponsored Project Fund A/c NA
(j) Sponsored fellowship a/c NA
(k) Endowment and chair a/c NA
(I) UGC GRF Fellowship Account NA
(m) HBA Fund A/C NA
(n) Conveyance A/c NA
(o) UGC Rajiv Gandhi Fellowship Account NA
(p) Academic development fund A/c NA
(q) Deposit A/c NA
(r) Student Fund A/c NA
(s) Student Aid Fund A/c NA
(t) Plan grants for specific schemes NA
B) Current Account NA
C) Term Deposit with Scheduled Banks -
Sd/- Sdy/-
CA. Paramjeet Singh Bakshi CA. Rajat Jain
(Finance & Accounts Officer) (FA & Chief Accounts Officer)
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Indian Institute of Management Jammu
Financial Year 2022-23
Schedule 8- Loans, Advances & Deposits
(% in Lakh)

As at As at
PARTICULARS 31.03.2023 31.03.2022

A) Advances to employees: (Non - interest bearing)
a) Salary - -
b) Festival = -
c) Medical Advances - -
d) Other S -
B) Long Term Advances to employees: (Interest bearing)
a) Vehicle Loan = -
b) Home Loan - -
c) Others (to be specified) - -
C) Advances and other amounts recoverable in cash or in kind or for
value to be received

a) On Capital Account 3,456.87 3,644.24
b) To Suppliers 11.45 34.59
c) Others 13.09 0.09

d) Recoverable From Govt. of India (Grant) - -
D) Prepaid Expenses

a) Insurance 0.26 0.07
b) Other Expenses 157.59 80.90
E) Deposits
a) Telephone 0.37 0.37
b) Lease Rent 3.00 3.00
c) Electricity = -
d) AICTE, if applicable - -
e) Others (Security Deposits) 0.22 0.37

F) Income Accrued
a) On Investments from Earmarked/ endowment Funds - -
b) On Investments - Others - -
¢) On Loans and Advances = -

d) Others (FDR ) 390.63 290.28
e) Others (on Saving Bank) 0.28 0.08
f)  Income due Unrealised 4.24 -

G) Other - Current assets receivable from UGC/ sponsered projects
a) Debit balance in Sponsored Projects - -
b) Debit balance in Sponsored Fellowship & Scholarship - -
c) Grants Receivable - -
d) Others receivables from UGC - -
H) Claims Receivable/Others

a) Recoverable from Employees 0.20 0.56
b) Recoverable from Bank 0.03 -
c) Receivable from Others 0.98 -
Total 4,039.22 4,054.56
Sd/- Sdy/-
CA. Paramjeet Singh Bakshi CA. Rajat Jain
(Finance & Accounts Officer) (FA & Chief Accounts Officer)
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Indian Institute of Management Jammu
Financial Year 2022-23
Schedule 9- Academic Receipts
(% in Lakh)

Year ended Year ended
FEE FROM STUDENTS
A) Academic
(a) Term/Semester Fee 4,747.04 3,680.85
(b) Admission fee = -
(c) Enrolment Fee = -
(d) Library Admission Fee = -
(e) Laboratory Fee = -
(f) Art & Craft fee = -
(g) Registration Fee - -
(h) Syllabus Fee = -

Total (A) 4,747.04 3,680.85
B) Examinations

(a) Admission test fee - -
(b) Annual examination fee = -
(c) Mark sheet, certificate fee - -
(d) Entrance Examination fee 46.84 67.40
(e) Supplementary Examination fee 0.24 -

Total (B) 47.08 67.40

C) Other fee
(a) Identity card fee - -
(b) Fine/ Miscellaneous fee 10.85 8.87
(c) Medical fee - -
(d) Transportation fee - -
(e) Hostel fee - -

(f) Documentation Verification fee 0.51 0.29
(g) International Immersion Fees - -
(h) Application Fees 5.45 2.97

Total (C) 16.81 12,13

D) Sale of publications
(a) Sale of admission forms - -
(b) Sale of syllabus and question paper, etc. - -
(c) Sale of prospects including admission forms - -

Total (D) - -
E) Other Academic Receipts
(a) Registration fee for workshop, Programmes 5.53 3.08
(b) Registration fee (Academic Staff College) S -
(c) Offer Processing fee 3.06 2.02
Total (E) 8.59 5.10
F) Income from Executive Education & Consultancy 406.89 293.21
Add / (Less): Deferred Revenue 29.29 (54.93)
Total (F) 436.18 238.28
Grand Total (A+B+C+D+E+F) 5,255.69 4,003.76
Sd/- Sdy/-
CA. Paramjeet Singh Bakshi CA. Rajat Jain
(Finance & Accounts Officer) (FA & Chief Accounts Officer)
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Indian Institute of Management Jammu

Financial Year 2022-23

Schedule 10- Grants & Subsidies (Irrevocable Grants Received)

Govt. of Current Previous

(% in Lakh)

Balance B/F 4,417.83 4,417.83 8,063.68

Add: Receipts during the year 3,909.00 - 3,909.00 4,301.00

Add: Grant-in-Aid for HEFA Loan Principal Repayment 4,249.30 - 4,249.30 4,249.30
receipts during the year

Add: Grant-in-Aid on HEFA Loan Interest Payment 253.82 - 253.82 1.47
receipts during the year

Add: Recovery for loss of Asset - - - -

Total 12,829.96 - 12,829.96 16,615.45

Add: Amount utilized for Capital Expenditure out of 292.27 - 292.27 -

Corpus

13,122.23 - 13,122.23 16,615.45

Less: Refund to UGC - - - -

Balance 13,122.23 - 13,122.23 16,615.45

Less: Utilised for Capital Expenditure (A) 19.83 - 19.83 203.38

Less: Utilised for HEFA (B) 6,159.77 - 6,159.77 9,574.61

Less: Utilised for HEFA Interest (C) 253.82 - 253.82 1.47

Balance 6,688.80 - 6,688.80 6,835.99

Less: Utilised for Revenue Expenditure (D) 3,567.22 - 3,567.22 2,418.15

Balance C/F (E) 3,121.58 - 3,121.58 4,417.83

Schedule 11- Income From Investments

PARTICULARS

A) Interest

(R in Lakh)

Earmarked / Endowment Other Investments
Funds
Year ended Year ended| Year ended Year ended
31.03.2023 31.03.2022| 31.03.2023 31.03.2022

a) On Govt. Securities

b) Other Bonds/ Debentures

B) Interest on Term Deposits - - 583.19 342.35

C) Income accrued but not due on term - - - -
deposits/interest bearing advances to

employees

D) Interest on Savings Accounts = - = -

E) Others (Specify) - - - -

Total - - 583.19 342.35

Transferred to Earmarked / Endowment Funds - - > -

Balance - - 583.19 342.35

Sd/- Sdy/-

CA. Paramjeet Singh Bakshi
(Finance & Accounts Officer)

CA. Rajat Jain
(FA & Chief Accounts Officer)
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Indian Institute of Management Jammu
Financial Year 2022-23
Schedule 12- Interest Earned

(R in Lakh)

Year ended Year ended

A) On savings accounts with scheduled banks 6.83 3.55
B) On loans = -
a) Employees/ Staff - -

b) Others - -

C) On debtors and other receivables 0.48 0.02
Total 7.31 3.57

Schedule 13- Other Income
(% in Lakh)

Year ended Year ended
e 31.03.2023 31.03.2022

A) Income from Land & Building

@

Hostel Room Rent

(b)

Licence fee

= 0.06

@)

Hire Charges of Auditorium/ Play ground/ Convocation Centre, etc.

(d)

Electricity charges recovered

(e)

Water charges recovered

Charges for use of Transport

(a)

Staff Car Recovery

0.04 -

Total (A)

0.04 0.06

B) Sale of Institute's publications

Total (B)

C) Income from holding events

(a)

Gross Receipts from annual function/ sports carnival

Less: Direct expenditure incurred on the annual function/ sports carnival

(b)

Gross receipts from fetes

Less: Direct expenditure incurred on the fetes

(©

Gross receipts from educational tours

Less: Direct expenditure incurred on the tours

(d)

Others (to be specified and separately disclosed)

Total (C)

D) Others

(a)

Income from consultancy

(b)

RTI fees

0.00 0.00

(©

Income from royalty

(d)

Sale of application form (Recruitment)

2.16 3.75

(e)

Misc. Receipts

1.25 2.43

()

Profit on sale/ disposal of Assets:

- Owned assets

- Assets received free of cost

9

Grants/ Donations from Institutions, Welfare bodies and Intl. Org. - ICSSR
Projects

(h)

Sponsorship

(i)

Tender Fees

0.27 0.43

0))

Excess Provision Written back

1.62 0.19

(k)

Liquidated Damages & Other Recoveries from Vendors

1.28

Total (D)

6.58 6.80

Grand Total (A+B+C+D)

6.63 6.85
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Indian Institute of Management Jammu
Financial Year 2022-23
Schedule 14- Prior Period Income i Lok
ZinlLa

Year ended Year ended
A) Academic Receipts - -
B) Income from investments - -
C) Interest Earned - -
D) Other Income = -

Total - -

Schedule 15- Other Income

Year ended Year ended
LA B 31.03.2023 31.03.2022

(R in Lakh)

A) Salaries and Wages 991.98 688.32
B) Allowances and Bonus 233.36 208.53
C) Contribution to NPS 114.23 59.77

D) Contribution to Other Fund (specify)

E) Retirement and Terminal Benefits

F) LTC 3.08 0.19
G) Medical Allowance 78.65 53.27
H) Children Education Allowance (Re-imbursement) 7.86 5.04
I) Honorarium - -
J) Relocation on Joining & Others 10.45 10.23
K) Rent on Accomodation Provided to Employees - 0.47
L) Mobile & Internet charges reimbursement 4.57 3.34
M) Provision for Gratuity (Ref. Sch no. 15A) 27.93 9.94
N) Provision of Leave Encashment (Ref. Sch no. 15A) 43.57 14.11
Grand Total 1,515.67 1,053.21

Schedule 15(A)- Employees Retirement and Terminal Benefits
(% in Lakh)

Leave

Opening Balance as on 01-04-2022 17.69 52.79 70.47
Addition: Capitalised value of contribution received from other Org. - - - -
Total (a) - 17.69 52.79 70.47

Less: Actual Payment During the year (b) - - 4.81 4.81
Balance available on 31.03.23 {c = (a-b)} - 17.69 47.98 65.67
Provision required on 31.03.23 as per actual valuation (d) - 45.62 91.55 137.17
A) Provision to be made in the current year (d-c) - 27.93 43.57 71.50
B) Contribution to new Pension Scheme - - - -
C) Medical Reimbursement to retired Employees - - - -
D) Travel to Hometown on Retirement - - - -
E) Deposit Linked Insurance Payments - - - -
Total (A+B+C+D+E) - 27.93 43.57 71.50
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Schedule 16- Academic Expenses
(% in Lakh)

Year ended Year ended
e 31.03.2023 | 31.03.2022

A) Laboratory Expenses/ R& D Exp

B) Field work/ Participation in Conference 8.32 0.54

C) Expenses on Seminar/ Workshop 21.58 0.54

D) Payment to visiting faculty 122.74 89.66

E) Examination - -

F) Student welfare expenses 11.56 6.29

G) Admission Expenses 90.88 78.12

H) Convocation expenses 15.22 9.49

I) Publications - -

J) Stipend/means-cum-merit scholarship 35.75 41.89

K) Stipend & Grant to Research Scholars 44.24 26.54

L) International Accredition Membership 28.91 10.25

M) Students Fest & Events 27.10 -

N) Expenditure on International Collaborations 0.19 -

0) Research & Publication Incentive to Faculty 110.60 83.09

P) Faculty Development 12.87 3.44

Q) Faculty Training Expense - International 19.31 -
R) Others

(a) Books & Course Material 176.41 112.59

(b) Honorarium for Extra Teaching Workload 38.76 19.75

(c) Hostel Expense - -

(d) Placement expenses 39.25 35.06

(e) Program Office Misc. 21.16 1.18

(f) Program Office OLT Software - -

(g) Journal & Periodicals Exp 1.06 3.02

(h) Medical Facility for Student 15.97 7.80

(i) Academic Database, Journals & E-Learning Infra 237.47 122.23

(3) IT Resources Expenses (Software licence & IT resource) 82.06 86.29

(k) Capacity Building (R&D Exp) - -

(I) Visiting Faculty (Stay & Travels) 9.12 0.04

(m) Teaching Excellence 20.00 -

S) Expenditure on Executive Education & Consultancy 244.60 173.41

T) Apportionment of Common Academic Expenditure - MBA (HA&HM) (28.63) -

Grand Total 1,406.50 911.22

Sd/- Sdy/-

CA. Paramjeet Singh Bakshi
(Finance & Accounts Officer)
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Schedule 17- Administrative Expenses
(R in Lakh)
Year ended Year ended
A) Infrastructure
(a) Electricity and power 82.97 49.36
(b) Water charges 10.05 -
(c) Insurance - -
(d) Rates and Taxes (including property tax) 0.13 0.32
(e) Stamp Duty Charges - -
B) Communication
(a) Postage & stationery Exp 0.09 0.20
(b) Telephone and Fax charges 0.20 0.19
C) Others
(a) Printing and Stationery (consumption) 12.48 12.46
(b) Travelling and conveyance expenses 1.12 0.67
(c) Hospitality = -
(d) Internal Auditors Remuneration 2.83 1.93
(e) Professional Charges 5.09 2.20
(f) Advertisement & Publicity 1.10 0.05
(g) Magazines & Journals = -
(h) Others (specify)
- Security Services Expenses 126.37 79.26
- Meeting Expenses 32.56 5.43
- Staff Welfare Expenses 5.95 6.14
- Cleaning & mantt. Office/Office Maint. - -
- Horticulture Exp. - -
- Guest House Exp. 36.65 31.97
- Office Contingency & Others Misc. Exp. 26.03 21.37
- Official Events & Functions 9.26 6.71
- Recruitment Expenses 18.02 24.90
- Outsourced Data Entry Operators 12.69 10.58
- Training Exp. 0.09 0.45
- Membership Fees 0.24 0.24
- IT Consumables 19.77 13.37
- Website Development Charges 4.03 2.41
- Rent (Jallo Chak Campus) 154.89 98.10
Less :- Proportion chargeable to Off Campus Srinagar (22.25) (17.90)
Total (I) 540.38 350.40
D) Administrative Expenditure Off Campus Srinagar
(a) Furnishing - 0.59
(b) IT Consumable 0.17 0.08
(c) Office Expenses 1.64 0.27
(d) Postage 0.02 0.06
(e) Printing & Stationery 0.48 0.57
(f) Rent 96.07 87.34
(g) Security 21.75 18.98
(h) Stamp duty = -
(i)  Travelling and Conveyance expenses 3.25 1.25
(j)  Water Charges = -
(k)  Other Admin Exp. 24.26 21.65
()  Cleaning & Maintenance 10.89 7.83
(m) Communication 3.03 3.05
(n)  Electricity and Power 3.32 3.03
(0) Professional - -
(p) Staff Welfare 0.38 0.27
(q9) Hospitality 2.37 -
Total (II) 167.62 144.96
Grand Total (I+II) 708.00 495.36
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Schedule 18- Transportation Expenses

Year ended Year ended
PARTICULARS 31.03.2023 | 31.03.2022

A) Vehicles (Owned by educational institution)

 in Lakh)

a) Running Expenses 12.72 8.47
b) Repairs & maintenance 0.35 0.20
¢) Insurance Expenses 0.24 0.08
B) Vehicles taken on rent/ lease - -
a) Rent/ lease expenses - -
C) Vehicle (taxi) hiring Charges 29.42 15.85
Total 42.73 24.60
Schedule 19- Repair and Maintenance

(% in Lakh)

Year ended Year ended

PARTICULARS Year ended
A) Buildings 23.29 7.49
B) Furniture & Fixture 3.16 0.05
C) Plant & Machinery 2.03 1.57
D) Office Equipment's 17.61 9.58
E) Computers 0.12 6.01
F) Laboratory & Scientific Equipment - -
G) Audio Visual Equipment = -
H) Cleaning material & services 73.87 51.47
I) Book binding charges = -
J) Gardening 16.41 15.40
K) Estate Maintenance - -
L) Others (specify) - -
M) Building Repair & Remodeling = 13.35
Total (I) 136.49 104.92

REPAIR AND MAINTENANCE - OFF CAMPUS SRINAGAR
A) Buildings 0.26 0.18
B) Gardening 0.08 0.53
C) Office Equipment's 0.11 0.02
D) Electricals 0.51 1.22
Total (II) 0.95 1.95
Grand Total (I+II) 137.44 106.87
Sd/- Sdy/-

CA. Paramjeet Singh Bakshi
(Finance & Accounts Officer)
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Schedule 20- Finance Cost
(% in Lakh)

Year ended Year ended
Ll 31.03.2023 | 31.03.2022
A) Bank Charges 0.00 -
B) Others (specify) - -

Total 0.00 -

Schedule 21- Other Expenses
(R in Lakh)

Year ended Year ended
PARTICULARS 31.03.2023 31.03.2022
A) Provisions for Bad & Doubtful Debts/Advances = -

B) Irrecoverable Balances Written Off - -
C) Grants/ Subsidies to other institutions/ organization 0.15 -

D) Others (Mics Exp of Permanent Campus)

E) Loss on sale/disposal of Fixed Assets

Total

0.15

Schedule 22- Prior Period Expenses

PARTICULARS

Year ended
31.03.2023

(R in Lakh)

Year ended
31.03.2022

A) Establishment Expenses 0.08 -
B) Academic Expenses 2.78 0.12
C) Administrative expenses 0.23 0.38
D) Transportation expenses = -
E) Repairs & Maintenance - -
F) Other expenses - -

Total 3.09 0.50

Sd/- Sdy/-

CA. Paramjeet Singh Bakshi
(Finance & Accounts Officer)

CA. Rajat Jain
(FA & Chief Accounts Officer)
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Schedule 23- Significant Accounting Policies

1.

190

Basis for Preparation of Accounts:

The financial statements have been prepared in accordance with the Indian Generally Accepted Accounting Principles
(GAAP) under the historical cost convention unless otherwise stated and generally on the accrual method of accounting.
The financial statements are prepared based on the latest format prescribed by the Ministry of Education, Government of
India for Central Higher Educational Institutions.

Revenue Recognition:

2.1 Fees from students are accounted on cash basis and Interest on the savings bank account, deposits are accounted
on accrual basis.

2.2 Income from on-going Research, Consultancy, Exed projects/programs on year-end is recognised in Income &
Expenditure A/c to the extent of expenditure incurred, and proportionate Institute’s share appropriated during the
year under the respective project if the Institute’s/Faculty/Staff share of income from the project is not certain till the
closure of the project.

Fixed Assets & Depreciation:

3.1 Fixed assets are stated at cost of acquisition less accumulated depreciation. Cost of acquisition includes inward
freight, duties, taxes & other directly attributable expenses related to their acquisition, installation & commissioning.

3.2 Government Grants in the nature of contribution towards the capital cost for setting up projects are treated as
General Assets Fund.

3.3 Depreciation on fixed assets is provided on the Straight-line method as per rates prescribed by the Ministry of
Education, Government of India.

3.4 Assets, the individual value of each of which is ¥ 2000 or less (except Library Books), are treated as Small Value
Assets, 100 % depreciation is provided in respect of such assets at the time of their acquisition. However, physical
accounting and control are continued by the holders of such assets.

3.5 Depreciation is provided for the whole year on additions during the year as per the guidelines of the Ministry of
Education, Government of India, and no depreciation is charged on the assets sold/discarded during the year.

3.6 In respect of under-construction projects, related pre-operational expenses form part of the value of the assets
capitalised.

3.7 Capital work in progress includes the cost of fixed assets under construction or that are not ready for their intended
use.

3.8 Fixed Assets received by way of Gift/Donation except library books are valued at the declared value where available;
if not available, the value is estimated based on the present market value adjusted with reference to the physical
condition of the asset. They are set-up by credit to Capital Fund and merged with the Fixed Assets of the Institute.
Depreciation on these assets is charged at the rate applicable to the respective assets.

3.9 Fixed assets out in Schedule 4 do not include assets purchased out of funds of sponsored projects, held and used by
the Institute, as project/contracts include stipulations that all such assets purchased out of projects fund will remain
the property of the sponsors.

Intangible Assets:

Patents and Copyright, E-Journal, and Computer Software are grouped under Intangible Assets. Intangible assets are
stated at the cost of acquisition less accumulated amortization.
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Stocks:

Expenditure on purchase of Stationary/ Printing material & electrical items is accounted as revenue expenditure, except
the value of closing stocks, held on 31st March 2023, which stands at X 0.06 Crores (Previous Year 0.048 Crores)

Retirement Benefits:
6.1 The provision for accumulated leave encashment and gratuity benefits to the employees is computed based on an
actuarial valuation done on the date year ended.

6.2 Employee benefits under defined contribution plans comprising New Pension Scheme are recognised and charged to
revenue on an accrual basis.

Investments:
7.1 Investments are broadly made as per the Gol guidelines in the scheduled commercial banks only.
7.2 Investment made in “IIM Jammu Foundation for Entrepreneurship Innovation & Skill Development” incorporated

under section 8 of the Companies Act, 2013 by IIM Jammu towards subscription of paid-up capital is shown under
Schedule 6 “Investment-Others”.

Government Grants:

8.1 Government Grants are accounted on realization basis. If Grant is sanctioned on and before 31st March and not
received in the same financial year, the Grant is accounted on an accrual basis, and an equal amount is shown as
recoverable from Gol.

8.2 To the extent utilized towards capital expenditure (on accrual basis) Govt. Grants are transferred to the Capital Fund.

8.3 To the extent utilized for Revenue expenditure (on accrual basis) Govt. Grants are treated as Income of the year in
which they are incurred.

8.4 Unutilized /(Receivable) Grants under Object Head 35 (including advances paid out of such Grants) are carried
forward & exhibited as a liability/ (asset) in the Balance Sheet.

8.5 Unutilized /(Receivable) including advance paid from Grants under Object Head 31 and 36 (Salary and Non-Salary
Component) are carried forward & exhibited as a liability/ (asset) in the Balance Sheet to be carried over to the next
financial year to be utilized under the same component.

Income Tax:

The Institute is exempt from Income Tax under Section 10(23C)(iiiab) of the Income Tax Act 1961. No provision of
Income Tax is therefore made in accounts.

Provision, Contingent Liabilities and Contingent Assets:

Provisions involving a substantial degree of estimation in measurement are recognised when there is a present obligation
as a result of past events. And it is probable that there will be an outflow of resources. Contingent liabilities are not
recognised but are disclosed in the accounts by way of note. Contingent assets are neither recognised nor disclosed in
the financial statements.
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Schedule 24- Contingent Liabilities and Notes to Accounts

1. Contingent Liabilities:
1.1 Disputed Demands —  Nil (Previous year % Nil)

1.2 Claim against the Institute not acknowledged as debts - X Nil (Previous year % Nil)

1.3 Bank Guarantee issued in favour of National Highways Authority of India (NHAI) for the amount of X 0.025 Crores.

2. Capital Commitments:

The value of contracts on capital account for the construction of permanent campus amounted to ¥ 600.81 Crores as on
31st March 2023.

3. Fixed Assets:

3.1 IIM Jammu is functioning from its transit campus involving 4088 sgm of Land at Old University Campus, Canal
Road, Jammu on the basis of MOU dated 24th August 2016, signed by Ministry of Education with Higher Education
Department, Govt. of Jammu & Kashmir. Further, another 1538 sqm Building adjacent to the same premises of the
transit campus is allotted with a right to repair/renovate the building for student hostel, mess and offices. MOU
entered with Higher Education Department, Govt Jammu & Kashmir, dated 18th January 2019. IIM Jammu repair &
renovate the buildings for Offices, Hostel, Classrooms, Mess and other facilities.

3.2 MOU was entered by the Ministry of Education with Higher Education Department, Govt. of Jammu & Kashmir
on 11th March 2019, as per which forest land measuring 200 acres (80 Hectares) situated at village Jagti, Tehsil
Nagrota, District Jammu, has been identified & allotted for the establishment of IIM Jammu. As per Accounting
Standard 12 ‘Accounting for Government Grants’ the Land (non-monetary asset) given free of cost, the Land is
recorded at a nominal value, i.e. X 1 in the books. The land is free from all encumbrances as per letter no. DC1/SQ/
1IM/2017-18/5351-53 dated 22nd December 2017.

4. Expenditure in Foreign Currency:
The expenditure on foreign currency incurred during the financial year is provided as follows:

Particulars | AmountinLlakhs (%)

E- Journals/E-Books/E-Database/ Other Academic services 134.36
Membership Fee 34.53
Visiting Faculty Teaching Honorarium 8.82

Total 177.71

5. No. of students as on 31st March 2023:

sl No._Progrlam | _No.ofstudents

1. MBA 491
2. MBA (HA&HM) 48
3. IPM 107
4. EMBA 47
5. Ph.D. 21
Total 714

192



6.
7.

Annual Report
2022-23

No. of faculties as on 31st March 2023: 48

Salary Structure of Faculties:

Pay Scale (7th Pay Commission)
Name of the Post
Pay Scale m Entry Pay

1. Professor % 1,59,100 — 2,20,200 14 A %1,59,100
2. Associate Professor %1,39,600 -2,11,300 13A2 % 1,39,600
3. Assistant Professor Grade - 1 %1,31,400 - 2,04,700 13A1 %1,31,400
4, Assistant Professor Grade - 1 %1,01,500 - 1,67,400 12 %1,01,500
5. Assistant Professor Grade - II 368,900 —1,17,200 11 X 89,900
6. Assistant Professor Grade - II X 57,700 — 98200 10 % 84,700
8. Earmarked/ Endowment Fund:
The Institute does not have any Earmarked/ Endowment Fund.
9. Secured Term Loan:

Institute has taken a loan amounting to X 424.93 Crores from the Higher Education Financing Agency (HEFA) for the

Construction of Permanent Campus (phase I) at Jagti, Jammu as per the guidelines of the Ministry of Education, Gol.

Only to the extent of the amount of Grant received upto 31st March 2023 and used for the repayment of Higher Education

Financing Agency (HEFA) Term Loan has been shown as utilised from the total Grant amount received and credited to

the Capital Fund to such extent.

10. Current Assets, Loans, and Advances:

In the opinion of the Management, the current assets, loans, advances, and deposits have a value on realisation in the

ordinary course, equal to at least the aggregate amount shown in the Balance Sheet.

11. Current Liabilities & Provisions:
Current Liabilities (Schedule 3) include secured loan from the Higher Education Financing Agency (HEFA) for the
construction of permanent campus at Jagti, Jammu, Jammu & Kashmir.
12. Related Party Disclosures:
12.1 Transactions between the educational institution and its ‘key management personnel’.
Name of the Transacting Related Party: Prof. B. S. Sahay (Director, IIM Jammu)
Description of the nature of Transactions: Salary X 2,25,000/- (Fixed) plus allowances as per the IIM Act and
Regulations.

12.2 An initial contribution of ¥ 10,000/- as subscription to Paid-up Capital have been provided by the Institute during
the FY 2022-23 of the IIM Jammu Foundation for Entrepreneurship Innovation & Skill Development and the same
have been shown under Schedule 6 “Investment-Others”. Further, an amount of X 14,641/- has been provided by
the Institute as Grant-in-Aid to IIM Jammu Foundation for Entrepreneurship Innovation & Skill Development and the
same have been shown under Schedule 21 “Other Expenses”.

13. As per the suggestions of the Comptroller & Auditor General of India (C&AG), E-Journals & Periodicals which were earlier

classified under ‘Library Books & Journals’ with 10% rate of depreciation upto FY. 2021-22, same has been reclassified
under ‘Intangible Assets’- E-Journals & Periodicals with 40% rate of Depreciation in F.Y. 2022-23 and necessary adjustment
has been affected for that purpose.
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Given the fact that the Ministry of Education (GoI) will not provide Grant for revenue expenditure from FY 2023-24
onwards, management considered it prudent to consider the amount of provision for leave encashment and gratuity as
revenue expenditure from Grant. Consequently, the accumulation of provisions made will be utilized for the employees
who would get superannuated at the age of 60/65.

Capital Expenditure amounting to X 3.71 Crores incurred by the institute upto 31st March 2023 has been charged to IRG/
Corpus of the institute since no funds are available under Object Head 35.

The balance in two saving bank accounts stands in the State Bank of India, Jammu, and one in Jammu and Kashmir Bank
at Jammu. Two Escrow Bank accounts have been opened in Canara Bank as per the term loan agreement signed with the
Higher Education Financing Agency (HEFA).

Figures in the Final accounts have been rounded off in Lakh.
The previous year's figures have been regrouped wherever necessary.

Schedules 1 to 24 are annexed to and form an integral part of the Balance Sheet on 31st March, 2023 and the Income &
Expenditure Account for the year ended on that date.
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T APAT

I 25% $59,750/-
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S & AR ST

i

17% |II

¥4,000/- 8%

¥25,000/-

SRR ¥4,600/-

38%

332,722]-

FoUqPIR
PO
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b BajajCapital

#Hweunderstan dyou

S RS

SUNFOX®

kauvery
hospital

aTfiies g
2022-23

MAX

Healthcare

2
pollo

HOSPITALS

TRIVITRON

HEALTHCARE AFRICA

EpwrgFopJ

HKVALITO

CONSULTING GROUP

[

e Kokilaben Dhirubhai Ambani
-ra. .;asnm & medical research institute

L

Eveary Life Matters

NAPIER

Healthcare

Inspire | Transform | Transcend

Omega%d

Healthcare

AINDRA

A

MTZV

o

EzeRx

vﬁw
NH Narayana Health

Heaith for all, All for health,

RenewBuy,

Smart Tech, Right Advice
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4.5 3T teiHe
AR e T ST 3T THETY ST & BS 89 - AU, ST & AT ay 2021-23 P foTq ST weiRie e T IR dval

U SN 81 TR b W (Ao Thel 4 I G & o7 H, H1.I.H. S ST I Hedl SR TOreiT ared! f1elT, Soa Jorer arel 9T,
FRIGRY e, TRTTef T FoIge PANT & ATF-HT FRRISGT A HS e & fog firag &7 2l

ALILH, T, T 3T Ioel HIFebi DT SRR I & T WiRTHC TSI A Ieeigi1g Aheldl BTt Bl 81 b 239 il &t e a1 Sei
ST & SaRee wfcifspar frett, RrRr 126 A atftrep cufril 7 ey 7eff fshar & s feram frenfiat &1 et 246 iR T 01 STae™
AT 64 oRg DU HfT af off, Safes aitaa wa Tear AR e 16.43 ARG W TRT a9 Td 15.25 AR 9 UfT ay oft et af &t
T H 3T Yot 3 19% b gl 831 Sherd & foTY SR ST 15.5 TR D0y Ty Y R&T, Sfafeh ST SHHIGART o foft TE 20 ARG B0
EISCERE

I8 BHR ferfRfat &1 fRra &1 urerT & SirT &7 THoT & {6 59 Ugel! IR Hell e aTett Uil 7 Hisare Hriomie, HTbieT, BiRect, Brae
Td SRe HroTic  Ieergia g Uer i €1 89 I8 S0 3Rl gV ARaTad & b wikre IS o IR iR 3§ ATFeR HY F e 8Tl
$aTS, TS Hfieel Ahed, UTCHSH, STaRItel AfiY, JSTT S PO T T SSTe! ofe] AT &1 57 vt HufRl $f Seera
TRITEPAT ETR THET PRIH T IHET Td TUTaIT T HHI 2

o) BEbEEEERE
-'@ 19 WEHT
= 3itT 99
gb 24
derfore gevfir EADECRRCH
TS I A B
1-299
2-499
27%
erf
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AT SHIT

I 10% ¥32,04,000/-

|

3 25% 324,50,000/-
— et D
qa- qa

¥15.25 LPA $16.50 LPA 3= 50% 320,36,400/-

| o

il
¥27,33,000/-

26% FTNe=T
¥14,81,000/-
3
|

6%

$12,50,000/-
4%

¥16,69,000/- ¥19,25,000/-

IR HThfeT

¥15,47,000/- ¥16,21,000/- ¥19,58,000/-

e vd gTferfearT  SiweeTs S

AfoIReRT ve HfeeT 3T
$prd ¥12,88,000/- ¥15,91,000/-
¥25,20,000/-
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4.6 a1 Srerd TIRIE

AR YIGT AT ST b TEH & 18T FHRIE T SRS 16 ST 2023 T a2l My, S H T T 20 T 2021-23 39 & e 225
faenferat o 2020-22 §=1 & 7 faenfRif T AR 31 oy TefAfReg e (THTT) & feHft I =1 fobarm oM gorargfed AR 31T
oo TefifRge (SUHEiT) 2021-23 % Uger S & 27 faenffat ot feift wem i 7

ST FHRIE N U S fchd! b ST o a1a, DRI D JOSTRT IS o AT &5 Td AT, S P D Hed (FI37ISiT) b 37eTef .
firfeig sider 7 Srerid THRIE &b AR ST Fron Hi

= -

i

"

iz

*')_}
VL
. “_

it
zH

1A

v
AT THU S
Indian Institute of Mensy

e i
Sixth Annual Cy

AT RO | 16
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Steria THRIE S J TR & By ¥ 3 enfe g, AR Riam

Td pIeTeT IR U SfHaT H31, TR WRAR 7 ey o uew
v forul f. fds R, AT Sl I 73t (Faaa T9R) deir
#ff TS R8T, AR SIRISAUTE, SF-HHR &l FIRIE &

|2

SIETTCT FHIRIE 2T AaIfere el §Y 4T e e =1 S+ fafir= usegatl

3 - ® : 4
E e 1 s . fi !
AL e . LOLFE . g el BUSEE

AT AR & od o SUReIT W81 WLI.H. ST & IR Hedl
& 3regel Sf. fAfele sl T TR w9l fem U AroE. 5 B
fricere o Y. T, e 7 et &1 afcaeT IR o

.

Td 297 & Fowdel U H TRISH < T 3T 5T S8 19Tl T

R WK T ST &R SfiaeT § 78 W&d 81 S8 B8l & det Hed
T FEYT 3 AT IR nferf¥e e, s fenfat o Se ey
¥ forg ixg Y, 2ifehe S RFASRY Td AadT &t Tast q1a=T & A1y
T BT SR R & Mepfr U AT UR €T s B

In

TureTYuT fRTe o Heeq qa Jreci fare ifer & wreT & I ferem
H YR & IR T G DN AR R8T 0@ preret e @ Jafrr
Y, TR TRBR 77 A {5t oft g & wifer & forg enifer & Heea
R SR f&m

TIIVE

JAMMU

AT e TR 5T
dian Institute of Management Jammu
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I7B Y HIeifchT T fRra &l SATaeaehelt &1eRTs Ud I Hacd

& LI A < F HY & oy v Tl H FeAIT e 7 3T
AT T BT BTl Se Rt BT ‘IISE Hor” BT eI

(P IACT PR Tef STUT HTTHTHT UR T &R I FAT8 &l JA-I HAT
T 31 JrepTefies Ue ST AN BT oY 3T faa

AT el Io F3T (Taa T9R) 7. Sias Rig 7 ey ar
DI Rl §Y el fob AT STt R e dTel T 81 i
PET & I8 ARG HI T Ud 98T & T4 39 39 30 g Fufy
ST ARV I8 ST UTH Ry & aRih AT fobeltail & aR # fafdre
1 5ol Y It TR WR ey &t e anfey afew st s==
& o0 ygT @1ley Sel TU.E, 9r.uty., ST, TarSansuT
Td Uah & T W B3 AfSPHeT dietoll b AT IR & § Uap dfarep
g P HY H S S IRy B IR F a1 Bl & Rig T T A o
& T B 7S IRANIRN $ IR F ot TEHRT < S & F B
TR/ & e BT aTel SR IRRRIfST df @ Fgrar <

QN

IXIVE
e

Y
= 3

Sei & 7 JER dlfgd Scure o fo1g 3 &Y Thel @l AL,
<. S & AT AEANT D BT JIII (AT b HaAT W o
SR seetral &b TR H &I bl STl IR g A Feer
SF-peHR & %8 &1 AT ofcraitt oxtermat & Afgerr I=fieart a1
93T g HfcIIfereT Ueb 311R a1t oft fRTAeh! STomT epret 8T #AfT it
TRaTfe Heqy fepam Swei faenfRir T ST T 31 ey A
T TET A T G AT U& ALILE. SRy Gl ¥ et o
THT < b RIPT bl GG < Pl bt HfcredeT H aTem P vy A
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WA Je el HERAT 375
Indian Institute of Management Jammu
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2 FT 78T, AR SURTSAUTS, S U9 HHR o THEU &t
&3t a1 <ot b e STt 7 & wep gy gy et {3 IE fentear
& fory &% AR e @il frenfiRl o1 daifea s gy,
SIRTSAUTE = ST S & RIS Ui T FHT Ta I8¢ 7o

foF™T HROR TR @R I SRR 81 ITSTR & BT T Tferefiere
BT IRT R P oI A ey wee aiRRIfeh! o ga garat
&b IHIBRUT H GUR BT G b1 HIT 81" SURSIUTS o el fob
B3 YU IS 7 YSEHT UM Ue TR Bt e 6 §; Yeee

Td AR ARG b T agqed ANEH o @1 e e

ST T& TN, Td UREaRes Hieret dIfds & a1e & uiNged §
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ST 87 SWISIUTSA T Pel, “8H IR DI AT F AR AT &
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ALIH, S P Feers o1, Y. 0. TR P Aged ¥ ALIH. S P
TR FHATCT STI TR EETER R IR IRI=TclT eh il e I8 +fF
ST & A1.I.. T S AT AN 3 &5 Afrep T Hfreror rispHt

& fqor, Srefafdr AT, Safidr & fJern, BN Sar, et
& foTq JER e Ud I IR & elaR &% T Al 3 8K
&7 famRIT v H Hag firerth 37 ATRIeRY & SFT e & i
T T HEGYUT HTET-I&T &Il

T AR TR Flerdd gU, ALI.H. ST b fRrenfaar & S o SfeR
31t 7 et o ST Feer Qe faere, STfiidT @1 gerEr o,
AR U $IG9e, Agth Y TRATET Gg T aIu, IS e
SIARISERT TS BT AATE / IR, AEANTIHD 2N T YT bl
AT T UeTheT b &A1 H BT PR b foTy FeHd gU Bl |
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PRI ¥, TSI & Thel 31t HASHE & S Sf. Ul AN
T ¥ DB & A TR &TeR & 4 A= wege &t & a1
eI & e FEANT $ Y SAT ol ST AT DD,
qlTer, Agh ey SRl T T dor wd wferenor wt & STeT-
TS T i e e 8T S0ft & SiefeT HepTerT b Ty STpra i
SCI, dSTTep STebR], Sif&e AU, oikg T HebTel T HTSHT B
TR f} FET §Q TP SACATAT, TEATT AT U ARSI FTSHT Y
G / RTST AATY TS 7, AANTCHS N TG Yeh1e, ISERT
| SRR e, AR, ST gd ufrenT SrigT ST
TR & I, TATR & SIS BT TSI S, AT GfIermaf
T AT R b Ifel Ueb-GR b AT AT AT bl




12.0 GBI

AR YGT T ST T YRTepTerdl AU 3. S arfores wqary

q1ftes wfdagT
2022-23

& d S R el I Rl AR T aRdfdd T

& 1T Uep fR1870T SRATerT s & BU H BRI HRAT 81 39 [IbIerd bl
I MU TRED! F fofy I vd TRifes STHHR g I v
YRR < APt U T GfIHT U HAT 81 YRIpIery H Jferct
Td T €l gelaeiiep STEEl BT Wb TE AUE & R qrep,
TP, $-SCTeNT, S-Sidt, RUIE, 3 Tt 31Tfe amfiyet & 1.7
S, qRIPTCRT ATIH-ART AFERIR DIET-UCTTHI BT ST PRy
TP IO FeTer & fory g TRE F FFRIePd gRIpIer B
AP S-S Td $-SFed T FewIdT $ d1ed 4 fefiree
ATET TTep JfaeToiie TRER-cATHT g T e Ugd U Rl

SUCTSET &1 GITET T&T bRa &l
T RApIer ey i Tepry o o & foTg 12 separt efifear

A GRS “seHE T BIE dq” Bl SiieT &1 U8 dfdep pefarre,
Sferac, Tal, a3l Ua RT3 TRy 7 arifaed &9 & dfde IR
STT T Ugd YeH AT & Ud el & @masiRe geef & g
qIchiferT frmfoT, Reeter W ared ST &t wem a1 81 <fifer
Y w FdFaT IR RAeT & oY SR Gfhar SeT de ugd b
AR AT 8, S ST 0T e Sepry ety o foru off Sunh &t
e Bl

RADTAT HATE

QD AL, S RADbIeRT P IRT YSe U I Hag (99
§ 7600 HfsT TP FT U Fg GUE € GG 99 B SR 2039
QD QT T 181 qRTpTerd T HeHshIes STIa™T o HIETH A
1.8 TIRT $-GR<Tch T QAT bl & U UE TREFDI & (oY 24x7 Iuerees
8 R TS JRDI, U1 i, AT GRDl Ud 3
ST T U STCRT T8 JET &1 T.H. . T ORI FfTT bt
IS P FTAR YRIDICTI HATEAT T SFETTT G & fery fiie

Td o+ § Sugch GReieblerd e bl RIBIRT HR H WAfshar
Y F MMt Bl

3T [P gelael e GTeH! B Uh FE T8 &,
R $-qeTp, Tiel, 3-SCd, $-9iiet, RUIE, o Tedir ofe
e & v FfotRad S-STemT & AeadT o i yRER-amdt
Jead U Rl Ui Oicet & AT i 24x7 SUTsY &
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aie 1 it

TS AfeloT Oice oo AR e ferdt (o)
STHE ST BIS™T ofdl TeAfRN 959 SRINGT 3-9-ed
fopfrer e TS 3 §-o-ed
ESEICE] ST GeRISE §-SFexT

wefewer IR FoR -9FedT

HHATSS - TSR, TR Ud BT -5
SRR SR fefiee smaiga

THIT ST TITHTE AU

STHSTISTH MheeT - TRRIT IR UG BT §-oied

e | § e g ]
dfel e SHel .+ BES IS The e Peiaer
ESEIS] CRCiul
$-9 Vgl - HigaRe TR
o IR (IR ST Refte g
g TR SeTe
$-UEdPBTT: HEINT:

A9, S TRIBIeRT & TR e UG qRfebierd 99 9Icet htp://
library.iimj.ac.in/ &, ST JITeRT W& ! fAfi= SIHaRT & I
 SIBRT & BT 81 YRapIery 9d Uicel AU SUANTHAIS bl
RASEPISeS §-ANATEHT W STl o foTq il fuig & wd 7 BRf e
81 I8 e YRIpIeRT § SUcTedl YRl bl qR<Ifeeh TR SUCTee
T T ST 2T Gfrem +ft < &1

e v

ALIH. T [IPIeR HIRI-aTgs Aead R Tt 3-RARfT &r
TSI of & & Ud 30 YT H Ppal A oft vy o S aesar
2 I8 e RHle TR UiceT https://iimjlibrary.remotexs.in/ g
Te 3 T oY, el Y/ 24x7 FeASPIZES S-RARIST b Ugd Ul
IR TET 8
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ALY, ST GEPpierd P o & A ILU4. U 3 oy ofl-
el JIbTeTd b AT TEDNI vl &l T8 JRIeplery ST
qRAPTT TddD (STTIT) BT T &, WW%W#
ﬂﬁ?ﬁwcmlqmiéﬁrwm*uulW%Qﬁfsuul*lmdiw'éﬁq\uﬂl
STFIDHATST DT GRT PR P foTT 3T JRTepTerd I SR fordm ST
&

.99, I HSATT:

ALIH, ST IPTeTT T U A& DT o] ATALIHAT DI G-
PR o 1Y FATERT & STEH-HeT & foTq o H1.9.. JRaiplery
& T U TEPRI T Bl 81 ATLH.. S FTHT 3 LI.F.
& TN 3T BlfeeT T HSTaIT BRall &, STel HI.I.H. I et
TR 5.3 AT RepIE & ST SR FATET Sueteds Tal eI UR A7
. S SHANTHATS & 1Y SeR-GiepTerd =60 fe i e
YIET e &




13.0 IAHRIT g ToTd
13.1 fa=eft afaferr

ALTH. T TCSC Profe et & deamr el fidrsi or
91T o B R AERY T 81 Tgse prefiel aReR o SrgemaT
FIQ G, AT T GAETAT DT Aeeher ITATT b=, faerfery
Y RIS T SR et At eretall el AMATORIT 2hT Srereretm vt v
T F Srfereptal gd et & T ve Rer ddy a1 @
& fore RFeR 8l

JTeHATS DiHCT

THIUT 81 AU, S BT SeHTS DS GEIM, o disiidr
IR 21 3 BT BT e Higrer et v g e & e
URTING B A AT Hae DT TGTAT <7 &l T BT A& T VAT

2022-23

ISR ST &l

3 BT fasharan & AT T, Fraic MEE, Y FAR Farer,
TYTET TR U SHRAYh, IR i T BT a8 3% B Pl
PIeTeT AIHIST, BT, SR I IR & RS Hiore dd
BIeT &1

PIUNT PRI DT

ALIH. S FT A6 effUieh, Tae Td ARPhiD DRIPAT DT
SFRITRE PRSP LA BT W@ MR B IR BRAT 81 T8 Ted (T
G NG deollar & Seed I AT difsar exmr & Ay
TREARD HefeT I DI AT 3o6T T 8l AT AL, T 7 B
AT FEATSN | HIURE ST BT 3FTT TG P AT & w7 7
BRI Bl B

TP TATMUT AT & S g0 4 & gd fRenfRiy & srcafere s
T Sfieief SR T ST ¥ T ST

ST SR A

T DS BT PANT ST H AT, S BT 9T AT ST Bl
JENT UG 1T ST & <ffer TG Y Serar o & I W, ST
ALIH. S H IR SN b AT HefT ARG bl IReb PR b
T AT W 31fIfer e SR eeh SR & HIRIeT Pl
JQTaT T &

ToRTHE B

B BT ST 18T UG HAT ALIH. T, BT =T DG & I
for e fang g disiidY argaes wa el fRraror oy & ATes T &
Ry far ST 81 8Telifep, 89 oI & {5 Siq o fopdT derfores
TR H 2MfAeT BXT & d ST JMTehier &I & fob S ey wfcar
& HTETH 3 RIS ST 5 At el 39 e J, A4, S bl
ToRTT HEICT FaTTT AT FIT ARl & Ud femfRiaT i smaieman
5 HaF IRTe <t 81

e Reter T HfadT
oI Roteg SRt et o 3fye Fduarcyes w@ aide-
FRPIID AT J DR & [T Hfcrag 81 Al &y TRk w®

Areret Redr~afaferes dEer

ALIH. ST BT AT ST FebTS TS & FRAR FoR R
STTAT SR T 81 BHIRT gepIvT et & o wedt faepry & Fet
BT TR FRAT T4 v G & TfT ST Afdies RieiRar & ar &
STRRaeh AT 81 TART 58 I8 & foh AT o9 A RFeR afh
b U § & U GETeT U T IS ST el &l

f3arT - Rl SacTIHC BT

YRR STl Ud fifder plerett 1 ey et +ff SR et o
STTERITT 81 T8 FFHASRY 91919, S I RebeT Saetuvic HiHct &
a8 ST AT $RER 9GF aTel BRIHAT BT AT BT & i
3iceT: iR bt Hidt oRa, gu e, Hid-seRey Afe S
I IFHE HieTel B FRIRA § T TgaTel & |

ShICFaR DAl

dr-wper A Sfia 3 forv o Ffaremai vd TSN & ATl F @R
TfIfpaT | T STaLeaT Biit 81 7 AR F Fue & ferg,
JIRG 8K M & forq Fem 1Rl & arer urmref aeelt
81 g frenfoaT i e, TqesdT @ qUrRRITgUT S R G
IR & foru e & wd fenfiay @ Sk & ufrar #r SaiRd
R TG URER DT T STRTASRID T T b [oTT FarT Iugh

TRIE T AT & FT Tose AT e & forg Iofifa &

0 i

ALIH. S $T 749 BT ey @f 8R & & [ioiT dT R
ITaT BT PH PR+ P foTT TUrrITgul SIS SHTed HRM b foTq T
B 7 BT W Fecaqut iy & ST it & sHmERT Sia @

JTATERUT Y& R & foTT &I aell Blsuitable environment for
31.51.51T.udents to catalyze the learning process and to make the
campus a comfortable place.
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3T - FCATS o HISTHE FeTd

Y- ATLH. S BT Frells o= HoMe Ud adifviieey dard,
faemeff Ferr & dih S Td SITRasdT 96TR e & H 39
2T T GO SR BT UART PR 81 Ferd Bl ey faenferay & forg
S TS B P G, Ryeie =1, b Tt ufcrifirat
3ITIRIRT TS HrelTs o TR ehforc] THTUM ehIRIShHT T HeITe &ech
g & AT aTeraR YT e 8l

ALIH. T BT TSdeR FoTd Si1a gaer dTel SFJHaT & U AC Pl
AT PR & T STH A Tl bl AIEYde ATSHT, PH I
alel 9IS U4 T TaRUT-37dheT GIRepIUT o HIETH 3 U6 PRl 8, G715
3 I T DT AT G FFTHT o ATl 3T BT 8

Wii-Ceh Fote

TLIH. T & G- Fofd BT 6T Hieralt i fi-wgpett 3 wi-ow
BT U UTRIRRATTEDT T ST 81 FeTel T S22y femeff Foery & dter
BN Hebel BRe] SeUTe H FR Hewaqut 3ATffep AMTerepd IR e
o HRAT 81 TIR AU H T-Cap TeIE-319 BT gfg T IGMHT 8l
ALIH. 7 IE U8l RTIGYT Fold 8N ST 3T ALIH. § W 0
FoTaT & foTg AT HeRe |

TSP - T SACHT FeTd

ALI.H, ST BT IhT- & SICTHE Fold BT I e & e
faiTr SIFRaeselT UaT et Ua sfdrrct ferarer o forg dieR-g-tier <
=T YeT RAT 8l et ey &l Hifer Ud dapiich faior gt
SIESSCEC RIS INEIE B ICIEISISKRSINES AT

3TeRT - T JATE FeTd 3T AT, T

- & AT Ford 3N ALIH. ST BT Ieed faenfRiar ar syt
e wferaT ferg™ vd et 3 i anfasehR & Yra=T dgM & fore
T Hdl TS IRAT 81 TE FoTd hact el P [t T & e B A
TET 81T, Sfedp S ATl I olaR fSRieet e YaTed e SAfyedfh
& fIR=T T omfireT 81 T S2ed foenfRiay ol fesms =i uferman
& AT HIURT-RIR B & 1T MRS AT Td TIR AT B

dTSIR - T TESe-¥ ¥eid]

ALIH. T P I9IR- U TCSC I Teiel Fofd &b Ui FeIfa P
T < @t fArfeR o iR e FfdE Teier 8N, o3 ¥, Ferd &
AR Tl T FTer XA Ug 916 H AT et & MeR W) Big
o} g FarrfeTd N Gebar B

qfeer - T =S Feldl
SETS H &R clcq Ueh U ob TSl HcTeafeie] Elepr Uep HeR Torl, sfeel
T 81 Bl I R, &9, YR JaGT GEAT b R[Sfeb Ferd, T8T
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R 81 FRTER 31f & Qe §fer BT Ieg YRER Bl Gt Jferar
T AIATET ST U YX A&, S g bl | IaaT 4 a1 U
IR SR H T 81 FeTd 1 T G b, JATHT B O 9 Sfteiey
PR Td B BICT AT I AT b AT FA BT M bR R
foTY TS HroRT PRI BT U AT &b BT F T BT STANT
PR B SfT Trapied F At DFERIT T 1T BolereT i & forg
T 9 I Rl 8 I [T DRIMEATSAT BT SIS b Fere
THY-FH TR FARSID HA-SAiel Ht SR e 2

PISNT - SHIFIHIT ToTd

ATIJ. S & Pig-or-aeid BT Ieed frenteral o aredfae g
6 ITIATRIE THRITSN T FHTERT & AT 39T b e DY
T F TE HRAT 81 Ford BT A fIeRIA Br 7 dhdet IR dfed
T TR srfegawenail & SMfe UBe] FT Jedidd BT & 51
arefegaverTan & ST & SITR-AGE Pl TS RIGHT &Rl

SUUT - fUCR Fefe

SYUT T &S 3 T 4 fordT T 81 erd ol UreT dTet forger
DI gTaT o &b o0 FHAT B Fold T ST T § T8 Hferaman
BT RIS BRAT 81 I8 DTl b AL I FHIS &b [T geeqatl
BT RIFBT PR T 38T TIAT 21 ST AeagR GRT RN HRIHAT
§ fqenfrat & afpa wriieRt & fear F off w7 v T' d9 &
AE UGI PR dTel TIHE BATHRI DY A A DY fem 7 o
B BT T F, BEFT DET UG BIIT P ATRID BT Pr
ATST TS & & & AT SIIST STl 2 TE BATBRI Ud ST ST
& foTu qFTa faR® Td FHIRGIs & ©U ¥ B HRaT 2l Tg ST a5,
TSI+ FTNUT (HATS), T Yeed 3Mfe &t a1fcrReh dikg +ft uem=
PRAT & Ud IE G T AT o fe1q Heeaquf &1

. 5
ALIH. ST ¥ FSaST Ararse aerer Rra gaf e, gafavor &
THTST SR Frait oR =T el & 9897 Ud g et TN el
8l

ERIEN - RS Fotd

ERIBR-ALIH. ST P eRCST Fold Bl IJeed ALI.H. ST TR
BT T ORI DT @IS 7 Heg HAT 3R AT IR el iR
STRIUTRT & TATHT T AT &Y ATSHT I 2

TITHBAT Uh UAT hieleT & e 889 97 gRash & &eddy
Y TG BT U 5 TR Ueb VAT gfFr 3 it &R T apferep <

31ferep fSfTee 81 %8l €, T 99 o #efiAl vd UaTg gRT Hfcreerfie
fopar ST <& &, ST & W fSog ST Td dute T el




2022-23

3fRIep T qTeTT BIAT ST YET 81 DT U IR PR IS & b Sem
H ofY caar & forv f$feer Ardbfen amar &Y 777 & ua arsf
fERTeer ATHIST @ fet Ta JMTTHT &1 TFetd &7 ST TR TEI &
Y farenfRt ot Goi dhr St AT I S & fory armaeaes i
AT I Td ST USTH BT &1 T8 MR T ATve ATt ar
o & Sl ¢ af Ju1g THEY H 31 & 3fferes SHaTs 3R diRaR
BRI TR H SR T

PICTITh T - Y

ALIH. ST BT FeTd T DICT IATET AT DT AT DIered, T
T S T TSHT B o foTY Uep ScHTESTep TR YT hRall Bl
TG B FERT DT AT IIHDbT T ST DT I8R I P folg
3 [T & TEINT | HICHThHT IRATTTRN & IR BT T
IO o folY IR fHAT ST FAd ATI.H. T, b SRISHT DT
AT Td TSR § F 1T fHepT 77 21

W[ - DHlecT FeTd

QO AT, . F. ST BT U BE-GelTord IR Ud U defel
8 FeTd T ey et T geE W HRER R Jed Fo
T BT IQ1aT S P IFAAR TS IxAT &1 I8 et or Serr
Huds, UTeT T, TITgd Mioidre, BT MICRNRIAT U SRishAT & STRISH
F T AR YT T 77 FABRIT oy H Heg vT 18l &1 T8
eI &1 37 IR T Rmen IR THT B9 I R SleH § Jeg
HRAT & RFRT dHufear e 8 8 1d Jarg <ot & fb S S ey
faeT TRy T ST fAdvsT A Pieret T FaraT wel dr
ARG U ATHAT B P 398D AN b (oY Fel GRS SRATAT
BT FQraT < Bl

ALY, S b [hed retd T Seed ALIH. ST w1 yerept
BT T TR ST 81 §IRT 16 AR et b et / gafemt
T TEHITT P, ST Al fRT b e ST U fremfRfat &bt
faft= Gpferdl Td geTal & Uiy aeefier T 81 fhew +ff
NI & FTT R T U P TRIPT &, FTeh o AN e e AT AT
e fthew & Teall UR 37Ut X1 Ud Rygier AT v b forq Areler
T &1 AT SRR U I8 e fop ey +ft Rach fohe SRamy waf rr
PR A B 7 81 IE Ford AL, T & el & S e
SAeifOre BRIHHI I T I DI T DT

9 - & SN Ford

AR YIGT AT ST T T, & I Ferd S at fqenfar
BT TP FITR YSH BT & il 9 & Qb 81 Jg fafeet & va
R T TS BT DINATITH PR HTI.H. T, B DRIGHT DT
T 31ferep Sieiet T A Uep AT HfHepT T 81 et e & e

Ty fOheI & UfcT SATET @AMl bl e 5l SaT] ReT Ji-IT3e ebrall
& freiep forq @it o+irar s & wd o BRf e &1

HAe - F1eTe Ufdefdve Fald

ST b <fiies & Ul Tretdlm & & 914, S & 9 e - et
UfrefiRe arere o craa AT T TerT T FHTeT, HTepfieh dhedmor U
GITqRufiT ReRdT & fo1v fidT & < &1 de ISR ST

PR 3TR PHETfrIT- qIve U Ige aatd
=T W PEIFT - ALIH. S FT UINST TS I5eH Fold Do
Td oIRg & TRT IATET ANl o foTg U SRSt Bt 81 et Farad
DI U cIRae] T ok b Yeb AT THETT o T J&H, e B
TG AT PR P oI U 5 TS el & Ud Hfaar iR okad &
& F IIp p1eTeT T Y STl B

e - g faomsT Wierfca™T Fers

LI, T o Bl dfcaa- o Wiafead e, 3T

IR T FATer b HTeaH 3, Fr=fetRac Seed T U1 H:
RGoITT 2T TREPIT (ST T AT < fofT) BT o, it TRINT el
T FepeteIoT bt gfFRIT STt Bferdt bt oelT e & fg U Her
TS R &;

T & go8® IRGART Bl T8 ST ST UTH B BT
IR TS HRAT;

IR ST Td TRNTERT 9rren o faenfet o gerar 3,
farfér @t Td Tfrerr < craeTRey We & Gien ver
T,

ST RUTTes, $-gRadierd, Sdt, THER U, ST UIe, o
TG 3 SIS HATERI b Uge UaT &R Td SIFpIRT ATeT
R I GIIET T HRATI

ffead & vHal W@ IFfeaRl @I Pleret B R,
ST 81 U e ga it wfsaratt & fuey & forg ge
PI (I @ ATEEIRS B ) TIR PR Td T G Dl
QTR  BRIR & folY Tioiae R o SRR T& HRT,;

3 AR & AT ferwor 1 gfrr T |ae! (3t T e )
g PRITHS THST P GAESTD ST, ST 3TFT b I
& IR Y PR §Y T T ardl - o T (cmantie
el o fo1) AR ol o b,

Tt foenfRaT @ weman # Tl it TS rTURumaN i o’
ST T FANIT e T 3T TG, TB| DI TIE B U IRIET
7 IR T B & foTT 370 GRPIUT H GER FH BT FAR
UST P,

ST T STTHAEI A, AT &l faenfrt & ot gt i
S BIICRUT BT FQTaT Tl
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BRIt VAferfea™T arate

ALY, ST T BTSRRI WAACaRT FeTdl U BTH-aTiord HIvR-
Bfed geet &1 Tt BT T 92T faT & Sy der o 21 T8t
TeRT Ao § GaRY g 7 Aeg et § w S I & forg
IR G0 T 2l 21

e - Todd FeTdl
ALIH. T &b AIeH- Jod Ford T a1ed [enfRa @ o ead

BT fAIEaR B & 77 Ao TRUFeT Ud I W ARl dhl S8y
ST AT 8l

A2y - PN BT Feld

ALIH. ST PT FRI-PURS BIe I U BHA-GTeR g8t
& Niger 9297 ey vg 7d= Tfafafrn, aafen, arimpar
PRITATSN & HTETH I foT 3 & H ST AT PRAT U IGHT 8

TRIIST - Tolere Ao Fold

GRRTSIT - 1919, T BT HIoldre Arieric dofd S+ (T & forg
I AT & S AIoiae Tae & & 5 3T1a93d BITel BRI Beel
TTE 81 IS el I & et URT BT T S H B o Fad & U4
B PP UIRT T 8l

duet HoHe Fore

ALIH. T BT YeT Foric Ford PIURE ISR H AN &b Taer
& HEfRIT FATTH PHI DT qQTaT S P TfT FAIIT Bl Ford T 1&g
TR H AT U1 & AT, ST ST U IR =T 81l
Ig A H fenf¥at & i Al ueee 6 T I W famRT
F Bfer UaT BT Ud oaferd HwTl Huer Forie Ford BRI Bl
JMNRIT R & fory Afohr w7 F B oy vd faenfiar o g8
e H ot 7S BT S SF I T BT & TR T AT
RAT BN T ColRTHC H ar-T  Ud T F | et T S22 faremfofat
BT T HIA TP ARG $ I B BY H Ffed I I Y W T,
NIRRT Ud fIaRa axe & forq T wrdt wef e w9 & w9 H Rl
PR AN b YIET J FelerT el & Fae H fIATsiar o1 yeeH
FRAT BRI

FoIg Up U H9 b Y H BRI BT ST8T BT HIANS ST H Higfar
SIIT3AT T YT T U S+ GrATcl! o b o1 @l YaerT Qs o
T TeTeil Qe HaTe 3% PR e &l

THRNSl-FeTd - GSPHRT
dTaATST Ford AT, T N oIS SATET @Al bl e UeeT 8 Fetel
TRI U # faf=T &1 T e Bl 81 UfSdRe Bl

TSH - Uiedre HeoMHT deTd

ALI.H. T, &b TISHT - Tieac HSrC et o Seed et o
TS e &7 2 & ST & IR BT &1
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OIS Ford

el 7 hdel TNIRD fheie T dgewd! SHIY & 7 7ag o
& qfeep U I RaeTet & & Hecayul o ff bRy e & I
Sfaf-ifee o ARt T Uger Ud eafehIe 4T 3 eTaqut aTaTeRvT
3 fue & ATee HRaT 81 ALIH. S & W dord ety o
SR W TR & ST o Td A&, 57 o forg wefaa
ST < foTq ST Ud ieaTiad axal 8l

1. RS

2. Pedld
3. dfefiEte

;

7. cga ™
8. fom
9. UerRifead

CNCHNCY Fold

A9, S &b CREHARTY Folq BT o1& TREIRE oY A TERID T
BRI AE0T TATEROT YST HRAT B, &l Ydd Ay Pl AR
TG AT Pieret BRI B BT ATTDPR 2, ST aael ¥ AR
TG AT fIBRT BT S@TaT ST Bl SRTHReY 3 Al & forw Far
STTE & ST ATIST+eD B A IetT URiS e & AT 39 A AR
T PleTet H GER A & (1T ¢ & AT i1 T Sitadt Afdes qgary
T fEEAT T TTE & FNTch Ferd ST TG SFARTSERT TR IR Bl
IRAT Bl

JeUI UoxT Ferd

A9, ST & U Yedd FreTdl T AT febedt qivuy & afafifee
He I foraT T 81 IE Frq faenfRit &bt et Rere RulE IR
R N SWIFTS 81 ael AR TRIepT BT [PEIT0T R N HEg bRy
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AART JATYR WR 3T feby STt & U TifTe P T Sief-aeh .

R 3 T aTeY 3%, we) e, e, HeRuT ST SR el 18.8 AhIT Ml

Tt giFTeT Gl & ARSI 8 BHTER A A0 gRER J U I.F. S 1 e Gt 3 for RS 3 iRy At st

T &, T el Sreft AT ferend ot ge B 8 Tfifspa et af & SR o o e Fgf-ice, faoa
18.5 < ﬁR:r TISNT US JTBTSTET, 3Nl / TeraiRed, et Rived Ud tHforfea,

LI, T BT CRITT % 9T I 3T GRIGT STy & ¥ I, HADICT, TR U TS U HASHE o & H W, THIRITE
S 319 fenoaT a1 Taes et o o forg Tifeg &; 9o, TR Ta 3RS TItheR 3 foTu 3T amfiet o
ALIH. ST o SRPRY bl oy # farenfeiay dr v a=fia

PRy Prerfiver S 9 STt pTS, S 1 i o A Y 18.9 TR-Sepr it

TR et 21 AT, ST 1 RGP U o fofT feioT o Hfer gt arest
- wifcrfepa e, Tef are o 370 HeereT & 5 e ST b Ty

18.6 e faem ga o oot i & 2w i efeer 3 anfier g

AT BPo o & gfaTeT et ATl Bl ceer 61 g 8
AT, ST & TRl & ferg Sefiier Pic, b diel BIe,
I SIRT F TF A SIFRT I Ietedl 81 T SUehul i
ARSI T 10,9, S & frenfRia & fore Suetew 21
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&Rl Dl HIddc
femciiar e 2022-23 & folq <2 1 Ufcre
STTSIATSTH AT, 2027 BT GRT 26 (TeT) 3R GRT 27 P AR Femd BF RUTE qRofeg &

26 (1) (®) IGAM b BT Reerfer

26 (1) (F) BN, AR PIS B, SIT ST Jord O H T AT A 2022-23 o foTQ ok URIfART WAl & STRIR PIUT ths 3. 5449.95

TR BT IRFET Ry & wReafad ecll & | @Ra.

26 (1) (T)  <IRATIRIERD & TfTda H 3T & fhRiT ST ST {5 AITSH 1 IARAT & b SFareprer THaIHRUr 3R It A 2. TWH-15 B
BT Y DT AT H HH PR IT feIP PR T8 P SFTAR 133 TR I ISR 2 ST HMHT ST ATMSY 3R I A

T 3T fere g § et oY 3R g i) arg 8 8T TnfRul

RE B @ AT 3D TP DR DY E AT o1 goorg eetr aifard & fas warerr T @ 2023-24 & IR 27 3 1
fepa T & SFIET Y& el BT FfeTy, Yae = SFa A o g & U H JAeeprel
TSP 3R ST B UGl HI AR W IR HRAT FHSERT T
qRUTHRERAY, U T STeeTT & e T ST S HHETRAT o forv fopar
ST SiY 60/65 99 T 3A1g H HaTi-g<r 81 TG 39 SHeATal, I8 IR fpaT
T & fob e 9 it g3 )t Al 1 8, FraiRe ufihar & oraR Harer

DY IO DY ) ST

26 (1) (F) AT GRT Yo I TTg SIE RSB gy 2022-23 & SRM, FR=ferRa s qiRaISHIY ST R &:

oPT SUTRTT T AT SR A1 A1t

& i1 91 g7 e fong ST et & 1. 5] &%t G TR & DHHINSST SRATET SR 5 GEART

T, SR Feft ARTERY BT FRIETSTTe S IR 37eT

S foTeft part Tl 3R farfemior & A fore, sreem
TRIFTATETRN 3T SET § YR H fadRId SIa1RyeT
-6 3R ITA FHWR & TNl o7 Jaidr
AT JedieT

S, THST ATgRT T, fePTSs IeUTRT (ST T ST H IReb
ERA PR®: Fad fadmRT & forg fHfgare!

S RIRE RG] HHIRY dfdt B g2 - AT usa & feoired &
foTT e Fer-ahisie Jeriere farwisor

S YA AT TG | AT R § A3 80ihaR (Tace) Vo dr

ScRIEIC) ST 3 [T ATeTaT 7R SRUMTAT BT %oy
BT

26 (1) (S) aY 2022-23 & SR TAM P ARIBINAT qF 2022-23 B SRM, T BT TG 31X 373 BT FeRA H Mferet
Tq epry el i Fgfrar gl

1 . ST IRIRT HERID HIPRR

2 1. 3rgaf RSERERIEN

3 <t amehiy FIR TERID AR

4 ST, el (498 HERIH UTheR

5 ST forit g TERID UIhaR

6 . SfrenT 3pmaTe HERID UIhR

151



\*%

JAMMU
i e an gt

ST AT T TERID TR

SVT.?IQﬂET <t TERID MhaR

1 SIACECRILT q& Tayai e

2 it 3T IR Sraeeft T3 (Serforen)

3 farTer Sit HERIS R H-oR

4 sff eFioRT SaiT QU (9

5 off TGATR HHUBRT AATEDR (THSTSI)

6 ff RAIId 8 et T v ot STfrRY

7 it b YR HATEDR (T T SFUTeT)
8 5t & T TTRT (TRIE)

26 (1) () IIM gRT iR e ddas iR ¥ 2022-23 & SR, FEfoRad omer TenTer ManTardT fahe 1y &:

ariaRes A, e Rrefor, s iR |
ST b STIHRANT N TR bl Hepfer AMTfHeT &1

oTTfeTt SUTETT, Ao SUTEATT, 3TTeRg 1R Ue URIeT HERT (2022), TorH T
T PIEIT HIFDAT 37 337 SR SIRT Pifde-19: T AIRFA-
Ryifees ead UHIeRi, SeeMe Sel 3l Teehid BRypeH,
16:4, 599-619, S3M3TE: 10.1080/1553118X.2022.2058400

PUR, U, oM, TF. , 9f3rS, 7R., sffaraa , dT. , e, o e
T, SSTT W& Ui, U (2022), ‘TSR Siel 3HTH GHINIT
"dhed: U [fiemicd Reg 2006-20207, eXeMel SieT 31 SHIT
arhed, diegd. fiic & 1, &, fiic & 3 https://doi.org/10.1108/
IJOEM-05-2021-0668

BrTet, TA., &, SfS. & wlled UTaR U8 g0~ Tocsil Trar Aleiol
Fomic o7 R gefegg SiFfHEeierg: T HifShigs SIesuaw S
FIT FTE (2022)1 https://doi.org/10.1007/s11135-022-01542-2
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BN, dY. |, o, S1.U., U gieT, &Y. (2023)] FHraoi= IR 3Th
et Hex TIURETR US 3¢9 diamcd: UfasT BiF § 3 Tl
ITATZS TpHIHa, 55(33), 3850-3862!

31H¥A, AT, Td 2, d10T (2022)| Ufedtd g TaIUfSaR dvdoi=4 31ehis
ST T Y U B o TS 3e-Teluq ¥cd| & RIFTYR Tep1iies
Reg, 1-24.

PR, T Ud Petdull, THUH (2022), "SIl U fifspited f$Rier waie
e PR 2T FAR Dler, geRedel HioHe Us Ser ey, diegd
122, 9. 8, 9. 1853-1881. https://doi.org/10.1108/IMDS-09-2021-0584
3T, . , B, T T ST, SFS. (2023), “thare] JthfdreT STigyearaet
T THIT & el UTgere 341 Sfear, JRIME e fveg, afegm. 35
9.1, 9. 74-91. https://doi.org/10.1108/EBR-05-2022-0082

3Fefl, ., SE, TS, T4 §REM, TH. (2023), “HOIRT ey $-Fegd i~
TN =2 TSP 9Iex 3 &SAT: YIS hiH e Iae] STCHRITT
qifer (SEue) STy, SiFel 3iTth Red g7 J1ehfeT e srieu=RiA,
E|1VF€IC\‘?25 .1, Y. 63-82. https://doi.org/10.1108/JRME-08-2021-0105
18, S, S, dY., Burd), u., arefl, wv, oredfiR, e, figwe, Y, Ud
RTHIT-TT, 0T (2022)1 T H=T 31Tt TR Tetic SHTorRa™T U UiferiT
SieADe=T: Ue=T BiF § HHRIT TR, ol diford, 169, 113173.

aTed, IR, T, S, W& AR, TH. (2022)] ISR T 3Ry
ey ve SRERf 3iTh TR RATEHieiT: T fiiacs-Aee 3. SHidt
3T TraTge—Hee SRoiHe, 324, 116303

g, Y., B, <1, e, TR, SRIaTeT, 9., & G, <. (2022)] 3F =R
cad ST BR WfSTFET FReaer doreer iR 3ifth TagTus gord
13 AT WHFTS So Ue $-7a-gem TheH! 3l A1HfeT TediT
ST, 26(6)!

3RyaTet, Wcp, Td T, T (2023)] S TP e Rl SraTgs
Rep? wfe=T wi o TR seHrl Reg s afifthe IRy
TS 9RIeT AThed US Uiferdie, 26(02), 2350005

o, a1, U Ryetret, T, (2023)1 AfUT & Uhdae 3Tt goal U 3Feeal $
TS SEoieT ATHIT: ¢ Sohed 3Tt Rifkeramfeds WierRi JRIa Sier
T HIHET, 57(1), 149-184

Ryetrer, Ot | 3, T, W@ 7ET, S, (2023)1 W § e 3ih Ta-He
T PRIl FREM: U AfVIC[ST TS FTHHI TS Horie, 60(1),
103735!
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3, &, W@ qE, T, (2023)) 3 PIUCI TS THUHS Waerd ¢ higq
T SfSAT: VRIS i 9 o TevuTeS | URITT Reg 31Tt SrprafeT,
31(2), 317-347

M, 3TR., W fard, &Y. (2023)1 e IS 3 H-a¥ 3ffeegedet ¢
ST TAHT, 1990-2019: VT ShIcioTDe Tl ST STHe, 14(1),
167-182l

31e, Y. (2022)1 fISTH, vaoi=T SR 3iTth ATg=d, Ca=Tetol, U
\*CHSQ""IC KCN-NI%'CH. KICJG"{'I EI'TI":T $I6¢I"| Xcod| {CSI‘H £l \Cb"ill‘-IfN‘I

TS HIg-=l.

9T, AR, T e, Y. (2023)1 TRRIS US SRS Uewd 3 DR
PR 3 TR SeReIeT Sct 3T faratfAidet aifealaitall, 28(2), 255-
267

<1, ded, Tier, &Y, Ud 31, dt. (2023)) dedoid US fecHig1ed 3ih
A Saetude 57 P T TN Jdhe . SfoprfHded
giferdt, 47(2), 1024641

SRIETelT, Terdl (2022) g WIS TSP g T URe-
TSIeIiC SR STEIC H1T? FieiiNaIeT drs+, (fiie & ugel)

<T0T, 3TR., TG 3Tefl, ;. (2022)1 U TaACIell TS ot Rl 3ith
CTATATSIT 1T g iR STRRAT STRTHT U8 TCRHT 37 STl 37T5ss
Tt 3ifF o Sveriel
TR, IR, HEW, e, Ud 48, TP (2022)) sdlfddd calerell 39
ATy I Homic: U SiFfFTSwieMd RRRES ofiavey te Red ToreTl
T 3iTh Jiaeer Rad, 1-48.

R, diefterRdY |, AFRRH, o1, ey, <., @ IMPHR, TH. (2023)1 ¥
FHRCT FIRTITA 3 3 Jeer'd fEoRer Pie diRTe diferdh
GreaIce R 0T U dffoiieas s gicer Reg, 171, 103009

ST, TF. , Pidel, U, W@ 4R, T (2023) ITeT 8APAR 9 &
g Al ST BeABIR DogAd IS I Teldgiiip TaHe
fomfed afdl TaHe gwifer Farcet, 40(2), 1018001

sferat, T, ReRy, &t Ta MeaR, ™. (2023)) g WIS U8 oG &R, 9T
S SRC P AlC B I Arexe-Afeded iR sifh ure
TFAIRI=S §€ od US 58 8¢l ST SieT 3ATh HogHR TS,
47(3), 1126-1138|

SfeTal, T, W TReAR, TH. (2023)] g TfE o = " S $9 RAFT g
=T thReae g U i€ arthac & BhReaerianT Uik Se-er| Sevema
et 31Tt gdT Us hRead JHvmic

TG, T (2023)] ST 3T ~F ATS TS UhH HIeINAT 5 Tues
T P-HIRT TR R, AfeeHISAT T’ TS 31fteidher, 1-301
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SUTET, T, , W P, U (2023) WA 3R$TT dwgmR Ui
TITERAC Tl S 3Tt Celferge dfgdhew: qedfed 3iith Rergerd-
ST RT-SE | STl oTdheT ThRBRCTT US FI9TeT T, 189, 122344|

B, I1S. SRIINY, U. Ud pISaTT, TS (2023), “DIUiRe AeTet Reatf=afaferc)
SITfAET U ¢ feenTeric offth o=y SCeir, eret Y ffrafafere! Sier,
dfed. fiic 4 31, 3. file & 371 https://doi.org/10.1108/SRJ-02-2022-
0077

PR, ., A, AR. , UIRET, 3TR., T 48, TFal (2023) TaeaiT
g gUae i AfAfhee fericy 3 e U ofF § Uefal Sovu 3ffh
PRI ST 3T TAdeT S HoME (SISTTATSe), 31(1), 1-301

9T, T, I, O, U9 g, ot . (2022)1 & femif~set guae &ifw v-afd
FATfACT T STFAI 3 T U aARIee! 3iTh et da e =i 3 o+
TAIRT ATl ASRIST AT Fatcett, 1-22.

ged, AR., WRIAT, I, & R, &Y. (2023)) 13 dogrd - FRfed
3ETST & §is: Yfefedised U pifFaaa—aa il TIfed iR TIie
S YT PRSI SHH e U8 U-faomd Hmie, 1-21.

ey, O, | Fiee, ., JeaTet, ., Tolleivl-aoRT, Hie), tF Siiex, e
(2023)| FTT TSI HR = AT Dles Hrells o T IAThies,
ead aiifteHTgoRM, U8 Rigere CHTeiRi| Ted 3t aifmeid fad,
1-41|

wdion, T, GeR, AR, , @i, dY., goHed, AR, sifdEr, &,
RIS, 3T, ... Td €M1, &. (2023)| & Tifdesy 3l Sfefagued fig

o o

PRSI IS Dlfds-19 FRex Jai died 7 fdex: 3 A
Hrsfof o R T, ATShIere, 17(1), 567-575I

ATGRY, 3TR., B, 3., T &1gaH, b (2023)1 COVID-19 S~ Aifeder=d
I Freif~Tget AaTgel gaufeda SIifoT g7 TART A1dhed SYRT &
Pifas-19 TS vfdr 3Rifthes SiFet @it AT ST TS efiReal
AL, SR, FBRH, J,, Td OFBH, IS (2023) TEEEIRT
T A poed fRfRR 3@ @Rk &l § A 3fiw
-G C Aeh-3ATSSiee], AfCeTs, US Trarsvicel HICEH THIeM.

feN_T TCeoll US § TraTgiicl

gepTel Jifxdett, di0d, Ud &, T, (2022) ST 3Tt 3t gaHiel
SiSS UTiel M 31T $f$AT ST 3FTAARIT 3iTh TeMTel seiss Uelel
ORI 3fTe SR, 171-1911
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3fefl, ST, U WM, Seeg, (2023)1 AU, HIeel TS YT theres]
ITHIFST T TS 3T A TRICICH THIT FRA sTSesd S ST

TraTgvc, SAelUhe TS a¥feH(sfotel, 1-22.

3, ., U ffesarer, th (2023)1 ARR-SHMIEEG dRFeRRTa,
HISTge B SR s 3 el offts SfSficaes 0o fSerigica
3T fefTeet PrefiRIet Saefor 3 SISaTl SRR Siviel 3T AIeTel
EGARIEES]

3T, . (2023)1 S97 Heed druRke Aere Wiafaferdt tatifeaR
T & WIZTRICT ThiHT 3T B T THToRT Hi? Ufae=T i
sfeam Rt fasm Rey)

3reft, 1. (2023)1 S RegRramRict srthae arg-aRae ge7a 3Tt
HEINT? ST ST 3Tt AIRITATST U SATeTet Tiferit

3, dt. , 48, T, U@ 918, Uid (2023)) T Tl Heaeid JFTe1 e
3 BRI eI DII-dg! Ufe=al ISl 39 SpMITHTT TS
Pl

PR, T, A, AR, , TR, 3TR., T& RiE, el (2023) TFEART
g SUTC 3T ATHTthdrer Tfomicd 37 8§ 31T 3 § Tl §¢-9 3
PG| TTTeT ST TATael TP Hrorie (SISTaTsyd), 31(1), 1-301
fEra, Y., wd 999, T (2023) S5 §P PIFCUCI BT § Sra=
T 37 AT diferdt of S ST Ier? Ufas=d B Sfeam
Sieiet 31t UfIRT gaiHtiaaT, 86, 1015951

Rfére, dT., & 9, T4, (2023)) 9o BIPIC TS THUAS TaRid ¢ g4
31(2), 317-347!

Jfara, &t ., 59, df, o=, oIR, Ud H, WL (2023)1 W UfiRaer
SIRCIY 31T & Thaed 3iTth Gfac! U8 JeHTSwIeM 31 TrTsHed
STSI: & 4 AT FE-TERT ATMDepIl TraTgR-Hee 13T U8 Ulegq
R, 30(18), 51887-51905

Hf, 3R, & M, . (2023)1 AT TET 3P FA SMfeegede ¢
TISDT TAHT, 1990—-2019: VT ThldifIdher Ieall SUTHY Siet, 14(1),
167-182l

omf, AR, wd Ifera, Y. (2023)1 TfARTST US SURET UewT 31Tt PlARTc
IR 37 UFIRIT, 1990-20191 ST SieT 3T faretfapet Jf=aplaita,
28(2), 255-267I

dg, o)., aRg, W&, , TR, 3TR.&., T& fHaeiw, d. (2023)1 g3neT
HUTASIST 37 IAHT SIRT DIFhS 9 TR Gt U UIRD TTer
R g RaTgaer 3t § WellsT AdeR| MSLS o™ i ot
Forel




q1ftes wfdagT
2022-23

e < (R TR

PHR, U1, (2023)| T gUC 3T TRSTG[Ced’ DU~ TS DIYIRS -7
a@m@ 3 diciedt TRy o9 3fifse Farferdt #ex? Twags

BT Rt ST

AR, UL, Td foheIeT, TH. (2022)! f$eHTsHeq 3iTh TraTgce, e
TS 0T fSAFAIS 31t 1T 100 TCSE TS J3R'H 1y Teidh Taaiot
w foRes 3 sfeam sficiar SHer it Arerer 18T, 45(1), 77-911
AR, 0. (2023)1 dfeR ABRIET b 37 3T Ui gftetheard
TS dicaagdel thacd| STHel 3T THaRFHCe P TS HoHe,
11(01), 53-611

9, T., PAR, U, , Ared, AR, , By, ot , vd arofl, oes (2023 )1 S 3778
srefee U Sfedice agae frafa? U sgger-thacx RRRY qifdeall e
3T BHogHR f4efeRR, 1 - 15 | hitps://doi.org/10.1002/cb.2202

SiF, T, TN, 3MSTa, Ta S, o (2023) ’ad ¢, o, Us sTsed

mmwmwwmwmmw
31T eFellR TISFer, 412, 1373001

26 (2) T & HOTT FEEI SN 3 AN s mCw—
e i 2 éh: T, NS Ty o oy, e T IGE Aeifep, STHUN 3R SRR fram
T 3 Eﬁ?‘ﬁ N TRt (G TCATERYT USTH HRAT, I I ST dTel
PRIRE I T M SR S T HPTT ST BT AT BT, o o571 ater A
wfec) o far ot fa<her o & < o ST 3 HTT FERINT BT, T ST TPI-
DI ST (T o AT RieeH Ry AT iR U aramygfie aRwR
famfaa &
2,91, SR areft fRTaToT, SFTE, TRTTeT 1R T
3. Sf 3rcfiep A fareor, ST, WRTEeT 3R ST
4. <. gbfdet & fRTaT0T, SFTET, RTeT 3R gHeIdY
5. <. a1 37 fRreor, ST, WREeT 3R ST
26 (3) JY-GRT (2) § ST faa=or § 78 S Swm SUYRT (2) ¥ SfedRad @Is ol drHaR I & 91 AT IPeHD IRYS &
5 T T DI PHARY T $ a1 T T off A 1 ReceR 78T 1
et aRee & ol e o1 ReaeR §
iR Ife &, Y O AT BT A11; 3T O 3y
foa=or S 91 gRT iR by S Fwa &
26 (4) oo ommmigel i RO § AT R 26(1)(Q) F 26(1)(THh) T fexor i /=T 21

TP JAREVT, AT AT Hifcrepet feeaoft wr
(1) 3 FifE RO § R SRy aik
FqHHROT < & forg off arey g
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31 HTe 2023 BT FHH gY b {17 AR T HRA S & oGl IR 9RA b (= U HeTerl
URIEeD T Yoreh oI UNIel Hfcider

1. B IR Yee SR I, 2017 6T €RT 23 (3) & AT UfSd e 9 HETeRal URIeid (e, ARkl iR Jar & orch)
ST, 1971 &1 GRT 19 (2) & TE 31 HTE 2023 DT AR HAGT FETT, S, b et U= AT ST (oI bl AT & & Ty 3y v
Y AT AT UTIH & ST AT T Seheivr bt &1 3 fawii fjemor Teer & yag Bt R 81 eRT et a1o oraasien &
YR R 37 fahiar foraRun uR 7 o2k e Bl

2. 39 P oI RIS HRTdeT N S oI T, IR HIeh Ud Fehe 1Rl HIFep ScTies o AT TRy, SFgpetcll b Haer H Rtk eivar
RAER W R o A% Ud FeTeraT e (HTest) i fevafOrt Fifg &1 fafey, frm ga fifmi (st va Frifiea) & argaeran
& ey i oFe OR oikaT aRYe wiaer SR, A 1S 8, Y g wU & Fteir aftiaee/eTeStt & et wia ufiaeT & JRv
gt faar ST 21

3. BH RT H AHI BT A TIDI <IRaT IRIET HIehl b SIRaY 3T oIk URIEMT el 81 37 J1Tepi N &4 ST fercaqut AT HITH bR+ < foru
STPEIUT T AT &l I fpATI~eeT ey ehl STTARTDT Bl & fep faeiTer feeafOraT fier auiet 3 5k 21 U IaT Ui H Uep URIer, uxiaqor
STEIR OR TTRRAT b o o TeTor O forefiey fevuoft & SeetRact HehciepRur aTTfivet I 81 U @Il ORIET H T SIRT SUNT U T eivaT
RIGIT U wecaqul aTichet o Tel-ATe faiiar et & Ut SRAeienvur et Heiiept T QMmiiet 21 & faram &l & fob AR eram
I8 B IR b f1Y iUt STeR YT el 8l

4. 3TOT oIRET URTETT & SMTUR UR &F Hfcided ad & b
) a8 It TSR Ud SaeiaRor UTH T &, S §AR A4 ST Ud frTT & oar uRiel & S 3 311aead o

il) 3R Ufce & AT ot U eI 3T U o / HTTH Qe ST <IRaT bl I SATeR fepRT HATeR, HIRG TR b 37T . 29-
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F)  bx AR P gl § - -
@) T WHR S gferferar 7
) 3 A wferferat
) MR
) ISEERACEIS
) §PTH @y o
) 3= (Fifde fopar ST 8)

E,m- -
ST 5()- fafrea/ERawd el 7 faer (FfeER)

(% el )
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ST 6- 3 fyaer
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e 14,528.52 11,794.07
gdl/- B&d1/-
A, RO Rig gt AN, ToIT o
(foT @& i 3rfereY) (el HeTTeePR Te J oI 37ferebT)

178



aTfiies g

2022-23
a . .
HINART U TR \)1“-|C\
fairr af 2022-23
IR 7- =Mef aRFuRTAT
(T AET )
F) HSR
%) HSR Ud Iof = 3.33
T) ST SR
T GBI
g) TN AR, SUNISY Ud TARIIIR
g) o arl
T)  faega Qe . N
B) I 4.05 1.54
) SfeT YL At - -
) PR ST 1.96
@) faferer eR:
F) ©ETEN 31D DY @iy F foTg qaHmT Ko 17.79 -
Q) T 9.75 34.66
M) PSR b A
F) Ader UG b AY = -
Q) WK AY (HTS Ud Ah<) 0.45 0.14
T dE AT
- ST ot & TR
®) Tl Al 7 (TASTHY)
@) e i
) ATEfy ST
o) god G H
- TRART T e WTT (684) 1,570.55 78.14
- TR TCT e @I (393) 1.85 0.46
- US & 5 (042) 62.74 76.24
®) AR S G F
Q) SUd @y
H) STHER- IOd T
g ug
F) IR U 2020-21 - 4.55
Q) e U 2021-22 23.69 23.69
T SR Ut 2022-23 35.61 -
o) IR U 2021-22 0.17 0.17
T) IS U 2022-23 0.00 -
) Shuad! 2o shfse 9.63 3.60
Ll 1,738.22 226.51
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AN, RO Rig gwft A, o o
(fIT Udf o 31feaR) (ENIRESEIEEARC R I RSCIRIRER)
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SR 8- 3RUT, 31U T ST
(¥ @ &)
®) HHATRAT DY IR (AT =TT aTen)
®) da
q) ER
M i M
) g
@) HHATRAT B Srafafy fim: (s age)
@) aTEd
F) & A
M) ey (ST foar ST §)
M) THE AT A B B A AT ITH Y S arer o7 & g axgett A i ga o
f3r:
P) Yol @ R 3,456.87 3,644.24
) gfipdia & forg 11.45 34.59
™ M 13.09 0.09
g) AR GRPR F agel] (3T=H) - -
H) gded &g
CORE Lall 0.26 0.07
q) I TT 157.59 80.90
¥) T
F) A 0.37 0.37
@) oNNe 3.00 3.00
TN = -
H) IS, Al or] & - -
$) 3 (R I 0.22 0.37
) il s
®) fufearcs AR 3 Fag w®
Q) FHTw- =
T H/OUW AR = -
°) 3 (THSI3IR) 390.63 290.28
) I (FUd 9P W) 0.28 0.08
) T 3T ITH 424 -
B) 37 - oA/ afRarsren ¥ sear are] aRwa it
®) TR gRATSHTe 7 Sfie 9y
@) IR Bl U BEgRT 4 Sfie A
T) W 3FEH
H) IR 3 O
W) AT/ I
®)  PHAINAT A a_ell AT 0.20 0.56
@) 36 9 aYett A 0.03 -
T) T ¥ el A 0.98 -
FA 4,039.22 4,054.56
adl/- B&d1/-
v, weiia Rig seeft . 5T ST
(frT 7df o o1fira) (=i AATEDR Tef G oI SRR
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SR 9- 3TepIa Fieh TrTferT

(3 @t #)
31.03.2023 31.03.2022
A - =
et | eew
F) IABIGHID
F) CTHRIER e 4,747.04 3,680.85
F) U Yo - -
M) AT Yo
H) PR YA e

SEERLNISIR D
q) el W e Pob
B) USRI o
R)ERICCER RIS

BT () 4,747.04 3,680.85

) URIET
F) T W& Ieb
@) giides wier Job
T e, |ifthde Bk - -
o) A9 wRIaT e 46.84 67.40
) IR WiEl Yob 0.24 -
P () 47.08 67.40
T I Aed
&) UEAH T oh - -
@) SEE/fRY geh 10.85 8.87
T ferfhear ged - -
o)  IRIET geh
T) Yol JATIT o 0.51 0.29
B) SCHeMd Y Iodb - -
J) AT Jeb 5.45 2.97
e (M) 16.81 12.13
o) whTerl $i fshr
@) T BT Y faght

Q) YIGIhH UG FHUA 3Nl bl fosht
) DA GBI AT AT b fereht

e (9)
) 3y erforem mftr
&) PRI, BRIGH! B fol7 USRI I 5.53 3.08
) USIHRT edh (3TPIGIHD FCTh Diciel) = -
) UITT IRIRPRUT gfech 3.06 2.02
Fd (9) 8.59 5.10
) PRIBRY R1e v wRef W 406.89 293.21
SIS / (TIETY): AT o 29.29 (54.93)
F () 436.18 238.28
P TN (F+TF+HTHI+S+T) 5,255.69 4,003.76
&/~ -
iy, wReia Rig seeft AT, 51T S
(foT @& e 31feaY) (fereii HeTTEePR Ue 4 i SAfereh)
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YRR YT TAT S
facila ey 2022-23
FIRTET 10- STIe Ud Afeas! (SaReci=r e umH)
(% T )
Rew | e | i | g | fer g
A ST 4,417.83 4,417.83 8,063.68
SAS: a¥ & SR TRt 3,909.00 - 3,909.00 4,301.00
SiTS: aY & SR TaSUhY SKUT HeT eblciT el o forg 4,249.30 - 4,249.30 4,249.30
NEREICHE]
SIS: g o SR TaSUWhY K0T SATST I e o) 253.82 - 253.82 1.47
FERIAT 3T
T 12,829.96 - 12,829.96 16,615.45
SIRS: I ¥ YT T & foTq SUIT i 8 R 292.27 - 292.27 -
13,122.23 - 13,122.23 16,615.45
v 13,122.23 - 13,122.23 16,615.45
HTT: YStiTeT &g o foft Ih (@) 19.83 - 19.83 203.38
2T TISUhY (%) o foTq SRIh 6,159.77 - 6,159.77 9,574.61
HTTT: TEISUhY &I19T b foTT ugh () 253.82 - 253.82 1.47
ay 6,688.80 - 6,688.80 6,835.99
HTTV: IR T & foTg SUANT (&) 3,567.22 - 3,567.22 2,418.15
A 3T (&) 3,121.58 - 3,121.58 4,417.83
ST 11- Faer 4 s
(T AT )

feremor 31.03.2023 31.03.2022 31.03.2023 31.03.2022
BT FHH a9 P FHH a9 BT qHTH a9 P FHTH a9

®) =T
P) ORI TR R
q) I Iie/fSaR
@) HTafy SHT OR sareT = - 583.19 342.35
M) ATafy SHIEHATRAT & SAToT aTer IRFT TR SuTheia
T AfepT 37 TE
") Od Wdl IR e
®) 34 (MR a)
e - - 583.19 342.35
Ay - - 583.19 342.35
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{. Reoia Rig geeit A9, ToIT o
(ERRCKCIEIECIRD)) (R SreTesR W J o Siferen)
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(F ol H)
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®) ST Fad R 6.83 3.55

) R IR
F) PIANT / TTH
q) I - -
T) SIS Ud 3T Uil i) 0.48 0.02
Bl 7.31 3.57
T 13- 37 3T
(T raT )

31.03.2023 31.03.2022
‘ P TTH TG P TTH a9
®) qH UG T 3 AR

P) BEAERT B IR BT [BREAT = -
q) AR g = 0.06
T IIFTRAIA P HeH/STeTd THRIE B 3MfS BT fhRmET e -
&) fooTell oo et
) S R
qﬁag#%wwuéﬂ%m%mﬁ
) T DR Rt 0.04 -
He () 0.04 0.06

@) A P THIHE! Bl fsht

DA ()
T)  PRIHH AR B A 3T
®)  dND FHRIGRAICH Di-arel 9 Adbet HTHIT
TV T TR/ BIf+aTel UR haT T Uerel QT
@) udl A Aol Ul = -
TCI: Ua R 8 aTell Tegel & - -
)  efOr SRT < Adhet UTRAT - -
TC: WA W 8 aTell Jegel &g - -
T) 3 ([AISE T 31erT & Udhe fhu oM & ferq)

P (M)
) 3
P) WML T - -
Q) ama‘ms‘sﬁcﬁ 0.00 0.00
T ! T - -
) ¥ IS i feghl 2.16 3.75
T) e urfet 1.25 2.43
) aREuRIl & feehl/Fee wR o
- TS aTelt aREaRTT
- I¥1:91ep TmH g
B) AR, DT bRt 3R RIS TS A IS / S - ATSATITHIR
RIS
SRR - -
7)) ffder gop 0.27 0.43
37)  3ffaiReh e R 8@ 1.62 0.19
T) facharai & 7€ & TS &feT U 3T axgelt 1.28 -
o (9) 6.58 6.80
P AN (F+T+T+H) 6.63 6.85
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2022-23

YRR YT TAT S

faiir 9 2022-23
aﬂoﬂoﬁ 14- CI‘\El qfer 3Ty
(T a )
31.03.2023 31.03.2022
D Y THTH TS Y THTH T
F) PP TR . -
@) O emr
T IIRIT &It
DEERER
Pl
ST 15- 3 3T
(% Tl )
31.03.2023 31.03.2022
e e
P) Ia9 Td Ao 991.98 688.32
@) I UG a 233.36 208.53
DRGSR R S 114.23 59.77
H) 3T IV F 3o (FfSE o) - -
$) HaFa va daid - -
) TercrT 3.08 0.19
) fufdcar yar 78.65 53.27
) 9Tt e ww (afergf) 7.86 5.04
) T - -
) SIS U 31 OR SATTROT 10.45 10.23
T) FHHATRAT BT UM Y T 3MaRT W fhrm - 0.47
3) HieTgel Ud ST o Hfergf 457 3.34
3) ﬂig-@r%ﬂ%mm%m mﬁa@%ﬁmwm 27.93 9.94
Q)  3AAPI ADSIBRU DT AL (A ST AT 15%) 43.57 14.11
P AT 1,515.67 1,053.21

ST 15()- HHATRAT DT AaTGI<T T& HaieT o

(T ra )
L Y -
Gratuity
Encashment

01-04-2022 BT YR AT 17.69 52.79 70.47
Qe 3 AT 3 SITH TR T Yot e - - - -
T (F) - 17.69 52.79 70.47
HeTY: ¥ P SR aRRITIS A () - - 4.81 4.81
31.03.23 P IUAY AY ALY T = (-) - 17.69 47.98 65.67
IR eI P ATAR 31.03.22 BT AT UG (¥) - 45.62 91.55 137.17
&) TTe]aY ¥ Y ST aTel UTaeT (8-T) - 27.93 4357 71.50

@) 1S U AISHT H feE

M) @R PHETRAT T fAfdheaT Hfgfel
g)  JATGRT R [EFR BT AT

$) M fefdrs ST I - - -
B (PHIHTHI+T) - 27.93 43.57 71.50
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I 16- Qleffores ey
(Z ral #)
31.03.2023 31.03.2022
=
@) YAIATAT T / 3TR VS SF I - -
Q) & HRIRTHAT F JRiERY 8.32 0.54
) ANEERITAT 0N 21.58 0.54
T) fafSfeT Spect @ 122.74 89.66
T) Ry - -
q) (el weamr 11.56 6.29
B) YAT g 90.88 78.12
) efid FIRIE T 15.22 9.49
ENRREEG] - -
1) gRIPIATE-HE-A R BEGRT 35.75 41.89
<) TR} BT BEgRT W& S 44.24 26.54
3) SRR TR FSRIdl 28.91 10.25
g) foemeff ScHa vd erigH 27.10
T) SRR TEANT IR T 0.19 -
) P P foTg ST AR HepTerT Hicwre 110.60 83.09
q) Aol AT 12.87 3.44
o) eI TRTEI & - RIS 19.31
3) =
%) QID Ud IIggshH 176.41 112.59
@) 3AfIR fRrerr HRYR & fov Jmey 38.76 19.75
T BHEEN - -
g) RS 39.25 35.06
T) PRIPH Bt fafde 21.16 1.18
) PRIHT BT NSt AR - -
®) UlEdBIU Ud JATafeie ey 1.06 3.02
W) et o forg fafeear gfaer 15.97 7.80
) DD ST, St Ud $-AfHT 37T 237.47 122.23
) IS TATY T (ATFSRR AT 31 3T FATe) 82.06 86.29
T)  &var M (3R US S &) = -
3) faffcT Shavedt (8T Ua ImT) 9.12 0.04
©) [ ScpEen 20.00 -
g) PRIGRI 6T Ud IR R I 244.60 173.41
) A et S @ TS - T (TaT U TEeH) (28.63) -
B ART 1,406.50 911.22
F- ET-
Y. Reoia Rig gt A, oI o
(ERRCEEICIPERRY! (fereii HeTTEePR Ue 4 i SAfereh)
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2022-23
YRR YT TAT S
faiir 9 2022-23
34'1?:@ 17- 990 Elﬁ g
(F el #)
Year ended Year ended
@) qfed g
P)  forg o Sl 82.97 49.36
T A ged 10.05
m - -
) N 3IR R (IR o Afe) 0.13 0.32
) HAOR
B) S W AT &Y 0.09 0.20
@) T Ud e TR 0.20 0.19
Mmoo
F)  fifET v R (@) 12.48 12.46
@) I QG URaET & 1.12 0.67
M iRy - _
o) SNdNG oRITIRierT BT aTRsife 2.83 1.93
S) O I 5.09 2.20
) s @ meR 1.10 0.05
) R Ud e -
W) o (Rl )
- RaT T T 126.37 79.26
- 335 T 32.56 5.43
- AR BT T 5.95 6.14
- TS U4 WERET BT / et SERETd
- IR BT T 36.65 31.97
- PRI AP RHBAT 3R 3= fafarer arer 26.03 21.37
- 3MRIeTIG BRI Td SIS 9.26 6.71
- et &g 18.02 24.90
- 3SR TTeT U ffRex 12.69 10.58
- Tifraor @y 0.09 0.45
- FERIT Yed 0.24 0.24
- 3 SueT 19.77 13.37
- g Ty geep 4.03 2.41
- fopRTIT - STeett T aR_R 154.89 98.10
HRY:- 3T Hu 3R & STIUTT H Aroiaet (22.25) (17.90)
7 (1) 540.38 350.40
o) 3T HuT MR BT TR
F) AR = 0.59
q) IS SuMy 0.17 0.08
) PRI T 1.64 0.27
o S 0.02 0.06
$)  HEU UE AR 0.48 0.57
7)) fawmmr 96.07 87.34
®) g 21.75 18.98
S RIS - -
¥)  IET GG aed 3T 3.25 1.25
) A gD - -
T) I IS T 24.26 21.65
3) IR @ IEREE 10.89 7.83
)  WUR 3.03 3.05
g)  foegd ot 3.32 3.03
) TSt = -
q) BHAR SHedro 0.38 0.27
o) anferey 2.37 -
7 (Il) 167.62 144.96
T AT (1+11) 708.00 495.36
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foreirr af 2022-23

(T AT )
31.03.2023 31.03.2022
ey Y qHTH TS Y qHTH TS
®) are (FRTeToT WA & ¥aTfied )
®) TA BT 12.72 8.47
@) AT UG WERE 0.35 0.20
T SErad 0.24 0.08
W) fpRrgrae R forg g areT
%) TR/t
M are (SR fARTg R T 29.42 15.85
Pl 42.73 24.60
SFIRTAT 19- AR Ud IGRGT
(ol )
31.03.2023 31.03.2022
DI [ ay BT [ ay
®)  aT 23.29 7.49
W) TR U4 fhaer 3.16 0.05
DIRCERCE IR 2.03 1.57
o) T USRI 17.61 9.58
§) YR 0.12 6.01
) TR U ST SUehRur . _
B) iifear fasjere Iuawur - -
T)  qerE A ud e 73.87 51.47
) TP IR gew - -
ENCIEIRIH 16.41 15.40
T) [T [IIEE -
3) oy (e aw) -
T) I DY T 3fR TS ferT 13.35
7 (1) 136.49 104.92
AR T IERETT - 31 HosT SR
®) waT 0.26 0.18
@) qEEFT 0.08 0.53
T PRI YD 0.11 0.02
g) Sofdcaed 0.51 1.22
T (Il) 0.95 1.95
H AT (1+11) 137.44 106.87
/- BdT/-
Hv. g=ona Rig seeft A, 57T o
(forT vdf e 3rferaR) (Rt HeTTEPR Ue 4 i Sferh)
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YRR YT TAT S
foitar af 2022-23
SFRTHT 20- fa=iT <Iret

SESLEIRD)
31.03.2023 31.03.2022
N e
%) qb Yo 0.00 -
Q) 3 (FfcE a)
Bl 0.00

ST 21- T

(X TaT )
31.03.2023 31.03.2022

f P HTH I B HTH I

@) 3TN Ud AT SBON/SMRHT & foTq e
@) I AT FHRAT A T VT F STeT
T) T ARG T SFEM/RIfedS! 0.15
") T (Tl aRER & fafder )
%) Rer gRufaar & fsh/fue w g

il 0.15

-]

FIRTElT 22- gafafe &g

(T AT )
31.03.2023 31.03.2022
ey BT [ ay I FHH ay
D) YT 0.08 -
Q) Serfrs @R 278 0.12
T UG @ 0.23 0.38
o) URIET &I
$) R U G
Tq) T T
P 3.09 0.50
Bedl/- g&d1/-
Wy, Reoia Rig aeeht Wy, oI o
(fT ©d e 3rfiramr) (=i AeATEDR Taf G <R STTerepRT)
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o

SFIRTAT 23- HEcaYUT ok Teh Hfcrl

1.
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T IR AR BT ITYR:

faiier faRoT T URTRTI AT GRUTET & Tact oiRaT T AR Higa Ugicr & ded HIRd H 31 AR IR T it Ragiar (Sieudh) &
SRR <TIR T T 81 Foriiey fareror ot ity ot FRraiT Tieer=iT o o fRreiT 5amerdr, TIRA AR R GRT e T oy & 3MaR
R IR ot T B

RIS FATfeT:

2.1 REnfei & e Fohe 38T & qar da QT UR STST, ST 11T T Hige T SATER TR SIafifepet ST &l

2.2 a¥ & 3T H T 32 Y, HAACH!, TatS IRASHTA/BRIPH! I FafereT ARSI & Ted ay o SR Y T & e T
LI &b FAUTNID A DT AR T AT W g oIl H Tdigpel (BT ST 8, S b b GRATSHT & I aredt 3 H
AP /BHETRAT T AT UIRATSTT b s Bl lep (113l &l &1l

R gl ¢ geazr:

3.1 ReR aRRIuRTIT BT SRR BT AN ¥ AT TedgR IR Seelia (T TRIT 81 ATUBT B ART H 3T ST, Yoo, PR AR
I SATERTEVT, TATIT U IS & TN 37 HTer SRV o STt &

3.2 IRISHTRN BT TATIT & foTT GSTT ARTC o T AN & WU H TRBRT ST DT AFTI GRGURT F & w0 7 7T 11T 2

3.3 TR HATeRy, WRA R FRT iR &=1 & SR 3Ferel TRAURHRI R JedgiT I el 3T qg il W Far fhar ST 21

3.4 |ufyy, R 4 ISP BT AR Jod . 2000 AT IGH BH & (YRAPIT [TD| Pl BISHR) Pl BIC e Dl TURT B HY F AT
ST &, ST & T Wl TREGURTIT & | 7 100% TR U BT ST 81 8Tefifep, Wl uREURTT & eRepT g Siiferes
ICICRRCNEEE IS INACIRS IS

3.5 99 & SR GRIYT IR IR a9 & foTT Jed Fa fhar ST & 3R a¥ & SRM S=/BTS! T8 GuRl &R PIs eI Tal HTl
ST &1

3.6 AT aRATSHTAT & Teer o, e qe-aiRaTerT < Yoiid GUfRT & Jod P vl a1 8l

3.7 YSTI HRF TAIRT  FHATOMe =T ReeR aRAURIT T ARTe Smfiet & 3T St S Sfosd ITART & folg IR a1 21

3.8 SUER/ & HTEAH Y ITH ReR aR™AURTT &7 Jed ST81 Sueteds &1 a8 Hlfe Jed IR eRTRIT ST &; s SYeTed Tl &, af Gufy &r
i ReIfer & Tt H TR ST SToTR Hel & SR UR e T STHI SR TR ST 81 3 goit ey o foru spfe gy wornua
fepU T & oI e bt Rer aReufRial & Arer fery ax Ry v 81 g aR|ufRidl wR eaer Jefid aR[uRl W ofr] &) )
SRTRIT AT 8

3.9 SR 4 7 iR Rer oAUl 5 Hriow aRSTIel & o 3 @Rial T8 U e T8l 8, ST b A RT AT
3T U Y el &, FAifes uREeHT / Srgaet 7 18 et enfiret  for uRarerT MR & wdid ¢ el eft uReufRiat st Bt
afRT & e

et ot

U W& HIURTSE, $-Sfiel cTIT HICR AR T ST AT b cTect A el (T T &1 3T HUT<T STREUT &Y AT I TSI Al

qReITE IR TS TS 8




10.

2022-23

YSRR:
31 HTE 2023 BT I Y A HSR & Je Bl BISHR, TR / HEUT AT o degferep AT bl W¥ie WR & bl ISR & & B
H 9T ST 8, S 5 9. 0.06 PRIe (e af 0.048 aRIe) &

@arﬁqﬁrm:

6.1 I STADPTL THIBRUT IR PHATRAT b oTq ST ATH o foTq TTTerT= b TURAT FHTE A & 3 b T diifpes JeaianT & SmaR
TR T ST &1

6.2 GRYIT ST AT P dad PHaRT T fIas T8 U 1T 9fiet &, o ST 2@ ST} & 3R Ior & 3R u- g1
ERISIGIE

frraer:

7.1 Fder 91 R IR AR WBR & T & SR dperet SR anfofsae Jept o fpar S 21

7.2 U AT, 2013 B RT 8 & T AT “HT. . F. T PRSI BR SRR e U Rebel Saeaie” H 1. I, 4.
SR GIRT A b T8 Uil el HRelT op fory febarm Trar e U1eh 6 “Faier-a1=ar o et q2riT 1T &

WRHRT ITE:

8.1 TSR ST &I TUMT GRetT b JATER UR bl ST 81 e FaT 31 HTY Pl AT IHY Tget el 81 ST & SR AT faiter af 7
TTH &1 81T €, T ST T ST STER IR T b ST & TR IaT 8T M TR APR 4 G-t AR &b oY N &278 A 8

8.2 YOI ST (SUTSH ATER WR) o foTq IJUINT T ST Tt HHT e TRPRT ST Yo (7118 7 TN by ST 8|

8.3 IORT I P oTq ITINT HT T8 AT T (SUTRAT IATER TR) IRSBIRT SFSHT DT I aY D AT & HY H FHT ST & o d T
febg g 2

8.4 ] MNP 35 P ST STIRIH/(FT) I (W SFEHT H J A BT U 7 AfeT) DT et o H STan/(TREURT) & o
STRY & STIIT ST & 3fR v f2ie fopam e 21

8.5 &% ofl¥ep 31 T 36 (I Ud TR ©ceh) P e a1 A JAH febT 1Y S Al STogeh/(ST) Y SHRIT f&par SiTerm & e
e O H <IaT/(aR-aRRT) & wd A IR T ST & TR aRTel iy a H of ST U 8 Bcd o e IUANT (T ST 8

STIR:
TIEAT BT JATTPR AT 1961 DT ART 10 (237) (jiiTHT) b T&T ATIDPR I BT HTH 81 SATCTY WA 7 STRIFR DT DI T A&l T
T B

SITEreITT, ST RHS AT Ue R afRwiaf:
1T 3 YATH AT H SHM QM HR dTel HTG€T! T 79 T &f ST & 91 feel SR & IRUTRERY e aTed axil 2l

3N I8 Tvig & o Aareml o1 gfedfe 8 STMehRed SIT3N Y A=l el of ST & ol @rdl & fewuft & d1ead I Uepe fham Sirar
21 fohi foarun & smerReye aRGURTAT &7 7 aF Te=iT SiTa & 37R 7 & Uehe fhar ST 81
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1. 3THRHE STAN:
1.1 fefee =1 - 5. 9 (fovrey o . 9)
1.2 T < YUY STET IR 3KUT < 60 N TNpR T8 ol 1T - . g (et ey . 97)
1.3 R AT ASTHRT TTRIGROT (TTUAURTTE) & U&7 H . 0.025 RIS Y §ob TRST TRl T3]

2. YoirTa afregang:
Tt gk & fHfor o forq goft @t o SFefell &7 7o 31 AT 2023 T 600.81 PRIS TR 2]

3. Rer aReufa:

3.4 1T . S RreT HATeRT 3R 9 Ud e & o e o & dier emerRer e Simae RAifhd 24 SRR 2016 & TR
TR 31es HarieT Huw, HTel s, S F 4088 FHIC T WR 30 SiRAE $Hu A qRETferd &1 $6d JHeTmaT, ST Hus &b ST
R & TSl § b 3R 1538 FHICR T e HREH/AA BRI & ATUBR & AT Aerfr & SHTa, 5 3R Hriferdl & forq
STTfed fepam T 81 Foa fRrer fTT, SR Td R TRPR & Tl FSiIT S19 {37 18 STast 2019 BT fohar 7T 81 7. 0. .
S T prIferl, BT, T3, B TR 3 GAETat b foTq Hal &b HRAH 3R FeI-1ep=ur e

3.2 fram waTeRy =1 Soa FRIaHT forT, S Ud ek AR & AT 11 AT 2019 T THSHIT ST IR ERTER T 7T o, Rikieh 3R
T ST, TEdTeT TRICT, Rl ST ReeIeT 200 TS (80 8FCaR) T A I 1 1. . . T, T TATYAT & foll U Ud Jfrafee
B TS| SIRFTHT A 12 WRPRI SIS & (T oIk & SR 9w Tar b1 18 I (R-Alfsep dufxy) @t afed 3 T
T, T T 1 IR SO T TRIT 81 U . STl /T erg /TS ATETH/2017-18/5351-53 ferifenet 22 feRisR 2017 & AR Sch ¥ A+t
T3l & 5 Bl

4. RN gErd o
farfTer aef & SR fpU U el 5T WR 22y frATaR foar mam &

R

ST IC/S-JRTp/ S-S/ SYeffores JaTd 134.36
AT I 34.53
T Heprr fareror Ay 8.82

DT 177.71

5. 31 97 2023 @) RrenlRiaT &Y 4.

mo Joen T i

1. THEIT 491
2. THEIT (T T Th0H) 48
3. KRS 107
4. SUETT 47
5. o S 21
Pl 714
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6. 31 9T 2023 TP WD DI GEAT: 48
7. YAl Y AT G

o ATTH (AT da 3TTRANT)

4. AT TR TR PCHECGES
1. UK 71,59,100 — 2,20,200 14 A 71,59,100
2. TAIRE - MR ¥1,39,600 — 2,11,300 13A2 7 1,39,600
3. ERE MRR IS - | F1,31,400 — 2,04,700 13A1 71,31,400
4. TERG MR IS - | ¥1,01,500 — 1,67,400 12 71,01,500
5. IERI® MhER IS - I 368,900 — 1,17,200 11 789,900
6. HEHD MHAR IS - Il 357,700 — 98200 10 784,700
8. fufed/Ecrew fAfer:

G P U I Ryfcad/saia s 72t &1

9. UM |afer o

AR PR P & FA1eTT P RS &b SR, FEIT 7 ST, S TR gRER (RVT-1) 3 {07 & foTq ERR TS[epeT I (T
TorT (TESUHY) & . 424.93 RIS T 3BT foraT 2l

s femTep 31 A1 2023 Tep TTH ST TR ebY AT e AT BRIR Th BTG ToikdT (TETHY) ARy K0T b YT & fofu
SRIh 11T T et TITH ST A1 I ST b T H ST AT & TR I HHT b il {747er & ST febr mam 81

10. FTe] gAY, 3K0T 3R AfIH:
VIeEr <hY R N, I Redfer F ey yREufRi, KT, ST Ud SHT BT Je TN IR EIT &, S H A B et U 5 af$ T8 et My
% SRTSR &Il &

11. BTe] <Y T& HTeeT:
T TG (ST 3) F ST, S, ST T e & Tt ke 3 707 3 forg Bk Tojeper hrg iR Toiedt (qarsumen) & Ifenifer
ERRIEC R
12. VST U HeeIeRur:
12.1 eI LA TIT I W TG BT & el ofefer]
Q- B ATl Fa e T T AT WY, .. FeRT (e, . o, 4. 57))
- T ISP T fGaROT: I ¥ 2,25,000/- () & AT 1. U, . SIRAFIH G fRAFT & SRR o

12.2 =TT a 2022-23 P SR HERI GRT ATSHTSTT T B BR ATCHRIIT SAIIL TS RepeT SATTHE BT Ue-31d dhidee
(e GSiT) & B9 3 T 10,000/~ BT AR ANTST TSI fobaT T & oI 39 ST 6 “IFer -3 o et SaIfar 1T &1
TP ST, T GRT STSIATETH T HIESI BR NIRRT FHIL TS Reehel STTHT BT IS T & o 7 T
14,641/~ &1 RN T&T b TS & TR 3 AR 21 “317 IF” & &< &1 AT &
13. TR & [0 Td HeTeraT wieid (It ¢S Toft) & Geiral & AR, $-9He gd giier i uget It a¥ 2021-22 T 10% Jeder
&R P AT YRIDIER YRcTeb U& TFEPIY & I it [epT TRT T, T T A 2022-23 H 40% HeIBIT X &b ATy ‘3 qRAd i’
- $-afpTaT T& TfeTal & e JAdHIah (bl T & 31K 397 Seed & Taede FHwIoT ST far 7T 21
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14. 3 T P <l §Y fob TG HATERT (MR TRBR) IR o<y A 2023-24 H 5T & b (T ST U T8 (BT ST, SHfeTg T

15.

16.

17.
18.

19.

194

T STeIep1eT TeDIBRUT R I & FIeIT i 1T BT ST A T 2 b oY H R bReAT FHSTERT el TROmeRasey, U fohy
T AT o HeRT T SUANT I BHeTRAT o foTU T SITGIT SiT 60/65 A T 31T & FATHT &1 Sl

AT GRT 31 AT 2023 T fbT MY F 3.71 FRIS P I G DT FEATT & IATSIARSI /DTG I TH 3pm /T & ariifep ] ofieiep 35
P TET Dls YNNI IUTeY &) &l

T g 3o WAl 3 AT A JAT AR T b, ST AT ST TS HHIR §ep, S H 81 BIIR T2 BT ToikdT (TASTHY) & Tl
ERITEINT FTGTE 0T THSIRT P SRR PrixT 4 N &I T b QT @let T &l

3 oRaT & AT BT eTRg W guItfese fopam T B
STeT T SHTaeae ga1T, el ay & il T JRIFfR fopaT 1T 8
STIRTAT 1 9 24 Tl & I 31 A, 2023 T o U5 Ya I A1 bl FHTH q¥ b feTq 3T Vel &2 T T Ue AT 3T &1 &
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